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“ SOILESS INDOOR GARDENING”

Hydro-Ponies comes from two Greek 
words meaning "working water." 

Nutrients in water replace conven
tional soil methods with a faster, and 
more predictable growing medium. 

Starter Kits—Complete Grow 
Systems-Lights-Light Rails-Pumps- 

Timers-C02-Nutrients-Smaii and Large 
Systems-AII Quality Equipment

S A N T A  B A R B A R A

H Y D R O P O N IC S
2821 De La Vina Street • Santa Barbara

5 6 9 -5 5 4 0
105 Mon .-Sat.

Sell it...Wow!
in the Daily Nexus Classifieds

Come on over to our Advertising Office, under Storke Tower (Rm. 1041) 
M-F 8 -5  (open during lunch). Call 893-3829 for more info.

• FULL & PART-TIME POSITIONS • SUMMER EMPLOYMENT • TEMPORARY ASSIGNMENTS • CAREER ADVANCEMENT • FULL & PART-TIME POSITIONS •

DON’T LET YOUR COMPETITION HAVE THE EDGE 
INTRODUCE YOURSELF TO 1000’s OF COMPANIES

Ja in  the

SOUTHERN CALIFORNIA CAREER NETWORK
_____________________ A Produrt of the North American Career Network

There used to  be only 3 w ays to  find a  job: W ant A d^ Employment Agencies and Personal Networking. W hile these are the most 
common w ays to  hunt for jobs they are not alw ays effective. A new , exciting technology is changing the way of hiring forever.

The Southern California C areer N etw ork is a  state-of-the-art com puterized method which matches up  available portions 
to  qualified individuals w ithin the N etw oric It is an excellent source of sum m er, tem porary, and part-tim e jobs* as well as 
full-time positions.
Why should 1 join If your application was in  the Career Netwoik, it could be working for you right now w ithout you having to  think
the Career about it A U ycw w orithigtay,<«hicd k»ialbackgroun d  your aperialtaente and skilbwiM be entered inbapow erful
Network? com puter. Poationg that fit your background wuTfind you whether you are working o r n o t

What does my 
$35j00payfoi?

How does an 
employer access the 
Career Network?

W hat employers 
use the Career 
Network?

W hat kind of jobs 
are in  the Career 
Network?

W hen was (he 
Career Network 
established?

When you subscribe to  the Career Network you are paying to  have an electronic application on file and available to 
thousands of prospective employers. Your n e  covers au or the adm inistrative costs in  maintaining, managing and 
protecting your information for one complete year.

plug in the 
five and

i immediately forwarded to the employer.

The same companies that use "Want Ads" o r empi 
service is in  high dem and to  pin-point qualified a 
people cannot access. Companies range ftom F

The Career Network is a nationwide network and crosses all industy  borders. The Network is general but can be 
focused into more specific subdivisions such as Medical, Education, High Technology, etc. Thousands of companies, 
of all types, will be accessing the Network during your subscription.

The company was started a Kttle over ayear ago but is growing at a  tremendous rate due to  so many people being out 
of worl^ not completely satisfied w ith tneir current position, orkast curious in hearing about potential opportunities. 
As of January 1,1994, the Network consisted of more thanll;000people and continues to  grow at a fast pace. Don't h  
left o u t

The application process is simple: Just fill ou t the below subscription form and send ft in. W ithin 1 week you w ill receive a  comprehensive 
application form that we will input into the C areer Networicm its entirety.

D d a d l h 6 r 0 ^  (Plcarefedfrretooopy and give to your family, friends and coworkera.)
SUBSCRIPTION FORM

Please enter me in  the Southern California Career Network. (Please print dearly)
N am e_____________________________________  Phonef ) _______________
Street ______________________________________________________________

-----------------------------------------------------

Career N etw ork guarantees:
•  Free unlim ited updates.
•  Your inform ation w ill be held 

confidential except for your 
own employment benefit

•  Your application w ill be 
accessible for entire length of 
subscription.

•  To deactivate or reactivate 
your application as you 
request

•  To provide you w ith a  special 
comprehensive yet simple 
application w ith easy 
instructions.

•  You will receive a copy of 
your application as it appears 
in the Netw ork for 
verification.

State .

1 Year Subscription Fee:

Preferred method of paym ent 
□  Enclosed is my check

$35.00

enclosed is my check
(Make payable to  North American Business Alliances. Inc)

□  Bill my credit card □  VGA □  M3
Credit C ard i

Sign Up Now!!
1 Additional Year Free 
on Ordere Received 

by 6/30/94^

IN a :
Exp. Date (M a/Yr.): /

Signature;

You r ■ foil

Date

and. Thisis not an offer of em pkym ent Fees are ior professional services only. 
The North American Career Network is an Equal Opportunity Database.

You may telephone. Fax or mail your order tec
North American B unrare Alliances. Inc
5242 Seneca 
Semi Valley, CA 93063 
Phone (80D) 339-JOBS FAX’(805) 522-8845

8 6 - 1 0 0 1  

(Direnar Gode -  Ottae Only)

College Debt Heavy 
On Shoulders of Grads

By Mike Feinsilber 
Associated Press

WASHINGTON—Hillary Wicai has her dream job as 
a  television reporter, but she can’t  afford the clothes that 
make her look professional on the air.

She’s trying to pay off "an enormous debt, probably 
$20,000 or $21,000* for the year a t Northwestern Uni
versity’s Medill School of Journalism  th at helped her 
land the job. And that’s on a  novice newsperson’s salary 
of $16,000 a  year.

“All my clothes are gilts,* says Wicai, who works for 
WLFI in West Lafayette, Ind. “Every single thing I have 
for work was given to me. My mother, my grandmother 
— they shop for me for bargidns.”

Millions of today’s students m ust smirk when, study
ing Shakespeare, they come across Polonius’ advice to 
his son Laertes, “Neither a  borrower nor a  lender be.”

If they weren’t  borrowers, they wouldn’t  in college be.
And after they get out, their debt can influence the 

course of their lives. A study finds that many graduates 
in debt postpone marriage, delay having a  family, hold 
down two jobs, even put off medical care.

Much attention has been paid to college borrowers 
who default, but relatively little to the impact of inde
btedness on the 12.5 million who ploddingly, month af
ter month, pay off their loans.

Collectively they owe $41.9 billion. Many are still in 
hock 10 years after graduation.

No time for these young people to backpack across 
Europe; no year off to “find themselves” — they’ve got 
debts to pay!

“There are students who would like to take a  couple of 
years of their life and go to work in  the nonprofit sector, 
and return something to their country before they mush 
on with their careers,” said Victor Lindquist, director of 
placement a t Northwestern.

“But they feel they are unable to do that and still meet 
their financial obligations. The clock begins ticking once 
you graduate.”

For a  variety of reasons — college tuitions have 
soared, more people of all incomes are enrolling and 
there are more loan programs available — more stu
dents are leaving school in  debt.

As a step toward relieving these problems, Congress 
reformed federal student loan programs last year. Presi
dent Clinton recently bragged about the changes.

The change will give students “the choice of repaying 
loans as a  small percentage of income over time, which is 
a  big deal for young people who know they want to do 
things that are personally rewarding but don’t  pay very 
much,” Clinton said. “It will decrease the debt burden 
that crushes too many of those people and discourages 
them from spending a  few years in lower-paying jobs.”

Still, some educators think more could be done to re
lieve young people of starting careers mired in  debt.

Northwestern’s Kellogg Graduate School of Manage
ment is setting up a  loan-forgiveness program for stu
dents who take low-paying jobs for nonprofit outfits at in 
government at teaching and Stanford University is 
studying compressing undergraduate work into three 
years to reduce the overall cost.

The above article is reprinted with permission from  
the Santa Barbara News-Press, March 13,1994.
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•  FULL & PART-TIME POSITIONS • SUMMER EMPLOYMENT •

Q : W hat if you could visit 1000 
companies and fill out an application 
at each one in a total o f 2 0  minutes 
and know that a ll o f your information 
will be magically updated and kept 
current over the next 24  months ?

A :  When those companies are in 
need o f someone with your 
background, whatever it might be 
(from entry-level to experienced), 
you will be called. You can have all 
of this and more by joining the 
C areer Network. See the ad  on 
this page.

