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“SOILESS INDOOR GARDENING”

Hydro-Ponies comes from two Greek
words meaning "working water."
Nutrients in water replace conven-
tional soll methods with a faster, and
more predictable growing medium.
Starter Kits—Complete Grow
Systems-Lights-Light Rails-Pumps-
Timers-CO2Nutrients-Smaii and Large
Systems-All Quality Equipment

SANTA BARBARA 59-5540
HYDROPONICS 105 Mon.-Sat.

2821 De La Vina Street « Santa Barbara

Sell 1t...Wow!

In the Daily Nexus Classifieds

Come on over to our Advertising Office, under Storke Tower (Rm. 1041)
M-F 8-5 (open during lunch). Call 893-3829 for more info.
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DON'TLETYOURCOMPETITIONHAVE THEEDGE
INTRODUCE YOURSELF TO 1000’s OF COMPANIES

Jainthe

SOUTHERN CALIFORNIACAREERNETWORK

AProdurtofthe North AmericanCareerNetwork

There used tobe only 3waysto find ajob: WantAd” EmploymentAgenciesand Personal Networking. W hile these are the most
commonwaysto huntforjobsthey are notalwayseffective. Anew, excitingtechnology is changing the way ofhiring forever.

TheSouthern CaliforniaCareerNetwork isa state-of-the-art computerized method which matchesup available portions
to qualified individualswithin the Networic Itisan excellentsource ofsummer,temporary, and part-time jobs* aswell as
full-time positions.

Why should 1join Ifyourapplication wasin the Career Netwoik, itcould be working foryou rightnow withoutyou having to think

the Career aboutit AUycwworithigtay,<hicd k»ialbackground youraperialtaente and skilowiM beentered inbapow erful

Network? computer. Poationg thatfityourbackground wuTfind you whetheryou are workingornot

Whatdoesm Whenyou subscribe to the Career Networkyou are paying to have an electronic application on file and available to

$35j00payfoi? thousandsof prospectiveemployers. Y ourn e coversau orthe adm inistrative costs in maintaining, managing and
protectingyour information forone completeyear.

Howdoesan plug inthe

employeraccessthe fiveand

Career Network? iimmediately forwarded to theemployer.

W hatemployers The same companiesthatuse "WantAds"orempi

use the Career service isin high demand to pin-pointqualified a

Network? people cannotaccess. Companiesrange ftom F

Whatkind ofjobs The Career Networkis a nationwide networkand crossesallindusty borders. The Network isgeneral butcan be

are in the Career focused into more specific subdivisionssuch as Medical, Education, High Technology, etc. Thousands ofcompanies,

Network? ofalltypes, willbe accessing the Network during your subscription.

Whenwas (he The company was started a Kttleoverayearagobutisgrowing ata tremendous rate due to so many i)eople being out

CareerNetwork ofworl® notcomgletel satisfied with tneircurrentposition, orkastcurious in hearing aboutpotential opportunities.

established? iA?tofJanuary 1,1994, the Network consisted ofmore thanll;000people and continues to grow ata fastpace. Don'th

eftout

The application processis simple:Justfilloutthe below subscription form and send ftin. Within 1 week you will receivea comprehensive
application form thatwe willinputintothe CareerNetworicm itsentirety.

D dadlh6r0” (Plcarefedfrretooopy andgive to yourfamily, friendsand coworkera,
py andg y Y,
SUBSCRIPTION FORM

CareerNetwork guarantees: Pleaseentermein the SouthernCalifornia Career Network. (Please printdearly)

L Name Phonef

¢ Freeunlimited updates. Street )
« Yourinformation will be held S

confidential except foryour tate .

own empl_oyn_] entb_eneflt 1Y ear Subscription Fee: $35.00 Sigr_1 Up Now!!
* Yourapplication will be 1AdditionalYearFree

accessible for entire length of Preferredmethod ofpayment on OrdereRecenXed

subscription O Enclosedis me/check by 6/30/94
. To deactivaté or reactivate (Makepayableto N orth American Business Alliances. Inc)

oot O Billmycreditcard O VGA o M3

yourapplication asyou CreditCartN a

request Exp.Date (Ma/Yr.): /
« Toprovideyou with aspecial .

Signature; Date

comprehensiveyetsimple
application with easy Yau,
instructions. JUI and. Thisis notan offerofempkym ent Feesare ior profess_ional servicesonly.
You will receive a copy of TheNorth AmericanCareerNetwork isan Equal O pportunity Database.

yourapplication as itappears Youmay telephone. Faxor mailyourordertec
in the Network for North American Bunrare Alliances. Inc 86-1001
e 5242 Seneca )
verification. SemiValley,CA 93063
Phone (80D)339-JOBS FAX’(805)522-8845 (DirenarGode- OttaeOnly)
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College Debt Heavy
On Shoulders of Grads

By Mike Feinsilber
Associated Press

WASHINGTON—Hillary Wicaihasherdreamjobas
atelevisionreporter,butshe cant affordthe clothesthat
make her look professional on the air.

She’s trying to pay off "an enormous debt, probably
$20,000 or $21,000* for the year at Northwestern Uni-
versity’s Medill School of Journalism that helped her
land the job. And that’s on a novice newsperson’s salary
0f$16,000 a year.

“All my clothes are gilts,* says Wicai, who works for
WLFIlin West Lafayette, Ind. “Everysingle thing | have
for work was given to me. My mother, my grandmother
—they shop for me for bargidns.”

Millions oftoday’s students must smirk when, study-
ing Shakespeare, they come across Polonius’ advice to
his son Laertes, “Neither a borrower nor a lender be.”

Ifthey werent borrowers, they wouldnt in college be.

And after they get out, their debt can influence the
course oftheir lives. Astudy findsthat many graduates
in debt postpone marriage, delay having a family, hold
down two jobs, even put offmedical care.

Much attention has been paid to college borrowers
who default, but relatively little to the impact ofinde-
btedness on the 12.5 million who ploddingly, month af-
ter month, pay offtheir loans.

Collectively they owe $41.9 billion. Many are still in
hock 10 years after graduation.

No time for these young people to backpack across
Europe; no year offto “find themselves” — they’ve got
debts to pay!

“There are students whowould like to take a couple of
years oftheir life and go to work in the nonprofit sector,
andreturn somethingto their country before they mush
onwith their careers,” said Victor Lindquist, director of
placement at Northwestern.

“Butthey feeltheyare unableto dothatand still meet
theirfinancial obligations. The clock begins ticking once
you graduate.”

For a variety of reasons — college tuitions have
soared, more people of all incomes are enrolling and
there are more loan programs available — more stu-
dents are leaving school in debt.

As a step toward relieving these problems, Congress
reformedfederal studentloan programslastyear. Presi-
dent Clinton recently bragged about the changes.

The change will give students “the choice ofrepaying
loansasa small percentage ofincomeovertime, whichis
a big deal for young people who know they want to do
things that are personally rewardingbut don't pay very
much,” Clinton said. “It will decrease the debt burden
that crushes too many ofthose people and discourages
them from spending a few years in lower-payingjobs.”

Still, some educators think more could be done to re-
lieve young people of starting careers mired in debt.

Northwestern’s Kellogg Graduate School of Manage-
ment is setting up a loan-forgiveness program for stu-
dentswhotake low-payingjobsfornonprofitoutfitsatin
government at teaching and Stanford University is
studying compressing undergraduate work into three
years to reduce the overall cost.

The above article is reprinted with permission from
the Santa Barbara News-Press, March 13,1994,
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Q : Whatifyou could visit 1000
companies and fill outan application
ateach one in a total of20 minutes
and know thatall ofyourinformation
willbe magically updated and kept
currentover the next24 months?

