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What are the UCSB Counseling

and Career Services?

At Counseling and Career Services we
assist students in approaching and dealing
with life changes in a productive and
satisfying way. Our goal is to help students
learn the skills and knowledge they will
need to effectively integrate their per-
sonal, social, career, and intellectual
development.

Toward this goal, we offer a wide range
of services to students that address such
issues as, gaining personal growth and
self-understanding, choosing a major,
managing stress, gaining career-related
employment and/or graduate or
professional training.

There are four major service areas with
interaction and collaboration among all.

1) counseling services: includes groups,
workshops, individual counseling, and
self-directed activities to assist students in
sorting out their personal, social, and
career concerns.

2) career planning services: includes
individual and group advising for self-
assessment, values clarification, decision
making, career and life planning, and
career information. We have a vast
collection of career materials in written,
computerized and videotaped formats.

3) employment services:
Applied Learning Program to assist
students in obtaining career-related in-
ternships and part-time and summer
employment. The Career Employment
Service provides employment in-
formation, job searching assistance,

include the

educational reference flies, and actual job
interviews with employment represen-
tatives from nationally known companies
and governmental agencies.

4)testing services: administers a
number of vocational interest tests and
personality tests in support of counseling
and career planning activities as well as
provides students with information and
application forms for the graduate school
admissions tests. .

There are four different groups of peers
who work in our agency to assist students
in using these services:

Career Peers work in the Career
Resource Room assisting students to
locate materials and information in career
planning. They will help you work with the
computers or refer you to advisors in your
field of interest. ALP Peers also assistina
“career” related capacity by helping
students find internships. You will find
them in the Applied Learing Program.
Sports Peers work with teams, club sports,
and athletes by. providing information
regarding courses, career planning and
requirements. Stress Peers give
workshops on stress related topics like test
anxiety, and physical and mental
relaxation.

Counseling and Career Services is open
from 8:30 to 11:45 a.m. and 1:00 to 4:30
p.m. All personal and career counseling
services ar confidential and free of charge
to UCSB registered students. For further
information and appointments please call
961-4411.

Why
upstarts
start
with

The E.& J. Gallo Winery offers a SalesManagement
careerthat's perfectfor upstarts. You getthorough
training to get you started on the rightfoot.

Yourresponsibilities grow as fastasyou grow. Fast
enough, in fact, foreven the mostimpatientofup-
starts. Today, stop by the Career

Planning & Placement Center

and find out more aboutwhy

upstarts start-and-stay with us.

On-campus interviews:

Student Economica Aaaoc. Presentation:

February 9th and 10th

January 11,1989
In the UCen
Rm 3,at2 p.m.

Daily Nexus

Who's Who in Career Advising

The following individuals serve as a resource for selected career information, job
information and upcoming programs related to the interest areas listed below.

INTEREST AREAS CAREERADVISOR
ACCOUNTING/FINANCE......co it ettt st AlexJimenez
ADVERTISING/PUBLIC RELATIONS . ..ottt Deb Artz

A R T S et et e e ——— Monica Moreno-Hornsleth
BIOLOGICALSCIENCES........o ottt . Dennis L. Nord
COMMUNICATIONS ... .ottt sieies eviesre i eereesseieseeirees = . Deb Artz
COMPUTER SCIENCE ...t ettt vetvvieieares = o s veveaesessens Donna Whitney
EARTHSCIENCE oottt ettt = e e saie e Dennis Nord
EDUCATION

College/University ... ....ccoeeee Patrick Mahaffey

Elementary/SECONdary......cccoveveeveiesienisieseie e siennas DebraBehrens
ENGINEERING.....cccoviiiveis e Donna Whitney
FOREIGN LANGUAGE......ccot it DebraBehrens

GOVERNMENT ..ottt e [ e e . AlexJimenez
GRADUATE SCHOOLPREPARATION. ...cocieiiveece e Monica Moreno-Hornsleth
[ 1= R I ST . DennisL. Nord
HUMAN SERVICES ... ..ot it e e e Micael Kemp
HUMANITIES........ oo, Patrick Mahaffey
INTERNATIONAL BUSINESS.......cccoieieieeeece e DebraBehren:
LAY i e e = AlexJimenez
LIBERAL STUDIESD......ciiiiicieei ettt st st st st s Dennis L. Nord
MARKETING/SALES ..ot cvviiies vt Deb Artz/Don Lubach
IMASS MEDIA ...ttt = e e e ete s et et e it et = eese st e ste st e stesessresteas ) Deb Artz
PERSONNEL/HUMAN RESOURCES.......ccccoiiiiviis e . Micael Kemp

PHYSICALSCIENCES ...t iiiviiiies vt srensens Donna Whitney
SMALL BUSINESS/ENTREPRENEUR ...t Don Lubach

Who's Who in Academic Advising at Cheadle Hall

For specific questions about curriculum requirements for a %iven major, call the Academic Advising Hot Line 961-
20380r stop by Cheadle Hall, second floor, to see any one of the following advisors. Pre-Major Handouts also available
for quick reference.