• FULL & PART-TIME POSITIONS • SUMMER EMPLOYMENT • TEMPORARY ASSIGNMENTS • CAREER ADVANCEMENT • FULL & PART-TIME POSITIONS - TEMPORARY ASSIGNMENTS* CAREER ADVANCEMENT
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An Open Letter To 
The Class of ’94

By Lily Maestas 
UCSB Career Advisor

As Spring quarter unfolds on campus it 
got me to thinking back to my own uni
versity graduations and wondering how 
things have changed since those days in 
the middle 70s that still seem so crystal 
clear to me and yet evoke shocked gasps 
from students when I tell them the year of 
my exit from student life. Some of you 
have, after recovering from the shock, u t
tered something about not having been 
born yet when I graduated from college. 
The rem arks and the accompanying looks 
feel equivalent to being viewed as some 
ancient artifact th a t graces the halls of 
the National Egyptian Museum of Anti
quities. I take heart that in my position as 
tribal elder in  the eyes of the class of "941 
am allowed to reflect on my experiences 
before, during and after college gradua
tion and speculate on what you might ex
pect upon exiting the hallowed halls of 
the academy.

The first difference I notice is the num
bers of you who actually participate in 
graduation ceremonies. When I gra
duated with my BA. I finished my course 
work in  March and immediately boarded 
a plane to, (no not Europe) but the desti
nation point of my generation of gradu
ates, Hawaii. Hence, when actual gradu
ation ceremonies were taking place in 
Colorado in June, I was sipping Mai Tais 
in paradise with what was then my ver
sion of heaven on earth in swim trunks. 
Ceremonies for graduate school fell on

dent life. All of a  sudden, BOOM! you’re 
booted out of the academic nest with a  
hearty handshake, a  fond farewell and 
what approximates a  diploma. The real 
thing comes in the mail several months 
later providing you have paid all your 
outstanding parking tickets, library 
fines, and various other financial stum
bling blocks on the road to degree city. 
W hat strikes me as odd and somewhat ir
onic is that you will probably receive your 
invitation to join the Alumni Association 
before you receive your actual diploma.

Come the first September after gradu
ation when every one is buying their Big 
Chief tablets, pencil boxes and new school 
shoes, (I told you I was old), you somehow 
feel a t a  loss for what to do. You wander 
down the aisles of Long’s and Sav-On 
looking a t the new lunch boxes feeling the 
first real loss of academic rituals that 
have become so fam iliar to you. You real
ize that September has always been the 
“beginning" of the year for you, January 
first was when the grown ups thought the 
new year began but for you and your con
temporaries it  really began when you 
went back to school. Not so this year.

Many of you will begin professional 
positions right about now. After having 
spend three m onths back packing 
through Europe, waitressing and laying 
out on the beach, or frantically searching 
for some kind of work that validates your 
recent metamorphosis from student 
(ahhhhh) to “qualified college graduate"
(agggggggggg!!!)-

One o f the major shocks for me was that I  was no
i  i j ¡ *

the same day as my 21st birthday and I 
was not about to wile away the day with 
5,000 other graduates sweltering away in 
the noonday sun a t Husky Stadium a t the 

' University of Washihgtoh. I did, however* 
manage to keep my tassel and hood to 
convince my parents that I had indeed 
finished. Regrets about not going 
through ceremonies? Not really. So much 
for tradition. I t was after all the 70s.

What struck me shortly after the end of 
my student life was that there is a  great 
deal of attention paid to preparing for 
graduation and not much attention paid 
to what happens to your identity the first 
couple of years after you’re done with 
your undergraduate work. Kind of like 
the energy that goes into a wedding often 
times forgetting th a t the marriage is 
what will require the majority of effort 
and adjustment.

One of the major shocks for me was 
that I was no longer a student. Do you 
realize that student is an identity you 
have had since you were probably five, 
maybe younger if  you were in nursery or 
pre-school? It’s an identification you have 
grown comfortable with, you’ve certainly 
m astered it  over the years and others 
have came to value you within that con
text. You have adopted the uniform, lifes
tyle, language and cultural norms of stu-

You hopefully settle into your new job 
only to be confronted by your second ma
jor shock about life outside of school. You 
realize shortly after you start working 
th$t most of your fellow employees are 
older than you, often times have lives and 
activities that are very dissimilar from 
yours and that your social life is zero. One 
of the other plusses of school is a ready 
source of potential buddies that changes 
from class to class, from quarter to quar
ter. All of a  sudden you are responsible for 
developing your own circle of friends, but 
from where, certainly not from the old 
farts you work with. You’re not getting 
paid enough to join a  health club and 
lunch out every day has caused your 
budget major problems, not to mention 
your new working wardrobe has created a 
credit card bill comparable to the com
bined national debts of several small 
third world countries. You spend several 
evenings a  week on the phone, long dis
tance of course, talking with your former 
college roommates about the good old 
days, only to realize th a t your telephone 
bill is going to be outrageous and that you 
need to be up a t 6:30 am . in order to get a 
good parking place a t work. At least the 
old Isla Vista parking shuffle will make

(See OPEN, p.!0A)

Paid PolRIcal A dvertisem ent

Students fo r...

Professor W alter Capps 
for Congress

First Meeting: 
Wednesday, April 13 ,1994  

7 :00  p m

Isla Vista Theatre
For more information call 569-2636

Paid fo r by  W alter C apps fo r C ongress C om m ittee FECH G00291781
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ATTENTION SENIORS
We need Sales Representatives 

Sign up for on-campus interviews 
now for Monday, May 2nd

Astro Office Products Inc. is a rapidly growing sales 
subsidiary of CANON U.S.A. Strong customer demand 
has created exciting career opportunities in state-of- 
the-art electronic office equipment sales. We are look
ing for sales reps for our Copier, Facsimile, and Informa
tion Management product areas. Positions are available 
in Los Angeles, Orange, San Bernardino, and Riverside 
counties.

Backed by CANON’S large company strengths, you’ll be 
responsible for setting strategies and pursuing direct 
sales opportunities. We offer an excellent training pro
gram, salary plus commission, auto allowances, medi
cal, dental, and life insurance along with 401K profit 
sharing plans, and a company gym.

If you are a graduating senior or have a Bachelor’s 
degree, sales or related experience, please sign up with 
us at the Career Center for on-campus interviews, or 
send a resume to:

Canon Employment and Staffing 
Astro Office Products, Inc. 
HOW. Walnut S t 
Gardena, CA 90248

E.O.E. M /F/D/V

S A L E S  R E P R E S E N T A T I V E S ;

When you hit a really hot sale, it will 
make your spine tingle. So with 
Heublein, you'd better get used to it, 
because we keep the product 
innovations and the promotions 
coming at a rate that will take your 
breath away.

Heublein makes, markets or 
imports leading products 
like Smirnoff Vodka, Jose 
Cuervo Tequila, Christian 
Brothers Brandy, Black 
Velvet Canadian, Almaden,
Inglenook, Glen Ellen, and 
Beaulieu Vineyard 
domestics wines, and a 
broad line of other domestic 
and imported wines and spirits. All with 
impressive market share and fantastic 
marketing support.

We know you enjoy sales excitement, 
but are you ambitious enough,

aggressive enough and creative enough 
to make a name for yourself with 
Heublein? Convince us that you are all 
of the above with • strong scholastic 
abilities (a 4 year college degree is 
highly preferred) • people orientation 
with leadership skills • excellent 
communication and presentation skills 

• geographic flexibility, and 
we'll give you every 
opportunity to succeed.

Thrill out. Send a 
persuasive cover letter 
with your resume to: 
Heublein Sales, Recruiting, 
P.O. Box 14006, Orange,
CA 92613-1406. We are an 

equal opportunity employer with a 
strong commitment to workforce 
diversity. We remain a drug-free work 
place and perform pre-employment 
substance abuse testing.

On-Campus 
Interviews 
May 13th

Contact the Career 
Center to Schedule 

an Appointment

WE STACK THE BRANDS IN  YOUR FAVOR

(H M Q i) <§Ä iS > INGLENOOK I
C R̂ROMQ BlACKWVET.
Christian todk*  “““  

(¡UN-EUin RMANDH á S - t . íV '

Blossom Hill
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«¡ob
1.00

for 20 copies
of your Resume 
on our Sparkling White 
Classic Linen Stock*
Additional resume services 
include typesetting of resumes 
and cover letters, laser output, 

matching envelopes.

00^
Isla

alternative copy shop
im barcadero del Mar, Suite F 

Vista Phone 968 -1055

‘Offer good with this ad only thru 4/25/94. No substitutions.

u l«**l p* I «  1A. ¥ < £ 2 >

The Summer 
Internship Connection

By Emily Greene 
Peer Advisor

To be honest with you, I always 
thought th a t once I graduated from this 
fine institution, employers would be 
knocking down my door, begging me to 
work for their companies, and offering me 
outrageous amounts of money. Tm trying 
to pinpoint the moment reality h it, (I 
think it was the time my parents told me 
that they would rather have a  dog than 
take me back into their home after gradu
ation,) so I decided it was time to look a t 
my pre-professional options while I was 
still enrolled in school. The key to getting 
pre-professional experience is getting ex
perience through in ternsh ips. I know 
the word is probably fam iliar to you, but, 
do you know what an internship actually 
entails? Ju st 10 to 20 hours a  week, work
ing with a  local company, and in return 
for your extra help, they will provide you 
with some of the skills th a t you need

Internships also serve a  variety of 
functions. They are great resume boos
ters! They provide you with future con
tacts. They give you the chance to get 
your feet wet within a  specific career 
area, before you dive head first intoafield 
that doesn't live up to your expectations. 
Sound easy? It is. There is a  whole seg
ment of Career and Counseling Services 
that focuses solely on internships, and all 
you need to do is get yourself into the 
building and they’ll start you on your 
way.

