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Dinners at Home: Uniting Student with Alumni
B y M arisa  Voorhees

S tu d e n t R ela tions D irec to r, A lu m n i A ssocia tion
D oes the  th o u g h t o f  an o th er n ig h t o f  dorm  food 

tu rn  your stom ach? D o  you dream  o f  a hom e 
cooked m eal every night? W ish  you had  the  energy, 
after a day o f  classes, to  m ake som eth ing  m ore than  
m ac and  cheese? W ell, skip th e  dorm  food and  for
get paying for p izza delivery! H o w  about being 
treated  to  a d in n er by  a U C S B  alum nus/a w ho has 
a career you’d  love to  land  after college? T h e  U C S B  
A lum ni A ssociation (SA A ) offers p ro 
g ram m ing  th a t  un ites s tuden ts w ith  
alum ni. O n e  o f  our a ll-star program s, 
and  a favorite am ong students, is the  
D inners a t H o m e Program . D iners at 
H o m e is designed to  m atch  students 
w ith  alum ni and  cu rren t studen ts for an 
evening o f  conversation and  netw ork
ing. So, how  does i t  work? W ell, local 
alum ni h ost d in n er o r lunch  for a group 
o f  three to  five students. T h e y  are m atched  based on 
career interests, m ajors an d  hobbies. T h e  tim e 
to g e th e r b en efits  b o th  a lum ni an d  stu d en ts . 
D inners a t H o m e allow alum ni to  reconnect w ith  
cam pus as w ell as keep up  w ith  events a t the  
University. S tudents have th e  o p portun ity  to  n e t
w ork, find  o u t m ore abou t the ir field o f  in terest and 
talk  to  seasoned professionals in  a casual and friend
ly atm osphere.

S tudents ra te  D inners a t H o m e  as one o f  the  best 
SA A  program s. T h ro u g h  D inners a t H om e, m any 
students have started  bu ild ing  th e ir  career n e t
works; som e studen ts have even found jobs and 
in ternships. O n e  D inners a t H o m e  participant, 
C olleen, says, “D inners a t H o m e  was a w onderful 
experience for m e because I  was able to  speak to  a 
person w ho  was in  th e  field th a t I  w an t to  go in to . I 
was able to  ta lk  abou t th e  fun parts o f  the  jo b  as well

as find  o u t th e  day-to-day  ted ium  o f  it. A n d  the 
best th in g  was th a t ju s t  by  talking to  the  alum  I  was 
able to  ob tain  an internship . N ow  I  have th is great 
d in n er experience, an insigh t in to  the  career I  w ill 
be going in to , and an in ternsh ip  to  place o n  m y 
resum e.”

Emily, SA A  D inners a t H o m e C hair, says “D o n ’t  
be in tim idated  by  Y O U R  alum ni. T h ey  w ere once 
as lost as you m ay be rig h t now. Even i f  you don’t  
know  exactly w h a t you w an t to  d o  w ith  the  rest o f

your life, a host can tell you abou t th e ir career h is
to ry  and how  their experiences lead to  th e ir current 
position , giving you som e ideas and  a new  perspec
tive on your fu ture career. A s the  D inners a t H o m e 
C oord inator, i t  has been m y experience th a t there 
are m ore alum ni w ho  w an t to  h ost d inners than  
there are students w ho have an in terest in  attending. 
A s a result, the  program  can accom m odate m any 
students. H osts  vary from  quarter to  quarter, and 
students from  all m ajors and  colleges are w elcom e 
to  participate. Yes, th a t m eans you, C ollege o f  
Engineering! I  have a m echanical engineering alum , 
b u t no M E  students!” W h e th e r  you are in  the  
C ollege o f  E ngineering , C ollege o f  L etters  &  
Science, o r C ollege o f  C reative studies —  even i f  
you are a grad  s tuden t —  there  are alum ni ju s t w ait
ing  to  ta lk  to  you. So, hu rry  up  and  call o r em ail to  
find  ou t more!

D inners a t H o m e  is ju s t  one o f  th e  m any p h e
nom enal program s th e  SA A  offers th e  students o f  
U C SB . B eing a m em ber o f  th e  S tuden t A lum ni 
A ssociation (SA A ) has m any benefits. A long  w ith  
an open  invitation  to  D inners a t H o m e, SA A  m em 
bers have fee tickets to  SA A  events such as C areer 
Day, w ith  conferences in  Law, C om m unication  and 
E ducation , general m eetings and  com m unity  ser
vice events, and  access to  ou r extensive career con
nections database. SA A  m em bers receive a d is

coun ted  ticket to  th e  Business P ro to co l, 
and E tiq u e tte  E vent. T h is  annual event 
gives students the  o p portun ity  to  learn 
abou t protocol in  th e  w ork  force, about 
dressing for success, and  how  to  m anage 
a business m eeting  a t th e  m eal table.

W h ile  S A A  offers great program 
m ing  for U C S B  students, th e  possibili
ties do  n o t stop  there. SA A  has great 
leadership  o p p o rtun ities available for 

students in terested  in  g e tting  involved w ith  U C SB . 
T h e  SA A  B oard  o f  D irectors is a group o f  students 
w ho coordinate and  plan  a year o f  activities for the  
m em bers o f  SA A . T h ro u g h  leadership and  involve
m ent, students can take advantage o f  the  strong 
alum ni netw ork  and  gain fu rth er leadership train ing  
th ro u g h  regional and  in te rna tiona l conferences. 
SA A  m em bers also receive the  benefits and  privi
leges o f  being  m em bers o f  th e  A lum ni A ssociation, 
such as discounts on  hotels, car rentals and  insur
ance. T o  find  o u t m ore in form ation  about SA A  and 
the  m any program s w e offer, contact SA A  a t 893- 
2288 o r em ail th e  SA A  A dvisor M arisa  Voorhees, 
a t m voorhee@ instadv.ucsb.edu. T o  find  ou t about 
th e  scheduled list o f  d inners for th is  quarter, em ail 
E m ily  Seto a t em ilyseto@ hotm ail.com . A lum ni are 
ju s t  w aiting  to  m ake a connection  w ith  you so don’t 
delay and  call today!