Academic Specialty Area

Freshman English supervision, course and major verification, catalogue.............cccccvuueee.
Peer and departmental advising, orientation and outreach, ASAP coor-

AINALOT, ATTICUIALION . ...ttt ettt se et st e st eennenas
College Honors Program, Liberal Studies coordination, re-entry student

F- 00 AV A ] 1o T OO T TP
Study list petitions, departmental petitions, re-credential advising,

catalogue, athletic €ligiDility .....c.ccoiiiiici e
LAS program (undeclared) student coordination, pre-professional advising,

review for 200unit limitation, limited &2nd BAstudentadmittees.......cccoveevvvveveciciieninne
Special focus on athletes, EOP, SAA ASPP students, bilingual education and

SPECIAl ACTION AUM ITTEES ...veiecieie ettt
Study list petitions, independent study enrollment, catalogue, monitoring of
Registration process and course availability.........ccoooerrniiiince e
Associate Dean, staff supervision and policy implementation, Pre-Medical

and Health Career adViSiNg.........ccvuiurirr et ceeisisssees st snsseens
Dead ADirector of Honors Program for Student Affairs

Academic Advisors
Susan Belanger

Joyce Carasa
Regina Fletcher
Sylvia Hernandez
Britt Johnson
Jack Rivas

Steve Wiener

David M. Kohl
........................................................ Everett Zimmerman
Academic Hotline, changes of college, departmental petitions for

. S € ¢ . Advising Assistants
requirement substihition/waivers, degree progress evaluations, peer advisor

L U a1 OOV PUUT U PUPTPTRRPON Doris Givens
Information desk, degree progress evaluation, changes of major, ap-

pointmentsand LAS activities CaleNdar...........oocevivenieicncrccee s Sally Foxen
Information desk, appointments, assists deficit petitions, processes excess )
petitions and late addS anNd ArOPS . . . . & .o Wendy Flinck

COME SEE US ON CAMPUS

FIRST INTERSTATE BANK OF
CALIFORNIA

Will be holding an

INFORMATION SESSION

ON THURSDAY. JANUARY 26.1989
12:00 NOON-1:00 P.M.

In Counseling & Career Services -
Interviewing Waiting Room

* Campus Interviews:
Wednesday. February 22.1989

First Interstate Bank
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If
You
Thought

You
Couldn’t

Start
At The

Now You
Other companies talk about being

a leader... May Department MAY
Stores Company is the benchmark

for that comparison. Sales exceed $12 billion annually and May
has achieved 13 consecutive years of record sales and earnings.
Our talented, innovative team achieved this record.

Others talk about promotion from within... May does it. We are
looking for achievers tojoin May and to continue our record-set-
ting style.
Other retailers are recruiting buyers... We’re looking for vice-
presidents. We’ll provide the coaching, counseling and training
to help you reach your potential. Our compensation levels are
aggressive.
Stop by our Open House
UCEN - Room 1
10:00 A.M. -4:00 P.M.
Thursday, January 12,1989

Resumes will be accepted but are
not necessary

M AY The May Department Stores Company, St. Louis, Missouri
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Business Majors

COMPANY NAME MAJORS DATE
Advanced Micro Devices All Business 2/9 &2/10
Andersen Consulting All Business 2/6
Arthur Andersen Accounting 2/10
Arthur Young Accounting 1/20
Board of Equalization All Majors 2/17
Bullocks All Majors 2/8 &2/9
CHUBB All Majors 3/1
Cigna Corp. All Business 1/26
Contel Business Systems All Majors 1/25
Coopers & Lybrand Accounting 1/20
Deloitte Haskins &Sells Accounting 1/30
Enterprise Company AUMajors 2/13
Equitable/Ventura AU Majors 2/17
F.B.l. AUMajors 2124
Fanners Insurance Group AUMajors 2/28
Federal Deposit Ins. AUBUSIness 1724
First Interstate AUMajors 2122
Footlocker AU Majors 1/19
Gallo Wine AUBUSIness 2/9 &2/10
Hewitt Assoc. AU Business 2/14
I.R.S./L.A. District AU Majors 1/26
I.R.S./San Jose District AU Majors 1/31
ITT/Federal Electric AUBusiness 3/1
John Hancock Co. AU Majors 2/117
Kenneth Leventhal Accounting 131
Lady Footlocker AUMajors 2/7
May Department Stores Company ~ AUMajors 212
Mervyn’s AU BuUsiness 2/1
Meyer Benadon, Shapiro Accounting 1/23
Naval Investigative Service AUMajors 2/16
New York Life AUMajors 212 &213
New York Life/Santa Barbara AUBusiness 2/23
Northwestern Mutual Life AUMajors 2/9
Osco Drug, Inc. AU Business 2/16
Peace Corps AUMajors 2/8 &2/9
2/22 &2/23
Pepsi-Cola AUMajors 2/28
Price Waterhouse Accounting 2[7
Price Waterhouse/L itigation All Business 2/15
Public Interest Research Group AU Majors 2/16
Santa Barbara Research Center AUBUSIness 1/26
Seiler &Co. Accounting 2/10
Senco Products, Inc. AUMajors 2/15
Touche Ross Accounting 2/6
Travelers Companies All Business 2/15
UARCO, Inc. All Majors 2/6
U.S. Air Force All Majors 1/19
Unocal/Summer Accounting 2/10
Xerox Corp. AUBUSIiness 2/8