A : When those companies are in
need ofsomeone withyour
background, whateverit mightbe
(from entry-level to experienced),
you willbe called. You can have all
of this and more byjoining the
CareerNetwork. See the ad on
this page.
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Letter To

The Class of 94

By Lily Maestas
UCSB Career Advisor

AsSpringquarterunfoldsoncampusit
got me to thinking back to my own uni-
versity graduations and wondering how
things have changed since those days in
the middle 70s that still seem so crystal
clear to me and yet evoke shocked gasps
from studentswhen I tell them the year of
my exit from student life. Some of you
have, afterrecovering from the shock, ut-
tered something about not having been
born yet when I graduated from college.
Theremarksandthe accompanyinglooks
feel equivalent to being viewed as some
ancient artifact that graces the halls of
the National Egyptian Museum of Anti-
quities. Itake heartthatin mypositionas
tribal elderin the eyes ofthe class 0f"941
am allowed to reflect on my experiences
before, during and after college gradua-
tion and speculate on whatyoumightex-
pect upon exiting the hallowed halls of
the academy.

Thefirstdifference I noticeis the num-
bers of you who actually participate in
graduation ceremonies. When | gra-
duated withmyBA. | finished my course
workin March and immediately boarded
a plane to, (no not Europe) but the desti-
nation point of my generation of gradu-
ates, Hawaii. Hence, when actual gradu-
ation ceremonies were taking place in
Coloradoin June, | was sipping Mai Tais
in paradise with what was then my ver-
sion of heaven on earth in swim trunks.
Ceremonies for graduate school fell on

dentlife. All ofa sudden, BOOM! you're
booted out of the academic nest with a
hearty handshake, a fond farewell and
what approximates a diploma. The real
thing comes in the mail several months
later providing you have paid all your
outstanding parking tickets, library
fines, and various other financial stum-
bling blocks on the road to degree city.
W hatstrikes me as oddand somewhatir-
onicisthatyou will probablyreceive your
invitation to join the Alumni Association
before you receive your actual diploma.
Come the first September after gradu-
ation when every one is buying their Big
Chieftablets, pencilboxesand new school
shoes, (I toldyou | was old), you somehow
feel at a loss for what to do. You wander
down the aisles of Long’s and Sav-On
lookingatthe new lunch boxesfeeling the
first real loss of academic rituals that
have become sofamiliar to you. Youreal-
ize that September has always been the
“beginning” ofthe year foryou, January
firstwaswhen the grown upsthoughtthe
new yearbegan butforyouand your con-
temporaries it really began when you
went back to school. Not so this year.
Many of you will begin professional
positions right about now. After having
spend three months back packing
through Europe, waitressing and laying
outon the beach, or frantically searching
forsomekind ofwork that validatesyour
recent metamorphosis from student
(ahhhhh) to “gualified college graduate™

(aggggaggggg!!h)-

One ofthe major shocks for me was that I was no

i

the same day as my 21st birthday and |
was not about to wile away the day with
5,000 othergraduates swelteringawayin
the noonday sunatHusky Stadium atthe

"University ofWashihgtoh. I did, however*
manage to keep my tassel and hood to
convince my parents that | had indeed
finished. Regrets about not going
through ceremonies? Notreally. Somuch
for tradition. It was after all the 70s.

W hatstruckme shortly afterthe end of
my student life was that there is a great
deal of attention paid to preparing for
graduation and not much attention paid
to whathappenstoyouridentity the first
couple of years after youre done with
your undergraduate work. Kind of like
the energythat goesinto a wedding often
times forgetting that the marriage is
what will require the majority of effort
and adjustment.

One of the major shocks for me was
that | was no longer a student. Do you
realize that student is an identity you
have had since you were probably five,
maybe younger ifyou were in nursery or
pre-school? It’s an identification you have
grown comfortable with, you've certainly
mastered it over the years and others
have came to value you within that con-
text. Youhave adopted the uniform, lifes-
tyle, language and cultural norms ofstu-

You hopefully settle into your new job
only to be confronted by your second ma-
jor shock about life outside of school. You
realize shortly after you start working
th$t most of your fellow employees are
olderthanyou, often timeshave livesand
activities that are very dissimilar from
yoursand thatyoursocial lifeis zero. One
of the other plusses of school is a ready
source of potential buddies that changes
from class to class, from quarter to quar-
ter. Allofa suddenyouare responsible for
developing your own circle offriends, but
from where, certainly not from the old
farts you work with. Youre not getting
paid enough to join a health club and
lunch out every day has caused your
budget major problems, not to mention
your new workingwardrobe has created a
credit card bill comparable to the com-
bined national debts of several small
third world countries. You spend several
evenings a week on the phone, long dis-
tance ofcourse, talking with your former
college roommates about the good old
days, only to realize that your telephone
billis goingto be outrageousand thatyou
needtobeupat6:30am .in orderto geta
good parking place at work. Atleastthe
old Isla Vista parking shuffle will make

(See OPEN, p.10A)
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Students for...

Professor Walter Capps
for Congress

First Meeting:
Wednesday, April 13,1994
7:00 pm
Isla Vista Theatre

For more information call 569-2636
Paid for by W alter Capps for Congress Committee FECH G00291781
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AT TENTION SENIORS

We need Sales Representatives
Sign up for on-campus interviews
now for Monday, May 2nd

Astro Office Products Inc.

subsidiary of CANON U.S

Is a rapidly growing sales

A. Strong customer demand

has created exciting career opportunities in state-of-
the-art electronic office equipment sales. We are look-
ing for sales reps for our Copier, Facsimile, and Informa-
tion Management product areas. Positions are available
in Los Angeles, Orange, San Bernardino, and Riverside

counties.

Backed by CANON’S large

company strengths, you’ll be

responsible for setting strategies and pursuing direct
sales opportunities. We offer an excellent training pro-
gram, salary plus commission, auto allowances, medi-
cal, dental, and life insurance along with 401K profit
sharing plans, and a company gym.

If you are a graduating senior or have a Bachelor’s
degree, sales or related experience, please sign up with
us at the Career Center for on-campus interviews, or

send a resume to:

Canon

E.O.E.

SALES REPRESENTATIVES

When you hit a really hot sale, it will
make your spine tingle. So with
Heublein, you'd better get used to i,
because we keep the product
innovations and the promotions
coming at a rate that will take your
breath away.

Heublein makes, markets or
imports leading products

Employment and Staffing
Astro Office Products, Inc.
HOW. Walnut St
Gardena, CA 90248

M/F/DIV

aggressive enough and creative enough
to make a name foryourselfwith
Heublein? Convince us thatyou are all
of the above with « strong scholastic
abilities (a 4 year college degree is
highly preferred) « people orientation
with leadership skills  excellent
communication and presentation skills
* geographic flexibility, and

- Il gi
like SmirnoffVodka, Jose On Campus \éve glve_you every
. - . pportunity to succeed.
Cuervo Tequila, Christian Interviews
Brothers Brandy, Black May 13th Thrill out. Send a

Velvet Canadian, Almaden,
Inglenook, Glen Ellen, and
Beaulieu Vineyard
domestics wines, and a
broad line of other domestic

and imported wines and spirits. All with

impressive market share and fantastic
marketing support.

We know you enjoy sales excitement,
but are you ambitious enough,

Contact the Career
Center to Schedule
an Appointment

persuasive cover letter
with your resume to:
Heublein Sales, Recruiting,
P.O. Box 14006, Orange,
CA 92613-1406. We are an
equal opportunity employer with a
strong commitment to workforce
diversity. We remain a drug-free work
place and perform pre-employment
substance abuse testing.

