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Finding a Job In Uncertain Times

By Don Lubach
Coordinator of Career Employment

I fyou are a senior or graduate stu-
dent getting ready to search for ajob,
please read this.

Is the job frenzy over? Students have been
walking into our pink building, changing into
a new suit, and leaving with ajob and frill ben-
efits. They seemed to be getting job offers
before they ever had to answer a single ques-
tion about their weaknesses or the no-pass in
that difficult science class.

But the picture is fading now a bit like
those framed family pictures | printed on my
first ink-jet printer. The flood ofthe blue-suit-
ed corporations is rapidly being replaced by a
new tide of UCSB seniors, graduate students
and even alumni who are coming to our office
seeking meaningful jobs — or, in some cases,
any jobs in the world of work. Now that the
job-hunting process is returning to “normal”
we are expecting a lot of traffic this spring
from students who seek our help putting their
UCSB experience to use.

We'e ready to help.

The booming economy made our jobs as
UCSB career advisors less challenging. As
proponents of careful decision making, we like
to work with undergraduate and graduate stu-
dents on all ofthe steps required in the school
to work transition process. | have been talking
with my colleagues here in the office and
reviewing the job-hunting trends in order to
get ready for the quarter, and 1've compiled
some tips that | hope you will find useful.

I’ll start with some of the obvious and easy
ones: Campus Interviews, JobTRAK.com and
other job hunting databases.

Dont forget to do some self-assessment
before leaping into ajob:

Your parents tell you this, Shakespeare told
you this (This above all: To thine own selfbe
true), Lao Tzi told you this (He who knows
other is wise. He who knows himselfis enlight-
ened). Its good advice. Our office has the lat-
est tools to help you to discover your interests,
personality themes and career strengths.
Hundreds of students leap over this step and
just take ajob. They do fine in the long run.
But they keep the drug companies in business
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with all of the antacids and other medication
they purchase until they find a compatible
path.

Please use Campus Interviews:

It astounds me when | meet seniors who
have not heard of Campus Interviews. More
than 300 employers come right to UCSB to
hire graduating seniors and graduate students.
School districts, government agencies, the
Peace Corps, IBM, Microsoft, Robinsons-
May, Rockwell Science Center, Enterprise
Rent-a-Car... do you recognize any of these
names? TheyVe all been on campus meeting
with your fellow students. They love coming to
UCSB. They come
for the quality of our
students and enjoy
our find recruiting

more jobs listed out there than ever. It just
takes a few clicks to find them. If you start at
a place like  the Riley  Guide
(www.rilevguide.com) you’ll save time and
find links by industry, geography, job title, etc.
click on the A-Z listing and you ought to be
astounded at the amount and quality of the
information. The woman behind the site is a
librarian and has used her powerful skills of
organization to assemble one of the first and,
we think, the best job hunting sites on the
Internet.

Graduate into an internship. Consider
extending your education in the form of a
past-graduation internship. Those are becom-

ing more popular
and we have two
binders filled with
announcements for

facility and we spot them. These “Post
them walking happi- .JUST REMEMBER B.A.” internships
ly on the beach after jF THINGSIQ O K tend to cluster in
their day here. The HOPELESS- government offices,

list of employers
coming this quarter
is on the web and
listed on these pages. |

How to get start-
ed: come to our office
or visit our site:
www.career
.ucsb.edu.

JobTRAK.com
has thousands of job
listings. UCSB,
UCLA, Berkeley...
all of us have part-
nered with this com-
pany down in L.A. that has built the most
popular career site for the college market.
Students like the site because the employers
who post the jobs have paid to specifically tar-
get their positions to the recent college gradu-
ate. The people at JobTRAK recently hosted a
very popularjob fair targeted specifically at our
Ph.D. students. If you TA isnt here this quar-
ter, she may have taken a high paying career at
a think tank on the East Coast. How to get
started: visit www.career.ucsb.edu and click
the register forjobTRAK link.

Use Job Hunting Mega Sites. There are

JLikX

Thursday, April 12
llam-2pm
Corwin Pavilion

Hosted by

.Plusmany more AKRSI

-MAYBE YOURE
FACING? THE WRONG
DIRECTION

museums and non-
profit organizations;
but they are crop-
ping up in industry.
They dont pay well,
but they give the
recent graduate
access to higher
career levels than a
starter position.

Get help from
Professional
Associations. Every
career has at least
one professional
organization. If you need an example of this,
go to your favorite web search engine (mine is
Google.com) and type in something like “list
of professional associations.” Then click on a
few that interest you. The chances are, the
associations you find will take you in as a stu-
dent member and help you with your career
questions and job search. Many professional
groups list jobs on their web sites. Here’s a fun
example. The National Fisheries Institute
compiles all jobs in the fishing industry and
puts them in one place. If you want to join
many graduates before you and embark on a
life at sea; here it is:

http://www.fishjobs.com.

Reconnoiter. Dreaming about a job in
Austin Texas? Ifyou have the time and money
to go there in advance and scout for jobs, I
urge you to do it. The typically gregarious and
socially skilled UCSB student can find outjust
about anything. UCSB turns out socially intel-
ligent graduates and some of you have yet to
recognize the value of your twin strengths of
researching and socializing. I met a student
who recently went to visit his girlfriend in
Colorado and; while there, he picked up the
phone and called a design company. Because
he asked nice; they agreed to give him a tour.
He ended up spending the day with them and
leaving with a job offer from their chief engi-
neer.