This list is subject to change. To sign up for one of these interviews you must register with
the Campus Interview Program and Counseling & Career Services.

Job Opportunity Barometer for

ERVIE MIjl

Engineering/Science

COMPANY NAME

AT&T BeU Labs
ARCOProducts Company
Advanced Micro Devices

Advanced Micro Devices/Sales
AiResearch/L.A. Div.
Allied Signal Aerosp./Oceanics
Analog Design Tools
Andersen Consulting
Applied Magnetics

Applied Materials, Inc.

CA Air Resources Board
CHuUBB

Caltrans

Comptek Research, Inc.
Comten/NCR

ESL

F.B.I.

Factory Mutual Engr.
Ford/Command &Control
Ford/Aeronutronic Div.
Hewitt Assoc.

ITT/Federal Electric

LSI Logic

Lawrence Livermore Labs
Lear Astronics

Lockheed Aeronautical
McDonneU Douglas/Aircraft
McDonnel Douglas/Astro.
Motorola Semiconductor
NCR/Engr. &Manf.
NCR/Systems Engr.

Naval Investigative Service
Naval Weapons Station
New Image

Peace Corps

Peter Norton Computing
Price Waterhouse/L itigation
Rockwell International
Sandia National Labs

Santa Barbara Research Ctr.
Senco Products, Inc.
Stonhard, Inc.

Teledyne MEC

Texas Instruments/Sales
Travelers Companies

U.S. AirForce

U.S. Navy Engr. Officer Prog.
Unisys Corp.

Vitesse

Watkins-Johnson Co.

WUtron

Xerox Corp.

ZiatechCorp. -

MAJORS DATE

CS.EE 2/9 &2/10

ME 2/14

EE, Phys, ChE, CS, 2/9 &2/10

Mat. Prog., Math

EE 2/8

ME 2/3

EE 2/8

CS, EE, Math, Phys 2/8 &2/9

CS, Math, All Engr. 2/6

ME 2/7 &2/8

EE, ME, ChE, Chem, Phys 2/1

ChE, ME 3/1

All Science 3/1

EE 2/8 &2/9

EE, CS 2117

ChE, CS 2/16

EE, CS 2/14

All Majors 2124

ME, ChE, EE 1/24-1/26

EE 2/6

EE 2/10

Math, CS, Stats 2/14

AUENgr. &Science 3/1

CS, EE, ChE, Phys, Math 2/15

CS 3/2

EE 1/24

EE, CS, ME 224

EE, ME 2/13

ChE, EE, ME, CS.Phys 2/22

EE 2/22

CS,EE 217

(] 217

AUMajors 2/16

EE, ME 2/14

CS 2/1

AUMajors 2/8 & 219; 2/22 &
2/23

CS 1/25

CS, Math, Stats 2/15

AUENgTr. 2/6

EE, ME, NucE, Mat. Prog., 2/10

Chg, Phys, Math EE, Phys,

Chem, ME

EE, Phys, Chem, ME 1/23

ME 2/15

ChE, ME 1/26

Phys, EE 2/22

EE,CS 2/2 &2/3

Math, Stats 2/15

AUmajors 2/28

AUEnNgr. &Science 2/8

CS,EE 1/19

EE, Mat. Prog. 2/14

EE, Phys 3/1 &3/2

EE 2/3

CS.EE 3/3

EE.cs 217

Engineering fit Computer Science

The following is reprinted from
Graduating Engineer, November 1988.

America’s leading technology companies
are starting the 1988-89 recruiting season
with a voracious appetite for graduating
engineer and computer science majors.
According to the latest Job Opportunity
Barometer survey the overall market
demand should be up a strong five percent
over last year’s gold-medal performance.
Andstarting salaries now look as if they will
climb approximately four percent in the
coming year. Chemical engineering in
particular is staging the market comeback
of the decade. By discipline, projections of
entry-level hiring are steady to substantial.

