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Recruiting Schedule for the
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experience while you are completing your MBA degree. We also otter Research Applied Mq?netics Corp. Peace Corps
and Teaching Assistantships, Merit Fellowships, and Professional April 28 Platinuﬁ\wprsllozlﬁ’ti%?fs:%o
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. ) o Boeing North Ameiican/Rocketdyne
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. unting Management Information Systems April 22 The Republic Group
*Finance « Management Science May 16
«General Management « Marketing CIGNA Corporation Royal Alliance
o ) ) ) April 29 May 1
*HRM/Organizational Behavior * Production and Operations Mangagement Carter Wallace Labs
sinternational Management « Entrepreneurial Management April 15 S.B. County Auditor-Controller
Central Intelligence Agency April 30
Toreceive our MBA catalog and application, call: (909) 787-4551, or E-Mail May 15 Sav-On/Osco Drugs
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Sourcecomp
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www.agsm.ucr.edu Express Spectron A Dialogic Company
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Factory Mutual Engineering Assoc. May 14
April 23. 24 Staples, The Office Superstore
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L o . April 23 SCHOOL DISTRICTS
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CPA experience requirement. We cover 75% of the cost of CPA exam review ook %Plr\l/: I8 ectorn Dev. Lab Los A”%ep%sl Unified SD
courses and provide time off for the exam. ¢ eeApr”aerm estern ev. Labs Moorpark USD
May 6 &9
We will be interviewing on campus Wednesday, April 30. We invite you to MCI Systems Health Orcutt L,i\s% .
schedule an interview at the Career Center. Mervyn'\g'ay 12 Oxnard S5
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Alternative Graduate
School Options

Meika Loe, AmeriCorps Campus
Representative

By Jean Casey
Applied Learning Peer

For many, the idea of jumping straight
into graduate school for another two to
five years seems incredibly unappealing
after sixteen straight years of school.
Many students will seek a year offthat of-
fers either adventure, challenge and/or
experience. So what can you do?

Consider Meika Loe. Upon graduation
with a sociology degree from UCSD,
Meika decided to enlistin Americorps, a
national community service organization
which places volunteers in avariety ofdif-
ferent organizations nationwide, in ex-
change for an educational stipend upon
completion ofservice. Through this prog-
ram, Meika spent ten months as part ofa
fourteen person team in the National Ci-
vilian Community Corps (NCCC) work-
ing on a variety of six week projects in
four differentareas: education, unmethu-
man needs, environment, and public
safety. During her time with NCCC,
Meika was able to build a new green
house for the San Diego Wild Animal
Park, assist the American Red Cross in
disaster relief from the Oregon floods,
help ensure a safe environment for the
California Condor, organize afterschool
programs for at-risk junior high students,

and work on a variety of othershort term
projects from homelessness to planting
trees.

For Meika, her service was one of the
best experiences she's ever had. “I really
believe that eveiy U.S. citizen should give
back at least a year of service...Doing so
many different projects helps you really
getan idea of how a community works."
Meika also appreciated the variety of the
members of her team. "I've never been in
such a diverse situation in my life! Spend-
ing ten months living and working with
people from completely different back-
grounds was an incredible experience in
itself." Meika is currently the on-campus
representative for Americorps, and holds
an information session once per quarter.
Interested students can reach her by e-
mail at 6500mel2@ucsbuxa.ucsb.edu for
more information.

Other examples of Americorps prog-
rams include: Teach for America, which
places college graduates in two year
teaching positions in urban or rural areas
around the country, or The Student Con-
servation Association, which enlists vol-
unteers to perform services such as en-
dangered species preservation, wetland
restoration, hydrology studies, and eco-
logical surveys. Web sites are:
http://www.sca-inc.org or
http://www.teachforamerica.oig

Do you want to travel? There are a
number of international organizations
thatalso provide shortand long term pos-
itions for the recentgraduate. The Coun-
cil on International Educational Ex-
change (CIEE) helps students find jobs
abroad by furnishing the necessary work
permits, country orientation and resour-
ces as well as assistance with temporary
housing. The deadlines for CIEE are still
pending, and the program is open to stu-
dents for up to six months after gradua-
tion. For more information on the above
mentioned programs, as well as other in-
ternship, fellowship, and employment
opportunities after graduation, consult
the Post-BA binders and handouts lo-
cated in the Career Resource Room in
the Counseling and Career Services
Building.

New Workshops
for Spring Quarter

Meet in Counseling & Career Services Room 1109

SURFING THE NET FOR A SUMMER
INTERNSHIP

Learn specific short cuts for identifying
and researching potential intern employ-
ersinyourparticularcareerfield orindus-
try for the Northern or Southern Califor-
niaareas, oraround the world. Represen-
tative web sites and strategies for using
them will be demonstrated and ex-
plained. You will receive useful handouts
and advice on what questions to ask for
the information you need before apply-
ing. Open to all majors that are not gra-
duating this June.

Wed., Apr. 16, 4-5 pm
Thu., Apr. 24 ..o 3:30-4:30 pm

GETTING A FOOT IN THE DOOR...
TEMP-TO-HIRE OPTIONS!