Now that summer is coming, it’s a  good 
time to consider getting pre-professional 
experience instead of spending those 
three months flipping burgers or filing 
papers. With so many students leaving 
the Santa Barbara area during file sum
mer, the outlook for receiving a  local in
ternship is extremely favorable. There is 
no better way to get a  foot in the door with 
a company than to begin by interning. A 
summer internship may also lead to a 
part-time job during the school year.

At the Applied Learning Program, lo
cated in the Counseling and Career Ser

vices building there are a variety of local 
internships for which you can apply dur
ing the summer months. Over 300 orga
nizations seek interns during the school 
year and summer. The internship prog
ram keeps a  job description on file organ
ized in binders for quick reference. The 
ten career areas offered through local in
ternships are as follows:

• Accounting and Finance
• Business and Personnel
• Education
• Engineering, Science,

Computer Science
• Graphics/Arts
• Health and Human Services
• Law/Planning/Govemment
• Marketing/Sales/Travel
• Media/TV/Broadcast/Print
• Public Relations/Advertising
All you need to do is to come to the Ap

plied Learning Program, and ask about 
acquiring an internship. There are drop- 
in  advisors available to students between 
10 a.m. and noon, and 1 and 4 p.m. They 
will be able to answer your questions and 
sta rt you in the right direction. Ifs  that 
easy! But come in sometime before May 
11, there are workshops to attend and 
deadlines to meet, and you don’t want to 
m iss  o u t on th e s e  in c re d ib le  
opportunities.

If you want summer internships in 
other geographic areas, C&CS also offers 
two workshops entitled How To Develop 
A  Summer Internship in Your Hometown. 
These will be held on April 14 for North
ern California job seekers, and May 4 for 
Southern Californians. There are also a 
variety of national and international in
ternships listed in the Applied Learning 
Program’s archives, as well as intern
ships for those who are completing their 
undergraduate degrees and are looking 
for experience. The sooner that you come 
in  to take advantage of these great oppor
tunities, the easier it will be to turn down 
the Help Wanted signs in the local fast 
food places. Try an experience that will 
benefit you for a lifetime.

Sell Us
Your
Used

CDS!!!
Get up to $4.50 in cash 

or $6.00 in credit 
for each CD!

morninglory 
music—

910 Embarcadero del Norte 
Isla Vista 968-4665

IJ 2 1 8  State St., Santa Barbara 966-0266,

B H 3

Under New Ownership

968-UCSB
(968-8272)

CALL FOR FAST DELIVERY
Hours: 11am-1am Sun-Thurs, 11am-2am Fri & Sat

955 Embarcadero del Mar

ANY FOOT-LONG 
SUB

2 Medium
Pizzas

¿Toppings
2 Orders 

Tw isty Bread

+2+2 
$12 99

+ tax

Offer available for pick-up or delivery • Exp. 4/30Q4 Offer available for pick-up or delivery « Exp. 4/30/94
\MU a! pwlicipaling Doras ort)r. Not nM  wti ay otw 
offlr. Pnces may vary. Curiomer pays sates Ux «hare 
sppficable. Delivery areas Imled lo ensure ufe ctfving. 
Our driven carry less lhan $20.00. Cash value 1/20*. 
Our drtvers are not penakzed for Me deliveries. 01991 
Domino’s Pizza, Inc.

VaM alparticipaiing stores only. NolvdMeflh ary otter 
otter. Press may vary. Customer pays sales Ux where 
atxfcsMe. Delivery areas M ad lo ensure safa ctfving. 
Our drivers cany lass than 120.00. Cash talus 1/20*. 
Our drivers are not penalzed for late deliveries. 01901 
Domino's Pizza, Ino.
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Announcing
ALL NEW 

WORKSHOPS
for Spring Quarter!

WOMEN IN  THE WORKPLACE
Cathy Feldman, editor and publisher of Two Years Without Sleep: Working Moms Talk 
About Having a Baby And A  Job; and Men A t The Office: Working Women Talk About 
Working With Men, will share anecdotal stories of how successful career women en
counter and deal with pregnancy discrimination, glass ceilings, double standards, of
fice romance, and gender communication in general.

TODAY!!
Wed., Apr. 13......... ............................................................................................. 5-6 pm
Refreshments will be served. Admission Fee: $3.00
Co-sponsored by the Women’s Center. The student Chapter o f Women in Communica
tions, Inc., and Counseling & Career Services

GETTING THE INSIDE SCOOP ON CAREERS AND EMPLOYERS 
This workshop will train students on information interview techniques useful in soli
citing insider information on emerging career fields, technologies and industries. Par
ticipants will eave knowing how to identify, set up and conduct information meetings 
with professionals in the fields they are hoping to get a job in.
Tue., Apr. 19----- --------------- -------- --------------------------------------- ....3:30-4:30 pm

GETTING A JO B  IN  GOVERNMENT
Representatives from local, state and federal government will discuss the types of en
try level positions available to June graduates along with the procedures and strate
gies for getting in.
Thurs., May 5 ..................................................................................................4-5:30 pm
Co-sponsored with the UCSB "DC Alumni Club*

GETTING A JO B IN  SMALL BUSINESS
With all the downsizing, the number of previous management trainee programs have 
dramatically decreased. The majority of new jobs in business are now being created 
with firms having 20 or fewer employees. June graduates need to understand how to 
research and approach small businesses in different ways in order to compete for these 
opportunities. A special panel of small business representatives will speak candidly on 
what is expected.
Wed., May 18......— .......................................................................__............ 4-5:30 pm

I NEW MEXICO!

Walk in the The Zia Cafe and 
enjoy Santa Fe decor with 
romantic seating on the bal
cony overlooking State St. 
Excellent cuisine from Santa 
Fe, New Mexico is both " hot" 
as in spicy and mh o t' in popu
larity which is bound to bring 
you back for more. 
Complement your meal with 
our fam ous ’Zia Rita 
Magarita". And nothing is 
better than finishing your 
meal with warm sopaipillas.

Breakfast Special
• Vegi-Omelette
• Blue Corn Pancakes
• Huevos Rancheros

Dinner Special
• Chile Relleno 

stuffed with 
shrimp or chicken

• Mole Tamales
• Shrimp Enchalada 

with green chile
• Vegi-Enchalada
532 State Street 

962-5391

W e did it again!
For the third consecutive time, Northwestern Mutual agents across the countiy won “Top Sales Force” in a 

survey of sales executives by Sales & Marketing Management magazine. If you’d like to be associated with a 
top-rated company, consider a career with Northwestern Mutual Life. You’ll receive complete training, top

products and unlimited opportunity. The rest is up to you.

C olette M . C hrism an
THE CHRISMAN AGENCY
6400 C anoga A venue, S u ite 210  
W oodland H ills, CA 91367  
818/887-9191

Northwestern 
Mutual Die9
The Quiet Company®
01994 The Northwestern Mutual Ufe Insurance Company. Milwaukee. W|. 
Reprinted by permission o! Sale.» c"*Marketing Maruufcmtnl magazine.
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CAREERS IN MANAGEMENT

JOIN THE ENTERPRISE RENT-A-CAR TEAM!!

► As a M anagement Trainee gain hands on  
experience in  marketing, sales, operations 
management, & custom er service.

► We provide excellent benefits, com petitive 
salary, & prom otions from w ithin  based  
upon performance.

► Need a BS/BA degree, a clean driving 
record, & strong com m unication sk ills.

► Sign up for on campus interview s at the 
Career Placement Center.

Sacramento Group 
Friday, April 22nd
Various Locations: Sacramento, 
Redding, Modesto, Stockton, Davis 
Call Vanessa o t Shawna: (916)349-8000

San Francisco Group 
Thursday, April 28 th
Various Locations: San Jose, Concord, 
San Francisco, San Rafael, San Mateo 

Call Alex or Andrea: (510)351-2810

ENTERPRISE RENT-A-CAR

The Special Delivery® Company

You Can Sell It
in the Daily Nexus Classifieds

Call 893-3829 for more info.

U s e d  i 

V/e pay

att major

ISLA VISTAmm&m. BOOKSTORE
The off-campus college bookstore serving UCSB since 1965
6553 PARDALL ROAD, GOLETA, CA 93117 • (805) 968-3600
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By Debra Behrens 
Career Counselor

Career Spotlight features an interview o f a UCSB graduate re
garding their career experiences, successful job search strategies, 
and advice for current students. The Career Spotlight will appear 
regularly in the Career Supplement.