Rockwell International plans to All 1,240
positions this year, 88 percent will require a

NAVY O

technical degree. Hiring will be greatest for
electrical, mechanical, and aerospace
engineers plus computer science majors.
But the company has significant needs for
civil, chemical, nuclear, industrial, and
materials engineers,

AT&T is going to hire 1,200 graduates in
either engineering or computer science.
Computer, mechanical, and electrical
engineers are needed most. But there are
also many positions available for industrial,
materials, and systems engineers.

Northrop wants 200 entry-level engineers.
Aerospace, computer, and electrical
engineers comprise the lion’s share of its
recruitmentgoal.

IBM recruiting will concentrate on
electrical and computer engneers, but its

FFICERS

On Campus

Interviewing for positions in:

Aviation
Business

Engineering
Medical Fields

Contact your Career Development Center
to schedule an interview.
For more information, call:

NAVY OFFICER teSteB E?

This list is subject to change. To sign up for one of these interviews you must register with
the Campus Interview Program at Counseling and Career Services.

innovative cross-training program also
makes opportunities for systems specialists
and other engineering disciplines. Starting
salaries will run around $30,000 per year.
Small to mid-size companies account for a
surprisingly large part of this year’s bullish
market. The professional recruiters in-
terviewed for this article stressed the im-
portance of being prepared when in-
terviewing for jobs. Here are some of their
comments. A good grade point average is
the first qualification generally sought on a
student’s resume. Major and coursework
are an integral part of the screening process
as well. Summer jobs, internships, and co-

op experience can help define the applicant
favorably. By researching the company the
student can raise questions in the interview
that will not only generate essential an-
swers, but also show the interviewer the
candidate is intelligent and focused. Think
about what area of engineering you want.
Consider what type of work you enjoy.

As the 1988-89 recruiting season heats up,
one company official observed, “If
graduating engineers put the same effort
into finding out about an employer as they
do researching a stereo to buy, chances are
they will get the job of their choice! ”

MEYER, BENADON, SHAPIRO
Certified Public Accountants

Invites all accounting majors
to interview with us on campus

JANUARY 23,1989

Tk ypVv
I\ [ 1—
Vil

MEYER, BENADON, SHAPIRO
Certified Public Accountants
AProfessional Corporation

4929 Wilshire Blvd., Suite 1060
Los Angeles, CA90010-3806
213/857-7300
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Liberal Arts Majors

COMPANY NAME

Board of Equalization
Bullocks

CHUBB

Contel Business Systems
Equitable/Ventura
Enterprise Company
Farmers Insurance

First Interstate

Footlocker

Gallo Wine

I.R.S./San Jose District
I.LR.S./L.A. District

John Hancock Company
Lady Footlocker

May Department Stores Company
Mervyn’s

Naval Investigative Service
New York Life

New York Life/Santa Barbara
Northwestern Mutual Life
Osco Drug, Inc.

Peace Corps

PepsiCola

Public Interest Research Group
Senco Product, Inc.

Travelers Companies

UARCO, Inc.

U.S. AirForce

MAJORS DATE

All Majors 2/17

All Majors 2/8 &2/9

All Majors 3/1

All Majors 1/25

AUMajors 2/17

AU Majors 2/13

AU Majors 2/28

All Majors 2/22

AUMajors 1/19

AULiberal Arts 2/9 &2/10

AUMajors 1/31

AUMajors 1/26

All Majors 2/17

All Majors 217

AUMajors 212

AULiberal Arts 2/1

AUMajors 2/16

AUMajors 212 &2/3

AULiberal Arts 2/23

AUMajors 2/9

AU Liberal Arts 2/16

AUMajors 218 & 2/9; 2/22 &
2/23

AU Majors 2/28

AUMajors 2/16

All Majors 2/15

AULiberal Arts 2/15

AUMajors 2/6

AUMajors 2/28

This list is subject to change. To sign up for one of these interview you must register with
the Campus Interview Program at Counselingand Career Services.

FIND OUT

WHERE

YOUREGOING
BEFOREYDU
GET THERE.

SQACOMPUTERIZED
1CAREER PLANNING

Wi ith SIGI PLUS computerized career planning you can
findout key bets on hundreds of professions. You can
check salariesand employment opportunities, find out the
skiffsyou need. Youcan even get samples of different kinds
of resumes to write. See what's waiting for you out there.
Stop inatyour counselor's office now.

ATTENTION MATH STUDENTS:

Hewitt Associates

is coming to yourcampus...

INFORMATION SHARING

January 23,1989

11:00- 1:00 P.M.