WE STACK THE BRANDS IN YOUR FAVOR

(HM Qi) <§8AiS>

C"RROMQ
Christian

NG
BIACKVWVET. Bosotll

todk*

((UN-EUin RVANDH &4 S -t.iV "'
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«job
1.00

for 20 copies
of your Resume

on our Sparkling White
Classic Linen Stock*

Additional resume services

include typesetting of resumes

and cover letters, laser output,
matching envelopes.

alternative copy shop

imbarcadero del Mar, Suite F
oo~

Isla Vista Phone 968-1055

‘Offer good with this ad only thru 4/25/94. No substitutions.

u kel op 1« 1A. ¥ <£2>

Sell Us

Your
Used
CDSHI

Get up to $4.50 in cash
or $6.00 in credit
for each CD!

morninglory
MmusSIiC—

910 Embarcadero del Norte
Isla Vista 968-4665

13218 State St., Santa Barbara 966-0266,

BH3
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The Summer
Internship Connection

By Emily Greene
Peer Advisor

To be honest with you, | always
thought that once | graduated from this
fine institution, employers would be
knocking down my door, begging me to
workfortheircompanies,and offeringme
outrageousamounts ofmoney. Tmtrying
to pinpoint the moment reality hit, (I
think it was the time my parents told me
that they would rather have a dog than
take mebackinto theirhomeaftergradu-
ation,) so | decided it was time to look at
my pre-professional options while 1 was
still enrolled in school. The key to getting
pre-professional experience is getting ex-
perience through internships. | know
the word is probably fam iliar to you, but,
doyou know whatan internship actually
entails? Just 10to 20 hoursa week, work-
ing with a local company, and in return
foryourextra help, they will provide you
with some ofthe skillsthat you need

Internships also serve a variety of
functions. They are great resume boos-
ters! They provide you with future con-
tacts. They give you the chance to get
your feet wet within a specific career
area,beforeyou diveheadfirstintoafield
that doesn't live up to your expectations.
Sound easy? It is. There is a whole seg-
ment of Career and Counseling Services
thatfocusessolelyoninternships,andall
you need to do is get yourself into the
building and they1l start you on your
way.

Nowthat summeris coming, it’sa good
time to consider getting pre-professional
experience instead of spending those
three months flipping burgers or filing
papers. With so many students leaving
the Santa Barbara area during file sum-
mer, the outlook for receiving a local in-
ternship is extremely favorable. There is
nobetterwaytogeta footin the doorwith
a company than to begin by interning. A
summer internship may also lead to a
part-time job during the school year.

At the Applied Learning Program, lo-
cated in the Counseling and Career Ser-

vices building there are a variety oflocal
internships for which you can apply dur-
ing the summer months. Over 300 orga-
nizations seek interns during the school
year and summer. The internship prog-
ram keepsa job description on file organ-
ized in binders for quick reference. The
ten career areas offered through local in-
ternships are as follows:

» Accounting and Finance

* Business and Personnel

* Education

* Engineering, Science,

Computer Science

* Graphics/Arts

* Health and Human Services

» Law/Planning/Govemment

» Marketing/Sales/Travel

* Media/TV/Broadcast/Print

* Public Relations/Advertising

Allyouneedto dois to cometo the Ap-
plied Learning Program, and ask about
acquiring an internship. There are drop-
in advisorsavailable to students between
10a.m.and noon, and 1and 4 p.m. They
will be able to answeryour questionsand
start you in the right direction. Ifs that
easy! But come in sometime before May
11, there are workshops to attend and
deadlines to meet, and you don’t want to
miss out on these incredible
opportunities.

If you want summer internships in
other geographic areas, C&CSalso offers
two workshops entitled How To Develop
A Summerlnternship in YourHometown.
These will be held on April 14 for North-
ern Californiajob seekers, and May 4 for
Southern Californians. There are also a
variety of national and international in-
ternships listed in the Applied Learning
Program’s archives, as well as intern-
ships for those who are completing their
undergraduate degrees and are looking
for experience. The sooner that you come
in to take advantage ofthese greatoppor-
tunities, the easierit will be to turn down
the Help Wanted signs in the local fast
food places. Try an experience that will
benefit you for a lifetime.

Under New Ownership

9638-UCSB

(968-8272)
CALL FOR FAST DELIVERY

Hours: 1lam-lam Sun-Thurs, 11lam-2am Fri & Sat

955 Embarcadero del Mar

ANY FOOT-LONG
SUB

Offer available for pick-up or delivery « Exp. 4/30Q4

\Mual leapaIlrgmasm)r NotnM wtia otw
offir. Pnoes rmy\ay pays satesUx dhar
gjﬂﬂie areaslmledloermeufe cIfwg

rdrwenm'ryl&ll“mmmcash\al ue 120%.
Qur drvers are not penakzedfor Me deliveries. 01991
Damind's Pizza, Inc.

+2+2

2 Medium
Pizzas

¢Toppings 2
2 Orders + tax
Twisty Bread

Offer available for pick-up or delivery « Exp. 4/30/%
VaM alpamapaurgstn&smy Noh/dMefIharyotter

abd(SMe I:EhveryaremM ad ?ggmesafactfwg
Ourdhiverscany lassthen talus 120
Ourd’l\ﬂsaerupemlzedfrrlaletﬂl\a‘ls 01901
Domino's Pizza, Ino.
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Announcing

ALL NEW
WORKSHOPS

for Spring Quarter!

WOMEN IN THE WORKPLACE
CathyFeldman, editorand publisherofTwo Years WithoutSleep: WorkingMoms Talk
AboutHavingaBabyAndA Job; and MenAt The Office: Working Women Talk About
Working With Men, will share anecdotal stories of how successful career women en-
counterand deal with pregnancy discrimination, glass ceilings, double standards, of-
fice romance, and gender communication in general.

TODAY!!
B, ADE. L3 et ettt s et s et e st e b e s anean 5-6 pm
Refreshments will be served. Admission Fee: $3.00
Co-sponsored by the Women’ Center. The student Chapter ofWomen in Communica-
tions, Inc., and Counseling & Career Services

GETTING THE INSIDE SCOOP ON CAREERS AND EMPLOYERS
Thisworkshop will train students oninformation interview techniques useful in soli-
citinginsiderinformation on emerging career fields, technologiesand industries. Par-
ticipants will eave knowing how to identify, set up and conductinformation meetings
with professionals in the fields they are hoping to get a job in.

Tue.,, Apr. 19-—--

GETTING AJOB IN GOVERNMENT

Representatives from local, state and federal government will discuss the types ofen-
try level positions available to June graduates along with the proceduresand strate-
gies for getting in.

TRUIS., MAY 5.t s 4-5:30 pm
Co-sponsored with the UCSB "DCAlumni Club*

....3:30-4:30 pm

GETTING AJOB IN SMALL BUSINESS
With all the downsizing, the number ofprevious managementtrainee programshave
dramatically decreased. The majority of new jobs in business are now being created
with firms having 20 or fewer employees. June graduates need to understand how to
research and approach smallbusinessesin differentwaysin orderto compete forthese
opportunities. Aspecial panel ofsmallbusinessrepresentatives will speak candidly on
what is expected.

Wed., May 18.. .. e e .

Advertising Supplerent

I NEW MEXICO!

Walk in the The Zia Cafe and
enjoy Santa Fe decor with
romantic seating on the bal-
cony overlooking State St.
Excellent cuisine from Santa

Fe, New Mexico is both -hot"

as in spicy and rhot' in popu-
larity which is bound to bring
you back for more.
Complement your meal with
our famous ’Zia Rita
Magarita". And nothing is
better than finishing your
meal with warm sopaipillas.

We did it again!

For the third consecutive time, Northwestern Mutual agents across the countiy won “Top Sales Force”in a
survey of sales executives by Sales & Marketing Management magazine. Ifyoud like to be associated with a
top-rated company, consider a career with Northwestern Mutual Life. Youll receive complete training, top
products and unlimited opportunity. The rest is up toyou.

Colette M. Chrisman

THE CHRISMAN AGENCY
6400 Canoga Avenue, Suite 210
Woodland Hills, CA 91367
818/887-9191

North

Wednesday, April 13,1994 5 A

Breakfast Special
= Vegi-Omelette
= Blue Corn Pancakes
e Huevos Rancheros

Dinner Special

= Chile Relleno
stuffed with
shrimp or chicken

« Mole Tamales

«Shrimp Enchalada
with green chile

= Vegi-Enchalada

532 State Street
962-5391

ferm

Mutual Die
The Quiet Company®

01994 The Northwestern Mutual Ufe Insurance Company. Milwaukee. W|.
Reprinted by permission o! Salex» c"*Marketing Maruufcmtnl magazine.
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CAREERS IN MANAGEMENT

JOIN THE ENTERPRISE RENT-A-CAR TEAM!!

» As a Management Trainee gain hands on
experience in marketing, sales, operations
management, & customer service.

» We provide excellent benefits, competitive
salary, & promotions from within based
upon performance.

» Need a BS/BA degree, a clean driving
record, & strong communication skills.

» Sign up for on campus interviews at the
Career Placement Center.