This issue features Nicole Singer, Acting Director o f the Alumni 
Vacation Center and a 1990graduate from UCSB.

W hat was your m ajor a t UCSB, and  how  d id  you select your 
major?

I maj ored in Law and Society. I started out as a  pre-med major, 
and decided it wasn’t the path for me. I wanted a  career where I 
could help people, this was always a factor. I basically got out the 
general catalog, looked through it and chose Law and Society be
cause it was interdisciplinary.

W hat k inds o f  jo b s and  extracurricu lar experiences d id  
you have a t UCSBt

I worked a t the University Children’s Center and in other posi
tions. I took a  total of four internships, one was in law, another in 
children’s architecture, focusing on creating buildings and recre
ational spaces designed for children. I also did an internship with 
a communications consultant and one with Systemetrics 
McGraw-Hill.

I was also a career peer advisor for three years, and I served on 
the Community Affairs Board as special events coordinator. I si
multaneously worked, and took internships while I was a student 
a t UCSB.

Your in terests changed a n d  you h a d  a  variety o f in tern
ships. W hat d id  you learn  from  the in ternsh ips f

My interests changed when I was in school, but with each new 
interest, I decided to have an experience that would allow me to 
i test out my interest. W ith law, for instance, I learned that I didn’t  
want to be a lawyer, but I still wanted to work in an area where I 
could help people.

With the consulting internship I learned what it means to be a 
consultant. Consultants are independent business people who 
have developed expertise in  a certain area, and they m arket that 
expertise, that is basically their commodity. I learned that I 
wanted to develop an expertise area, to be the kind of person you 
would call when someone asks, "who’s the best person in...” a  gi
ven area. That internship galvanized my interest in the consult
ing field.

What I left with was not a  specific career choice, but an idea of 
the elements I wanted in a  career, and this was very important.

W hat has been th e  mot 
from  these experiences f

That in order to really kn 
out and experience difterei 
sponsibilities. That’s (he 01 
portant to you in a job, and ] 
to school, having the work t 
helped me to do that.

Your in ternsh ips have b 
you go about deciding  01

I spent a  lot of time thr 
kinds of self-assessments, 
sessments, and I actually f 
and I knew that from being 
find out which of those fit m 
I made lists of things I was i 
ships in these areas. Being 
cause I had access to the ii

Your jo b  search andean  
How w ould you describ 
decisionsf

I always stopped, took ti 
want from a  work experier 
helpful in sorting outprioi

I also tend to plan in two 
on what kinds of things I w 
ment I want to work in ral

How d id  you learn to do
The decision making, ass 

I learned as a career peer. I 
weren’t  for the CareerjCent 
to really assess what ii imp 
out your life, assessing whi 
your gosds.

W hat d id  you do after gi
I was in an internship ' 

when the internship was 01 
to work as a  junior analyst ' 
with Systematics from Jar

W hat k in d  o f responsibi 
en ta ilÎ

You could 
get free 
tuition.
Free books.

Y(

A great job. 
All we ask is 
a piece of 
your

K an su  C ity  is serious about bringing the best teachers to  its 
magnet schools. So serious that if you have the  potential to  be 
a “blue chip’’ teacher, n e t payJor your ballon at the college o f your 
choice, rover Ibecasl o f books a n t fees and guarantee you a job!

A p e a t place to live and work.

You’ll work in America’s most comprehensive magnet school 
program. And you’ll be in Kansu City, a place with the sophis
tication of a big city and Midwestern friendliness.

You may qualify if you:

•  Are a U S  college student with a 3.0 grade point 
average and
Can receive your undergraduate o r graduate 
education degree by the summer of 1995.

may be accepted if you:

Agree to  pursue a Missouri State teacher certificate 
Commit to  teach three years m the Kansu City 
School District
Are graduating with a degree in:
S eco n d ary  E ducation  (grades 7-12) in one of the 
(blowing subjects o r  languages: computers, mathemat
ics, general science, reading, Latin, German, French o r 
Spanish.
E lem en ta ry  E ducation  (grades K-6) with an interest 
in math, science, reading, computer, communications, 
Montessori, performing arts, German, French o r Spanish.

mind.

Just complete and mail this coupon, and w ell send you full 
details on applying for this rare career opportunity.
Mail to: TTAP COORDINATOR, D ep t JAT

School District of Kansas City, Missouri 
Human Resources D epartm ent Room 801 
121 i McGee
Kansas City, Missouri 64106

jm -----------------

STATI ------7T-
Wot*

atwj6w¿--------
The Kansas City Magnet Schools 
An equal opportunity employer. M/F/H/V
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ffce mo*/ valuable lesson you’ve learned  
ieneesf

really know what you want to do, you need to go 
e different settings with different kinds of re
f s  the only way you can figure out what’s im- 
job, and I wouldn’t  have learned that ju st going 
ie work and internship experiences were what 
tat.

t have been in  a  variety o f  areas. How d id  
id ing  on an  in tern sh ip l
time through all of my years doing different 
sments. I took career tests, computerized as- 
ictually found out that I had diverse interests 
om being the kind of person I am. I wanted to 
lose fit me the best. In term s of making choices 
js I was interested in, and I tried to find intem - 
is. Being in the Career Center was helpful, be- 
to die information.

m d career strategies have been successful, 
describe your process fo r  m aking  career

d, took time out to assess who I am and what I 
experience. I make lists, and I find that to be 
out priorities.
in in two to three year increments. I focus more 
(lings I want to be doing, what kind of environ- 
>rk in rather than picking a  job title.

m  tp do th is  f

iking, assessment and evaluation are processes 
er peer. I wouldn’t  be here where I am today ifit 
•eer footer. Learning to make career decisions, 
tat i | important to you, th afs ongoing through- 
ssing what you want and taking steps towards

' after graduation?
emship with Systemetrics McGraw-Hill, and 
ip was over I stayed on with them. I was hired 
' analyst with a focus on health care data. I was 
from January to September.

sponsibilities does your curren t position

Fm the Acting Director of Family Vacation Center, which is 
run through the Alumni Association. I have a  staff of 35. We are 
there to help families have an enjoyable vacation. We have a 
program, we take care of the kids. Fm in charge of administering 
that program.

W hat is the m ost challenging p a r t o f the  job?
The most challenging part is th at the job is multi-faceted, there 

are a  lot of different components to the job. Making sure the oper
ations run smoothly is the bottom line and the biggest challenge.

W hat is the  m ost g ra tify in g  aspect o f  the job?

Working with a  student staff, and the response that we get 
from the customers, the vacationers. They often comment *W  
this was the best vacation of their life and that makes it all worth
while, having a student staff who really enjoy their jobs.

How d id  you ge t your presen t job?

After I graduated I traveled for five months throughout the 
South Pacific. Before I came back I had applied to graduate school 
a t UCSB. Another thing I did before I came back was to sit down 
and think about what I wanted to do when I returned to Santa 
Barbara. I made a lis t of the kind of jobs I was interested in, the 
type of responsibilities I wanted to have. I also made a list of the 
people I knew in Santa Barbara, who were the good contact peo
ple who may have some ideas on jobs. I did all of this before I came 
back. Then I contacted the people I knew in Santa Barbara. I also 
looked in the newspaper, as a  m atter of fact I found my job in the 
newspaper. The position was the Assistant Director of the Family 
Vacation Center. The job involved coordinating programs and 
had a lot of elements I was interested in.

I actually made a  pact with myself that I would have a  job 
within two weeks of returning to Santa Barbara. I applied for this 
job and also applied for a  job a t City College and some other jobs. I 
got four different job offers in the two weeks, some of the offers 
were part-time and this job fit me the best. I was also able to a t
tend graduate school while holding a  professional position.

Please describe your grad u ate  program .

I just finished my m aster’s last spring in Confluent Education,
I became very interested in group dynamics and organizational 
leadership. I decided to continue on in the Fh.D. program, and it 
fits well to be in a  management position because I have applica
tions for some of the organizational theories Fm learning

W hat do you w an t to  achieve in  your career?

Nicole Singer 
Acting Director o f the 

Alumni Vacation Center
I want to save the world, I want to make a  difference in people’s 

lives. I really want to motivate and inspire people. I see myself 
working in a  capacity with business organizations involved in 
community development, helping people to create better living 
environments, to improve social conditions.

W hat do you see yo u rse lf doing in  the  fu ture?
Fve been working on a book about collaborative processes. Fm 

looking a t organizations th a t do work in  communities to help re
build them. I want to build partnerships between the business 
sector and the public sector, to make maximum use of resources. I 
want to work with a  company that does this type of work, and 
eventually I would like to start my own business.