More employers use staffing (employ-
ment) agencies to do the initial screening,
interviewing and selection for entry level
positions at no cost to you. If they like
what they see, temporary projects and as-
signments often convert to career posi-
tions. Discover specialized agencies for
your area of interest that have lab, fi-
nance, sales and management trainee
openings to jump start your career after
graduation. This is agreat option forJune
graduates notyet ready to committo gra-
duate or professional school, but need
additional training and experience.

Tue., May 13.......coviirie 3:30-4:30 pm
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If it's time to think about the future...

And it's time t9 start a career with

great potential...

It's time to think about...

meryy
Cjs I f
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* a boundaryless environment

* internships

* excellent career entry program:
Store Management - Team Leader-in-Training
We'd like show you how bright the future can be.

Interviews: April 25,

Team Leader-in-Training

Sign up at the Career Placement

for

interviews.

And take a look at the Career
Opportunities information we
have there to learn more about

our

Mervyn's California is an equal opportunity employer

company.

WWW.mervyns.COm

Meet the people of Enterprise Rent-A-Car

and hear what it takes to

build a successful career.

Join us for an open information session
with refreshments to follow.

Information Session

Where to Go:
When to Go:
What to Bring:

Flying A Studio / UCen
May 1,1997
Resume for internships

4:30PM

or a Full-time career.

On Campus Interviews

When : M

ay 6,1997

For more information or to sign up for an interview:
contact the Career Center or mail or faxyour resume to:
983 E Easy Street Simi Valley, CA 93065
FAX (805) 578-1445
Attn:Jennifer Currier


mailto:6500mel2@ucsbuxa.ucsb.edu
http://www.sca-inc.org
http://www.teachforamerica.oig
http://WWW.mervyns.COm
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s Spring quarter unfolds on campus it got me think-

ing back to my own university graduations and

wondering how things have changed since those
days in the middle seventies that still seem so ciystal dear to
me and yet evoke shocked gasps from students when 1 tell
them the year of my exit from student life. | take heart that
in my position as tribal elder in the eyes of the class of 97 1
am allowed to reflect on my experiences before, during and
after college graduation and speculate on what you might ex-
pect upon exiting the hallowed halls of the academy.

The first difference I notice is the numbers of you who ac-
tually participate in graduation ceremonies. When | gra-
duated with my B.A. | finished my course work in March
and immediately boarded a plane to, no not Europe but the
destination point of my generation of graduates, Hawaii.
Hence, when actual graduation ceremonies were taking
place in Colorado in June, I was sipping Mai Tais in para-
dise with what was then my version of heaven on earth in
swim trunks. Ceremonies for graduate school fell on the
same day as my 21st birthday and | was not about the wile
away the day with five thousand other graduates sweltering
away in the noon day sun in Husky stadium at the Univer-
sity of Washington. | did, however manage to keep my tassel
and hood to convince my parents that I had indeed finished.
Regrets about not going through ceremonies? Not really. So
much for tradition. Itwas after all the 70s.

ftflo fa sadden, 36 6 fiflyou're booted oat

o fthe academic nest...

What struck me shortly after the end of my student life
was that there is a great deal of attention paid to prepar-
ing for graduation and not much attention paid to what
happens to your identity the first couple of years after
you’re done with your undergraduate work. Kind of like
the energy that goes into a wedding often times forgetting
that the marriage is what will require the majority of effort
and adjustment.

One of the first major shocks for me was that I was no
longer a student Do you realize that “student” is an identity
you have had since you were probably five, maybe younger if
you were in nursery or pre-school? Itis an identification you
have grown comfortable with, you’ve certainly mastered over
the years and others have come to value you within that
context You have adopted the uniform, lifestyle, language
and cultural norms of the student life. All of a sudden,
BOOM! you’re booted out of the academic nest with a
hearty handshake, a fond farewell and what approximates a
diploma. The real thing comes in the mail several months la-
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ter providing you have paid all your outstanding parking
tickets, library fines, and various other financial stumbling
blocks on the road to degree city. What strikes me as odd
and somewhat ironic is that you will probably receive your
invitation to join the Alumni Association before you receive
your actual diploma.

Yourealize shortly afteryou start toorkiny
that most ofyour felloto employees are

older than you...

Come the first September after graduation when every one
is buying their new books, scheduling classes and looking
for roommates you somehow feel at a loss for what to do.
You begin to experience the first real loss of academic rituals
that have become so familiar to you. You realize that Sep-
tember has always been the “beginning” of the year for you,
January first was when the grown ups thought the new year
began but for you and your contemporaries it really began
when you went back to school. Not so this year.