Network. And, saving the best for last, the
number one way to find a meaningful job after
you graduate: use your contacts (or make your
own contacts). Networking still reigns as the
best way to find good work. Most jobs are still
never advertised. They just come up and get
filled by savvy insiders and by people who
know the game of networking and play it well.
Ifyou want to use this networking make a con-
tact list. Sit down with a pen and paper and
think of anyone who might have some possible
connection to what you want. People in your
desired fields, other job seekers, prominent and
not-so-prominent people. Dont evaluate their
potential effectiveness yet. Just get into a
brainstorming mood and get as many names
on paper as possible. Arrange the list in order.
Arrange them in descending order according
to their proximity to your career goals. Then,
start making calls.

Come to our workshops. Dont forget that
Counseling & Career Services offers work-
shops on interviewing, resume writing and job
hunting. Visit our web site or stop by for a
printed schedule of our workshops.

Helping you with your career is our busi-
ness here at Counseling & Career Services.
WE take pride in our work. We get busy, but
we manage to help everyone .who comes in
with a resume that needs brushing up or tips
on negotiating for a better starting salary. This
is what we like to do. So please include us in
your life as you prepare to turn your graduate
or undergraduate degree into a new, exciting
life for yourself.

b asili

| always saw myself working in an office. But it
turned out | like thinking on my feet, doing ten
things at once. | like managing a balance sheet
impacting a $5 billion company. And | definitely
like the potential to earn more money than my
friends climbing the corporate ladder.

It's a little surprising how much | enjoy it. But
Enterprise is a surprising place. They train me.
Support me. Reward me when | perform. Yet they
let me do it my way, and I've never learned so

much

my life.

My ptrsmAIl ¢nttyns-e
g Enterprise

enterpnse.com

Enterprising applicants, please apply

online at www.enterprise.com or contact

leticio Galindo, Recruiting Supervisor, tor more information
phone: (805) 578-5800

e-mail: Igaiindp9erac.com EOE/MFDV


http://www.career
http://www.career.ucsb.edu
http://www.rilevguide
http://www.fishjobs.com
http://www.enterprise.com
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ALUMNI: It’s Not a Dirty Word

By Marisa VVoorhees

Many of you reading this article are about
to graduate from UCSB and enter the real
world. Like you, | had little knowledge about
what it meant to be an alumna of my alma
mater. Now that | know, | want to share my
knowledge with you, and let you know that
alumni is not a dirty word and being an alum-
ni is an awesome thing.

Being a member of the UCSB Alumni
Association isnt just aboutjoining and getting
a license plate frame (hint: an alumni member-
ship makes a great grad gift). As Dorian, an
‘86 alumna and Senior Recruiter for
Opportunities Plus in Santa Barbara said,
“Membership is your gateway to information
and continued involvement at UCSB.
Membership helps you stay connected to
UCSB and other alumni through exclusive
programs.”

These programs include nationwide UCSB
Alumni Chapters. UCSB chapters located
throughout the state of California, and in
Seattle, Portland, New York, DC and
Colorado are a great opportunity to meet
alumni living in your area. Each chapter plans
activities including alumni mixers, freshman
picnics, baseball games and tailgating parties,
museum tours, weekend boat trips and much
more. By being a member of the UCSB
Alumni Association, you receive invitations
and announcements to UCSB Alumni
Chapter events and activities in your area.

Allie, a 99 alumna and Humanities
Department Assistant at UCSD, found the
San Diego alumni chapter a great way to meet
people in a city that was new to her. “Being a
member of the UCSB Alumni Association
gave me access to the UCSB San Diego
Chapter where | was able to meet people |
could relate to mainly on the basis that we
were all Gauchos.” Alumni provided Allie
with information about San Diego, shared
their favorite spots, invited her to events and
helped her feel at home in a new city (hint:
join now and you, too, could have friends wait-
ing for you in a new city).

The UCSB Alumni Association offers
other opportunities to stay connected to
UCSB by participating in the UCSB Alumni
Association’s award  winning  Career

SIXXNIATTUI

Connections program; a database which alum-
ni and students can access for their career
research. Lisa, an ‘00 alumna says, “The times
I have spent at UCSB have been memorable
and life altering. On top of gaining an educa-
tion, | have had opportunities to meet people
and see new things. | hope by being a member
of the UCSB Alumni Association, | can give
back a small piece of what has shaped me into
who | am today.

Yet the
connections
do not end
with a few
networking
programs.

Members of

the UCSB

Alumni

Association

receive infor-

mation about

our travel pro-

gram —

Gaucho

Getaways.

Great for

someone who

is 65, retired

and ready to

travel, you

think. But, did

you know that

Gaucho

Getaways offers a senior class trip? This years
trip will include stops in London, Paris, Rome
and Athens and is open to all graduating
seniors who are UCSB Alumni Association
members (hint: really affordable and a perfect
grad gift).

As you get older, the travel opportunities
keep getting better. Starting next summer,
Gaucho Getaways will offer a trip exclusively
for UCSB Alumni who have graduated within
the last 10 years. There are opportunities to
travel year-round including special excursions
to Belize, Cuba, Patagonia, Mexico and many
favorite destinations throughout Europe.
Having been on the Mexico trip myself, I can
tell you that it is the most fun you will have on
a vacation.