W hat advice do you have fo r  studen ts who are p la n n in g  
th eir careers ?

To go out there and explore your interests. Don’t  think that be
cause someone else knows exactly what they want to do that you 
need to do the same thing. Use your time a t UCSB to explore, and 
remember that you can change your mind. This is an opportunity 
that you will probably only have once in your life, to test out diffe
rent kinds of careers and the luxury of testing your interests in a 
learning environment.

►UCSB
BOOKSTORE

G R A D U A T IO N  CENTER  
1994
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8:00 -  4:00
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11:00 -  4:00

Consider A 
Career In Sales

It’s Rewarding!
As the #1 supplier of cus
tomized business forms and 
labels, Wallace Computer 
Services, Inc. is eager to attract 
graduates interested in a career 
with a short learning curve and 
a high earning curve.

As a Wallace Sales Rep, well prepare you for success with a 
comprehensive sales training program that will allow you to 
develop your own leads, service major accounts, and design 
forms to solve customers’ problems and increase their pro
ductivity.

If you have excellent business and interpersonal strengths, 
plus a  college degree, preferably in Business or 
Communications, success may be waiting for you We offer 
a guaranteed salary, unlimited commission potential, and 
the opportunity to move ahead into management or mar
keting.

W e w ill be on cam pus interview ing on A pril 2 0 th . 
Please contact the Placement Office to find out about 
interview schedules, information sessions and your future 
in sales. If you are unable to interview on the scheduled 
date but would like information, send your resume to: 
Charles Bass, Wallace Computer Services, Inc., 911 
W ilshire Blvd., Suite 1045, Los Angeles, CA 90017. FAX: 
(213) 488-9521. Equal Opportunity Employer.

Where successful careers take form.

w WALLACE
COMPUTER SERVICES, INC.

r
1994 Summer 

Pre-Law Program

J u n e  13 -  J u l y  15

5-Week Program for Undergraduates on a 
Law School Campus
3 Classes - 6 UOP Undergraduate Credits 
Optional Guidance Sessions on 
Law School Applications, Financial Aid, 
Career Development, Writing Skills, 
and LSAT
On-Campus Housing Available

♦
♦

M c G e o r g e  S c h o o l  o f  L a w

U n iv er sit y  o f  t h e  P a c ific
For Informational Materials, Write To: 

Sum m er Pre-Law  Program  • U O P M cG eorge School o f Law 
3200 F ifth  A venue • Sacram ento, CA 95817 • (916) 739-7105
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Scuba Courses
Includes All + 10% Lifetime Discount

Skin Dive Package
Mask, Snorkel, Fins, 

Boots & Gloves 
Reg. $229

964-8689
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Aquatics

Highway 101 | „
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P L E A S E  P R I N T  C L E A R  LY •  SUBJECT TO CHANGE

Name Date

Address

City Stale Tip

Telephone Age

twJO L 18 EAST HALEY STREET • SANTA BARBARA, CA 93101 •  (805) 564-0833

Test Anxiety 
Management

By Jesse N. Valdez, PhJ).
C&CS Counseling Psychologist
Many graduating students may soon 

be facing the ordeal of taking exams such 
as the GRE, GMAT, or the LSAT. De
pending on how the exam takers appraise 
their situation and as the exam date ap
proaches, many will experience tense 
muscles, upset stomachs, sweaty skin 
and even feel scared. These feelings are 
similar to when a  dangerous or threaten
ing situation looms on the horizon. What 
these exam takers are experiencing is 
test anxiety.

Many students do not even know they 
have test anxiety and are able to pass 
their midterms and finals anyway. Some 
students are more aware of anxiety, for 
example, when they prepare by putting 
in long hours studying for exams. How
ever, when in the actual test situation 
they mentally block out and forget basic 
information. After the exam situation, 
the information returns — but it is too 
late! The upcoming graduate admission 
exams are more important and, there
fore, the text anxiety is stronger and the 
tension, mental blocking, and the fear are 
likely to be more intense.

What can students do about test anxi
ety? There are many specific techniques 
that are cited in the popular self-help lit
erature, but it is recommended that a 
safer and more effective way to learn ab
out anxiety management is with a  prop
erly trained professional. There are some 
things that you can do, however, and the 
following is presented as an introduction 
to test anxiety management.

suit in a  sense of physical relaxation. 
Those who exercise are increasing physi
cal tension but what is interpreted as re
laxation is merely the reduction of the 
self-induced increased tension. It is im
portant to understand that anxiety is also 
a  mental process and increasing physical 
tension will not resu lt in  anxiety 
reduction.

Most people have to be taught how to 
relax. But not everyone can let go and re
lax. Some may view that as giving up. 
Our culture is very competitive and to be 
competitive is something you learn as a 
student. Remember that anxiety man
agement can be a  paradoxical process 
and, while learning a systematic way of 
relaxing is but one part of managing anxi
ety, letting go and learning how to relax 
can actually be a  way of gaining power to 
do well on every exam.

The management of anxiety includes 
understanding how you cope with stress
ful situations and this depends upon your 
past experience and how you appraise 
stressfid situations. For example, two 
persons in the same exam situation can 
have different reactions — one may feel 
afraid; the other feels challenged. The re
sponse depends upon the individual and 
how that person interprets the testing si
tuation. Their interpretation depends on 
many personal factors.

Ask yourself the following questions. 
How do you cope with anxiety? W hat is 
your reaction when faced with a  situation 
that you interpret as a threat? How do 
you respond? Then examine your ways of 
coping and determine if they are helpful.

After the exam situation, the information returns —  
hut it is too late/  - - ^

One main objective is to understand 
more about test anxiety. It is a  normal 
psycho-physiological response most stu
dents experience a t one time or another. 
There are different situation-specific as
pects of anxiety. Some students experi
ence anticipatory anxiety and have diffi
culty preparing for exams. Others are 
able to prepare for their tests but experi
ence performance anxiety. Many stu
dents feel post-anxiety and continue to 
worry about how they did. And unfortu
nately, another group will experience all 
or a combination of the above.

Treatment interventions are deve
loped, for example, depending on how, 
when, and where the individual is exper
iencing the test anxiety. Treatment will 
also vary according to an individual’s per
sonal characteristics and background 
such as gender, language, ethnicity, and 
other factors.

There are methods for managing test 
anxiety with a focus on controlling. How
ever, I view the management of anxiety 
from an paradoxical perspective - in order 
to reduce test anxiety one has to avoid 
controlling a  psycho-physiological pro
cess that is essential for coping with 
stressful situations. Therefore, learning 
how to manage a  nervous system that 
works very efficiently is the goal. If you 
are anxious during a  stressful testing si
tuation, then your nervous system is 
working fine and it is helping you to cope 
with the stressful situation. Do not try to 
control it! Manage the anxiety and make 
it work for you!

Others talk  about "anxiety attacks.” 
Sometimes anxiety is perceived as hav
ing the power to attack— no wonder peo
ple are afraid of anxiety when it occurs 
during tests or other stressful situations! 
It is better to accept anxiety as a  fre
quently occurring phenomenon that is 
very familiar and helpful.

Notice that I have not mentioned that 
popular prescription for stress and anxi
ety — “ju st relax!“ A typical response to 
th at overused statem ent is "You have got 
to be kidding!” Taking an exam that may 
determine your future career is no time to 
relax! The point is that sometimes the ad
vice for dealing with test anxiety is 
viewed as contrary to what one believes 
one should do. A helpful suggestion can 
become another excuse for not learning 
how to manage test anxiety. In any case, 
even if you do learn how to relax, relaxa
tion is not a  cure-all. Some misconcep
tions about its helpfulness do exist.

There is a common perception that re
laxation is achieved through exercise. 
Many people relax by walking, jogging, 
weight lifting, etc. and these activities re-

Or, if you view the exam as a  threat, ask 
yourself what is contributing to that in
terpretation? Examine your beliefs about 
tests and about yourself in evaluative si
tuations. As a  result of this preliminary 
self-assessment, your usual way of re
sponding may need to be modified.

Be sure to also assess your exam tak
ing skills. Sometimes the difference be
tween a  student who does well and one 
who performs poorly is due to the lack of 
strategies for exam taking. Brain power 
by itself may sometimes work but anxiety 
may lim it that edge. Practice taking ex
ams and examine your test-taking strate
gies. At the same time, practice manag
ing your anxiety. An important thing to 
remember is to not avoid stressful situa
tions. Test anxiety management, like 
taking tests successfully, requires a lot of 
practice.

Many individuals may become anxious 
just thinking about an exam. They learn 
how to reduce their anxiety by not think
ing about the test, and/or by denying the 
reality that they will have to take an 
exam. Others manifest their denial by 
procrastinating — they put off helpful 
preparation or even avoid learning new 
test-taking strategies. These coping re
sponses can temporarily help reduce test 
anxiety but they also reinforce maladap
tive coping. Anxiety can only be managed 
by putting yourself in stressful situations 
and by practicing how to manage the 
experience.