Many of you will begin professional positions right about
now. After having spent three months back packing through
Europe, waiting tables and laying out on the beach, or fran-
tically searching for some kind of work that validates your
recent metamorphosis from student to “qualified college gra-
duate. You hopefully settle into your new job only to be
confronted by your second major shock about life outside of

~school. You realize shortly after you start working that most
ofyour fellow employees are older than you, often times
have lives and activities that are very dissimilar from yours
and your social life is zero. One of the many plusses of
school is a ready source of potential buddies that change
from class to class, from quarter to quarter. The pool of po-
tential friends with similar interests and world views is much
more dense in college than out in the employment arena. All
of a sudden you are responsible for developing your own
circle of friends, but from where, certainly not from the old
farts you work with. You’re not getting paid enough to join a
health club and lunch out eveiyday has caused your budget
major problems, not to mention your new working wardrobe
has created a credit card bill comparable to the combined
national debts of several small third world countries. You
spend several evenings a week on the phone, long distance
of course, talking with your former college roommates about
the good old days, only to realize that your telephone bill is
going to be outrageous and thatyou need to be up be 6:30 in
order to get a good parking place at work. At least the old
Isla Vista parking shuffle will make you an expert at squeez-
ing your car into the smallest amount of space on the block.

By Li/y fifae&tc
Counseling & Can

This brings me to the third adjust
during this time. That is the rhythm
now there was a certain amount of fli
dule. I know as students, you are ven
will move heaven and earth not to ha
class, and feel it is your right to receh
graduation ceremonies if you have ha
them in your entire college career. Al
to get up eveiy day to be to work ate
you to be on time! You get an hour f{(
work until five or later. It takes up so
when do they expect you to get anyth
rhythm of life has changed, you’re me
your time and you just can’t blow off
and watch Oprah like you used to. It
adjust, to feel the rhythms change an<
ing things to redirect itself to accomir
working full time demands.

Probably the last shock | want to
what | have labeled the ‘intellectual
setin as a result of your departure fi
have heard former students complain
their co-workers are boring or don’t r
teresting to say. | believe the crux of t
colleagues but that fact that up until 1
people in your life whose most compe
sponsibility was to intellectually stimi
to learn. Whether they succeeded, is i
fact remains that since kindergarten tl
cadre of teachers, librarians, professoi
academic types who have provided th
which you learned. Your colleagues a
the fact is, it is not their job to enterta
or scholarly details!

% | ouwill now enter a new phi
life I call “adult learning”. T
once out of the confines of al

sponsible for determining what we ne
are going to learn it and if we have le<
syllabi, or reading outlines with the ni
defined by the number of weeks in thx
no mid-terms or finals in adult leamii
whether you have learned whatyou v
learn. While this may be terribly unco
you embrace this concept in your adu
liberating and more intellectually mot

C

Should You Work Before Getting an MBA?

By David Parker

Many students wonder if they should go straight from
UCSB into a Master of Business Administration (MBA)
program or work firstand then go back to school. While
the answer really depends on each person’s unique situa-
tion, it isadvisable in most situations to acquire full-time
work experience before entering a graduate business
program.

Work experience will help you determine ifan MBA is
rightforyou. Itgivesyou timeto see ifa careerin business
interests you enough to commit the time (two or more
years) and the money ($20,000 to $100,000 or more) to
pursue an MBA. Italso gives you time to talk with execu-
tive insiders who can help you determine if the degree is
really necessary foryour long term goals. And, ifthe MBA
does seem like the right choice, the work experience you
acquired will provide you with a solid business founda-
tion needed to apply and discuss the theory and concepts
taught in graduate business classes in an effective and in-
telligent manner.

Ifyou want to get into one ofthe top MBA programsin
the country (visit Career Services for rankings), full-time

work experience isnotjusthelpful, itisrequired. Mosttop
programsrequire at least three years of full-time post B.A.
work experience. But, once you have the experience,
these schools may be well worth pursuing full-time. Start-
ing salaries for graduates from the top 15 MBA programs
who join consulting firms average $82,000 a year plus
signing bonuses.

If your overall application is not strong enough to get
into a top MBA program, you mightbe better offworking
full-time while pursuing an MBA degree part-time
through a local nightschool. Thisapproach makesa lotof
sense for a number of reasons;

1. Unlike the top business schools, lesser known MBA
programswill notallowyouto pullinthe bigsalariesupon
graduation. Without any experience, the costs will often
outweigh the returns; the opportunity cost is just too
great. Many people would be better off gaining work ex-
perience and working toward promotions, especially in
smaller companies where the emphasis is on results and
not degrees.

2. Alesser known MBA combined with several years of

might-make you look too expensive.

fund their MBA degree.

\4
good experience can make you very marketable, both in- clue
side and outside your current company. to tl

3. Employers respect employees who can juggle work dear
and personal life with a demanding educational schedule; Cap
it shows commitment, dedication, sacrifice, motivation, mea
and excellent time management skills. Y

4. An MBA graduate with no full-time work experience worl
may be over educated for many positions he or she isqual- reer
ified for. Without good practical experience, the MBA over

rubt

5. Combining work and education will allow you to The
apply your school projects to your job, thus making your Roo
graduate schooling more meaningful and valuable. over