As you know, your life and career are

shaped by who you know. | am sure if you
thought for a minute, you would realize that
somewhere along your college career, someone
connected to UCSB made a difference in your
future. Or maybe you are the keeper ofa “If |
only knew then” secret that you could share
with a future graduate. Either way, the UCSB
Alumni Association can help you stay con-
nected.

Now, some of you reading this article still
have GEs, midterms and
papers waiting for you in
the fall. Since you are a
Gaucho for life, the UCSB
Alumni Association has a
program for you too —
SAA. The Student Alumni
Association was created in
1976 to work with members
of the Alumni Association
to offer students programs
which unite you with alum-
ni for career investigation
and networking purposes.

We do this through pro-

grams such as Dinners at

Home where local alumni

host students with a similar

career interest to a home

cooked meal and a chat

about  careers;  Career

Conferences that feature

alumni speakers in the

fields of law and communi-

cation who share their real world job experi-

ences with students; and Career Symposiums

which bring alumni back to campus for week-

night career chats and coffee talks. SAA mem-

bers have built networks and received intern-

ships, jobs and other great opportunities
through SAA’ programs.

Along with networking, SAA offers its
members leadership opportunities )hint: these
are great resume builders). Anne, current SAA
President says, “My involvement with SAA
has been all about helping other students and
making the program more successful. In addi-
tion to the career and networking benefits of
membership, 1ve been involved by planning
events | know my fellow students would attend
and participating in the success of an organi-
zation that is constantly evolving to better

serve its members.”

Whether you are graduating in spring or
returning in fall, you are a Gaucho for life. By
being a member of the UCSB Alumni
Association or SAA, you can continue to be a
university supporter. Michael, a "96 alumnus
and attorney in Santa Barbara said,
“Personally, | joined the Alumni Association
not just to be a member, but to be actively
involved. I think there are few other organiza-
tions in the community that bring people
together from such a wide array of back-
grounds while still sharing a common bond,
UCSB. Additionally, it is not just a great way
to keep in contact with your fellow alumni, but
it is a great networking opportunity. As a pro-
fessional in the community that is important
to me.”

Jason, 99-00 A.S. president and proud
UCSB Alumni Association member also has a
great reason for being a member, “So, | have to
ask myself in retrospect, why did I join? Well,
duh, where else can | get that kickin’ license
plate cover “UCSB Alumni” which alone is
worth my eternal soul.” We will not ask for
your soul, but we do hope you will consider
being a part ofthe UCSB Alumni Association,
a great organization that is here to support
you.

Now that | have let you know some of the
good things about being a member of the
UCSB Alumni Association, | have a confes-
sion to make. | am a young alumna. There, |
have said it. No, my phone isnt ringing
monthly for money solicitations, my alma
mater isnt asking me to donate my estate, and
I have not willed my kidney to the science
department. OK, confession number two: |
work for the UCSB Alumni Association. So,
do me a favor, the next time you hear the word
“alumni,” dont run, scream or hide. Instead
smile, and know that the UCSB Alumni
Association has you connected.

For further information about membership
or any ofthe programs in this article, check out
the UCSB Alumni Association website at
www.UCSBalum.com. To receive SAA
membership information, email
saa@ instadv.ucsb.edu. please include your
address.

A

ESTATE &INVESTMENT ADVISORS, LLC

Sighature Estate & Investment Advisors, LLC (SEIA, LLC), a prestigious fee based
Beverly Hills Registered Investment Advisory firm, seeks full-time Registered
Investment Advisors to be part of a four year training program with guaranteed
salary. SEIA offers fee based Financial Planning and independent Investment
Management Services utilizihg Charles Schwab and Company, Inc. as custodian.

We will be conducting campus interviews on April 27, 2001
To obtain an interview log on to www.jobtrak.com

8383 Wilshire Blvd., Suite 800, Beverly Hills, CA 90211

www.seiallc.com

Registered Securities/Investment Services offered through Signator Investors, Inc. Member NASD, SIPC, 8383 Wilshire Blvd., Suite 800, Beverly Hills, CA
90211 (800) 723-5115. Insurance products offered through Signator Insurance Agency, Inc. an affiliate of John Hancock Life Insurance Company,
Boston, MA 02117. Investment advisory services are offered independent of John Hancock Life Insurance Company and Signator Investors, Inc.
and any subsidiaries or affiliates.


http://www.UCSBalum.com
mailto:saa@instadv.ucsb.edu
http://www.jobtrak.com
http://www.seiallc
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Congratulations
To
Counseling &
Career Services
Graduating
Peers

Tiffany Asuncion
Alisa Brady
Jeff Bucholtz
Jessica Caberra
Ann Carey
Mark Galbo
Lupe Hernandez
Deborah Horn
Peter Lin
Austin Quinn-Davidson
Nash Solano
Kurt Vaughn

The staff of C&CS
would like to thank you
for your valuable work
with students this year.

“Shoot for the moon,
ifyou miss
you will land among the starsl”

MOS

pi* by Bridget Saltonan
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What Will You Do
Over Summer Vacation?

By Micael Kemp
Associate Director, Career Services

When we were children summer vacation was usually a time
of rest and relaxation. Long days at the beach or the mountains
or playing at home with siblings and neighborhood friends.
The time between June and September seemed endless.