Finally, remember that anxiety is to be 
expected—you will not be able to be com
pletely free of test anxiety. Anxiety as a 
positive motivator can be helpful if it is 
managed in a  facilitative manner. A 
primary objective is to, if  noting else, be 
aware of the anxiety and to not avoid it. 
Interpret your anxiety as a cue for you to 
initiate effective coping responses. Use 
the exam experience to learn how you 
deal with anxiety and adapt your coping 
responses. Focus on your exam as a  learn
ing experience and not as something to be 
dreaded.

The memory of an exam as a  terrifying 
or doomsday situation can only set you up 
for more anxiety the next time you take a 
test. Tests and evaluations are events 
that will continue throughout your ca
reer. If you do not do as well as you ex
pected on a  given test, do not put yourself 
through more distress. Learn to increase 
your ability to do better in exams. Your 
chances of gaining entrance to the gradu
ate school of your choice will improve by 
learning effective test anxiety manage
ment. Test anxiety management can be 
learned by working with a  properly 
trained professional. Good luck! . . . .
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Career Seminar 
In Retreat

By Dennis Nord, PhJ).
Associate Director,
UCSB Counseling 

and Career Services 
Thisis a  true story about a  student who 

took Education 164, the career develop
ment course, last quarter. The course of
fers three units in return for some hard 
work and introspection on behalf of the 
student. And there are some surprises as 
well...

Jillian (fictitious name) came to Ed 164 
the first day and heard about die retreat 
we proposed to do three weeks later. She 
heard it was a t a camp and th a t it  would 
last overnight, two days in all. She wasn’t

We know that starting a  career is risky, 
personally risky due to rejections. “No, 
we don’t have any jobs. No, we don’t need 
new college grads. No, you are too quali
fied for the position. No, I don’t  have time 
to talk  to you about the position. No, you 
don’t have any experience, we want some
one with experience.” Even if  the fear is 
unfounded, there are plenty of reasons to 
avoid the process oflaunching a  career as 
long as possible. Of course that will be to 
the detriment of the career seeker.

We expected th a t if we could get stu
dents to overcome challenges with high 
perceived risk, then they would more eas
ily attem pt the risks they would confront

... she heard boring, inconvenient and threatening. 
She thought about dropping the course, After a ll it  is 
purely an elective. But she didn*t.

very keen on the idea of being in  woods 
with a  bunch of strangers overnight. Her 
idea of “roughing it” is to go to Holiday 
Inn with no pool! She asked the instruc
tor about the experience. Where he said: 
experiential, interactive, and opportun
ity to learn from peers, she heard boring, 
inconvenient and threaten ing . She 
thought about dropping the course. After 
all it is purely an elective. But she didn't. 
She went to the first discussion group and 
thought, “This could be useful, I need to 
know more about careers and how to use 
my education once I finish school, maybe 
the retreat won’t  be so bad.”

The day of the retreat she got up and 
packed her camping gear. She hesitated, 
what am I doing? Why should I go out 
there and waste a whole weekend? He 
probably won’t  say anything anyway. Fm 
going to be missing my friend’s party... 
She got in the driver’s seat and closed the 
door. Over the San Marcos Pass she noted 
how beautiful the valley is and how nice 
the day was shaping up. It was early! 
Here she was driving a  mountain road a t 
8:15 in the morning to go to class!

The first Career Seminar in Retreat 
was Winter Quarter 1994. Seventy-five 
students from Ed 164 went out to a  camp 
near Lake Cachuma for a  weekend as 
part of their Education class on careers. 
They were expecting to hear lectures and 
perhaps eryoy being in an outdoor/camp 
environm ent. W hat they  got was 
different.

They were confronted with a  philoso
phy of “challenge by choice” th a t would 
make them lead with their body and show 
people what they stand for, literally. 
“Would you rather jump into your career 
after college or travel the resort circuit 
working your way to places you wanted to 
see?” As they got to know each other, they 
were involved in team challenges and in

in developing their own career. The risk 
of wanting something everyone says is 
impossible to acquire, might be overcome 
when i t  is clear the risk is social, not life 
threatening. It takes courage to attem pt 
the unknown, it  takes becoming your own 
personal hero, Laurence Boldt (Zen & the 
Art o f Making a Living).

Late in  the afternoon I talked with Jil
lian. She walked up and began talking. “I 
am so glad I came this weekend! I can’t  
believe how much I’ve learned and how 
many good people I have m et already. I 
feel like I am making progress in under
standing about the career process and 
what I am doing a t college for the first 
time. I didn’t  know I would be willing to 
take the risks I’ve tried today! Fm start
ing to feel I can try  anything. The only fai
lure is what would happen if  I don’t a t
tem pt what I want!”

We didn’t  know what students would 
do after the evening program was over. 
We lit a  campfire and talked quietly for 
awhile. The students took an old game 
th at is difficult even among friends, char
ades, and made a  roaring success out of it. 
They took Ihe risk to look foolish and 
play. Next day when we had students 
making spontaneous brief presentations, 
they picked it up immediately. The set 
from the past day made it easy for them to 
speak before the group.

This is an action oriented class. The 
theory and the research findings are the 
base on which to plan for action. Students 
take the concepts, theory and research 
and apply it  to themselves. The rest of the 
quarter was their opportunity to make 
the most of the great start they made. It is 
a  challenge to take a  retreat experience 
as the beginning for change in your life. 
Life with its mid-terms and finals and 
papers and roommates and broken cars 
and parents with expectations are com-

She walked up and began talking, ato m s o  glad I  
came this weekend! I  can*t believe how much Viie 
learned...

the processing dealt with the theory ab
out group leadership and roles. All of it 
tied back to careers. Brief lectures were 
punctuated by new challenges. “Now that 
you have considered why your major is 
history, I am going to interview you for a  
(hypothetical) job. Tell me what I should 
hire you with a  history degree?”

Some of the challenges were physical 
and others were social or both. “Now that 
your group has succeeded a t the A-frames 
what does that tell you about your role? 
W hat did you do to make this successful? 
Is this common for you? How will this 
work for you in your career?”

A major goal of the retreat is to deliver 
much of the career theory and concepts 
quickly in a way likely to be remembered. 
Therefore the experiential learning com
ponent was employed. When people take 
a  risk they remember. When people use 
their entire body in a  decision, the learn 
and remember. When people talk about 
situations without experience, they have 
trouble imagining and have less to recall.

pelling distractors from life purpose. The 
on-going discussion sessions act as that 
catalytic renewal each week for students 
to share their successes and failures and 
to  renew  the understanding they 
achieved.

“Once I got to the wall, I knew it was 
impossible. I knew I would never get over 
it! Even with all the help of my team, it 
ju st didn’t  look possible. I thought, if I can 
get over this, anything else is going to be 
easy.” Jillian was a  success. She tried ev
erything we thought up and made it 
work. She got feedback from her group 
about her team  work and personal style. 
She heard theory about where she is now 
and what steps she might take next. She 
knew that even though this career search 
looked scary and unknown, she could out 
last and out think most of what was com
ing. Most of all, she learned that she could 
ask for help and offer assistance where 
the road gets hard. She was ready for the 
real world as she drove back over San 
Marcos Pass towards the campus. . ,

GRADUATES N BUSMESS ADMNSTRAT10N, ECONOMICS, MARKET1IG OR MS:

Put your career on 
the MAP with HCS!

To find the right financial career path you need a good MAP. 
Find this through our Management Associate Program, a 12 month 
training program in our credit card operations center.

Household Credit Services, Inc., is one of the TOP FIVE credit 
card issuers and one of the largest employers in Monterey County. We 
are a subsidiary of Household International, a Fortune 500 Company.

Come meet with us on campus to discuss how working within 
our sophisticated operating units and exposure to a wide range of 
business functions will get your financial career off to a powerful start.

On-campus interviews
Wednesday, April 20th

See your career placement center for more details

Household Credit Services
Where opportunity is a Household word.

If you c a n 't m eet w ith  us on  cam pus, m ail your resum e to : H ouseho ld  C re d it Serv ices, In c ., 
P. O . Box 80041, S alin as, CA 93912-0041. W e are an  equal o p p o rtu n ity  em ployer.