6. Employees of large companies can often tap into play
their company’s tuition reimbursement program to help just

Just

While there are exceptions to these recommendations, asha
in most cases, it makes good business and career sense to say’
work before or while pursuingan MBA. Ifyou have spe- Care
cific questions, a Career Services Advisor can help you thee

she

with your unique situation.
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| adjustment to confront you
rhythm of your life. Up until

tnt of flexibility in your sche-
are very busy, but most ofyou

ot to have an eight o clock

;0 receive special recognition at
have had more than two of
reer. All of a sudden you have
ork at eight, and they expect
hour for lunch and are at
;sup so much of your time,
;tanything done? Your

tu’re more accountable for
low off work and stay home
«dto. Itwill take some time to
inge and your schedule of do-
iccommodate the changes

/ant to prepare you for is
llectual depression” that will
irture from academic life. |
implain about the fact that
ldon’t really have anything in-
rux of the matter is not your
puntil now there have been

t compelling professional re-
ly stimulate and motivate you
led, is not-the point, but the
jarten there has been an entire
rofessors, T.A.’s and other
/ided the framework with
agues are not boring or stupid,
>entertain you with fascinating

lew phase of your intellectual
ling”. This is the concept that
les of academia we become re-
itwe need to learn, how we
have learned it. No more class
h the number of pages clearly
ks in the quarter. There will be
t learning to determine

it you were“supposed” to

ily uncomfortable at first, as
our adult life it becomes very
illy motivating than traditional

Clueless?

academic learning because you are learning whatyou want
and need to learn as opposed to what is required for a class.
You take control for your learning, for your own stimulation
and advancement You will begin to see your community as
the new learning landscape for your continued education.
Some of you will find yourselves in the position of taking
work that is not at all related to your long range career goals
as a way to keep a roof over your head and cereal in the
cupboards. Some ofyou will find yourselves piecing together
two of three parttime jobs. I understand what havoc this
can do to your, by now, very fragile ego. Understand that
this is truly one of the most difficult and profound transi-
tional stages in your life. You are re-defining yourself
within a context that is uncharted waters for you. Hie
world will relate to you differently and expect different re-
sponses to its stimuli as a result of your loss of student sta-
tus. The world in general will have different, more adult ex-

Theg a>if( take their secondjoh simpfg to

get atoag from their first...

pectations from you as you shed your student identity for
the professional working person you are in the process of
becoming.

Research has shown that the average college graduate will
stay at their first place of employment after graduation any-
where from six to eighteen months, but most will want to
leave within a year. Most of the time that first job is taken
only to satisfy anxious parents, pay off student loans or to
prove to yourselfyou can actually get a job with a degree.
This usually results in jobs graduates are ill suited for or that
hold no interest for them. They will take their second job
simply to get away from their first and by the time their third
job come around they are ready to begin to make some ded-

Trialand error are the concepts thatgou

should graoitate to.

sions about their life’s work based on some hard knocks and
some well earned experience. Take heart in the fact that
most of us have traveled this road on the way to our life’s
work. It is possible and highly probable that you will
emerge from this period in your life with the kind of sta-
mina and determination with which fortunes are made,
scientific breakthroughs discovered, best sellers written
and meaningful contributions to the community of hu-
mankind are made.
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believe you stand at a wonderful, highly creative and

exciting place in your life and would like to offer some-

heart felt advise on how to handle the transitions in
identity that will take place over the next couple ofyears.

1 Don’t take it all so seriously, Relax. That is not an
invitation to sit back and do nothing but rather an acknow-
ledgment that with time comes wisdom and experience. Trial
and error are the concepts that you should gravitate to. If
you don’t like what you are doing then change it Itis not
the end of the world if you quit a job you are not suited for.
Nothing at this pointin your life is set in stone. You have
the ability to change your situation. Make sure that in
changing your work situation, you are going to something
rather than away from an unpleasant one.

2. Spend some time talking to people who have been out
of college from five to seven years. What are their experi-
ences? What were their first couple of years like? What ad-
vice would they give? People that have been out of college
less that five years still have too much in common with you.
You want information from those who have been through
this process not ones that are still going through it.

3.  Take some time and take a serious look at your suc-
cesses. You are, after all University of California graduates.
You did not get here by chance or luck. You put in many
hard hours of study. You developed time management skills
in order to meet the deadlines and the demands of academic
life, still have time to party and hold down part-time jobs, do

Make eoerggear the bestgear ofgour life.

internships and volunteer work. You successfully navigated
one of the most complex bureaucracies in the country, i.e.,
the University of California. You got where you are
through determination, self confidence and motivation.
There is every reason to believe that these same personal
characteristics you demonstrated during your college ca-
reer will position you well for the next adventure you face
- the world of work.

In closing, I will leave you with the words of an old Irish
toast...“May the road rise to meet you, may the wind be al-
ways atyour back and may God hold you in the palm of His
hand until we meet again.” The good news is that in twenty
years you can look back and offer words of wisdom as a tri-
bal elder to the class of the year 2017.1have heard many of
you lament that your college years will probably be the best
years ofyour life. I don’t believe that has to be the case.
Make eveiy year the best year of your life. Take care of your-
self, take care of each other, take care of Mother Earth, take
calculated risks and put yourself in the drivers seat. Good
luck!

Lily Maestas is the co-author of “UNLIMITED OP-
TIONS: Career Strategies to Last a Lifetime” Prosperity
Press 1996.