“Now I  have this great dinner experience, an insight into 
the career 1 will be going into, and an internship to place 
on my resum e”

... — Colleen, 
a Dinners at Home participant
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UCSB Senior Making Movies
B y Lily  M aestas

A  w hole new  w orld  opened  up  for Law  and 
Society m ajor Jasper Jan  w hen  he decided to  take on 
one o f  his instructors challenges. C om in g  in  to 
E ducation  164 last spring Jasper Jan  was in terested  
in  exploring possible career options w ith  a law 
degree. H e  w alked in  fairly confident th a t law 
school and legal briefs w ere in  his future. Instead  
you will now  find  th is g raduating  senior up  to  his 
ears in  the  g lam our and angst o f  life on  a movie set. 
H o w  did  Jasper’s certain  fu ture take th is unusual 
turn?

E arly in  the  quarter studen ts in  th e  class w ere 
encouraged to  look a t in ternsh ips outside the  area 
they w ere studying in  order to  give th em  som e per
spective on th e ir m ajors and  careers. Jasper, n o t one 
to  take challenges lightly, w en t over to  C ounseling  
&  C areer Services and  began looking a t th e  in te rn 
ships in  all th e  areas except law. “E n te rta in m en t was 
som ething I always w an ted  to  go in to , b u t you 
always hear abou t th e  starving artis t no t being  able 
to  support him self. M y  fear o f  becom ing one o f  
those starving artists led m e to  a L aw  &  Society 
major.” A s p a rt o f  m y proposal for E D  1 6 4 1 includ
ed tw o film  studies w orkshops I  w an ted  to  attend . 
O ne  o f  the  w orkshops was on careers in  th e  film 
industry. “A fter th e  w orkshop I w en t hom e, typed 
up  m y resum e and  sen t i t  to  several people in  the 
movie industry  w ho had  attended  the  w orkshop. I 
interview ed w ith  several com panies b u t in  th e  end  
decided to  take an in te rn sh ip  w ith  th e  Santa 
B arbara F ilm  C om m ission  because i t  seem ed to  
have the  best po ten tia l for m e to  grow  and  learn .”

Jaspers’ internship duties included preparing files 
for production companies and photographing 
potential location sites. These files were prepared 
for movies, commercials, television and print adver
tisement. Along with the fancy stuff Jasper per

form ed basic office duties. T o  his deligh t Jasper was 
asked by the  F ilm  C om m ission to  continue his 
in ternsh ip  th rough  the  summer. H e  was rew arded 
w ith  trips to  tw o m ajor trade shows, Locations 2000 
T rade Show  and Show biz W est Expo giving h im  an 
opportun ity  to  ta lk  w ith  people in  th e  industry.

W ith  the  sum m er over he headed back to  U C SB  
b u t continued  to  accept assignm ents w hen  they  fit 
in to  his schedule. “T h e  m oney is very good, b u t the 
hours are terrible and unpredictable. In  this line o f  
w ork  you stay un til the  jo b  is done and th a t could be 
anywhere from  a couple o f  hours to  24  hours 
stra igh t.” Jasper has continued  to  w ork  un in te rru p t
ed in  th e  industry  since then . “In  a sense people 
w ith in  th e  industry  have to  take a liking to  your 
abilities before you have a chance to  m ake som e
th in g  o f  yourself. O n  every production  jo b  I held  I 
have been referred by som eone I  w orked w ith  
before. H opefully  the  string  o f  referrals w ill con tin -

nue.
T h e re  are m any th ings about w orking in  the 

en terta inm en t business th a t give Jasper reasons to  
en ter the  field w ith  som e caution. H e  has seen the 
huge egos th a t are often  involved. H e  is well aware 
o f  th e  am ounts o f  m oney one can m ake in  produc
tion  b u t cautions th a t this w ork  is o ften  on a con
trac t o r freelance basis. So one m o n th  you m ake 
thousands and thousands o f  dollars b u t th en  you h it 
a d ry  spell and  don’t  w ork  for a couple o f  m onths. 
T h a t  k ind o f  uncertain ty  can lead to  havoc in  one’s 
personal financial life. H e  has seen the  excesses this 
k ind o f  unpredictability  can bring. “O n e  m on th  you 
are ren ting  this incredible hom e in  Beverly H ills 
w ith  s ta ff  run n in g  around dealing w ith  your every 
w him . A  couple o f  m onths later you are crashing on 
a friend’s couch un til th e  next jo b  comes along.”

Loneliness is another concern for Jasper. There 
are times on location when people will not see their

Jasper Jan

families for m onths a t a tim e. Your social life 
revolves around th e  cast and  crew. I t  is very intense 
to  w ork  and play w ith  th e  sam e group o f  people for 
an extended period  o f  tim e. “T h e  m ajority  o f  m y 
co-w orkers have fam ilies and  som e have families on 
the  E ast C oast. T h e y  w ould  som etim es go for 
m on ths w ith o u t seeing th e ir  children o r  significant 
other. People have terrib le argum ents on the  set, I 
believe i t  com es from  being  in  such close quarters.” 

Jasper has noticed there  has been little  tim e to  
spend w ith  his friends a t U C S B . H e  plans to  m ake 
th e  m ost o f  his last quarter on  cam pus reinforcing 
friendships he has h ad  since arriving here four years 
ago. H e  is still w ork ing  w ith  th e  film  industry  on a 
free lance basis and  w ill s ta rt seeking o u t location 
sites for a film  slated to  begin  production  in  
February. W ill th is be his life’s work? “In  E D  164 I 
was tau g h t to  ask the  question, ‘W h a t  do  I  w an t to  
do  next n o t w h a t d o  I  w an t to  do  fo r th e  rest o f  m y 
life.’T h a t  way o f  th ink ing  has been successful so fan 
A s to  the  future, i t  rem ains to  be explored,” Jasper 
replies philosophically.