Deloitte &  Touche
cordially invites

all Sophomores and Juniors in the 
Accounting Program to attend 

the 1994 UCSB Monte Carlo Night

May 13 ,1994

Please call the Accounting Association 
or the Deloitte 6c Touche Hotline— 

(213) 688-5293 for details.
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5708 H ollister Ave, G oleta, CA

A t t e n t i o n  F i s h h e a d s !
Learn to Dive With 

the Experts
$99.95

Experienced Staff. 
Best Selection. 
Best Prices.
No Bull. Serving the professional diver since 1964

Located next to W endy’s (805) 967-4456

-Jean  M o uro ux

P a s e o  N u e v o  M a l l  
Santa Barbara • 962-6405

P a r k w a y  P l a z a  M a l l
El C-ajon • 440-0484

i t i  in  ■  h ui im ai i ■ i m i  n  pi

Summer Jobs with the 
Federal Government

Ftaio& ltturttan onUWide range of o p p o rtu n ity  ¿ ift Career America Con
nection a t912/757-3000, or with a  computer call the Federal Job Opportunities 
Bulletin Board a t 921/757-3100. Both services are available 24 hours a  day, ev
eryday of the week. .  “ , ✓ '

The following are two opportunities forHiimployment with the federal 
government; I .

The National Gallery of A rt will hire 20 new college graduates this summer. 
The eligibility guidelines are 24 semester hours of a rt history courses. The sal
ary for June through August is $3,200. Contact: National Gallery of Art Person
nel ÇGS^W aÿhington, D.C, 20565.

The Smithsonian Institution offers approximately 700 internships, both paid 
and unpaid. W rite to: Intern Services, Office of Museum Programs, A ft I Stop 
427, Smithsonian^fWashington, D.C. 20560, cor call 202/357/3102.

Applicants for summer jobs m ust be a t least 16 years of age, and most posi
tions require U.S. citizenship. *

An Open Letter...
(Continued from p.3A)

you an expert a t squeezing your car into 
the smallest amount of space on the 
block .

This brings me to the third adjustment 
to confront you during this time. That is 
the rhythm of your life. Up until now 
there was a  certain amount of flexibility 
in your schedule. I know as students, you 
are very busy, but most of you will move 
heaven and earth not to have an eight 
o’clock class, and feel it  is your right to re
ceive special recognition a t graduation 
ceremonies if  you have had more than 
two of them in your entire college career. 
All of a  sudden you have to get up every 
day to be to work a t eight, and they expect 
you to be on time! You get an hour for 
lunch and are a t work until five or later. 
I t takes up so much of your time, when do 
they expect you to get anything done? 
Your rhythm of life has changed, you’re 
more accountable for your time and you 
ju st can’t  blow off work and stay home 
and watch Oprah like you used to. It will 
take sorhe time to adjust, to feel the bio
rhythm s change and your schedule of do
ing things to redirect itself to accommo
date the changes working full time 
demands.

continued education.
Some of you will find yourselves in the 

position of taking work th a t is not a t all 
related to your long range career goals as 
a way to keep a  roof over your head and 
cereal in the cupboards. Some of you will 
find yourselves piecing together two of 
three part time jobs. 1 understand what 
havoc this can do to your, by now, very 
fragile ego. But understand th a t this is 
truly one of the most difficult and pro
found transitional developmental stages 
in your life. You are having to re-define 
yourself within a  context that is un
charted waters for you. Research has 
shown that the average college graduate 
will stay a t their first place of employ
ment after graduation anywhere from six 
to 18 months, but most will want to leave 
within a  year. Often times college gradu
ates will take their second job simply to 
get away from their first job and by the 
time their third job comes around they 
are ready to begin to make some decisions 
about their life’s work based on some 
hard knocks but some well earned experi
ence. Take heart in the fact that most of 
us have traveled this road on the way to 
our life’s work. I t is possible and highly 
probably th a t you will emerge from this 
period in your life with the kind of sta
mina and determination with which for-

But understand that thisds truly one of the mast difft* 
cult and profound transitional developmental staged 
in your *

Probably the last shock I want to pre
pare you for is what I have labeled the “in
tellectual depression” that will set in as a 
result of your departure from academic 
life. I have heard former students com
plain about the fact that their co-workers 
are boring or don’t really have anything 
interesting to say. Again, I think the crux 
of the issue is not your colleagues but that 
in fact up until now there have been peo
ple in your life whose most compelling 
professional responsibility was to intel
lectually stim ulate and motivate you to 
learn. W hether they succeeded a t this is 
not the point, but the fact remains that 
since kindergarten there has been an en
tire cadre of teachers, librarians, profes
sors, TA.S and other academic types who 
have provided the framework with which 
you learned. Your colleagues are not bor
ing or stupid, the fact is, it  is not their job 
to entertain you with fascinating or scho
larly details.

You will now begin another phase of 
your intellectual life th a t I call “adult 
learning.” This is the concept that once 
out of the confines of academia we become 
responsible for determining what we 
need to learn, how we are going to learn it 
and if  we have learned it. No more class 
syllabi, or reading outlines with the num
ber of pages clearly defined by the num
ber of weeks in  the quarter. There will be 
no midterms or finals in  adult learning to 
determine whether you have learned 
what you were “supposed” to learn. While 
this may be terribly uncomfortable a t 
first, as you embrace this concept in  your 
adult life it  becomes very freeing and 
mare intellectually motivating than trad
itional academic learning because you 
are learning what you want to learn, not 
what is required for the class. You take 
control for your learning, for your own sti
mulation and begin to see your commun
ity as the new learning landscape for your

tunes are made, scientific breakthroughs 
discovered, best sellers w ritten and 
meaningful contributions to the com
munity of humankind are made.

I believe you stand a t a  wonderful, 
highly creative and exciting place in your 
life and would like to end this with some 
heartfelt advise on how to handle the 
next couple of years.

1. Don’t  take it all so seriously, Relax. 
That is not an invitation to sit back and do 
nothing but rather an acknowledgment 
th a t with tim e comes wisdom and 
experience.

2. Spend some time talking to people 
who have been out of college from five to 
seven years. W hat are their experiences? 
W hat were their first couple of years like? 
W hat advice would they give?

3. S it back and take a  serious look a t 
your successes. You are, after all Univer
sity of California graduates. You did not 
get here by chance or luck. You put in 
many hard hours of study, you developed 
time management skills in order to meet 
the deadlines and still have time to party. 
You successfully navigated one of the 
meet complex bureaucracies in the coun
try. You got where you are through deter
mination and self confidence. There is ev
ery reason to believe that these same per
sonal characteristics will position you 
well for the next adventure you face — 
the world of work.

In closing, I will leave you with the 
words of an old Irish toast... “May the 
road rise to meet you, may the wind be al
ways a t your back and may God hold you 
in  the palm of IBs hand until we meet 
again.” The good news is th a t in 20 years 
you can look back and offer words of wis
dom as a  tribal elder to the class of the 
year 2014. From one who’s been there, 
take care of yourself, take care of each 
other, take calculated risks and enjoy the 
ride. Good luck!

/
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Rotary Club Members Assist 
UCSB Students In Career Selection

B y Don Lubach 
Career Advisor

Local members of Rotary Interna
tional, a  global service organization, are 
meeting with UCSB students to help 
them select and prepare far the world of 
work. Dozens of lucky students have 
learned that internships and summer 
jobs are not the only paths to on-the-job 
learning. Meeting with community lead
ers to learn how they reached their cur
rent career positions and what sugges
tions they have for the modem student 
can be a  meaningful experience.

Those who are not fam ilia r with Rotary 
International probably know more about 
the organization than they think. Drive 
into any UJ5. town and quite a  few worl
dwide, and you’ll see their civilized tag
ging effort — a  m etal badge that looks 
like a gear from a  big truck. It says “Rot
ary International,” and might include

Develop your interviewing and 
networking skills a t the 

Counseling and Career Center.

something about their "Four-Way Test.” 
Rotarians tend to be the presidents of 
banks, owners of law firms, founders of 
non-profit organizations—corporate and 
civic overachievers. They have tradition
ally had a  majority of anglo, male, conser
vatives; however, local chapters contain 
powerful members who represent more 
than one ethnicity, gender and idea. 
Santa Barbara Rotarians include mem
bers such as Karen Ramsdale, who runs 
the Santa Barbara Airport and Debra 
Talmadge, a  UCSB graduate, who serves 
as S an ta  B arbara  C ounty C ourt 
Commissioner.

Many UCSB students have accepted 
the invitation of the rotary membership 
to participate in their long-time efforts to 
change the world. Here's how the prog
ram works.

• The first place to go if  you are inter

ested in the program is Career Resources 
a t Counseling and Career Services. Drop- 
in advisors there have information about 
the program and the availability of Rot
ary mentors.

* Second, fill out a  two page applica
tion upon which you’ll list some of the ca
reers that interest you.

* Third, turn in  the application to the 
Drop-in desk and wait for a  letter from 
the Rotary Club Mentorship Program.

* Fourth, if a  mentor is found for you, 
you’ll get a letter with contact informa
tion for the person who has volunteered 
to help you with your career.