Sacramento Group
Friday, April 22nd

San Francisco Group
Thursday, April 28th

Various Locations: Sacramento, Various Locations: San Jose, Concord,
Redding, Modesto, Stockton, Davis San Francisco, San Rafael, San Mateo
Call Vanessa ot Shawna: (916)349-8000 Call Alexor Andrea: (510)351-2810

ENTERPRISE RENT-A-CAR

The Special Deliverye Company

You Can Sell It

In the Daily Nexus Classifieds
Call 893-3829 for more info.

Used i

Ve pay

att major

ISLA VISTA
BOOKSTORE

The off-campus college bookstore serving UCSB since 1965
6553 PARDALL ROAD, GOLETA, CA 93117 « (805) 968-3600

MMM

Advertising Supplement
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By Debra Behrens
Career Counselor
Career Spotlightfeatures an interview ofa UCSB graduate re-
garding their career experiences, successfuljob search strategies,
andadvicefor currentstudents. The Career Spotlightwill appear
regularly in the Career Supplement.
ThisissuefeaturesNicole Singer, Acting Directoro fthe Alumni
Vacation Center and a 1990graduate from UCSB.

Whatwasyourmajorat UCSB,and howdidyouselectyour
major?

I majoredin Law and Society. | started outas a pre-med major,
and decided it wasn't the path forme. | wanted a career where |
couldhelp people, this was always a factor. I basically gotoutthe
general catalog, looked through it and chose Law and Society be-
cause it was interdisciplinary.

What kinds ofjobs and extracurricular experiences did
you have at UCSBt

I workedatthe University Children’s Centerandin other posi-
tions. I took a total offour internships, one wasin law, anotherin
children’s architecture, focusing on creating buildingsand recre-
ational spaces designedforchildren. I also did an internship with
a communications consultant and one with Systemetrics
McGraw-Hill.

I wasalso a career peer advisorforthree years, and | served on
the Community Affairs Board as special events coordinator. | si-
multaneously worked, and tookinternships while | wasa student
at UCSB.

Your interests changed and you had a variety ofintern-
ships. Whatdid you learn from the internshipsf

My interests changed when | wasin school, butwith each new
interest, | decided to have an experience that would allow me to
itestoutmyinterest. Withlaw, forinstance, I learned that I didn*
wantto be a lawyer, but I still wanted to work in an area where |
could help people.

With the consultinginternship | learned whatit means to be a
consultant. Consultants are independent business people who
have developed expertise in a certain area, and they marketthat
expertise, that is basically their commodity. | learned that |
wanted to develop an expertise area, to be the kind ofpersonyou
would call when someone asks, "who’s the best person in...” a gi-
ven area. Thatinternship galvanized myinterestin the consult-
ing field.

W hat I left with was nota specific career choice, butan idea of
the elements | wanted in a career, and this was very important.

Daily Nexus
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What has been the mot
from these experiencesf
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helped me to do that.
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sessments, and | actually f
and | knew that from being
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decisionsf

| always stopped, took ti
want from a work experier
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How did you learn to do

The decision making, ass
I learned asa career peer. |
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toreally assess whatiiimp
outyour life, assessing whi
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Whatdid you do aftergi

I was in an internship
when the internship was o
toworkas ajunioranalyst
with Systematics from Jar

What kind of responsibi
entaill

Kansu City is serious about bringing the best teachers to its
magnet schools. So serious that ifyou have the potential to be
a “blue chip” teacher, n e tpayJoryour ballon atthe college o fyour

Youoould
et free
tuition.
Free books
Agreat job.
Alweaskis
apiece of

Apeatplace to live and work.

tication of a big city and Midwestern friendliness.

You may qualify if you:

average and

Can receive your undergraduate or graduate

education degree by the summer of 1995.

may be accepted ifyou:

School District
Are graduating with a degree in:

Spanish.

choice, rover Ibecasl o fbooks a n tfees and guaranteeyou ajob!

¢ AreaUS college studentwith a 3.0 grade point

You'll work in America’s most comprehensive magnet school
program. And you’ll be in Kansu City, a place with the sophis-

Agree to pursue a Missouri State teacher certificate
Committo teach three years m the Kansu City

Secondary Education (grades 7-12) in one of the
(blowing subjects or languages: computers, mathemat-
ics, general science, reading, Latin, German, French or

Elementary Education (grades K-6) with an interest
in math, science, reading, computer, communications,
Montessori, performingarts, German, French or Spanish.

Just complete and mail this coupon, and well send you full

WJr details on applying for this rare career opportunity.
Mail to: TTAP COORDINATOR, DeptJAT

School District of Kansas City, Missouri

Human Resources Department Room 801

121§ McGee
Kansas City, Missouri 64106

mind.

The Kansas City Magnet Schools
An equal opportunity employer. M/F/HNV
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thave been in a variety ofareas. How did
iding on an internshipl

time through all of my years doing different
sments. | took career tests, computerized as-
ictually found out that I had diverse interests
om being the kind ofperson | am. | wanted to
losefitme the best. In terms ofmaking choices
js Iwasinterestedin,and Itried tofindintem-
is. Beingin the Career Center was helpful, be-
to die information.

mdcareerstrategies have beensuccessful,
describe your process for making career

d, took time out to assess who | am and what |
experience. | make lists, and | find that to be
outpriorities.

inin twoto three yearincrements. | focusmore
(lings I wantto be doing, whatkind ofenviron-
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iking, assessmentand evaluation are processes
erpeer. | wouldnt be here where lam today ifit
cerfooter. Learningtomake career decisions,
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‘after graduation?

emship with Systemetrics McGraw-Hill, and
ip wasover | stayed on with them. | washired
‘analystwith a focuson health care data. | was
from January to September.

sponsibilities does your currentposition

» UCSB
BOOKSTORE

Fm the Acting Director of Family Vacation Center, which is
run through the Alumni Association. | have a staffof35. We are
there to help families have an enjoyable vacation. We have a
program, we take care ofthe kids. Fmin charge ofadministering
that program.

Whatis the mostchallengingpart ofthejob?

Themostchallengingpartisthatthejobis multi-faceted, there
are a lotofdifferentcomponents to the job. Making sure the oper-
ations run smoothlyis the bottom line and the biggestchallenge.

Whatis the mostgratifying aspecto fthejob?

Working with a student staff, and the response that we get
from the customers, the vacationers. They often comment *W
this wasthe bestvacation oftheirlife and thatmakesit all worth-
while, having a student staff who really enjoy their jobs.

How did you getyourpresentjob?

After | graduated | traveled for five months throughout the
South Pacific. Before | cameback I had applied to graduate school
at UCSB. Anotherthing I did before | came back was to sit down
and think about what | wanted to do when | returned to Santa

Barbara. | made alist ofthe kind ofjobs | was interested in, the
type ofresponsibilities | wanted to have. | also made a list ofthe

people | knew in Santa Barbara, who were the good contact peo-
plewhomayhave someideasonjobs. | did all ofthis before | came
back. Then | contacted the people I knewin SantaBarbara. | also
looked in the newspaper, as a matter offact | found myjobin the
newspaper. The positionwasthe AssistantDirectorofthe Family
Vacation Center. The job involved coordinating programs and
had a lotofelements | was interested in.

I actually made a pact with myself that | would have a job
withintwoweeksofreturning to Santa Barbara. I appliedforthis
jobandalsoappliedforajob at City College and some otherjobs. |
got four differentjob offersin the two weeks, some of the offers
were part-time and thisjob fit me the best. | was also able to at-
tend graduate school while holding a professional position.

Please describeyourgraduate program.

ljustfinishedmymaster’slast spring in Confluent Education,
| became very interested in group dynamics and organizational
leadership. | decided to continue onin the Fh.D. program, and it
fits well to be in a management position because | have applica-
tions for some ofthe organizational theories Fm learning

Whatdo you wantto achieve in your career?

Consider A

Career In Sales

It's Rewarding!

Asthe #1 supplierofcus-
tomized business formsand
labels, Wallace Computer

Nicole Singer
Acting Director ofthe
Alumni Vacation Center

I wantto save the world, | wantto make a difference in people’s
lives. | really want to motivate and inspire people. | see myself
working in a capacity with business organizations involved in
community development, helping people to create better living
environments, to improve social conditions.