&aptain Career’s Help for the Clueless

Would you believe that I, Captain Career, was once
clueless? | mean about careers? I, Captain Career, came
to that place in my life where my career path came to a
dead end and there was nowhere to turn. So that iswhy, I,
Captain Career, have true heartfelt empathy for what it
means to be clueless about one’s career.

You probably guessed by now, that I, Captain Career,
work over here in the Pink Building, Counseling and Ca-
reer Services. So here is the firsttip. Getyour clueless self
over here and ask for Career Resources. Thatis where the
rubber meets the road, so to speak, in the career worldl
The second tip: when you get in that Career Resource
Room that we have, close your eyes so you wont’ get too
overwhelmed by all the books, binders, computers, tape
players and everything else. I, Captain Career, know it is
just too much for the you, the clueless, on your first visit.
Just blurt out, “I am clueless.” Don’t be shy. Don't be
ashamed. Justgo ahead and say it. You don’t even have to
say you are sorry for oncel One of my wonderful Captain
Career Peers will run around the counter and take you by
thearm and guide you to the rightplace to start. (Probably
she or he will whisper something in your ear too, like,.

“Don’tbe frightened, | too, was clueless once.” I, Captain M

Career, have taught them to be all empathetic like that.)
What is the Captain Career Peer going to do for you?
Firsttheywill ask you the Captain’s questions forthe clue-
less. Believe itor not, some people come here thatare even
more clueless thanyou! Please note, I, Captain Career, as-
sure you that your Captain Career Peer will not tell you
which stupid career they think you should enter. We are
adamant that you selectyour own. Then he or she will di-
rect you to just one or two of our wonderful Captain Ca-
reer Resources for the Clueless that will be right for you.
Note that Isaid ONE or TWO. This issoyou, the Clueless,
will not panic and run put ofthe room before you getyour
career feet wet. We realize just how fragile you are.

You mightstartwith one ofour Captain Career compu-
ter programs that will help you move from clueless to ca-
reer focused. You might be directed to the great Captain
Career books that help clueless students find true career
happiness in college majors that they can even tell their
parents and friends about. It is possible that your career
peer will direct you to fry out a career test. But now, I,
Captain Career, realize ypur clueless head is probably

starting to swim with the fear of too many options. Just
come on in and |, Captain Career, promise you that we
will keep itdown to one ortwo thingsto do atatime. And,
hey, if you are too embarrassed to talk about the “M”
word, just let us know. We can show you just how you
how much “M” (money) people earn. |, Captain Career,
know that you would never just go for the highest paying
job anyway.

If we don’t get it right the first time, don’t give up be-
cause |, Captain Career, know we can come right back at
you with some other great career stuff to help you untan-
gle your special clueless problems.

So, come on by and tell the peers, I, Captain Career,
sent you!



6A Wednesday, April 16,1997

Advertising Supplement

Daily Nexus

Temp to Hire Options for June Graduates!

By Deb Artz
Applied Learning Coordinator

Not sure what’s out there? Want in-
come and flexibility to pay the rent while
exploring options? Need to geta foot-in-
the door, but can’t get past the starting
gate? Consider the explosive field of staf-
fing services (also referred to as employ-
ment or temp agencies) now open to col-
lege graduates in a variety of fields where
the employer or client pays the fee to find
qualified candidates for seasonal, tem-
poraiy or temp-to-hire opportunities. Ac-
cording to a recent Snelling survey, temp-
to-hire has grown almost 50 percent in
the pasttwo years. Ofthose employers us-
ing the temp-to-hire process, 40 percent
are medium-sized companies, 35 percent
are small and 25 percent are large
corporations.

Consider Lab Support, a nationally
recognized staffing service for science
professionals. This employer now serves
450 companies ranging from Amgen to
Miller Brewing Company by placingmore
than 1,100 chemists, microbiologists and
lab assistantswithin 24 to 48 hours for lab
assignments averaging three to six
months from 30 branches nationwide.
According to Santiago Homsi, Jr., UCSB
Alum and current Lab Support Account
Manager, sixty percent of those selected
for these temporary assignments are re-
cent graduates with zero to one years of
experience. Students need to look bey—
ond the initial job title and duties.

Temp to Hire panelists, left to right: Enrique Lucero, Service Manager, Staff
America; Lindy Graham, President, Citywide Personnel Services; Santiago
Homsi, Jr., Account Manager, Lab Support.

started with Lab Supportrightofcollege
in the food industry with little to no ex-
perience, and eventually landed a ca-
reer position soon after which then led
to my currentposition at Lab Support

Accountemps, part of Robert Half In-
ternational, Inc. since late 19407, special-
izes in career placements in accounting,
finance, information technology and
banklng Not only do they have offices in

most U.S. states, including thirty offices
sprinkled throughout CA., but also in
Belgium, Canada, France, lIsrael, The
Netherlands and United Kingdom.
Culver Personnel Services, Inc., the
largest sales recruiting group on the West
Coast, supports more than half the For-
tune 500 plus companies of all sizes rep-
resenting over 2000 client companies.
Ranked #5 agency in the Bay Area by San
Franciso Business Journal, this service

places colleges grads in inside sales, man-
agement trainee, consumer representa-
tive, business analyst and recruiting posi-
tions averaging $18 to $24K, plus com-
mission bringing first year incomes up to
$28-35K.