University Center
Room 2

ON-CAMPUS INTERVIEWS
February 14,1989

We are a leading management consulting firm specializing in employee
benefits, compensation, communication, and related human resource
function£. Hewitt Associates is included in the publication “The 100 Best
Companies to Work forin America. “

Wa offer graduating seniors an exciting opportunity as an
ACTUARIAL CONSULTANT TRAINEE in our Professional Centers
across the country: Santa Ana, CA; Rowayton, CT; Atlanta, GA;
Lincolnshire, IL; Boston, MA; Morristown, NJ; The Woodlands, TX.

ACTUARIES are highly respected business professionals who use
mathematical skills to define, analyze, and solve financial problems.

Their future looks bright:

. Being an actuary was recently rated as one ofthe bestjobs.

¢ The demand for actuaries is expected to exceed the availability for the

foreseeable future.

See Your Placement Office For Details

Wednesday, January 11,1989 SA

Suilt Sale

for

UCSB Men

Career
Workshops
Winter Quarter

The following career workshops will be

held for Winter Quarter. All workshops

meet in Counseling & Care«’ Services,

Room 1109 and are approximately SO
minutes long.

Resume Writing

Yourresume is usually the first contact
you’ll have with an employer. In this
workshop you will learn how to write a
resume that will help you make that
crucial first impression. Also, learn
how to write an effective cover letter.

Today, Jan., 11 .. 34pm
Tue.,Jan. 17.. 10-11am
Fri., Jan. 20 .. .. 1-22pm
Tue., Jan. 24.. 10-11am
Tue.,Jan. 31.. 10-11am
Wed., Feb. 1.. ..3-4pm
Tue.,Feb. 7... .. 2-3pm
Thur.,Feb.9.. 10-11am
Tue., Feb. 14.. 10-11am
Fri., Feb. 17 .. .. 1-22pm
Tue., Feb. 21.. .. 2-3pm
Thur.,Feb.23. 10-11am
Tue., Feb. 28.. 10-11am
Wed., Mar. 1.. -.3-4pm Are you readyfor job interviews?
Tue., Mar. 7 .. 0-11am

Buy one regularly priced suit and
receive a second suit of equal or
less value for half price!

Take advantage of this special promotion
by bringing in a friend and splitting the
cost. This way, you can both purchase a
sharp looking suit for those upcoming job

Interview Skills

Interviews are where you make it or
break it. Preparation is the key. This
workshop covers the principles of ef-
fective interviewing which apply to
gaining internships and professional
positions upon graduation.

Fri.,Jan. 13 ..., 1-2pm : ! - ]
Tue., Jan. 17....conene. 3-4pm interviews and still be saving money. In
Thur.,Jan. 19......ccoiie, 10-11pm addition, therewill be no charge fornormal
M.On,\]an 23 s 3'4-pm alterationsl Please hurry for best Selection.
Fri.,Feb.3...... 1-2pm
Tue., Feb. 7., 3-4pm Career Clothing for Men and Women
Wed., Feb. 8 ............... 3-4pm
Tue.,Feb. 4. 2-3pm

! /\
Thut., Feb, 16, L i L ONMG&COVIPANY
Tue., Feb. 21 3-4pm
Mon., Feb. 27 ..o, 3-4pm
Thur., Mar. 2 ...... 10-11am La Cumbre Plaza « 687-9695

SALES AND SALES MANAGEMENT

TheEQUITABLE

Financial Companies

CAREER
OPPORTUNITY

The Equitable Financial Companies are seeking in-
dividuals interested in the fascinating and dynamic
world of corporate and personal financial planning. 3
year financial subsidy to launch your career. Com-
plete benefits. College degree or equivalent ex-
perience. Complete training program. We are in-
terviewing for our Ventura office.

Please call (805) 644-9771 to set up an

appointment
for an interview or send resumes to:

JOHN CLAY, CLU

P.O. Box 7118
Ventura, CA 93006

Equal O pportunity Employer
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New Year's Resolutions

Have yon followed through on YOUR New Year’s
Resolutions?

I will choose a major.

I will research a graduate school.

I will write a resume.

I will research career fields.

I will not whimper when my parents talk about getting a
job after graduation.

Maybe you are among the many coUege students who
made a New Year’s Resolution similar to one of those listed
above. Take the quiz below, and then read on to find out how
Counseling and Career Services can help you fulfill your
1989 Career Planning Resolutions.

Whether you’re a Freshman, Sophomore, Junior, or even
graduating in the near future, these questions pertain to
YOU! This short quiz is about your LIFE and your

THIS MAY BE
THE PROGRAM
FOR YOU...