As we mature, the longing for those long summer days is
balanced with other ideas about using that precious time wise-
ly. Maybe a few months of down time is the wisest use that
time. But other options may be more appealing or may offer a
better way to prepare for life after graduation. For most of us,
after our days as a student end, we look to find some kind of
meaningful work. We will talk to employers and present our-
selves as possible hires in fields of our choosing. But employers
dont hire people solely because oftheir academic backgrounds.
For employers, the best candidate is one who brings both edu-
cation and experience and round out your academic education.
This will make you a compelling applicant for jobs that inter-
est you.

There are several ways to accrue that experience. Part time
or summer jobs offer excellent opportunities to learn corporate
culture, get introduced to “office politics” (which occur in every
job, whether the setting is in an office, a restaurant, a sales floor
or a construction site) and gain experience in working with a
variety of managers. They also provide a little extra money,
which always comes in handy. To find part time and summer
jobs, go to www.jobtrak.com and sign in. Choose “Part and
Full Time Jobs” from the student main menu and survey the
possibilities. Today, the 40+ listings included jobs such as tutor,
assistant designer for an architect, a staff geologist in San Jose
and a web development assistant. Any of these would provide
you with interesting and useful employment experiences to dis-

cuss with future employers when you start looking for a career
position.

Internships offer an opportunity to gain job-related skills
and learn through experience whether or not a particular field
is a good fit. Thinking of becoming a teacher? Or a stock bro-
ker? Or awriter? Or a biotechnical engineer? A summer intern-
ship or volunteer experience will help you confirm or discon-
firm that this is the best choice for you for employment, It also
enables you to make connections in the field and start net-
working for a full time job after graduation. To preview the
wide range of internships options available to you, go to
career.ucsh.edu/intern/intern.html and choose the type of
internship that best suits your goals.

Some of you will be graduating in June, and are seeking full
time career employment. 1fyou havent done so, now is the time
to start. Check out the Part and Full Time Jobs as well as
InterviewTrak sections of JObTRAK to get connected with
employers seeking to hire. Take advantage of Counseling and
Career Services as much as possible for the next few months.
You have free access to all our services through graduation and
for a “grace period” three months thereafter. This means that
for up to three months after you graduate, you can continue to
use Counseling and Career Services for free. After that, the cost
is $50 per year. Counseling and Career Services will be open
from 8:30 a.m. to 4:30 p.m. through the end of August. You can
make an appointment orjust drop by and we'd be happy to help
with your job search. We will also be open from 8:30 a.m. to 12
p.m. from the beginning of September until school starts again
in the Fall.

Oh — and have an enjoyable and productive summer “vaca-
tion!”

Why Do You Still Smoke?

O Smoking makes me feel relaxed. 0 My spouse smokes.
O Smoking gives me energy. 0 My coworkers smoke.
U B Q I need a cigarette to wake up. 0 ldon'treally deserve good health.
t d t 0 1need acigarette to getto sleep. 0 I'm inthe middle of a divorce
S u en S 0 1need acigarette with my coffee. (orajop changg, getting an .
. education, moving to a new city,
h 0 lwantto keep my weight down. getting married, a loved one's
ave 0 All my friends smoke. death or illness, etc.).
0 This is not a good time to quit. 0 It's probably too late to save my
— Maybe later. health.
0 1have no willpower. 0 Smoking is part of who | am—my
- k 0 I'mtoo addicted to nicotine. identity.
r I n S 0 When I drink, | always light up 0 lwouldn't know whatto do with
. ., - . . my hands.
0 1light up without even noticing it. i o )
W e n 0 I'vetried to quit; ljustcan't do it.
0 I'm afraid I'll fail. . )
0 Smoking makes me more effective
0 Smoking makes me feel in control. .
t e in my work.
0 Smoking helps me handle stress. 0
art * 0 Smoking is a reward.
p y 0 Smoking is my only pleasure. o -
0 My mother-in-law wants me to 0 -

1drink=120z.beeror4-50z.\vdneorioz.liquor

quit.

Need help coping with these roadblocks?

Over 3,000 ucse Students

DON'T DRINK AT

~Based on survey data collected by Student Health in 1999 from UCSB

students in a randomly selected mailing.

For more information, call 893-2630.

ALL!

UCEN

Mondays 12:00-12:50
Goleta Valley Room

FREE CLASS

OR Tuesdays 12:00-12:50
Conference Room

Student Health

Come to any Monday Or Tuesday Session beginning 4/16/01

Open to Students, Faculty and Staff. Questions? Call 893-8721

Paid for by Tobacco Prevention Settlement Program. Santa Barbara County Public Health Department


http://www.jobtrak.com
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Getting Experience After Graduation
(Alternative Options for June Graduates)

By Deborah Artz
Coordinator, Internship Program

Not ready to tackle MBA, Law or Graduate School appli-
cations yet? Have you missed out on campus interviews? Your
major is liberal arts, not accounting, computer programming or
engineering. On top of this, you have limited experience given
you ended up doing retail or food service most of your college
life to make ends meet. These are NOT the types of jobs or
industries you envision for yourself after investing in your
UCSB BA/BS degree. So now what?