Whatdo you seeyourselfdoing in the future?

Fve been working on a book about collaborative processes. Fm
looking at organizations that do workin communities to help re-
build them. I want to build partnerships between the business
sectorand the public sector, to make maximum use ofresources. |
want to work with a company that does this type of work, and
eventually | would like to start my own business.

What advice do you have for students who are planning
their careers?

Togooutthere and explore yourinterests. Dont think thatbe-
cause someone else knows exactly what they wantto dothatyou
needto dothe samething. Useyourtime at UCSB to explore, and
rememberthatyou can change yourmind. Thisis an opportunity
thatyou will probably only have oncein yourlife, to testout diffe-
rentkinds ofcareersand the luxury oftestingyourinterestsin a
learning environment.

r

1994 Summer
Pre-Law Program

June 13-July 15

Services, Inc. is eager to attract

graduates interested in a career
with a shortlearning curve and

ahigh earning curve.

5-Week Programfor Undergraduates on a
Law School Campus
¢ 3 Classes - 6 UOP Undergraduate Credits

GRADUATION CENTER
1994

/itoilcilejy « M dksy

8:00 . 4:00

@ 3UQD[7(ak]y7

11:00 . 4:00

AsaWallace Sales Rep, well prepare you for successwith a
comprehensive sales training program thatwill allow you to
develop your own leads, service majoraccounts, and design
formsto solve customers’problems and increase their pro-
ductivity.

Ifyou have excellentbusiness and interpersonal strengths,
plusa college degree, preferably in Businessor
Communications, success may be waiting foryou We offer
aguaranteed salary, unlimited commission potential, and
the opportunity to move ahead into managementor mar-
keting.

Wewill be on campus interviewing on April 20th.
Please contactthe Placement Office to find outabout
interview schedules, information sessions and your future
in sales. Ifyou are unable to interview on the scheduled
date butwould like information, send your resume to:
Charles Bass, Wallace Computer Services, Inc., 911

W ilshire Blvd., Suite 1045, Los Angeles, CA90017. FAX:
(213) 488-9521. Equal Opportunity Employer.

Where successful careers take form.
WALLACE

COMPUTER SERVICES, INC.

+ Optional Guidance Sessions on

Law School Applications, Financial Aid,
Career Development, Writing Skills,
and LSAT

On-Campus Housing Available

M cGeorge School of Law
U niversity of the Pacific
For Informational Materials, Write To:

Summer Pre-Law Program ¢ UOP McGeorge School of Law
3200 Fifth Avenue » Sacramento, CA 95817 « (916) 739-7105
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Skin Dive Package

Mask, Snorkel, Fins,
Boots & Gloves
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Test Anxiety
Management

By Jesse N.Valdez, PhJ).
C&CS Counseling Psychologist
Many graduating students may soon

be facing the ordeal oftaking exams such
as the GRE, GMAT, or the LSAT. De-
pendingonhowthe exam takers appraise
their situation and as the exam date ap-
proaches, many will experience tense
muscles, upset stomachs, sweaty skin
and even feel scared. These feelings are
similarto when a dangerous or threaten-
ing situation looms on the horizon. W hat
these exam takers are experiencing is
test anxiety.

Many students do not even know they
have test anxiety and are able to pass
their midterms and finals anyway. Some
students are more aware of anxiety, for
example, when they prepare by putting
in long hours studying for exams. How-
ever, when in the actual test situation
they mentally block out and forget basic
information. After the exam situation,
the information returns — but it is too
late! The upcoming graduate admission
exams are more important and, there-
fore, the text anxiety is stronger and the
tension, mental blocking,and the fearare
likely to be more intense.

What can students do about test anxi-
ety? There are many specific techniques
thatare cited in the popular self-help lit-
erature, but it is recommended that a
safer and more effective way to learn ab-
out anxiety management is with a prop-
erly trained professional. There are some
things that you can do, however, and the
followingis presented as an introduction
to test anxiety management.

suit in a sense of physical relaxation.
Those who exercise are increasing physi-
cal tension butwhatis interpreted as re-
laxation is merely the reduction of the
self-induced increased tension. It is im-
portanttounderstand thatanxietyis also
a mental process and increasing physical
tension will not result in anxiety
reduction.

Most people have to be taught how to
relax. But noteveryone can letgoandre-
lax. Some may view that as giving up.
Our culture is very competitive and to be
competitive is something you learn as a
student. Remember that anxiety man-
agement can be a paradoxical process
and, while learning a systematic way of
relaxingisbutone partofmanaginganxi-
ety, letting go and learning how to relax
can actually be a way ofgaining power to
do well on every exam.

The management of anxiety includes
understanding how you cope with stress-
ful situations and this depends uponyour
past experience and how you appraise
stressfid situations. For example, two
persons in the same exam situation can
have different reactions — one may feel
afraid; the other feels challenged. There-
sponse depends upon the individual and
how thatpersoninterprets the testing si-
tuation. Their interpretation depends on
many personal factors.

Ask yourself the following questions.
How do you cope with anxiety? W hat is
yourreaction when faced with a situation
that you interpret as a threat? How do
you respond? Then examine your ways of
coping and determine ifthey are helpful.

After the exam situation, the information returns —

hut it is too late/

One main objective is to understand
more about test anxiety. It is a normal
psycho-physiological response most stu-
dents experience at one time or another.
There are different situation-specific as-
pects of anxiety. Some students experi-
ence anticipatory anxiety and have diffi-
culty preparing for exams. Others are
able to prepare for their tests but experi-
ence performance anxiety. Many stu-
dents feel post-anxiety and continue to
worry about how they did. And unfortu-
nately, another group will experience all
or a combination ofthe above.

Treatment interventions are deve-
loped, for example, depending on how,
when, and where the individual is exper-
iencing the test anxiety. Treatment will
alsovary accordingto an individual’s per-
sonal characteristics and background
such as gender, language, ethnicity, and
other factors.

There are methods for managing test
anxiety with a focus on controlling. How-
ever, | view the management of anxiety
from an paradoxical perspective -in order
to reduce test anxiety one has to avoid
controlling a psycho-physiological pro-
cess that is essential for coping with
stressful situations. Therefore, learning
how to manage a nervous system that
works very efficiently is the goal. Ifyou
are anxious during a stressful testing si-
tuation, then your nervous system is
working fine and itis helping you to cope
with the stressful situation. Donottry to
control it! Manage the anxiety and make
it work for you!

Others talk about "anxiety attacks.”
Sometimes anxiety is perceived as hav-
ing the power to attack—no wonder peo-
ple are afraid of anxiety when it occurs
during tests or other stressful situations!
It is better to accept anxiety as a fre-
quently occurring phenomenon that is
very familiar and helpful.

Notice that | have not mentioned that
popular prescription for stress and anxi-
ety — fust relax!*“A typical response to
thatoverused statementis "Youhave got
to be kidding!” Taking an exam that may
determineyourfuture careerisnotimeto
relax! The pointisthat sometimesthe ad-
vice for dealing with test anxiety is
viewed as contrary to what one believes
one should do. A helpful suggestion can
become another excuse for not learning
how to manage test anxiety. In any case,
even ifyou do learn how to relax, relaxa-
tion is not a cure-all. Some misconcep-
tions about its helpfulness do exist.

There is a common perception that re-
laxation is achieved through exercise.
Many people relax by walking, jogging,
weightlifting, etc. and these activities re-

N

Or, ifyou view the exam as a threat, ask
yourselfwhatis contributing to that in-
terpretation? Examine your beliefs about
tests and aboutyourselfin evaluative si-
tuations. As a result of this preliminary
self-assessment, your usual way of re-
sponding may need to be modified.

Be sure to also assess your exam tak-
ing skills. Sometimes the difference be-
tween a student who does well and one
who performs poorly is due to the lack of
strategies for exam taking. Brain power
byitselfmay sometimesworkbutanxiety
may limit that edge. Practice taking ex-
amsand examineyour test-taking strate-
gies. Atthe same time, practice manag-
ing your anxiety. An important thing to
remember is to not avoid stressful situa-
tions. Test anxiety management, like
taking tests successfully, requires a lot of
practice.