UCLA Masters/Credential Program

The Teacher Education Laboratory ofthe UCLA Graduate School of Education
is pleased to announce a program to be offered during 1989-90 in which stu-
dents may simultaneously earn a Masters Degree and a Teaching Credential

in four quarters of study.

Forthose students who wish to earn a teaching credential only, the application
period forthe 1989-90 Teacher Credential Program is also now open.

Interested senior and graduate students are invited to submit applications
for eitherthe Masters/Credential Program orthe Teacher Credential Program

before the April 14,1989 deadline.

FUTURE. It may tell you something important about
yourself! Soread on!

Simply answer YES or NO to the following:
Should I be researching internship possibilities?

Does my resume need to be revised or written for
the first time?

Do I need to make a career decision?

Am | confused about the whole problem of
deciding ona career?

Do | need to learn how to network with
professionals in my field of interest?

Do | need to learn more about what workers do in
various occupations?

Do | need to find out what kind of career | would
like to pursue?

Would | like to increase the number of oc-
cupations I could consider?

Do | need to evaluate toy strengths and
weaknesses concerning career possibilities?

Do | need assistance in helping make college
more effective in preparing me for future career

paths?

“YESH

ONE: A warning sign that your present career plans
may need to be broadened or that you need more
information about specific careers.

TWO: Chances are that you need some assistance on
how to do a more effective career search.

THREE:

You definitely need to come into the Career
Resource Room at Counseling & Career SEr-
vices (the PinkCen)***

***There is a wealth of information available to assist you
in making an effective career decision in Career Resour-
ces. There are also Career Advisors and Career Peer Ad-
visors available on a drop-in basis to help you get started.

Daily Nexus

Minority Job Fair

Opportunity to learn about different career paths with
corporate, government and human service employers.
Representatives from these organizations will be on
campus.

This event will be in Robertson Gym, Friday, March 3,
9am-4 pm.

Job Fair Workshops

Prepare to meet with employers by attending these
career employment workshops.
Resume Writing

Thursday, Feb. 16 4-5:30pm
Interviewing
Thursday, Feb. 23 4-5:30pm

Seniors!

Graduation will be here before you realize it! Whether
you’re interested in International Opportunities, Graduate
School or finding a job after graduation, Counseling and
Career Services can help you discover a way to begin
meeting your goals! It’s still not too late to come into the
Career Resource Room and explore the resources we have
available for you.

Career Placement Manual: This free manual includes
sample resumes, cover letters, interviewing strategies,
making employer contacts and more.

Senior Seminar: January 21, 9 am-12:30 pm, here in
Room 1109. A chance to cover the components of job
readiness in one sitting. Includes Resume, Interview and
Negotiating workshops.

Practice Interview Day: .January 28, 9 am-4 pm, here.
Turninyour resume to the Career Resource Room by noon,
January 26 and you may practice your interviewing
techniques with a professional in your area of interest. AU
majors are encouraged to participate.

Conferences:
Pre-Med Conference............. February 4, UCen
Pre-Law. .o, February 11, UCen

From Backpack to Briefcase: January 24 or February 8,
6-8 pm, here in Room 1109. Find out about 20 fast growing
carers, how to break into a field without experience, six
essential skills for success, and some of the best companies
towork for in America.

Applying to Graduate School: February 3, 24 pm or
February 28,4-6 pm, here in Room 1109. This workshop wUl
include tips on how to choose a graduate program, how to
apply for admission, writing a statement of purpose and
obtaining letters of recommendation.

Faculty Women's Club

Gives Scholarships
Up to $1000

The UCSB Faculty Women's Club
scholarships of up to $1,000 to full-time sophomores and
juniors who are planning to be enrolled in 1990-91.

iIs awarding

Applicants are asked to have a minimum grade point

For more information and to receive an application form please contact

The Office of Student Services « 201 Moore Hall * (213) 825-8326

average of 3.5, although considerations may be given to
students operating under exceptional circumstances.
Applications should include a brief, one-page statement
signed by the applicant including reasons for wanting
the scholarship, goals, plans for studies, and outside
activities and interests.

Students are also urged to include their present GPA

through Fall Quarter and their current college address

and telephone number.

Application letters must be postmarked no later than
Feb. 3 and should be sent to FWC Scholarships, 755
Mission Canyon, Santa Barbara, 93105.
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Choosing
A Major

The departments of Letters & Science
and Counseling & Career Services is
sponsoring a month-long program to help
you choose a major. Call 961-3201 to sign up
for one of the meetings listed below.