Option 1: Consider a past-B.A. internship or fellowship
that might give you experience in the field you want to pursue.
Most programs require six to 12 months full-time commit-
ments and provide a stipend or salary to offset relocation and
living expenses. Check out the various options at the career web
site under post-B.A. internships for detailed options including
such programs as Americorps, Everett Public Service Internships,
Coro Fellows Program in PublicAffairs or the Institutefor Human
Studies. Also, see information on the many short-term oppor-
tunities through Ralph Nader’s Good Works Directory of Social
Action or Consumer Advocacy Organizations.

Option 2: Register for free with an employment or tempo-
rary agency (now called staffing services) in the location you
hope to work. Lab Support is an example of a nationally recog-
nized employment agency for science graduates seeking four to
sic month assignments with industrial research labs. Culver
Personnel Services is a statewide agency that places college grads
in management trainee and marketing/sales positions.
Accountemps is a world-wide organization that specializes in
finance and management information systems positions. Type ~ google.com.
in these particular staffing services by using the search engine

MSW Programs To Hold Infomration

QUALITY TIME By Gail Machlis

Option 3: Develop your professional skills through UC

Extension Certificate or Community College Adult Education
classes. These courses are usually taught on weekends or in the
evenings by professionals working in the industries you might
be seeking. Programs in hazardous waste management, human
Resources, advertising, public relations, multi-media, web design
and management are just a few examples of what you will find.
This is a great way to network with people working in compa-
nies or organizations you think sound interesting. They can
give you insider tips, and sometimes referrals to colleagues they
know are looking for energetic, eager college grads like you.
The training also helps get you the edge on cover letters to get
the interviews to break into fields you want. Check out your
local area chamber of commerce for a list of community col-
leges and professional clubs nearest you. Web site:
http://www.calchamber.com/.

Option 4: See the world. Develop your foreign language
and intercultural communication skills. Consider teaching
English as a second language. Combine your travel experience
with a job overseas using the BUNAC, CIEE or Au pair
Europe work exchange programs. See other short term work
abroad, volunteer or teaching opportunities now on the internet
under the Anternational”section of the internship portion of
the C&CS Career web page.

For all of the above options, stop by the Counseling 8t
Career Services Internship Program Area at Counseling 8
Career Services, or attend a workshop on Alternative
Employment Options in C80CS, room 1109 on June 6 from 4-
5 p.m. Also see details on our web page under internships and
then “International” or “Post-B.A.” The web address is:
http://career.ucsb.edu.

Meeting

By Lily Maestas

On May 9 from 4-5:30 p.m. in room
1109 of Counseling & Career Services
UCSB students are invited to meet with
representatives from Cal. State Long Beach
School of Social Work who will be here to
discuss their extension on campus. They are
offering the courses necessary to complete
the Masters in Social Work program on the
new CSU, Channel Islands campus.

For years students from the central coast
interested in a MSW program in Southern
California had to look at programs in Los
Angeles, San Diego and Long Beach for
the closest campuses. Many of the central
coast residents interested in pursuing an
MSW program are already working in the
field and want to upgrade their credentials.
There are also a consistent number of
UCSB students who routinely ask for infor-

mation on Graduate Schools of Saocial
Work. Now there is an addition to the list
of already available programs with the
courses being offered at Channel Islands.

Jesus Rocha, MSW and program chair
will be on campus to talk with students
about the program, application process and
answer any questions regarding special
interests you might have in Social Work.

This event is being co-sponsored by the
Santa Barbara Chapter of the National
Association of Social Workers. Several of
their members will be on hand to answer
questions about work settings and employ-
ment opportunities. For more information
pick up the C&CS workshop schedule in
the Career Resource Room. No sign ups are
necessary, just plan on being on time as
space will be limited.

| Try a Slice of NTs Best Pizza Pie!

Whmis [ves Ratied

* BanquetsACatering'fc Delivery"ArParty Paci» To Go |
BEACH, PARK & HOUSE PARTIES 4

GRADUATION PARTY PAKS
BRQ CHICKEN & BBQ RIBS

CAESAR SALAD, POTATO SALAD

& QONBOY BEANS $10Q 45

with Rdlls ad Butter

Aperson

Party Pak includes plates, napkins,

utensils and condiments

Chiden STri Tip™M1.95 per person

2 SUCES
SALAD AND

+ tax

lifoolA

OPTIONS
7(*Appetizers, Desserts, Beverages CA |_ |_
967.3775

5"*Theme Parties & Entertainment
Custom Party Paks, Too!

ALI-U-CAN-DRINK SODA 11 am to S pm

|
Pl1Z=ZA
Extra Large, Large or Medium Pizza | Extra Large, Large or Medium Pizza
with one or more toppings with one or more toppings

928 Embarcadero Del Norte 968-8969 i 928 Emgarcadetrgl_ Del ,NortEe %68-6969
CourmefgToppines Extra:_ . . ourmet Toppings Extra: rn
not good with oﬂTenP ffersexp. 5/15/01 Qﬁ | not good With other otters: exp. 5

____f Dam Valuable Coupon 1 _ __f barnValuableCoupon L __
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CAMPUS INTERVIEW PROGRAM

L—3

B ucse #

UNIVERSITY OF CALIFORNIA, SANTA BARBARA
RECRUITING SCHEDULE FOR

% s SPRING QUARTER 2001

(805)893-4636

You must be a currently enrolled student to participate in the Campus Interview Program.
Please complete both the C&CS and Campus Interview Program registration forms in order to
participate in our program. Detailed information is available on the positions offered by these

companies. This list is subject to changes.