To find appropriate agencies in your
geographic area, consultthe yellow pages
under “employmentagencies”and/or re-
view the Sunday classified section for the
cityyouwantto work. Seewhich ones are
advertising what types of openings. Call
up and schedule an appointmentwith the
ones with the best reputation, serving the
industries and type of work you most
seek. Be sure to inquire on compensation
and benefits program as well as the
screening process used for matching can-
didates with openings.

According to Citywide Personnel Ser-
vice President, Lindy Graham, Students
must come prepared when using these
services. Students need to take the inter-
view seriously, presenting themselves in
the most professional manner possible
equipped with resume and references.
Santa Barbara Citywide offers students a
scholarship fortemping 100 hours during
the summer months. Temp agencies spe-
cializing in administrative/data entry
work may also be useful by offering tutor-
ials in the latest computer office software.
For more information, attend the Temp
to Hire Workshop at Counseling & Ca-
reer Services on Tuesday, May 13, from
3:30 to 4:30 p.m.

Tips for Finding a Full Time Job

By Micael Kemp

This is the time when many graduating
senior begin to panic about getting out of
school and having to start supporting
themselves. While looking for work can
be a challenging prospect, there are re-
sources that can help. Here a few resour-
ces to help you get started:

* Jobsline: Local and southern Califor-
nia employers post an average of 200 jobs
-both full and part time - on the Jobsline
each month. Getabrochure with instruc-
tions for how to use the Jobsline and the
current password from the staff at
Counseling and Career Services. Check
the line daily for new positions.

* On-Campus Interviews: Although
the sign-up process for interviews has al-
ready begun, there isstill time to get inter-
views through the Campus Interview
Program. Interviews start next week

(4/21) and run through week six of the
quarter. Register for the Campus Inter-
view Program today so you can get on
board to interview with these employers.

*Job Binders: In Career Resources, we
post job announcements received from
all over the country listing a wide range of
positions. Theyare in binders categorized
by field, with one binder for all local list-
ings in the Santa Barbara area. Check the
binders weekly, as listings come in each
day.

« Periodicals: We receive a few period-
icals with job listings. Though most of
these are more easily and efficiently
accessed through the World Wide Web,
wesstill cany hard copies ofafew. Theyin-
clude the Chronicle of Higher Education,
the Wall Street Journal, and the Califor-
nia Job Bank.

* On-Line Job Listings: There are a

Job Interviews
u Full Time/Summer Interns

> Use your problem solving ability and communication skills to launch
a career in the actuarial field (Voted #1 job in America by Jobs

Rated Almanac).

> High starting salary, benefits, paid study time, and exam bonuses.

>- Geared for Statistics, Mathematics and Economics/Finance majors.

>- Candidates should preferably have at least one actuarial exam.

>e Live and work in beautiful Marin County, CA(San Francisco Bay Area).
When: April 22,1997
Where: Career Center (Sign up now!)
Fireman’s Fund Insurance Company

Firemans
Fund

For information, call Loren Nickel @(415) 899-2653
http://www.the fund.com
E-mail: LNICKEL@ffic.com HH =

Engineering Opportunities

Toyon Research Corporation

Toyon Research Corporation is looking for an entry level person with a
B.S., M.S,or Ph.D. in E.E., M.E., or Physics. This person would work
with nationally recognized senior engineers to help carry out systems
analysis, technology development and studies, modeling and simulation,
and commercial software development. A strong background in the
analog sciences and systems theory is desired. Versatility with C++ and
the Windows operating system is recommended.

75 Aero Camino, Suite A
Goleta, CA93117
www.Toyon.cpm

myriad of World Wide Web sites that can
be helpful to students. Come in for help
finding sites that are related to particular
fields (arts, biotechnical, overseas, etc.)
as well as sites for specific companies or
geographical locations. Many newspap-
ers have their want ads on line. Sites are
added, deleted, moved and edited every
day, so check Web indexes eveiy day or
so, as well as checking the specific sites
you use regularly for new postings. Here
are a few addresses to get you started:

Davidson Library has an excellentweb
page for career information. Address:
http://library.ucsb.edu/subj/career.htm

Purdue University’s Placement Center
has the most comprehensive job listing
index on WWW. Address:
http://www .purdue.edu/ups/student/
jobsites.htm/

JobTrak Ifets jobs from all over the

country targeted to college grads. Getthe
password from any career advisor at
C&CS. Address http://www.
jobtrak.com/

A service by the National Association
of Colleges and Employers also lists jobs
for graduating college students. Address:
http://www.jobweb.org/

Counseling and Career Services is
funded by student registration fees and is
available to currently enrolled students
only. Students have a grace period of
three months after graduation to con-
tinue using the services for free. Alumni
who are more than three months pastgra-
duation can use the services for a fee. Stu-
dents who move out of the area but con-
tinue to reside in state can check with
other UC Career Centers, as there is sys-
temwide reciprocity agreement that al-
lows you some access to their resources.