February

Wed. 1..,........ 9-10:30am

Thu. 2. 1-2:30pm
Fri. 3o 9-10:30am
Mon. 6. 9-10:30am
TUE. 7 e 1-2:30pm
Wed. 8 9-10:30am
Thu. 9. 1-2:30 pm
Fri.20....."... ___9-10:30pm
Mon. 13................ 1-2:30 pm
Tue. 1. .9-10:30am
Wed. 15 1-2:30pm
Thu. 16, 9-10:30am
Frii 17 e, 1 1-2:30pm
Tue. 21.. i 1-2:30pm
Wed. 22 .....cooovevveene, 9-10:30am
Thu. 23......cconee 1-2:30 pm
Fri.24 ........... 9-10:30am
Mon. 27 ....... 1-2:30pm
Tue. 28........... 9-10:30 am

Overseas Jobs

This seminar is designed for serious job
seekers whoare interested in international
careers. The focus of this session will be
upon employer research, identifying
potential job opportunities, and contacting
employers. Information resources in the
Career Center and UCSB Library will be
highlighted. Please bring a pen and
notebook. Enrollment limit: 35.

Tue.,,Jan 17 ..o, 5-6:30 pm

Creative Job
Search Strategies

Since on-campus interviews are only one
of many ways in which graduating
students find professional employment,
expand your repertoire of job search
strategies by attending this workshop.
Special emphasis is given to “finding the
hidden job market” and the role of
“contacts” as a source of employment
leads.

Wed., Jan. 18....cccovvceeee e 3-4pm
Tue.,Jan. 3l e 2-3pm
Mon., Feb. 13t e e e 3-4pm
Wed., FeD. 22, e e 3-4pm
Tue., Feb. 28 .. . 2-3pm

Careersin
Personnel

Anintroduction to the various careers in
personnel. This workshop is essential to an
understanding of the scope of the field.
Thu.,Feb. 2 .. e 4:30-6pm

Identifying Your
Job Objective

The first step in doing a job search is
figuring out what you’re searching for.
This workshop will outline the steps you go
through to establish a job objective.

Tue., Jan. 10, . 34pm
Tue.,Jan. 17 ..o e 2-3pm
Thu.,, Feb. 2 o 10-11am
Mon.,Feb.6......cccc.crvivrviienee .. 3H4pM
Wed., Feb. 15 .o e, 3-4pm
Fri., Feb.24.....comiiiiiiiiiiiren, 1-2pm
Tue, Mar. 7 .cccc... e, 3-4pm

GettingaJump on
Your Summer Vacation

Did you know that companies like
Hewlett Packard, Arthur Young, GTE,
IBM and many others begin their
recruitment for summer interns as early
as January and February? Juniors and
fifth year seniors are prime targets for
these recruiters who use these programs
to pre-screen and train for future em-
ployees for their organizations. Besides
company sponsored programs, options
abound at national parks, amusement
parks, camps, as well as. internationally.
Plan now for your summer, attend one of
several summer job workshops offered
this quarter at Counseling & Career
Services.

General Summer Job Workshops

Thu.,, Feb. 2 v . 2-3pm
Wed., Feb. 8. e e 4-5pm
Mon., Feb. 13 e 4-5pm
Summer Opportunities for EOP/SAA
Students

Christine Iriart from EOP will discuss
professional internships and research
opportunities for EOP/SAA un-

dergraduates. Anadvisor from Counseling
& Career Services will share summer job-
finding techniques.

Thu., Jan. 19....cccovvieecees e, 5-6:30 pm

International Work Abroad Programs
Forstudents interested in learning about
specific summer and year-round in-

ternship programs. Special handouts and
information will be distributed and
discussed.

Wed., FeD. 22......ooieiiieeieeee 4-5pm

Summer Jobs for Engineers

All sophomore and junior engineering
students interested in applying to paid,
career-related internships locally and
outside the area should attend. A special
employer and intern panel will present
inside tips on what to expect and how to be
competitive. Computer Science, Physics
or Chemistry majors are alsowelcome.

Wed., Jan. 25. ..o 4-6pm
ThU., JAN. 26 oo 4-6pm

Engineering Il Conference Room

Biological Sciences Summer Job
Workshop

All sophomore and junior biological
science majors interested in learning how

to apply to summer, paid, career-related

internships should attend. Specific
programs will be shared.
Thu., FeD. 16 .o 2-3pm

Special Events for Making Summer Job
Connections

On-Campus Summer
Thursday, Jan. 12, Storke Plaza

Volunteer Opportunities Day — Friday,
Jan. 27, UCen Pavilion Room

Camp Opportunities Day — Tuesday,
Feb. 7,T 'ten Pavilion Room

LEAD THE FIELD.

LT. Steve Shatynski, Navy Engineering Programs
Officer will be on campus conducting interviews at
the Placement and Career Planning Center Wed-
nesday, February 8,1989. Sign up at the Placement
Center under Navy Engineering Officer Programs or
call 1-800-252-0533.

NAVY OFFICER

Vbu areTomorrow.
You are the Navy.