Aberrombie & Fitch

May 4
Arthur Andersen
April 30
Balboa Group
April 30
Burr, Pilger & Mayer CPA
May 10
California State Auditor
May 3
Cohn Handler & Co.
May 11
Consolidatead Electrical Dist
May 2
Defense Contract Audit
Agency
May 30
E Labor.Com
May 2
Enterprise Fleet Services
May 1
Fisher Investments, Inc.
May 3
Fortis Investors
May 29
Gallo Wine Company
May 1
General Dynamics Elec Sys.
April 30

LSI Logic Corporation
May 2

MIT Lincoln Laboratory

April 24

Mr Stock
May 8

Maxim Integrated Products
May 4

Mervyn’s
April 24

Naval Facilities Engr Serv. Cen
April 30

Novogradac & Co., LLP
May 10

On-Site
May 10

O’Rourke Sacher & Moulton
April 25, 26

Pacific Sunwear
May 9

Pain Weber
May 2

Score Learning Corporation
May 9

Signature Estate Inv. Advisor
April 27

Smith Lange & Phillips, LLP
May 7

TRW
April 25, 26

Teledyne
May 2

W.L. Gore & Associates Inc.
May 1

The Best Programs
Make the Best Educators

M.A. in Education with
Teaching Credential

(one year program or individual pace)

For more information

(800) 347-4849

TOUR OUR WEBSITE:

http://gsep.pepperdine.edu/gsep

If you are planning to begin a teaching
career, Pepperdine's program, designed for
new teachers, will help you reach your goal.

Flexible class schedules allow you to earn
a Master of Arts in Education and Teaching
Credential with an optional CLAD emphasis all
in one year.

Seasoned faculty provide the real-world
experience required and the pgrsonal attention

1
you deserve. .

Educational Centers located in:
m West Los Angeles
' .Orange County ,

} , San Fernando Valley

. m Ventura County

PEPPERDINE UNIVERSITY

GRADUATE SCHOOL OF EDUCATON AND PSYCHOLOGY

Daily Nexus

Soring Quarter 2001
Career Workshops

All workshops will meet in Room 1109, and are approximately
50 minutes long unless otherwise noted
http://career.ucsh.edu

Career Planing Seminars

Introduction to Graduate School

This workshop will provide you with valuable information on the graduate
school application process, including researching graduate schools, getting
effective letters of recommendation, writing outstanding personal statements,
and accessing campus resources to help you with the application process.
Mon., April 16,2-3 p.m.

Mon., April 30,2-3 p.m.

Mon., May 14,2-3 p.m.

Mon., May 21,2-3 p.m.

Law School 2001

During this workshop, we will discuss the many issues that arise when apply-
ing to law school. You will receive current information regarding the law school
application process. Improve your chances of being accepted by being
informed!

Wed., April 25,4:30-6:30 p.m.

Applying to MBA Schools

Evaluation of MBA programs and general information regarding the MBA
application process will be discussed in this lunch hour workshop.

Tue., May 22,4:30-6:30 p.m.

The Modem Job Hunt: Finding a Great Career in aJittery Economy
Join our Coordinator of Campus Employment in the ultimate review session
of how to get an “A” on the most important final exam... your career!

To prepare for this workshop, Dr. Lubach has gathered favorite tips from
his local and world-wide colleagues in the career business and will explore
the most current and also the most time-tested methods for seeking and
securing ajob.

We’ll discuss the internet, phone calling techniques, voice tips, interview-
ing, using your network, and maintaining the proper spirit when things get
difficult.

This will be an interactive workshop. |fyou have a resume, bring it. If
you are terrified about this process, come anyway!

Wed., May 23,2-3:30 p.m.

Information Session: MSW Program California State University, Channel
Islands

Information will be provided by teaching faculty in the Masters in Social
Work Program currently being offered by CSU, Long Beach at the new
Channel Islands campus in Camarillo. Admissions procedures, program
review and information regarding deadlines will be discussed. Question and
answer session after presentation.

Wed., May 9,4-5 p.m.

E vent co-sponsored by the National Association o fSocial Workers, Santa Barbara
Chapter

Post Graduate Internship Workshops

Alternative Graduate & Job Options forJune Grads

Not ready for the graduate or professional school? Looking for some creative
options to develop more experience and skills, and possibly pay back school
loans and/or save up for graduate school? Not finding what you need or want
on JoObTRAK? If one or more of these questions fits you, this is your work-
shop! Topics will include: UC Extension Certificate Programs, Temp-to-Hire
Staffing Services, Affordable Overseas Travel Options, Summer Transitional
Internship Options and more.

Wed., June 6,4-5 p.m.

How to Develop a Summer Internship

Leam specific short cuts for identifying and researching employers in your
particular career or industry field for the out-of-the-area state-wide intern-
ships and beyond. Representative examples of internships available will be
provided along with handouts and advice on what questions to ask of whom
for the information you need before applying. Geared to non-technical
majors completing their sophomore or junior year.

Thurs., April 19,4-5 p.m.

Tue., April 24,5-6 p.m.
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1€ Annual
Latino Business
Association

Job

Fair

Looking for a full-time job
after graduation?
Looking for an internship?