There comes a time when you have to listen to your heart. Follow 
your dreams. And accept your calling to do something that's 
never been done before. A t Agilent, we're ready to help you 
achieve the impossible. After all, we're a start up that's already 
making an impact in fields ranging from wireless communications 
to semiconductors to biotechnology. Best of all, with more than 
$10 billion in revenue, we have the resources to build on your 
ideas and take technology in some surprising new directions. So 
go ahead. Take some risks. Prove something to yourself. And help 
us show the world a better way.

Agilent Technologies is an equal opportunity employer committed 
to global diversity and work/life programs. We offer competitive 
compensation and excellent benefits.

Agilent Technologies
.• ?*•. Innovating the HP Way
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JobTRAK
By D on Lubach

I t does not seem like long ago when 
students would elbow for room in front 
o f  the university job boards. Those days 
are over. UCSB has joined universities 
around the country by teaming up with 
JOBTRAK.COM  to manage the many 
job listings that pour into our heralded 
campus. The job listing service is available 
to UCSB students via the web, day-and- 
night.

M ore than 100,000 employers have 
utilized the JO B TR A K .C O M  service 
during the past year. Employers included

local families who needed a baby sitter, 
banks needing new tellers, and companies 
seeking to fill international jobs. A t 
UCSB, JobTRAK is the one-stop service 
for all types o f  jobs ranging from part- 
time to post-graduation opportunities.

JO B TR A K  differs from other job 
hunting websites. I t  is password protected 
and can only be used by our students and 
alumni. This allows employers to target 
their listings and reduces “noise” for die 
job seeker. In addition to reading about 
jobs, students have access to career

forums, job search materials and a guide 
to graduate schools. And, unlike our old 
job boards, the Internet is available hill- 
time. O ur usage pattern data show that 
many students do some very late-night 
job hunting.

The Campus Interview Program is 
also accessed using JobTRAK. Thousands 
o f seniors are registered with the service 
(called InterviewTRAK). I t  is possible to 
check die web, day and night, to see who 
is coming to UCSB to conduct campus 
interviews. Students upload their resume, 
review position descriptions, and actually

schedule appointments using their private 
web account. Dozens o f companies will 
visit our campus this quarter and they are 
waiting for students to make contact with 
them via JobTRAK.

A  job hunting computer lab is open 
M -F  from 8:30 to 12:00 and 1:00 to 4:45 
p.m. at Counseling &  career Services. We 
have a number o f  staff on duty to help 
with the job hunting process. But if  you 
are ready to get started and we’re not 
open, just visit our website at 
www.career.ucsb.edu and off you go.

The Best and Worst Careers
By Dennis Nord, Ph.D.

You want the best! You want to “hitch your wagon to a 
star” and you really want to find the best possible career! Me 
too. Last year you were convinced selling your soul to one of 
the dot.coms would be your ticket to heaven. Now this year 
they don’t look so good.

Well no more fooling around. The book, Jobs Rated 
Almanac 2001 has the answers about which careers are best. 
You might want to come by Counseling &  Career Services to 
read it for yourself!

Here’s the top five:
1. Finandal Planner: Assists clients with investments and 

retirement planning. Self employed or with brokerage firms. 
Top end salaries nearly J200K, may start in $30Ks.

2. Website Manager: This tide did not make it in the top 
tier last year. Income is pushing up quickly as bricks and 
mortar moves to internet. Opportunities continue even in a 
softening dot.com environment.

3. Computer Systems Analyst: Same rating as last year. 
Income is a moving target, I90K-150K with more opportu
nities than staff available. Very good work environment. 
Stress is a little higher than for programmers due to the trou
ble-shooting function. Moderate geographic flexibility.

4. Actuary. Outstanding work environment (low physical 
risk, quiet, dean environment). Pay was rated good with an 
average of $71K. Outlook actuaries is close to stellar, fifth in 
250. Stress levels are pretty low, though there are deadlines 
and quotas to meet. Need to be precise in calculating. 
Security is high in this stable profession with moderate geo
graphic flexibility.

4.Computer Programmer*: Very good work environment. 
Income levels have moved upward fast and may moderate 
with the cooling dotcom economy. Outlook for positions is 
very high. Stress is still quite low, but hours may be erratic for 
some and deadline pressure is often high. Security is high 
and the profession affords moderate geographic flexibility.

*The second 4 is not a mistake, Actuary and Computer 
Programmer tied this year.

What? You don’t  want to be in any of those best careers 
you say? Best for whom? Rated in what manner? That is the 
problem isn’t  it? Somehow you need someone to sneak into 
your brain, your soul and tease out what is best for you don’t 
you? Every time you see someone else’s best careers list it will 
become evident that they didn’t quite have you in mind.

It’s certainly true for me. I would make a lousy actuaiy. I 
have very little tolerance for the high excitement of mathe
matical futures. Not for me, the prediction of personal 
calamity and disaster looms overhead. The numerical world 
of applied financial risk might well be the very best career for 
some special people, but it s just not right for me.

How do we come to our own list of “best careers?” Maybe 
it would help to look at the worst careers? Here’s five of the 
worst careers from the bottom:

1. Roustabout: These oil workers have a rather hazardous 
work environment. Pay was rated below average at $23K (it 
went down this year). Outlook for roustabouts is rather 
gloomy though I would speculate that the new president 
might improve their image in the oil industry ana middle 
eastern conflicts might change this. Physical requirements 
are high. Stress levels are high due to long hours, hazardous 
environment and inclement weather. Security is not good in 
this unstable profession with moderate some flexibility.

2. Sailor: Hazardous work environment, all weather con
ditions with tedious tasks. Money averages about I34K. 
Outlook for positions is low with small growth expected. 
Stress is high partly due to working two eight-hour shifts per 
day. Job stability is seasonally affected and disability is not 
uncommon.