* Fifth, contact the Rotarian, arrange

an appointment a t their place of busi
ness. You can learn a  lot more about a 
person’s career if you can see the environ
ment in which they work.

Subsequent steps are uncertain. Some 
students m et their Rotary mentors over a  
year ago and have developed internships 
and life-long friendships from the experi
ence. Others meet ju st one time with 
their mentor. There’s no telling what 
kinds of learning and field education will 
happen. W hat we do know is that the Rot
ary Mentorship program is a  quick and 
powerful way to meet leaders in the 
Santa Barbara area.
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the
Laundry
Basket

I (N ext to  Lucky’s)

Tuesday & Thursday 
After 6:00pm FREE dry

Featuring: Extra Large Washers and 
Dryers • Videos • T.V. • Glacier Water

7127 Hollister Ave.
(University Village Plaza) /

UPr

ANDERSON BROS
Roto Body & Paint

DOMESTIC & FOREIGN

Call Us For 
A Free Estimate
967-1590
5945 baley • Goleta

U.S.101

H O LL IST E R  5

II
«  D A LE Y■ ■

I ANDERSON BROS.
fluto Body & Paint

DOMESTIC & FOREIGN

2 0 %  OFF
With this coupon

5945 Daley » Goleta 967-1590

SERVING B O TO  M EN  &  W OM EN :

683-2788
Evening Appointm ents Available

Nails & 
Facials

------------------ Ö + t t t y  —

225 NORTH FAIRVIEW
Special Student ltanning Rates

(Low est Prices In  Town)
1 0  T r i m

$30
use a t leisure

One Month 
Unlimited

$30
225 N orth Fairview 683-2788

Two Months 
Unlimited

$50

$5 Off Any Facial
3 to Choose From:

V Aromatherapy (1 hr.) 
y Luxury (1 1/2 hr.) 

y Glycolic—
Good for problem skin 
Natural fruit acid exfoliant

2 0 %  OFF
All «taxing

and/or
Lash Tinting
Featuring: Lip, Bikini,

1/2 &  Full Leg &  Brow 
Waxing also Chest and Back for Men

2_2 5_ No rthJFjûrview _683-2788_____________

$5 OFF
Manicare

or

Pedicure

Full Set of Nails

$ 2 5
Fill Special $15

(including Repairs)
225_ N ortM ^m ew  _683-278_8_

Student Discount
on all clothing, products, and gifts

(non-sale items only)
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Applying to Graduate School: A Personal Account
Could there he a remote possibility that there 

is a graduate school program interested in me?
By Andrés J. Consoli 
Intern Psychologist

This is a  piece in which I write about my personal ex
periences in the graduate school application process. 
Since I applied to programs in psychology, some of what 
I say might not be necessarily applicable across discip
lines. If you are looking for a  coherent process on “how
to” get into grad school you might want to look 
elsewhere.

I read the words “Graduate School” and my physique 
trembles, my palms get slightly sweaty, and my neck be
comes tense right a t that sore spot I have covered so 
many times with Tiger Balm  (extra strength, of course).

In 19871 was an excited individual fully committed to 
get into a graduate program. I took a  structured course 
to better my GRE scores. Since I was born and educated 
abroad and English was my second language, I also took 
a course to better my TOEFL scores. I invested a  consid
erable amount of money and time into this unnerving af
fair. By the time 1988 had rolled in, I was a  disap
pointed, unworthy “thing” who had gotten five letters of 
rejection from every single school I applied to.

I was in shock! I had trusted the process too much and 
had expected that my application would stand out 
among the couple of hundreds vying for few positions. I 
was dead wrong! Since the letters of rejection read “feel 
free to call us if you would like further information” that 
is exactly what I did. It took several calls, until I got one 
response: “Mr. Consoli, don’t  you know about the spon
sor system?” What’s that? Read on and I will try to tell 
you.

In my field, it  is pretty critical to know the research in
terests of faculty a t the school one is applying to. This is 
true primarily in research and sdentdst/practitioner in
stitutions, and to a lesser degree in professional schools. 
Therefore, an im portant “homework” is to find the 
names of the faculty of a  potential school, run their 
names in a database (eg., PsycLi t) and learn what their 
research interests are. ib is  is critical information both 
for deciding which schools might be interesting, as well 
as for use in writing the tortuous “Statem ent of Purpose” 
(that knot in my neck ju st tightened up again).

Something th a t I found crucial is to have done some 
volunteer work with a  professor while an undergraduate 
(or any time before applying to grad school). Besides the 
likelihood of obtaining a  letter of recommendation from 
that professor, you will gain some valuable experience. 
The válue might not be how intellectually stimulating 
your volunteer work was (most aren’t) but how you

might stand out among a large pool of applicants (and 
you can and should discuss this in your statement). In 
my case, I corresponded with one faculty member and at
tempted to replicate some of his studies. That same pro
fessor became my sponsor when I applied to school the 
next year. The sponsorship system is an informal net
work: in research institutions professors have research 
interests and are in need of grad students who will be 
committed to further their projects. Although this may 
sound exploitative, my experience has been just the op
posite: I got high quality exposure to an applied research 
area I was interested in to begin with, and with one of 
the most authoritative figures in the field.

Obviously, these are not the only reasons one gets ac
cepted to a graduate program. Most directories (e.g.,

Graduate Study in Psychology and Associated Fields) 
will list the level of importance that a  given school gives 
to say GRE scores, letters of recommendation, GPA, re
lated experience, etc. In my case, my GRE (general and 
psychology) scores weren’t  all that great but I brought 
the issue up on my statem ent of purpose and gave a 
plausible rationale (these were the first multiple choice 
tests I had ever taken in my life!). I did have solid letters 
of reference because I had worked in the counseling field 
for some time and my supervisors were willing to write 
strong letters. By the way, I would avoid people who tell 
me “go ahead and write the letter yourself and I will sign 
it.” Although a t times you might contribute some guide
lines for such a  letter, that should be the extent of your 
involvement. It is better to have a  comprehensive letter 
from somebody who knows you well based on first hand 
experiences rather than getting a  letter from the world 
authority in the field you are going for who can’t give one 
specific example about your abilities.

The way one presents oneself on paper is pretty criti
cal. Keep in my mind that the selection committee will 
read dozens, a t times hundreds of applications. I still 
have the self-addressed postcard that I included with 
my application: it came back with the following message 
“we were extremely impressed with your presentation.” 
After I was accepted to th at school, the secretary who 
wrote the message approached me and said “Out of 250

applications I still remember yours. After I opened it I 
walked it to the chairperson and said ‘we should ju st go 
ahead and accept him.”' As mentioned before, I was 
turned down five times before, and this time I wasn’t  go
ing to leave any detail unattended. I boughta special fol
der and set my laser-printed application in it.

Many times, the best sources of information are not 
program catalogues but their current students. I made 
every attem pt to converse with graduate students and 
was able to get the “real scoop” about the program. Many 
times program descriptions are outdated, faculty are on 
sabbatical or on leave, or the catalogue went to print be
fore a  major reshuffling in the department. Good ques
tions to ask current students in a  program you are inter
ested in are the basic what do you like and don’t like ab
out it, what are the financial supports available (e.g., 
research and/or teaching assistantships), who are the 
faculty with grant monies to support students, what is it 
like to live in the area?

Once the application has been submitted and three- 
four weeks after the deadline, I believe it is important to 
call the program and find out the status of the selection 
process in general, and of your application in particular. 
Some programs are pretty good about keeping applic
ants informed, some are lousy. One’s interpersonal style 
is of utmost importance when contacting the program 
secretaries: learn their names, be polite, keep in mind 
that most of the time they are overworked and 
underpaid.

Then comes the time for interviews (where is that Ti
ger Balm?). Some schools do them over the phone, some 
in person. The program that accepted me gave me the 
option. I chose the latter in spite of the fact th a tit cost me 
a  considerable amount of money. Yet I know that I come 
across much better in person than over the phone. Be
fore the interview, I reread my statem ent of purpose 
(and interestingly enough the first two questions I got 
stemmed from it). I also asked for the names of the fa
culty that would be interviewing me and read some of 
their publications. I built some of th a t information into 
my responses. Be prepared far questions such as why are 
you interested in graduate school, why are you applying 
to this particular program, what kind ofl earner are you? 
I asked to meet with current students and found those 
meetings extremely useful: two faculty th a t I had hoped 
to study with were gone and another was on leave!

If I got in, I bet you can too! it  took me two attem pts, 
including a  total of six applications. In retrospect, it  was 
all worth it.

• All California State Lottery Games
(Super Lotto, Scratchers, etc.)

• Soft Serve Yogurt & Ice Cream
Also...

• Meat • Produce • Bakery 
• Full Service Dell

For over 30 years, the place to shop in I.V.

939 Embarcadero del Mar 968-1511