Participate in the 14 Latino

Business Association Job Fair
Co-sponsored by
Counseling & Career Services
and Alpha Kappa Psi

Thursday,

April 12,

Corwin Pavilion

11 a.m.

- 2 p.m.

*All majors welcome!
*Featuring local and national companies
*Non-technical jobs available

Career Services
Re-Organization

By Gary White

We have been busy here at Career Sendees.
Offering a variety of services geared toward
preparing students for life aftergraduation,
Career Advisors have been increasing our
knowledge ofjob requirements and skills for
specific industries. While we were all general-
ists, and could assist students interested in
general career issues, we had an internal refer-
ral system that would send students to the
Advisor who specialized in a specific career
interest. This has worked fine, but we noticed
a trend that"is reflected at other Career
Centers around the country.

We have seen that there are more students
asking about careers out of their major area of
study. Statistics have shown that 48 percent of
people receiving a B.A. or a B.S. have careers
out of their major, and this has been true here
at UCSB, too. To address this, we have begun
to reorganize our programming to reflect this
change. Every advisor now has a cluster of
majors that we are focusing on for career
issues. In the months to come, we will offer
specific workshops and programs for the
majors we are working with, focusing on both
general and specific career issues.

Here is a list of the Career Advisors and
the majors they are focusing on:

Deb  Artz: Social Sciences —
Anthropology, Global Studies,
Communications, Economics (including

Math Econ and Bus Econ), Graduate School
of Education and Women, Culture and
Development Studies (minor).

AlexJiminez: Social Sciences — Law and
Society, Physical Activities (minor), Political
Science, Psychology and Sociology.
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Micael Kemp: Life Sciences and Physical
Sciences — Aquatic Biology, biochemistry
and Molecular Biology, Biological Sciences,
Biopsychology, Cell and Developmental
Biology, Chemistry and Biochemistry,
Ecology and Evolution*, Marine Science
(Interdepartmental Grad Program) Physics,
Molecular, Cellular and Developmental
Biology, Pharmacology, Physiology, Zoology,
Brenn School of Environmental Science and
Management,  Environmental  Studies,
Geography, Geological Sciences, Geophysics,
Hydraulic Sciences and Physical Geography.

Don Lubach: Engineering, Math and
Physics — College of Engineering, Computer
Science*, Math*, Math Science*, Physics,
Statistics and Applied Probability, and
Writing Program.

Lily Maestas: Area and Language Studies
— East Asian Languages and Cultural
Studies, Asian American Studies, Black stud-
ies, Chicano Studies, Chinese, French and
Italian, Germanic Languages, Islamic and
Near Eastern Studies, Japanese, Latin
American and Iberian Studies, Linguistics,
Slavic Languages, Spanish and Portuguese,
Speech and Hearing (minor), and Women’s
Studies.

Gary White: Arts and Humanities — Art
Studio, Art History (History of Art and
Architecture), Classics, College of Creative
Studies, Comparative Literature, Dance,
Dramatic Arts, English, Film Studies,
History, History of Public Policy, Media Arts
and Technology, medieval Studies, Music,
Philosophy*, Religious Studies, Renaissance
Studies and Theatre.
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Market.

gers

Sales & Stock Associates

Bring Your Ambition.

Berythingl

Chinese bamboo steamers. French
Cost Plus World Market brings th

coffee presses. Adirondack chairs.
e world's finest products together

in one exciting store. Each as unique as the careers they inspire.

So, you needn't travel to the far corners of the earth to find exciting
opportunities. Our fantastic growth brings a world of career possibilities
right to you. See just how far your ambition and talent can take you at
Cost Plus World Market. We've got everything you need.

See the world from your career.
Apply in person at:

Santa Barbara Store

610 State St.

Santa Barbara, CA 93103

Call (510) 520-4526 or 1 (800)

745-1444 for more information.

Diversity is the essence of our success.
50 countries. One Store. EOE.

How Fast
Can You Be A

Network
Adm inistrator?

p Day & Evening Classes
p Career Placement Assistance

p Financial Aid available
for those who qualify

Employment Focused
Education for a New Career

*eup

SANTABARBARA

Santa Barbara
Bakersfield eSanta Maria

STUDENT

At Santa Barbara Business
Collegeyou can learn about
Network Administration
injust7 months!

WE ALSO OFFER:

Medical Assisting
Medical Office
Computerized Accounting

Microsoft Office Applications

Santa Barbara Campus

(805) 967-9677

www.sbbcollege.com

TRAVEL

EUROPE ON
SALE!!!

London............ $534
Rome............$458
Frankfurt........... $486
Brussels........... $475
San Jose CR....... $583
Sydney............... $998
Prague.............. $548

iBres are round-trip, Re;\trictiRns may apply.