3. Roofer: Very strenuous and hazardous work that often 
results in injury related disability. Pay levels start low and 
because work is dependent on weather, income is variable.

Average S30K. Availability very dependent on economy and 
local variables.

4.Construction Worker: Similar working conditions to 
roofer above. Average $30K nationwide with regional varia
tions. Low pay is partly dependent on weather related breaks 
in pay

6.Football Player (NFL): Short term employment for 
most. Injury or competition leads to early retirement. Pay 
range S52-3,000K varies with prominence and supplements 
from endorsements. The list of likely injuries reads like a 
massive pile-up on the 405 Freeway. Job security is nonexis
tent.
‘Not necessarily in order according to rank.

That looks more useful for mer personally. I’m pretty sure 
these jobs aren’t going to fit me. I like my body parts right 
where they are, thank you. These careers in the low end 
would probably appeal to just a few special people, or people 
that are having a hard time getting into other jobs. There’s no 
way I want to be a roofer. I  have known that from my early 
experience replacing roofs for the Forest Service. I also spot
ted racecar driver and spent a few moments revisiting an old 
dream. My reaction time hasn’t gotten any faster since I first 
contemplated that one, so that’s still out. That’s great, I’ve 
eliminated six more out of 25,000! This could take a long, 
long time. But it does point out that I might find it easier to 
say what I don’t want to do.

It might help to start a list of the things I don’t Want to 
have in my career. For that matter, it might help to list the 
things I want in my career, like the type of people, what func
tions I like and maybe which skills I want to use. Developing 
the list of important factors for my career could lead to a 
good solid description of what I want. Then I can go out and 
see where my description fits.

One thing is certain. I need to set my own criteria to come 
up with a job I will be satisfied with.

BEST JOB  
ON CAMPUS

jej&ANç
\) *7

J b .
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Come to an information meeting on how to become a

COUNSELING & CAREER SERVICES 
PEER ADVISOR

Tuesday, Feb. 6 at 5:00 PM
at Counseling & Career Services, Room 1109

HELPING OTHERS, HELPING YOURSELF
If you are interested in working with people, have a desire to help 

others, are interested in working with culturally diverse populations, 
and are looking for an opportunity to try new things,

WE MAY HAVE A JOB FOR YOU!

CAREER EMPLOYMENT PEER  
CAREER PEER  
SPORTS PEER

STRESS MANAGEMENT PEER

Pick up an application 
at Counseling & Career Services

Submit completed application by 2/20/01

Enterprise Rent a Car 
Hewlett-Packard 
Robinsons-May 
Rockwell Science Center 
Somera Communications 
Texas Instruments

Counseling &  Career Services 
proudly acknowledges our 

Career Partners.

http://www.career.ucsb.edu


Daily Nexus Advertising Supplement Friday,, January 19,2001 SA

How Many Majors 
Do You Need?

By Joyce Carasa 
L&S Advising

Probably everyone knows the rebuttal to the old saying that if one pill is good for you, two 
must be better. It is possible to have too much of a good thing, and two pills might kill you. Is 
there anything relevant here in deciding whether to add a minor or second major?

First, the good news is that a double major or major-minor combination is not likely to be 
lethal. Whew! But is it good for you? That depends on your individual circumstances, needs and 
goals.

Many students consider adding a minor or a second major in hopes of increasing their employ- 
ability. Some make the choice out of genuine interest in two areas. Family pressures that differ 
from personal inclination motivate others. Let us consider the academic implications and then the 
effect on opportunities after graduation.

Majors in the College of Letters and Science at UCSB vary quite dramatically in their require
ments from roughly 48 units to 120 or more, with longer majors typically having significant over
lap with GE. As students must complete a minimum of 180 or 184 units, our requirements are 
purposely constructed to ensure that students pursuing a single major will have at least some elec
tive freedom. We mention early on that students are expected to complete their degrees and grad
uate without exceeding 200 units.

W ith this background, it becomes clear that the decision to pursue a double major will lead to 
at least one of the following consequences, and possibly a combination of all three: reduced elec
tive freedom; heavier course loads; delayed graduation. Requests to exceed 200 units are carefid- 
ly evaluated. Currently, such requests are approved only if the plan does not exceed five total years 
of post-secondary instruction. The policy is under review, however, and further restrictions may 
be imposed.

Minors are less demanding than majors, requiring between 18 and 62 units. However, we do 
not offer minors in as many disciplines as majors. Consequently, a major and minor combination 
is not always an option. Approved academic minors are listed in the General Catalog.

So, are the sacrifices of a double major or major-minor combination (fewer electives, heavy 
loads, possibly delayedgraduation) worthwhile? Personal satisfaction is one measure, and students 
will usually feel they have made a good investment if they would spontaneously choose to com
plete all the courses required for two majors or a major and a minor. For those who feel compelled 
by external factors, the benefits are less certain. When it comes to looking for a job, remember 
that employers filling nontechnical positions usually are not concerned about the title of a candi
date’s major. Outside o f accounting and certain technical fields, there is little correlation between 
an undergraduate major and job responsibilities. W hat does matter to most employers is the can
didate’s demonstrated abilities and commitment. W ith this in mind, it is unlikely that a double 
major (or major and minor) will open extra doors, especially if the two disciplines are very simi
lar, such as history and political science or mathematics and statistics. Occasionally, though, a 
combination of two very different disciplines can be attractive, especially in fields that require 
considerable versatility (a firm looking for someone for marketing in the Pacific rim might be 
intrigued by the combination of business economics and Chinese, for example).