Many individuals may become anxious
just thinking about an exam. They learn
how to reduce their anxiety by notthink-
ing about the test, and/or by denying the
reality that they will have to take an
exam. Others manifest their denial by
procrastinating — they put off helpful
preparation or even avoid learning new
test-taking strategies. These coping re-
sponses can temporarily help reduce test
anxiety but they also reinforce maladap-
tive coping. Anxiety can only be managed
by puttingyourselfin stressful situations
and by practicing how to manage the
experience.

Finally, rememberthatanxiety is to be
expected—you will notbe able to be com-
pletely free of test anxiety. Anxiety as a
positive motivator can be helpful if it is
managed in a facilitative manner. A
primary objective is to, if noting else, be
aware ofthe anxiety and to not avoid it.
Interpretyour anxiety as a cue for you to
initiate effective coping responses. Use
the exam experience to learn how you
deal with anxiety and adapt your coping
responses. Focusonyourexamasalearn-
ing experience and notas something to be
dreaded.

The memory ofan exam as a terrifying
ordoomsday situation can only setyou up
formore anxiety the nexttime you take a
test. Tests and evaluations are events
that will continue throughout your ca-
reer. Ifyou do not do as well as you ex-
pected ona giventest, donotputyourself
through more distress. Learn to increase
your ability to do better in exams. Your
chances ofgaining entrance to the gradu-
ate school ofyour choice will improve by
learning effective test anxiety manage-
ment. Test anxiety management can be
learned by working with a properly
trained professional. Good luck!
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Career Seminar
INn Retreat

By Dennis Nord, PhJ).
Associate Director,
UCSB Counseling
and Career Services

Thisisatrue storyabouta studentwho
took Education 164, the career develop-
mentcourse, last quarter. The course of-
fers three units in return for some hard
work and introspection on behalf of the
student. Andthere are some surprises as
well...

Jillian (fictitious name) cameto Ed 164
the firstday and heard about die retreat
we proposed to do three weeks later. She
heard it wasat a camp and thatit would
lastovernight, two daysin all. She wasn’t

We know that starting a career is risky,
personally risky due to rejections. “No,
we dont have anyjobs. No, we don’t need
new college grads. No, you are too quali-
fied forthe position. No, | dont have time
to talk to you aboutthe position. No, you
don’thave any experience, wewantsome-
one with experience.” Even if the fear is
unfounded, there are plenty ofreasonsto
avoidthe processoflaunchinga careeras
long as possible. Ofcourse that will be to
the detriment ofthe career seeker.

We expected that if we could get stu-
dents to overcome challenges with high
perceivedrisk, then they would more eas-
ily attem ptthe risks they would confront

... she heard boring, inconvenient and threatening.
She thoughtaboutdropping the course, Afterallitis
purely an elective. But she didn*t.

very keen on the idea ofbeing in woods
with a bunch ofstrangers overnight. Her
idea of ‘roughing it” is to go to Holiday
Inn with no pool! She asked the instruc-
tor about the experience. Where he said:
experiential, interactive, and opportun-
ity to learn from peers, she heard boring,
inconvenient and threatening. She
thoughtaboutdropping the course. After
allitis purely an elective. Butshe didn't.
Shewentto the firstdiscussion group and
thought, “This could be useful, | need to
know more about careers and how to use
my education once I finish school, maybe
the retreat won't be so bad.”

The day ofthe retreat she got up and
packed her camping gear. She hesitated,
what am | doing? Why should | go out
there and waste a whole weekend? He
probably wont say anything anyway. Fm
going to be missing my friend’s party...
She gotin the driver’ seatand closed the
door. Overthe San MarcosPass she noted
how beautiful the valley is and how nice
the day was shaping up. It was early!
Here she was driving a mountain road at
8:15 in the morning to go to class!

The first Career Seminar in Retreat
was Winter Quarter 1994. Seventy-five
students from Ed 164 wentoutto a camp
near Lake Cachuma for a weekend as
part oftheir Education class on careers.
They were expecting to hear lectures and
perhaps eryoy being in an outdoor/camp
environment. What they got was
different.

They were confronted with a philoso-
phy of “challenge by choice” that would
make them lead with theirbodyand show
people what they stand for, literally.
“Wouldyou ratherjump into your career
after college or travel the resort circuit
workingyourwayto placesyou wantedto
see?” Asthey gotto know each other, they
were involved in team challenges and in

in developing their own career. The risk
of wanting something everyone says is
impossible to acquire, mightbe overcome
when it is clear the risk is social, not life
threatening. It takes courage to attempt
the unknown, it takesbecomingyourown
personal hero, Laurence Boldt (Zen & the
Art ofMaking a Living).

Latein the afternoon | talked with Jil-
lian. She walked up and began talking. “I
am so glad | came this weekend! | can
believe how much I've learned and how
many good people | have met already. |
feel like I am making progress in under-
standing about the career process and
what | am doing at college for the first
time. I didnt know | would be willing to
take the risks I've tried today! Fm start-
ingtofeel I cantry anything. The onlyfai-
lure is what would happen if | don’t at-
temptwhat | want!”

We didnt know what students would
do after the evening program was over.
We lit a campfire and talked quietly for
awhile. The students took an old game
thatis difficultevenamongfriends, char-
ades,andmade aroaring successoutofit.
They took Ihe risk to look foolish and
play. Next day when we had students
making spontaneousbriefpresentations,
they picked it up immediately. The set
fromthe pastdaymadeiteasy forthem to
speak before the group.

This is an action oriented class. The
theory and the research findings are the
base onwhichto plan foraction. Students
take the concepts, theory and research
andapplyittothemselves. Therestofthe
quarter was their opportunity to make
the mostofthe greatstartthey made. Itis
a challenge to take a retreat experience
as the beginning for change in your life.
Life with its mid-terms and finals and
papers and roommates and broken cars
and parents with expectations are com-

She walked up and began talking, @aom so glad I
came this weekend! I can*t believe how much Viie

learned...

the processing dealt with the theory ab-
out group leadership and roles. All of it
tied back to careers. Brieflectures were
punctuated by new challenges. “Nowthat
you have considered why your major is
history, | am going to interview you fora
(hypothetical) job. Tell me what I should
hire you with a history degree?”

Some of the challenges were physical
and others were social or both. “Nowthat
yourgroup hassucceededatthe A-frames
what does that tell you about your role?
W hat did you do to make this successful?
Is this common for you? How will this
work foryou in your career?”

A majorgoal ofthe retreatis to deliver
much of the career theory and concepts
quicklyin a way likely to be remembered.
Therefore the experiential learning com-
ponent was employed. When people take
a risk they remember. When people use
their entire body in a decision, the learn
and remember. When people talk about
situations without experience, they have
trouble imaginingand have lessto recall.

pelling distractors from life purpose. The
on-going discussion sessions act as that
catalytic renewal each week for students
to share their successes and failures and
to renew the understanding they
achieved.

“Once | got to the wall, I knew it was
impossible. | knew | would never getover
it! Even with all the help of my team, it
justdidntlook possible. I thought,iflcan
getoverthis, anything else is going to be
easy.”Jillian was a success. She tried ev-
erything we thought up and made it
work. She got feedback from her group
abouther team work and personal style.
She heard theory aboutwhere she is now
and what steps she might take next. She
knew thateventhoughthis career search
looked scary and unknown, she could out
lastand outthink most ofwhat was com-
ing. Mostofall, shelearned that she could
ask for help and offer assistance where
the road gets hard. She wasready forthe
real world as she drove back over San
Marcos Pass towards the campus. .,

Wednesday, April 13,1994 9 A

GRADUATESN BUSMESS ADMNSTRAT10N, ECONOMCS, MARKETLIG CRMS:

Putyourcareeron
the MAPWIth HCS

To find the right financial career path you need a good MAP.
Find this through our Management Associate Program, a 12 month
training program in our credit card operations center.