FROM

Professors

TO

Professions

Wells Fargo makes the transition from school to work simple. You're already acclimated to success, and at Wells
Fargo, we've gotten used to it ourselves, which makes the decision on where to begin your career obvious.
Starting with branch hanking, for over 140 years, Wells Fargo has pioneered the way people bank. And now, in
an age where hanking by mail, ATM usage, and telephone hanking are common practices, we'’re kxiking ahead
to the future with 24-hour cyber-banking, merging with the superhighway and moving into the supennarket.

So join a trailhlazer as successful and dynamic as yourself. Explore the vast frontier of career opportunities that
Wells Fargo has to offer. We will be on campus for the following:

BA Group Interviews
Tuesday, April 22nd
8:30am; 10:30am; 1:30pm; 3:30pm
Career Services Building 599

*« PERSONAL BANKING OFFICERS

*« BANKING CENTER MANAGERS

Stop by your Career Center today to schedule an appointment with our Representatives.

WELLS FARGO

Explore the

new

frontier

http://lwww .wellsfargo.com/


http://library.ucsb.edu/subj/career.htm
http://www.purdue.edu/ups/student/
http://www
http://www.jobweb.org/
http://www.the
mailto:LNICKEL@ffic.com
http://www.Toyon.cpm
http://www.wellsfargo.com/
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How Important is Your Major
to Employers?

By David Parker

Your major is important to recruiters and it says a lot
aboutyou. However, itis only one piece of information
used in the evaluation process. Ifa recruiter were to eva-
luate a student based solely on his or her major, then a
Business Economics major would normally have an ea-
siertime landing a job as a financial analystthan an Engl-
ish major. Fortunately, recruiters rarely hire people
strictly on the basis oftheir major.

While some recruiters have a preference for certain
types of majors, good recruiters look at the student’
whole college experience and background. In addition
to a student’s major, a good recruiter will also look
closelyatastudent’son and off-campus involvement, re-
lated practical courses, leadership roles, GPA, know-
ledge of and interest in the field, workshops and semi-
nars attended, contacts in the field, experience (paid,
nonpaid, part-time, full-time, internships), and profes-
sional affiliations. Recruiters want to hire well rounded
individuals who can work well with people, solve com-
plex problems, listen and communicate effectively, lead
teams and projects, adapt quickly to change, and contri-
bute to the company. While a student’s major mightpro-
vide evidence ofthe basic entry level technical skills, itis
often the extracurricular activities and experiences that
showcase many of these nontechnical skills.

You should notbe afraid to selecta major based on in-
terest rather than marketability. When students majorin
asubjectthatinterests themthere isa greater chance they
will be more motivated to getgood grades, talk with pro-
fessors, seek opportunities in their department, join
clubs and organizations, and obtain internships in their
field. These activities will not only enhance a student’s
resume and marketability, butwill also help provide rich
content forjob interviews. Majoring inasubjectofinter-
est can make the college experience more enjoyable and
motivate students to take advantage of the many extra-
curricular opportunities available to them at UCSB.

There are many excellent campus resources and av-
enues for becoming involved at UCSB and obtaining
practical, hands-on experience. In a sense, UCSB stu-
dents have the best of both worlds; the opportunity to

combine a liberal arts education with practical extracur-
ricular activities and real world experiences. The follow-
ing is just a partial list of the many ways to become in-
volved and gain excellent marketable experience:

Join on-campus clubs and oiganizations

Obtain an internship

Volunteer in an area of interest

Obtain part-time or full-time employment

Become a peer advisor

Enroll in practical courses through UCSB Extension

Obtain a leadership role in a club, fraternity, sorority

Become a member of an external professional
association

Enroll in practical courses at UCSB — computers,
communications

Join a Mentor Program

Attend workshops and seminars related to your area
of interest

Minor or double major in another subject

Talk with people in your field of interest

Career Services is an excellent place foryou to visit to
find out more about each of these activities and learn
how they can help you in your field of interest.

While employers do look at students’ majors during
the hiring process, as you can see, you may be better off
selecting a major that interests you and supplementing
that major with extracurricular activities and practical
experiences. Remember that most employers look at the
big picture, considering your overall college experience.
An English major applying for a financial analyst posi-
tion who has good grades, excellent internship or work
experience, some finance and economics courses, lead-
ership roles in clubs and organizations, and good job
search skillswould mostlikelybe more appealingto are-
cruiter than a Business Economics major with no extra-
curricular involvement or practical experience.

So, select a major that interests you, supplement it
with excellent practical and extracurricular experiences,
take some entry level technical or practical courses, get
good grades, develop strong job search skills through
Career Services, and have ran as you transition from
UCSB into your field of interest.

How Do | Select a Career
When | Have Too Many Interests?

By David Parker
and Micael Kemp

Whenyou can’t decide on one careerdirection to take
because you have too many interests, you have fallen
into the trap ofthinking you must committo one career
for the rest of your life, a formidable and overwhelming
decision for anyone. It feels like ifyou choose one, you
leave the rest behind forever.