My own recommendation to students who are contemplating a double major or major-minor 
combination is first to examine the consequences: when can they plausibly graduate? How heavy 
must their loads be to complete all degree requirements within five years of post-secondary study? 
If  they are satisfied with the projected graduation date and size of the loads they’ll need, I then 
suggest they plan their programs for a quarter or two as though they are completely committed 
to a major-minor or double major, taking only those courses that fulfill requirements for General 
Education or the majors (or minor). I f  they flourish with these loads, if they do not feel con
strained by not being able to take totally free electives, if they find rewards in what they are learn
ing, the double major or major-minor is probably a good choice. But if they begin to feel burned 
out or limited, or if their interest begins to drop away, they are likely to be better off with a less 
ambitious undertaking.

In the end, there is no universal answer to the question of how many majors and minors is the 
right choice. In academic matters, as in health, individual circumstances must determine the 
choice (or dosage). In prescribing medicine (pills), physicians take into account body weight and 
other factors. In choosing how many majors or minors to pursue, you must evaluate your person
al needs, goals, talents and interests.
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Hewlett-Packard
Student Night 

Tuesday, February 6 
7:30-9:30 p.m.

Engr 11-Pavilion Rm

Á  Pizza & Sodas 
á  Enter to win 

HP Jomada 540

Come learn more about 
what HP has to offer.

HP will be Interviewing 
on campus February 7 — 9

Full-time Employment 
or Summer Internship 

Opportunities

Submit your resume to 
the Career Center Visit our website at 

www.jobs.hp.com

Party @  Woodstock’ s!
Catch the Super Bowl and Killer Pizza

Large one topping Pizza
In house $ 7 ? »  ° r $ 9 92 Delivered
Pickup v

“Jus* flash you r student ID ." Lim ited tim e offer;
Ckrofmc^bppings Extra N ot good w ith  other offers; M ust m ention w h en  ordering

r
« « A

I 1 ¿S iffle, tarte or Medium Pizzamin <me or more townies . with one or more toppinis
928 Embarcadero Od Norte 964-6969

( Goqrnet TOPriMt Extra: ,
Oarn Ualuabte Coupon

928 Embarcadero Od

noi ío o í« ffi« ^ r‘S ^ ;ER®!'2/15/OI Ü J
» ¿ Ü i  Paru UatoaMe C o u p o n s  • _  g

http://www.jobs.hp.com
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R6ADGR5HIP POLL
Name:
Address:

Phone #:
One: □  Student 

j  Staff
□  Faculty
□  Other

(optional)

Check

Rules:
1. NO PHOTOCOPIED BALLOTS. 2. Ballots must be dropped off at the Daily Nexus Ad 
Office, underneath Storke Tower, by Friday, February 9 at 5pm. 3. The "Best OP Issue will 
be published on Wednesday, February 28.4. ONE ballot per person. 5. Ballots must be filled 
out with reasonable completeness. Ballots with less than half o f the blanks filled w ill be 
considered votes for Pat Buchanan. 6. NOTE: The Nexus' "Best o f UCSB" Is intended to be 
a good-natured contest among business groups and others in the community. In other 
words, this is not a cutthroat competition whose results are somehow of lasting significance. 
So please do not take it as such. 7. No recounts! Decisions of Ballot referees are FINAL, 
Supreme Court rulings notwithstanding.
1. Best Asian Food______________________________________
2. Best Place to Work Out________________________________
3. Best Place to Pick Up Your Nexus_______________________
4. Best Vintage Store___________ _________________________
5. Best Department Store_________________________________
6. Best Ice Cream ______________________________________
7. Best Happy Hour______________________________________
8. Best Dive Bar ______________________________________
9. Best Place to Dance___________________________________
10. Best "Meat M a r k e t " _______________________________
11. Best Beach ___________________________________
12. Best Bike Shop___________________________________ '
13. Best Bookstore_______________________________________
14. Best Breakfast Place__________________________________
15. Best Tanning Salon
16. Best Burger ________________________________________
17. Best Car Repair______________________________________
18. Best Cheap Beer____________________;_________________
19. Best Class to Sleep Through ______________________
20. Best Class to Wake Up For_____________________________
21. Best Excuse for a Late Paper___________________________
22. Best Coffeehouse ______________________________ ____
23. Best Graffiti_________________________________________
24. Best Hair Salon __________________ ®__________
25. Best Discount Keas _________________________________
26. Best Local Band ___________________________________
27. Best Campus Bathroom________
28. Best Mexican Food____________________________________
29. Best Burrito_________________
30. Best Music Store
31. Best Place to do Laundry_______________________________
32. Best Place for Adult Entertainment_______________________
33. Best Italian Food
34. Best Place for a First Date
35. Best Place to get Laundry Quarters
36. Best Place to People Watch________________
37. Best Grocery Store ____________________
38. Best Outdoor Place to Crash____________________________
39. Best Radio Station
40. Best Restaurant when Parents are Paving
41. Best Sandwich Shop_______
42. Best Surf Shoo___________
43. Best Surf Spot________ _______________________________
44. Best Vegetarian Food__________________________________
45. Best Expensive Beer
46. Best Free Lunch______
47. Best Sushi Bar_______________ ________________________
48. Best Pizza
49. Best Excuse for Not Graduating after 4 Years___________
50. Best Secret Study Spot___________________ ____________
51. Best Campus Rumor ____________________________
52. Best Video Shop_________ _____________________________
53. Best Pickup Line
54. Best Place to see a Live Band
55. Best UCSB Vendor ~
56. Best UCSB Sport to Watch
57. Best Pool Hall______________
58. Best Student Job
59. Best Boss
60. Best Cheap Thrill
61. Best.com ______________________________________
62. Best Juice Bar & Smoothies_____________________________
63. Best Drv Cleaner __________________________________
64. Best On-Campus Club _____________________________
65. Best Salad Bar_______________________________________
66. Best Drug Store_______________________________________
67. Best Thrift Store ________________
68. Best Costume Shop____________________________________
69. Best Sports Bar__________
70. Best Margarita________________________________________
71. Best On-Campus Restaurant__________________
72. Best Computer Repair_____________ ___________
73. Best Computer Store
74. Best Park ________________________________
75. Best Sporting Goods Store
76. Best Address in I.V, ______________________________
77. Best Fish Restaurant___________________________________
78. Best Baael_________
79. Best Pasta__________________________________ _________
80. Best Place to Impress Someone when Using Your Cell Phone
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CAMPUS INTERVIEW PROGRAM
s J L ' UNIVERSITY OF CALIFORNIA, SANTA BARBARA

UCSB
MV A R E C R U IT IN G  SC H E D U L E  F O R  2001 W IN T E R

stS-'5 Q U A R T ER
( 8 0 5 )  8 9 3 - 4 6 3 6

You must be a currently enrolled student to participate in the Campus Interview Program. Please complete both the C A CS and
Campus Interview Program registration forms in order to participate in our program. Detailed information is available on the
positions offered by these companies. This list is subject to changes.