As a nuclear officer, you could lead the field in
nuclear propulsion technology. The Navy operates
the most advanced nuclear equipment in the world.
Including more than half the nuclear reactors in
America. The men who maintain and operate these
reactors are among the best.

The Navy is accepting applications from qualified
sophomores, juniors and seniors for the prestigious
nuclear program. This program pays you $1,000 a
month during your junior and senior years. Plus

*$2,000 upon graduation.

After graduation, as a Navy officer, you receive a
year of graduate-level training unavailable
anywhere else at any price. You become a highly
trained member of an elite group leading the ad-
venture in today’s nuclear Navy. And, after five

~years, you can be earning as much as $44,000.

To qualify, you must be working toward, or have
earned, a bachelor’s degree and be a U.S. citizen
between 19and 25 years of age. You must also have
completed a minimum of one year each of calculus
and calculus-based physics with a “B” average or
better.

Call the Navy Management Programs Office for
information on how to apply. If you'd like to lead the
field, join the best in the nuclear field.

Job Fair —

Wednesday, January ]_1.,1989 7A

Internship Workshops

Explore careers through hands-on ex- Wed., Feb. L...ccoiiiiinne. 45pm
perience in part-time, preprofessional Fri., Feb.3.............. 11am-12pm
community-based internships. Find out Mon., Feb. 6.....cccccrrininnnn. 4-5pm
what types of internships are available, Thu., Feb.9........ 2-3pm
when to apply and how to get involved with Tue.,Feb. 14........... 1am-12pm
the program. Learn about other internship Wed., Feb. 15........... 4-5pm
options on campus as well as nationally Fri., Feb. 17........... 1am-12pm
and internationally. Tue.,Feb.21....... 1lam-12pm

Wed.,Jan 18......ccoereeneen. 4-5pm Thu., Feb. 23.............. 2-3pm
Thu.,Jan. 19, 2-3 pm NOTE: Interviews for Spring Quarter
Mon., Jan. 23.........coooueeee 4-5 pm Internship placements begin Monday,
Thu., Jan. 26................. 2-3pm March 6. Up to 300 applications accepted
Fri,,Jan. 27............. 1lam-12pm every quarter on a first come first served
Tue.,Jan. 31........ Jdlam-12pm basis.

Money.

No kidding. Cash scholarships will be awarded in
February to students in Santa Barbara County high
schools and colleges, based on creative talent and
actual need, paid through the Claire Drew Forbes
Walker Fund, and administered by the Ad Club’s
Scholarship and Education Committee. Deadline
1/28. For information and an application, call LJ
Molsick (963-1627); Diana Meyers (962-4424) or
Rik Peirson (963-7835). But don't wait. Call now.

The
Ad Club

Santa Barbara Advertising Club

INTERESTED IN CONSULTING?

"We took forpeople who are intelligent, creative, analytical, and
who can work cooperatively with others. We want people who get
pleasure outofhelping others and doing a job well."

Hewitt Associates

is coming to yourcampus...

INFORMATION SHARING
January 23,1989
11:00- 1:00 P.M.
University Center

Room 2

ON-CAMPUS INTERVIEWS
February 14,1989

Opportunities for graduating seniors with coursework and interest in the
following areas:

« ACCOUNTING BUSINESS ADMINISTRATION
* FINANCE COMPUTER SCIENCE/MIS

« ECONOMICS MATHEMATICS

« ACTUARIAL SCIENCE HUMAN RESOURCE

e STATISTICS MANAGEMENT

We are a leading management consulting firm specializing in employee
benefits, compensation, communication, and related human resource
functions.

Hewitt Associates is included in the publication "The 100 Best
Companies to Work for in America."

Santa Ana. CA » Rowayton, CT « Atlanta, GA « Lincolnshire, IL
Boston, MA « Morristown, NJ « The Woodlands, TX

See Your PlacementOffice For Details
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Schedule yourself
with Arthur Young

to talk about a
real opportunity.

At Arthur Young, UCSB grads
recognized presence among our
After all, we hire more profes-
sionals from UCSB than any
other campus in the country -
and we’re looking for more.

Arthur Young’s highly regarded

audit and tax practices represent

opportunity to work and grow

one of the most prestigious firms

the world. A firm where individual

achievement and success are pan ip
culture - and reward is the result
performance.

Positions are available for full-tirr
beginning December '89, and
Summer '89 and Winter '90.

Stop by the career placement center and sign
up for a time on January 20 for either the
Northern California or the Southern California
schedule. We look forward to seeing you there.

We take business personally. Arthur Young

Personal advisors to business.
Accounting, tax, financial and
management consulting.

One Sansome Street « San Francisco ¢ California « 94104 . 515 South Flower Street» Los Angeles « California « 90071