Household Credit Services, Inc., is one of the TOP FIVE credit
card issuers and one of the largest employers in Monterey County. We
are a subsidiary of Household International, a Fortune 500 Company.

Come meet with us on campus to discuss how working within
our sophisticated operating units and exposure to a wide range of
business functions will get your financial career off to a powerful start.

On-campus interviews
Wednesday, April 20th

See your career placement center for more details

Household Credit Services

Where opportunity is a Household word.

If you can't meet with uson campus, mail your resume to: Household Credit Services, Inc.,
P.O. Box 80041, Salinas, CA 93912-0041. We are an equal opportunity employer.

Deloitte & Touche

cordially invites
all Sophomores and Juniors in the
Accounting Program to attend
the 1994 UCSB Monte Carlo Night

May 13,1994

Please call the Accounting Association
or the Deloitte 6¢c Touche Hotline—
(213) 688-5293 for details.



IOA Wednesday, April 13,1994

A ttention Fishheads!

Learn to Dive With
the Experts

$99.95

Experienced Staff.
Best Selection.

Best Prices.

No Bull.

Serving the professional diver since 1964

5708 Hollister Ave, Goleta, CA
Located next to Wendy’s (805) 967-4456

-Jean M ouroux

Paseo Nuevo Mall

Santa Barbara ¢ 962-6405
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Summer Jobs with the
Federal Government

Ftaio& Itturttan onUWide range ofopportunity ¢ ift Career America Con-
nectionat912/757-3000, or with a computer call the Federal Job Opportunities
Bulletin Board at 921/757-3100. Both services are available 24 hours a day, ev-

eryday ofthe week. . ,

The following are two opportunities forHiimployment with the federal

government;

The National Gallery of Artwill hire 20 new college graduates this summer.
The eligibility guidelinesare 24 semesterhours ofarthistory courses. The sal-
ary forJune through Augustis $3,200. Contact: National Gallery ofArtPerson-

nel CGS*"Wayhington, D.C, 20565.

The Smithsonian Institution offers approximately 700 internships, both paid
and unpaid. Write to: Intern Services, Office ofMuseum Programs, A ft | Stop
427, SmithsonianfWashington, D.C. 20560, cor call 202/357/3102.

Applicants for summerjobs mustbe atleast 16 years ofage, and most posi-

tions require U.S. citizenship.

*

An Open Letter...

(Continued from p.3A)

you an expert at squeezing your car into
the smallest amount of space on the
block .

Thisbringsmeto the third adjustment
to confrontyou during this time. Thatis
the rhythm of your life. Up until now
there was a certain amount offlexibility
in your schedule. I know as students, you
are very busy, but most ofyou will move
heaven and earth not to have an eight
o’clockclass, and feelitisyourrighttore-
ceive special recognition at graduation
ceremonies if you have had more than
two ofthem in your entire college career.
All ofa sudden you have to get up every
daytobetoworkateight,andthey expect
you to be on time! You get an hour for
lunch and are at work until five or later.
Ittakes up somuch ofyourtime, when do
they expect you to get anything done?
Your rhythm of life has changed, you’re
more accountable for your time and you
just can’t blow off work and stay home
and watch Oprah like you used to. It will
take sorhe time to adjust, to feel the bio-
rhythms change and your schedule of do-
ing things to redirect itself to accommo-
date the changes working full time
demands.

continued education.

Some ofyou will find yourselvesin the
position oftaking work that is notat all
related to yourlongrange career goals as
a way to keep a roofoveryour head and
cereal in the cupboards. Some ofyou will
find yourselves piecing together two of
three part time jobs. 1understand what
havoc this can do to your, by now, very
fragile ego. But understand that this is
truly one of the most difficult and pro-
found transitional developmental stages
in your life. You are having to re-define
yourself within a context that is un-
charted waters for you. Research has
shown that the average college graduate
will stay at their first place of employ-
mentaftergraduation anywhere from six
to 18 months, butmostwill wantto leave
within a year. Often times college gradu-
ates will take their second job simply to
get away from their firstjob and by the
time their third job comes around they
areready tobeginto make some decisions
about their life’s work based on some
hard knocksbutsome well earned experi-
ence. Take heartin the fact that most of
us have traveled this road on the way to
our life’s work. It is possible and highly
probably that you will emerge from this
period in your life with the kind of sta-
mina and determination with which for-

Butunderstand thatthisdstruly oneofthe mastdifft*
cultandprofound transitional developmental staged

inyour

Probably the last shock | want to pre-
pareyouforis whatl have labeledthe “in-
tellectual depression”that will setin asa
result of your departure from academic
life. | have heard former students com-
plain aboutthe factthattheir co-workers
are boring or don' really have anything
interesting to say. Again, | think the crux
ofthe issueis notyourcolleaguesbutthat
in fact up until now there have been peo-
ple in your life whose most compelling
professional responsibility was to intel-
lectually stimulate and motivate you to
learn. Whether they succeeded at this is
not the point, but the fact remains that
since kindergarten there has been an en-
tire cadre ofteachers, librarians, profes-
sors, TA.S and other academic types who
have provided the framework with which
you learned. Your colleagues are not bor-
ing or stupid, the factis, itisnottheirjob
to entertain you with fascinating or scho-
larly details.

You will now begin another phase of
your intellectual life that I call “adult
learning.” This is the concept that once
outofthe confines ofacademiawebecome
responsible for determining what we
needto learn, howweare goingtolearn it
and if we have learned it. No more class
syllabi,orreadingoutlines withthe num-
ber of pages clearly defined by the num-
berofweeksin the quarter. There will be
nomidtermsorfinalsin adultlearningto
determine whether you have learned
whatyou were “supposed”to learn. While
this may be terribly uncomfortable at
first, asyou embrace this conceptin your
adult life it becomes very freeing and
mare intellectually motivating than trad-
itional academic learning because you
are learning whatyou wantto learn, not
what is required for the class. You take
controlforyourlearning, foryourownsti-
mulation and begin to see your commun-
ity asthe newlearninglandscape foryour

*

tunes are made, scientific breakthroughs
discovered, best sellers written and
meaningful contributions to the com-
munity ofhumankind are made.

| believe you stand at a wonderful,
highly creative and exciting place in your
life and would like to end this with some
heartfelt advise on how to handle the
next couple ofyears.

1. Don't take it all so seriously, Relax.
Thatisnotaninvitationtositbackand do
nothing but rather an acknowledgment
that with time comes wisdom and
experience.

2. Spend some time talking to people
who have been out ofcollege from five to
seven years. Whatare their experiences?
W hatweretheirfirstcouple ofyearslike?
W hat advice would they give?

3. Sitback and take a serious look at
your successes. Youare, afterall Univer-
sity of California graduates. You did not
get here by chance or luck. You put in
many hard hoursofstudy, you developed
time management skills in order to meet
the deadlinesand still have timeto party.
You successfully navigated one of the
meetcomplex bureaucracies in the coun-
try.Yougotwhereyou are through deter-
mination and selfconfidence. Thereis ev-
eryreasonto believe that these same per-
sonal characteristics will position you
well for the next adventure you face —
the world ofwork.

In closing, | will leave you with the
words of an old Irish toast... “May the
roadrise to meetyou, may the windbe al-
ways atyour back and may God hold you
in the palm of IBs hand until we meet
again.” The good newsis thatin 20 years
you can look back and offer words ofwis-
dom as a tribal elder to the class of the
year 2014. From one who’s been there,
take care of yourself, take care of each
other, take calculatedrisks and enjoy the
ride. Good luck!
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Rotary Club Members Assist
UCSB Students In Career Selection

By Don Lubach
Career Advisor

Local members of Rotary Interna-
tional, a global service organization, are
meeting with UCSB students to help
them selectand prepare far the world of
work. Dozens of lucky students have
learned that internships and summer
jobs are not the only paths to on-the-job
learning. Meeting with community lead-
ers to learn how they reached their cur-
rent career positions and what sugges-
tions they have for the modem student
can be a meaningful experience.