A b e rc ro m b ie  &  F itc h H e w le tt  P a c k a rd R a y th e o n  C o m p a n y
F e b ru a ry  2 3 F e b ru a ry  7 , 8 , &  9 F e b ru a ry  2

A c c e n tu re R e h r ig  P a c if ic  C o .
F e b ru a ry  12, 16 IB M  C o p o ra t io n F e b ru a ry  2 6

A g ile n t T e c h n o lo g ie s F e b ru a ry  14 R o b in s o n s -M a y
F e b ru a ry  7 M a rc h  7 , 8

A lte ra  C o rp o ra to n K P M G , L L P
F e b ru a ry  13 J a n u a ry  2 9 S a m s u n g  In fo . S y s  A m e ric a

A r th u r  A n d e rs e n F e b ru a ry  2 0
J a n u a ry  3 1 ; F e b ru a ry  8 L a tt ic e  S e m ic o n d u c to r S u n  M ic ro s y s te m s

J a n u a ry  3 0 M a rc h  1
B ro a d  V is io n L a w re n c e  L iv e rm o re  L a b s S y n p lic i ty , Inc.

F e b ru a ry  5 F e b ru a ry  15 F e b ru a ry  5
B u rr , P i lg e r  &  M a y e r  C P A L o c k h e e d  M a rtin  M is s io n  S y s

F e b ru a ry  Í F e b ru a ry  8 T h e  F u n d  fo r  P u b lic  In tre s t
R e s e a rc h

C a r te r  W a lla c e M a x im  H e a lth  C a re  S e rv ic e s J a n u a ry  2 2 , &
F e b ru a ry  6 F e b ru a ry  5 F e b ru a ry  2 7

C h e v ro n  C o rp o ra t io n M e n to r  G ra p h ic s T h e  S ta te  P irg
F e b ru a ry  15 F e b ru a ry  16 M a rc h  6

C lo ro x M e rv y n s T e le d y n e  E le c t ro n ic s  T e c h
F e b ru a ry  9 F e b ru a ry  2 2 F e b ru a ry  21

C o m e r ic a  B a n k M e tl ife  F in a n c ia l S e rv ic e s T e r e d y n e
F e b ru a ry  16 F e b ru a ry  6 F e b ru a ry  14

M ic ro n  T e c h n o lo g y T r ia g e  C o n s u lt in g  G ro u p
D e fe n s e  C o n tra c t  A u d it F e b ru a ry  2 8 F e b ru a ry  15
A g e c n c y M ic ro s o f t W a y T r i s e p

F e b ru a ry  13 J a n u a ry  2 9 , 3 0 J a n u a ry  25
D e lo itte  &  T o u c h e M o n te re y  D e s ig n  S y s te m s  In c . T r iQ u in t  S e m ic o n d u c to r

F e b ru a ry  2 F e b ru a ry  2 3 F e b ru a ry  6
T y c o  E le c t ro n ic s

E le c t ro n ic s  fo r  Im a g in g N E C  E le c tro n ic s  In c . F e b ru a ry  2 2
M a rc h  1 M a rc h  7

E lk  C o rp o ra t io n N a tio n a l  S e m ic o n d u c to r V ite s s e  S e m ic o n d u c to r  C o rp .
F e b ru a ry  2 2 F e b ru a ry  2 2 J a n u a ry  31

E rn s t  &  Y o u n g  L L P
J a n u a ry  3 0 O n  S ite W .J . C o m m u n ic a tio n s

F e b ru a ry  21 J a n u a ry  2 5
F .M . G lo b a l

F e b ru a ry  23 P M C -S ie r ra X il in x
F ire m a n s  F u n d  In s u ra n c e  C o . F e b ru a ry  2 3 F e b ru a ry  17

F e b ru a ry  2 2 P r ic e W a te rh o u se C o o p e rs /F A S
F la c k  &  K u tz F e b ru a ry  8 , 2 8 , 0 - In  (Z e ro - I n )

F e b ru a ry  14 &  M a rc h  6 F e b ru a ry  2 3
F ra n k lin  T e m p le to n  In v . P r ic e  W a te rh o u s e C o o p e rs /L L P

F e b ru a ry  2 6 F e b ru a ry  1 * S u m m e r  e m p lo y m e n t
P ro c te r  &  G a m b le a v a ila b le

G a llo  W in e  C o m p a n y F e b ru a ry  14, 2 8
M a rc h  6 updated 1/8/01

Employers Offer 
Advice to  Students

H ere’s w h a t em ployers w ould  like 
students to  know:

D o  yo u r research: D o n ’t  interview  
i f  you haven’t  done your hom ew ork —  

researching the  organization  before 
you interview  is critical. Em ployers 
are in terested  in  candidates w ho ask 
in telligent questions and  are able to  
m ake in telligen t conversation based 
on w hat they  know  abou t the  organi
zation. T h ey  are equally unim pressed 
by cand idates w h o  know  n o th in g  
about the com pany o r the  position 
being  offered.

Be prepared : T o  score additional 
points, be sure you’re prepared for the 
interview  w hen you arrive. U sing  the 
career services office, learn ing  how  to 
articulate your skills, and  practicing 
interview  techniques beforehand are 
excellent ways to  ready yourself. You 
can also get h igh  ratings by b rush ing  
up  on  verbal com m unication  skills,

arriving on tim e, dressing appropri
ately, and  co n d u c tin g . yourself in  a 
professional m anner.