To get out of this trap, consider the following-

* Pull parts of your career interests together to form
one career. Ifyou have interests in architecture, photo-
graphy, and teaching, you may consider becoming an ar-
chitectural photography teacher.

 Pursue one interest in your career while fulfilling

other interests through volunteer work, hobbies, and/or
part-time work. Become an architect, with photography
as a hobby and volunteer to teach in a community liter-
acy program.

» Remember that most people have several careers
overtheir lifetime. One career leads to others. Startas a
photographer, get your architects license after you've
saved up forgraduate school, and start teaching after ar-
chitecture becomes second nature.

The key is to start somewhere, trusting that you’ll
eventually get to all of your career aspirations. Get
started, keep in mind thatyou have years to work every-
thingin, and you will feel much less overwhelmed by the
career selection process.
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Lincoln
Law School

O f San Jose
ANon-profit Corporation

OPEN HOUSE
SATURDAY, APRIL 19,1997
10:00am-I:00pm

« Learn admissions requirements
« Attend a sample law class
« Hear presentations by faculty, alumni & students

Lincoln Law School is accredited by the Committee
of Bar Examiners of the State Bar ofCalifornia
AND OFFERS EVENING CLASSES WITH AFFORDABLE TUITION.

For information:

(408) 434-0727

2160 Lundy Avenue, San Jose

A Law Degree

QEEF

Opens Many Doors.

The key is you! Our classes are held at night, which
means you don’t have to give up your dayjob to receive
the high-quality, affordable education you deserve.
We're confident you’ll find that a law degree from one
of our colleges will provide more career flexibility and
personal fulfillment.

Find out what our curriculum has to offer. But, don't
wait too long...you never know when an opportunity
like this will come knocking on your door again.

Santa Barbara
College of Law
20 E.Victoria St.
Santa Barbara, CA 93101

(805) 966-0010

Ventura
College ot Law

4475 Market St.
Ventura, CA 93003

(805) 658-0511

Take A Direct Road To Success

Discover your path to success at Benefit Consultants Inc., a recognized
leader in direct mail marketing with revenues over $350 million.

BCI offers a competitive salary, excellent benefits {dus an opportunity

for career growth.

1125 Industrial Rd.

San Carios, CA 94070
Atm: Human Resources

Stop by the Career Center and find out more about us!

We’ll be on campus for interviews on May 16,1997.

If you are unable to meet with us, please send your resume to:
Benefit Consultants, Inc.

Fax: (415) 592-0425
e-mail: jobs@bdcuc.com
Check us out at our websit
www.bdcuc.com

Benefit Consultants, Inc.

Wo are an equal opportunity employer.


mailto:jobs@bdcuc.com
http://www.bdcuc.com
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Is seeking motivated, exciting, and
innovative students for

SALES REPRESENTATIVES

 Flexible Hours

o Commission Pay

» Great Experience

* R6sum6 Builder

* No Sales Experience Needed

SOPHOMORES AND JUNIORS PREFERRED
MUST HAVE CAR

Visit our main office under Storke Tower for an application.

Work with great people.
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Should |
Double Major to

Impress Employers?

By Micael Kemp
and David Parker
Having two majors significantly impacts your educa-
tion. Most Letters and Science students take roughly 1/3
of their units as general electives, 1/3 as major require-
ments, and 1/3 as electives. (Major requirements vary, so
check majors you are considering.) Double majoring
means you have little or no room for electives in your
schedule.

There are a few good reasons to do this.

* You love two subjects and want to learn as much as
you can about them both. This is the best reason to
double major.

* Youare talented in two areas. Ifyou’re greatat math
and writing, English and Math might make a good
double major. Ifyour majors are different - like Engl-
ish and Math - employers might be impressed by
this. On the other hand, double majoring in two si-
milar subjects won’t wow them.

* You love one major, but feelanotherwould be more
practical. This may be a good reason to double ma-
jor. As an alternative, you might consider making
one your major and the other a minor. Or, pick the
majoryou love, take classes in the “practical” major,
and highlight these classes on your resume.

More than the number of majors you have, employers
appreciate classes that give you work related skills. A
computer applications course highlighted on your re-
sume mightbe the key ingredientthat sets you apartfrom
your competition. Visit Career Services for help in deter-
mining what courses might be considered work related
in your specific career field.

Grow a business.
Help kids.

Join the Washington Post Company's national
education subsidiary — Score@ Kaplan!

Score @Kaplan hires the brightest minds from the nation's best
schools in our endeavour to revolutionize American education.

After all, we couldn't be the nation's fastest growing educational

company with just anyone.

We offer hands-on business and education experience as well as a

No suit required

unique entrepreneurial challenge to top graduates with a strong

academic record and a heart for kids.

On Campus Interviews
Monday, May 12 at the

Career Center.

Sign up at the Career Center before May 8

Contact Laura Battaglia
(714) 786-9312

Opportunities in Los Angeles & Orange Counties, New York, New England and San Francisco