Thosewhoare notfamiliar with Rotary
International probably know more about
the organization than they think. Drive
into any UJ5. town and quite a few worl-
dwide, and you’ll see their civilized tag-
ging effort — a metal badge that looks
like a gear from a big truck. It says ‘“Rot-
ary International,” and might include

Developyour interviewing and
networking skills at the
Counseling and Career Center.

something about their "Four-Way Test.”
Rotarians tend to be the presidents of
banks, owners of law firms, founders of
non-profitorganizations—corporate and
civic overachievers. They have tradition-
allyhad a majority ofanglo,male, conser-
vatives; however, local chapters contain
powerful members who represent more
than one ethnicity, gender and idea.
Santa Barbara Rotarians include mem-
bers such as Karen Ramsdale, who runs
the Santa Barbara Airport and Debra
Talmadge, a UCSB graduate, who serves
as Santa Barbara County Court
Commissioner.

Many UCSB students have accepted
the invitation of the rotary membership
to participate in their long-time efforts to
change the world. Here's how the prog-
ram works.

* The first place to goifyou are inter-

| (Nextto

ested in the program is Career Resources
at Counselingand Career Services. Drop-
in advisors there have information about
the program and the availability of Rot-
ary mentors.

* Second, fill out a two page applica-
tion upon whichyou’ll list some ofthe ca-
reers that interest you.

*Third, turn in the application to the
Drop-in desk and wait for a letter from
the Rotary Club Mentorship Program.

* Fourth, ifa mentor is found foryou,
you’ll get a letter with contact informa-
tion for the person who has volunteered
to help you with your career.

* Fifth, contact the Rotarian, arrange

an appointment at their place of busi-
ness. You can learn a lot more about a
person’s careerifyou can see the environ-
mentin which they work.

Subsequent steps are uncertain. Some
studentsmettheir Rotary mentorsovera
year ago and have developed internships
and life-long friendships from the experi-
ence. Others meet just one time with
their mentor. There’s no telling what
kinds oflearning and field education will
happen.W hatwe doknowis thatthe Rot-
ary Mentorship program is a quick and
powerful way to meet leaders in the
Santa Barbara area.
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Applying to Graduate School: APersonal Account

_Could there he a remote possibility that there
Is a graduate school program interested in me?

By Andrés J. Consoli
Intern Psychologist

Thisis a piece in which I write aboutmy personal ex-
periences in the graduate school application process.
Since | applied to programsin psychology, some ofwhat
| say might not be necessarily applicable across discip-
lines. Ifyou are looking for a coherent process on “how-
to” get into grad school you might want to look
elsewhere.

I read the words “Graduate School”and my physique
trembles, mypalmsgetslightly sweaty, and my neck be-
comes tense right at that sore spot | have covered so
many times with Tiger Balm (extra strength, ofcourse).

In 19871wasan excited individual fully committed to
getinto a graduate program. | took a structured course
to better my GRE scores. Since | wasborn and educated
abroad and English wasmy second language, I also took
a course to bettermy TOEFL scores. | invested a consid-
erable amountofmoneyandtimeinto thisunnervingaf-
fair. By the time 1988 had rolled in, | was a disap-
pointed, unworthy “thing”whohad gotten five letters of
rejection from every single school | applied to.

I wasin shock! I had trusted the process too much and
had expected that my application would stand out
among the couple ofhundreds vying for few positions. |
was dead wrong! Since the letters ofrejection read “feel
free to call us ifyou would like further information”that
isexactlywhat I did. It took several calls, until I gotone
response: “Mr. Consoli, don’t you know about the spon-
sor system?” W hat’s that? Read on and | will try to tell
you.

Inmyfield,itispretty critical to know the researchin-
terests offaculty at the school one is applying to. This is
true primarily in research and sdentdst/practitionerin-
stitutions, and to a lesser degree in professional schools.
Therefore, an important “homework” is to find the
names of the faculty of a potential school, run their
namesin a database (eg., PsycLit) and learn whattheir
researchinterests are. ibis is critical information both
for deciding which schools mightbe interesting, as well
asforuseinwritingthe tortuous “StatementofPurpose”
(that knot in my neck just tightened up again).

Something that | found crucial is to have done some
volunteerworkwitha professorwhilean undergraduate
(orany time before applying to grad school). Besides the
likelihood ofobtaining a letter ofrecommendation from
that professor, you will gain some valuable experience.
The vélue might not be how intellectually stimulating
your volunteer work was (most aren’t) but how you

might stand out among a large pool of applicants (and
you can and should discuss this in your statement). In
my case, | corresponded with one faculty memberand at-
tempted to replicate some ofhis studies. That same pro-
fessor became my sponsor when | applied to school the
next year. The sponsorship system is an informal net-
work: in research institutions professors have research
interests and are in need of grad students who will be
committed to further their projects. Although this may
sound exploitative, my experience has been just the op-
posite: I gothigh quality exposure to an applied research
area | was interested in to begin with, and with one of
the most authoritative figures in the field.

Obviously, these are notthe only reasons one gets ac-
cepted to a graduate program. Most directories (e.g.,

Graduate Study in Psychology and Associated Fields)
will list the level ofimportance that a given school gives
to say GRE scores, letters ofrecommendation, GPA, re-
lated experience, etc. In my case, my GRE (general and
psychology) scores werent all that great but | brought
the issue up on my statement of purpose and gave a
plausible rationale (these were the first multiple choice
tests | had evertaken in my life!). | did have solid letters
ofreference because I had workedin the counseling field
for some time and my supervisors were willing to write
strong letters. By the way, | would avoid people who tell
me “goahead and write the letter yourselfand I will sign
it.” Although at timesyou mightcontribute some guide-
lines for such a letter, that should be the extent ofyour
involvement. Itis better to have a comprehensive letter
from somebody who knows you well based on first hand
experiences rather than getting a letter from the world
authority in the fieldyou are goingforwho can’t give one
specific example about your abilities.

The way one presents oneselfon paper is pretty criti-
cal. Keep in my mind that the selection committee will
read dozens, at times hundreds of applications. I still
have the self-addressed postcard that | included with
my application: it came back with the following message
“we were extremely impressed with your presentation.”
After | was accepted to that school, the secretary who
wrote the message approached me and said “Out 0f250

applications I still remember yours. After | opened it |
walked it to the chairperson and said ‘we should just go
ahead and accept him.”” As mentioned before, | was
turned downfive times before, and this time | wasn’t go-
ingtoleave any detail unattended. I boughta special fol-
der and set my laser-printed application in it.

Many times, the best sources ofinformation are not
program catalogues but their current students. | made
every attempt to converse with graduate students and
wasabletogetthe “real scoop”aboutthe program. Many
times program descriptions are outdated, faculty are on
sabbatical oron leave, or the catalogue wentto printbe-
fore a major reshuffling in the department. Good ques-
tionsto ask currentstudentsin a program you are inter-
ested in are the basic what doyou like and don’t like ab-
out it, what are the financial supports available (e.g.,
research and/or teaching assistantships), who are the
faculty with grantmonies to supportstudents, whatis it
like to live in the area?

Once the application has been submitted and three-
fourweeksafter the deadline, | believeitisimportantto
call the program and find out the status ofthe selection
processin general, and ofyour applicationin particular.
Some programs are pretty good about keeping applic-
antsinformed, someare lousy. One’sinterpersonal style
is of utmost importance when contacting the program
secretaries: learn their names, be polite, keep in mind
that most of the time they are overworked and
underpaid.

Then comes the time for interviews (where is that Ti-
ger Balm?). Some schools do them over the phone, some
in person. The program that accepted me gave me the
option. I chose the latterin spite ofthe factthatit costme
a considerable amountofmoney. Yet | know that | come
across much better in person than over the phone. Be-
fore the interview, | reread my statement of purpose
(and interestingly enough the first two questions | got
stemmed from it). | also asked for the names of the fa-
culty that would be interviewing me and read some of
their publications. I built some ofthatinformation into
myresponses. Beprepared farquestionssuchas whyare
youinterested in graduate school, why are you applying
tothis particularprogram, whatkind oflearnerare you?
| asked to meet with current students and found those
meetings extremely useful: two faculty that | had hoped
to study with were gone and another was on leave!

Ifl gotin, I betyou can too! it took me two attem pts,
including a total ofsix applications. In retrospect, it was
all worth'it.
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