H av e  a focus: Em ployers recom 
m end th a t you base your jo b  search on 
criteria you develop for jobs and com 
panies. T h in k  about w h a t type o f  
position  you’re seeking and w hat type 
o f  organization  you’re in terested  in, 
and consider your geographic prefer
ence and  o th e r related issues.

B rin g  ex perience  to  th e  tab le: 
R ated  very h ighly  by employers, rele
van t w ork experience can give you the 
edge over o th e r  cand idates. 
In ternsh ips and co-ops are excellent 
experience builders and can help you 
“sam ple” d ifferent organizations and 
opportun ities, w hich  will help you 
focus on th e  type o f  jo b  and w ork 
environm ent you w ant.

Information originally appeared in 
Spotlight, a N A C E  publication.

It's Chaotic.
i+ fc ci; nl'vM w  I n r n n o
i k  >9 « J i i M i i u y  ■ l u c i i i v . i  

fAnd it's not at all where I thought I'd end up.T 
L BUT IT IS ALL MINE. J

Running a business appealed to me. But let's face it, there's 
never a venture capitalist around when you need one. So I was 
open to Enterprise. Here they train me to run a profit center, 
manage people and handle myself in business settings. It's like 
my own startup, backed by a $5 b illion company.

Enterprise isn't funny uniforms. It's dressing professionally, 
conducting sales calls, planning logistics. Easy? No. But people 
who succeed here aren't afra id to prove themselves, or have 
fun together. And now that I have the potential to outearn most 
MBAs, I look forward to doing both.

My fwsonstl ¿nftrjrru-i

enterprise.com
Enterprising applicants, please apply online 
at www.enterprise.com.
For more information, phone: (888) WWW-ERAC I 
e-mail: lgalindo@erac.com EOE

The Daily 
Nexus.

The sting tells 
you it's working.

http://www.enterprise.com
mailto:lgalindo@erac.com
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Finding Summer Internships
B y D e b  A rtz

T ire d  o f  th e  sam e food  server, 
cashier, construction  o r retail sales 
job? Your friends all shared stories o f  
su m m er in te rn sh ip s  w ith  W a rn e r 
B ro thers, N ike, B ank  o f  A m erica, 
F ritz  C orpo ra tion , C isco, M icrosoft, 
IB M , G T E , Y osem ite o r Yellowstone 
N ational Parks, o r w hale research in  
H aw aii. H o w  d id  they  find  these jobs? 
W h a t do they  know  th a t you don’t  
know?

G o o d  news! I f  they  can do  it, so 
can you. A ll i t  takes is a  little  p lann ing  
ahead, w eb clicking and  determ ina
tion  to  p u t your resum e in  th e  ring  
w ith  others. W h a t  are you w aiting  
for? W h a t  do you w an t to  learn? W h o  
w ould be  in teresting  to  learn from? 
W h ere  do  you w an t to  go? S ta rt now. 
Set aside a couple o f  hours th is  w eek
end. C heck  o u t th e  follow ing web 
sites to  ge t started:

A c tio n  Jo b s : h ttp ://w w w .ac tio n - 
jobs.com / A dventure  em ploym ent in  
Alaska, forest fighting , w hite  w ater 
rafting , snow boarding, skiing, cruise 
ships, adventure travel com panies a n d  
m ore.

A W U  S cien ce /E n g in eerin g /C S  
V irtu a l In te rn sh ip  F a i r  

w w w .aw u.org /in tern fair M o re  th an  
30 em ployers advertise th e ir  in te rn 
ship opportun ities th ro u g h  th is  event 
during  January  29 th rough  Feb. 2, 
2001 . S pon so red  b y  A ssoc ia ted  
W estern  U niversities (A W U ) and  th e  
C alifo rn ia  C o o p  E d u ca tio n  
A ssociation, and  N o rthw est C areer

E d u ca to rs  an d  E m ployers 
A ssociation.

C o o l W o rk s : h ttp ://w w w .co o l- 
w o rk s .co m /s ta te .h tm  L inks to  
N ational Parks, C am ps, R esorts, Ski

Thanks to special funding from 
the Student Fee Advisory 
Committee and expertise of Ray 
Tracy, Production Services 
M anager at Instructional 
Resources, Counseling & Career 
Services Internship Program Was 
able to produce a highly entertain
ing, commercial quality, 12-minute 
video entitled A Time to Explore, 
outlining the benefits and diversity 
of internships in the local communi
ty. Special features include:

On-site interviews from “real” 
UCSB interns and their supervisors;

Types of internships available to 
UCSB students;

Benefits of an internship experi
ence.

and  R anch  Jobs and  m ore by  State.
E X P O  In te rn sh ip  an d  

S tu d y  A b ro ad  Services: 
h t t p : / / c a r e e r .u c l a . e d u / e x p o / l o c -  
sum m r.h tm

IN R O A D S : h ttp ://w w w .in ro ad - 
s in c .o rg / P laces ta len ted  m in o rity  
you th  in  sum m er business and  indus
try  in ternsh ips w ith  w eekend leader

ship sem inars. Includes a nice partial 
listing  o f  com pany and  organization 
links w ith  in te rn  program s organized 
by  career o r industry  categories.

In te rn sh ip  P rogam s.com :

As one EOP counselor 
remarked, “It helps m ake the 
process of getting an internship less 
mysterious, and more accessible 
for all students.”