""%&bjectto" aM”ax

805.968.5151

STA TRAVEL

www.statravel.com

The Daily Nexus

We love you,we're just not iN love with you

.Sorry.


http://www.sbbcollege.com
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On Amtrak/ eveiy third wheel is free. .. A

The first guest pays Amtrak's

EVERYDAY LOW ADULT FARE. THE SECOND
Two may be company. And three may be a GUEST PAYS 50% OF THAT LOW ADULT
i i FARE, AND THE THIRD GUEST RIDES FREE.
crowd. Except on Amtrak California, where This otfer is good for travel Mareh
it sa great way to save. ii. 200l throughlune 15, 2001
Because now, when you and up to two of I+ Day ADVANCE BOOKING REQUIRED.
your friends ride on Amtrak’s Pacific
Surfliner, or anywhere else Amtrak goes, you'’ll
ride for a lot less with our 1-2-FREE offer.
Here’s how it works. One ofyou pays our
everyday low adult fare, the second pays half
ofthat fare and the third rides free.
Just call 1-8,00-USA-RAIL or your (1-2-FREE
travel agent, or visit amtrak.com.
You must buy your ticket before May 12, 2001
and book your trip at least 14 days before you Santa Barbara
travel to get 1-2-FREE.
On our state-of-the-art trains, you’ll be
able to hang out in our comfortable seats. Los Angeles \
Munch on some snacks. And enjoy your

Los Angeles - San Diego 22 trips a day

San Luis Obispo

Ventura

break from school. Anaheims
So, no matter where you’re going, take Oceanside
Amtrak and get there for a lot less. Anywhere San Diego :
between San Diego, Los Angeles and San Luis Pacific Surfmer
Obispo, throughout California and coast to Route
coast, from March 11 toJune 15, 2001. Certain trips may include thruway bus segment
And enjoy Amtrak’s hassle-free way o f Anaheim - Oceanside 19 trips a day
traveling without leaving anyone behind.
Amtrak California
1-800-USA-RAIL Take the train, for a Change. www.amtrak.com A partnership of Caltrans and Amtrak

Sw -JSPF ab StSfeux 2001 ,or'T f 1MJi,chJ,1-June 15,2001. Full fare passengers and companions must travel together on the same Itinerary and are subject to the same restrictions, blackouts and exchange fees as any other passenger. Offer
r S d<U2d r?na ch@9esapply Class and other accommodations. Tickets must be purchased within 3 days of making reservations. Not valid at anytime for travel on AutoTraln, Acela Express, Metroliner Service, joint AmtrakMA Rail
@S*?0r T 10ntan? Canada, 7000-8000 seriesThruway Service, multr-nde fares or YOFC/YOSJ fares. Not valid for Friday or Sunday peak travel on Northeast Direct or Acela Regional Services. Fares non-refundable one» purchased and

11 no abe'i'm'rak Spnn9 1f ' EREE.Far! s cannotif “ j2g5®S wjb apy °>her promotions, offers or discounts. Fares are based on availability. Fares, schedules and routes subject to change without notice. Blackout dates are
Apnl 12-16 & May 25-2%, OOie.pg_lher restriraions n}?ay apply. Agents reference coJe G)PEZO/SPI*.-FE%, F2. PROSPR, CO-quISfareA CT-50% off a uﬁ, CF-?ree H103 4 ) 9

We need your opinion about
fee initiatives that are going on the Ballot!
ASucsb Please submit Pro or Con Statements by A<,
Monday, 4/16 -4 pm to
UCen 2523-CAB Office, Above the MCC.

jsla Vista Community Improvements:-The Isla Vista Community Improvements fund provides Isla Vista services and
improvements such as I.V. Youth Project, 1.V. Teen Center, events (community clean-up days, concerts, etc.), and Housing
and Parking improvements to be administered under the auspices of the A.S. External Vice-President of Local Affairs, in
consultation with the A.S. Community Relations Committee and other advisors.

Do you approve a Lock-In increase of seventy-five cents ($.75) per student per quarter, bringing the amount to one dollar
and fifty cents ($1.50) for Isla Vista Community Improvements?

Legal Resource Center: The Associated Students Legal Resource Center provides free legal education and consultation
to students on topics such as landlord-tenant disputes, marriage or divorce, consumer complaints, traffic tickets or viola-
tions, personal injury, student-police relations, harassment, wills, power of attorney, debtor-creditor issues, non-traffic
arrests and others.

Do you approve of a one dollar and fifty cent ($1.50) lock-in for the Associated Students Legal Resource Center so that it
may continue to provide free legal education and consultation to students?

Student Services Activities Fee: The Student Services and Activities Fee increase would provide necessary adminis-
trative support for student services such as the A.S. Bike Shop, A.S. Notetaking & Publications, A.S. Program Board, KCSB,
CAB and other A.S. entities. In addition, the Student Services and Activities Fee would increase funding for student qroup
events through A.S. Finance Board.

Do you approve of a Student Services and Activities Fee increase of five dollars and ninety cents ($5.90) to maintain
student services?

Campus Point: Campus Point is a bimonthly publication committed to serving the students with a forum of Arts, Entertain-
ment, and Student Life. A sixty-cent ($.60) lock-in would enable Campus Point to pay for their own printing contract, pay
reporters, pay honoraria for the staff and any other miscellaneous expenses.

Do you approve of an A.S. lock-in of sixty-cents ($.60) to support Campus Point?

PLEASE USE THE FOLLOWING SPECIFICATIONS;

-I\/!aximur_n#_of lines: Execs: 20, Reps: 15 four statements will be publlshed in
Lt spsig: Sl e iheNexus on Monday, April 23rd.
*Font: Times New Roman

*Size: 12pt

Questions? email us at pamv@as.ucsb.edu


http://www.amtrak.com
mailto:pamv@as.ucsb.edu