Video copies are now available 
to anyone at anytime Student 
Loaders, RAs, Staff, Faculty, 
Advisors who want to add a small 
educational piece to their weekly 
meetings and/or special programs. 
To check out a copy of the video, 
simply em ail Deb Artz at arta- 
d@sa.ucsb.edu for when you would 
like to pick it up at the lobby at 
Counseling & C areer Services, 
Bldg. 599. She will make it available 
along with any relevant internship 
program handouts.

http://w w w .xntem shipprogram s.com  
C lick  on  in ternsh ip  data  base, and 
click on  a separate special location 
search area to  m ore quickly so rt your 
options by career area and  city. M ore  
th an  630 paid  C alifornia in ternsh ip  
options.

S um m er R esearch O p p o rtu n itie s : 
h ttp://w w w .ltsc.ucsb.edu/special_pro

gram s (under “O th e r  O pportun ities" 
click on  Opportunity A lert for a  variety 
o f  o p tio n s  fo r u n d erg rad u a te  
research).

U C S B  C aree r H om epage:
h ttp ://c a ree r .u csb .ed u  C lick  on  

u n d e rg rad u a te  career services and  
th en  scroll dow n to  in ternsh ip  section 
for links to  local area in ternships, 
national (sum m er optionsO, in terna
tional, p ost BA , and science and  tech
nical in ternsh ip  links.

U S  In tem s.co m : h ttp ://w w w .usin- 
tem s.com  Free database o f  m ore than  
550 C alifo rn ia  in te rn sh ip  op tions. 
Search by em ployer nam e, location, 
skills, industry  o r  specific keyword. 
P ost a custom ized resum e and  cover 
le tte r free.

C on su lt in ternsh ip  directories on 
reserve in  th e  C areer E m ploym ent 
A rea for program  descriptions, appli
cation  requirem ents, deadlines and  
how  to  apply. H ere  are a few  to  help 
you g e t s ta rted : Am erica’s Top 
Internships; Petersons 2000 Internships; 
N ationa l Society o f E xperientia l 
Education (N S E E ) Internship  
Directory; and  Petersons Learning  
Adventures A round the World.

D o n ’t  m iss th e  up co m in g  S U M 
M E R  I N T E R N S H I P  W O R K 
S H O P S  o n  W ednesday, M a rc h  7 (for 
N o . C a lifo rn ia  I n te rn  S eekers) o r  
T h u rsd a y , M a rc h  8 (fo r  So. 
C a lifo rn ia  I n te r n  S eekers). Both  
workshops held a t Counseling &  Career 
Services, Room 1109 from  5  to 6 p.m .

‘A Time to Explore'
A New Internship Video

N E W  Y E A R . . . N E W  J O B !

1 AGI LI TY
AGILITY

COMMUNICATIONS 
CAREER EVENING 

600 Pine Avenue, Goleta, CA.
Thursday, January 25,2001 -  4:00 pm to 8:00 pm

Agility Communications is one of the nation’s fastest-growing 
optical networking start-ups, with exciting new technology that will 
revolutionize the telecommunications industry. We are looking for 
the following motivated and talented individuals to join our team. 
We offer stock options, 401k and excellent medical, dental and 
vision benefits to our full-time employees.

Opportunities to interview for:

MOCVD Engineers/Technicians (4 Shifts)
Process Engineers/Technicians 
CAD Engineer w/PCB experience 
Sr. Hardware Engineers 
Software Engineers 
Programmer/Algorithm Developer 
Device Engineers
Device Characterization/FMA Technicians 
Test Engineers 
RF Engineers
Reliability Engineers/Technicians 
Jr. EE Engineers

If you are unable to attend the Open House, please submit your 
resume by E-mail (in Word Format) to hr@agilitycom.com or by 
fax to (805) 683-0730. For more information call (805) 690-1700 
or visit our Website at www.agilitvcom.com. Agility 
Communications is an Equal Opportunity Employer.

THESAKU BARBARA ZOO IS 
CURRENTLY RECRUITING VOLUNTEERS 

FOR 1NE FOLLOWING POSITIONS

ZO O  AM BASSAD OR -  is art easy and 
fu n  way to volunteer with the Zoo. Ambassadors greet 
our guests, assist with directions, and provide informa
tion about the history o f the Zoo. They also assist with 
various special events at the Zoo. Training dates are 
scheduled throughout the year.

D O CEN T -  this highly popular program  
offers adults the opportunity to interpret animals, habi
tats, biodiversity; and conservation using bio-facts, 
graphics, and other tools to enrich the experiences o f 
Zoo guests! Training begins March 3rd.

ANIMAL CARE A ID E  -  this is a
new program offered by the Education and Anim al 
Departments o f the Zoo fo r  those adults interested in 
assisting our animal keeping sta ff with overall care o f 
exhibits, diet preparation, behavioral enrichment activi
ties; and animal observations. Training begins Febru
ary 2CFHfrom 2pm to 4pm.

To learn more about these 
programs, orientations are 

scheduled for
January 26th and January 27™

Both start at 9:00 AM.
Call 962-5339 ex 47 to reserve 

your space!

http://www.action-jobs.com/
http://www.action-jobs.com/
http://www.awu.org/internfair
http://www.cool-works.com/state.htm
http://www.cool-works.com/state.htm
http://career.ucla.edu/expo/loc-summr.htm
http://career.ucla.edu/expo/loc-summr.htm
http://www.inroad-sinc.org/
http://www.inroad-sinc.org/
mailto:arta-d@sa.ucsb.edu
mailto:arta-d@sa.ucsb.edu
http://www.xntemshipprograms.com
http://www.ltsc.ucsb.edu/special_pro-
http://career.ucsb.edu
http://www.usin-tems.com
http://www.usin-tems.com
mailto:hr@agilitycom.com
http://www.agilitvcom.com
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INCOME A P -EA f DOM T  HAvG:

M a t h  o il  s c ie n c e  t e a c h e r s  w h o

m A  JOPJEO IN /v\/*<THO/L SCIENCE.

H a p T A n / Cj A £ - ! , i n / G E P -  m A j O P -E D  i n / C H E m i f T P Y .

H i  f  f C l  E n / C E  C T U D E n / T C  i n / H f < V D E lC f O N / / M ' C ,  H A V E  
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