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friP P~ THE ENTERPRISE
TEAM has opportunities for

you!! We are iookins for sraduatins
seniors who are sales oriented and self moti-
vated and want a career in Management. Ideal
candidates will have work experience in sales,
customer service, fast-paced retail, participat-
ed in team sports, or held leadership roles in
itident clubs. If your interested in a career
with an industry leader that will provide

tremendous opportunities.

iISRsiGN 1P AT THE'<EQ\
CAREER CENTER TODAV!

Representatives from B # Area, S%thern
California an|f:Northern California will % con-
ducting on campus interviews on:

Equal Opporalitv Employer

PUS &

Make the Healthy Choice

» Falafel: vegetarian bean patties wrapped
in Greek bread w/sesame sauce and salad

* GYyro: 80% beef— 20% lamb wrapped in
pita w/yogurt mint/garlic sauce and salad

eVegetarian Plate: Greek salad, rice,
falafel, tabouli (cracked wheat salad),

hummus and eggplant dip
GREEKOUT

A aa-*-* FORYOUR
968-8077 1lam-11pm next

888 Embarcadero del Norte PARTY!

kus & Co.

Buy Any Sandwich and a Medium Drink
and Receive itsTwin for

1.50

888 Embarcadero del Norte = 968-8077

not valid w/daily specials
one per customer
expires June 31,1995

kus & Co.

Buy Any Sandwich and a Medium Drink
and Receive itsTwin for

1.50

888 Embarcadero del Norte «968-8077

not valid w/daily specials
one per customer
expiresJune 31,1995
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Career Workshops

All workshops meet in Room 1109, & are approximately
50 minutes long unless otherwise noted

How To Develop A Summer Internship
In Your Hometown

Dont procrastinate! Beatthe summerrush forjobs. Attend thisworkshop
now. Learn specific short cuts foridentifying and researching employers in
your particular career orindustrial field for the Northern or Southern Cali-
fornia areas. Representative examples ofinternships available will be pro-
vided alongwith hand-outs and advice on what questions to ask to whom for
the information you need before applying. Geared to non-technical majors
completing their sophomore orjunior year.
For Northern California Area:

Wed., Apr. 16......... PP USSR 4-5 pm
For Southern California Area:
MON., MAY L. bbb 4-5pm

Internships After Graduation

Not ready for graduate school yet? Interested in getting experience you
canuseforfuture career opportunities? Find outabout possibilities for post-
BA internships in fields ranging from education, government and science.
Deadlines coming up soon! Get a head start and explore your options and
strategies now. Open tojuniors as well who wantto plan ahead, and/or who
are considering taking a quarter or year off school.
WA, APE. L2 bbb et eae s 4-5 pm

Creative Job Search
(Alternative to Campus Interviews)

On-Campus interviews are only one of many ways in which graduating
students find professional employment. Expand your repertoire of job
search strategies by attending this workshop. Special emphasis is given to
“finding the hiddenjob market’and the role of“contacts” as a source ofem-
ployment leads.

TUB., APE. 25 e e e 10-11 am
MON., MAY Lo et e 3-4 pm
TUB., MAY 9. e e 10-11 am

Crash Course In Career Planning

isa 5-week non-credit, shortversion ofEducation 164 — the career class.
An interactive small group for students developing career directions and
plans. You might choose this option if you are in a hurry to get started on
your career or ifyou don’t have time for the full class. The purpose of the
classisto learn through experience about careers, career information, deci-
sion making, and how to develop motivation to expand your career options.
MON, DEGIN APF. 17 e e . 12-1pm

C&CS 1109 Continued on p.6A

W e did it again!

For the third consecutive time, Northwestern Mutual agents
across the countrywon “Top Sales Force” in a survey of sales
executives by Sales | i Marketing Management magazine.
Ifyoud like to be associated with a top-rated company,
consider a career with Northwestern Mutual Life.
You’ll receive complete training, top products
and unlimited opportunity.

The restis up to you.

For details, call
Colette M. Chrisman
THE CHRISMANAGENCY
6400 Canoga Avenue, Suite 210
Woodland Hills, CA 91367
818/887-9191

Callfor exciting career opportunities!

Northwestern
Mutual Life’

The Quiet Company®

©1994 The Northwestern Mutual Lite Insurance Company, Milwaukee, WI.  Reprinted by permission o fSales I i Marketing Management magazine.
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An Open Letter to the Class of 95

By Lily Maestas

As Spring quarter unfolds on campusitgotme to
thinking back to my own university graduations
and wondering how things have changed since
those days in the middle 70s that still seem so
crystal clear to me and yet evoke shocked gasps
from studentswhen I tellthem the year ofmy exit
from studentlife. | take heartthatin my position
astribalelderinthe eyesofthe class 0f951 am al-
lowed to reflect on my experiences before, during
and after college graduation and speculate on
whatyou mightexpectupon exiting the hallowed
halls ofthe academy.

The first difference I notice is the numbers of
you who actually participate in graduation cere-
monies. When | graduated with my B.A. | fin-
ished my course work in March and immediately
boarded a plane to, (nonot Europe) butthe desti-
nation point of my generation ofgraduates, Ha-
waii. Hence, when actual graduation ceremonies
were taking place in Colorado in June, | was sip-
ping MaiTais in paradise with whatwasthen my
version ofheaven on earth in swim trunks. Cere-
moniesforgraduate schoolfellonthe same day as
my 21st birthday and | was not about to wile
away the day with 5,000 other graduates swelter-
ing away in the noon day sun at Husky Stadium
at the University of Washington. | did, however,
manage to keep my tassel and hood to convince
my parents that | had indeed finished. Regrets
aboutnotgoing through ceremonies? Not really.
So much for tradition. It was after all the 70s.

W hatstruck me shortly afterthe end ofmy stu-
dentlifewasthatthereisagreatdeal ofattention
paidtopreparingforgraduationand notmuch at-
tention paid towhathappenstoyouridentity the
first couple ofyears after you’re done with your
undergraduate work. Kind oflike the energy that
goes into a wedding often times forgetting that
the marriage is what will require the majority of
effort and acfjustment.

One ofthe major shocks for me was that | was

“am/pm mini markets:

PRESTIGE STATIONS, INC.

a Subsidiary of
Atlantic Richfield Company

nolongerastudent Doyourealizethatstudentis
an identity youhave had sinceyou were probably
five, maybeyoungerifyouwere in nurseryorpre-
school? It’s an identification you have grown com-
fortable with, you've certainly mastered it over
the years and others have come to value you
within that context You have adopted the uni-
form, lifestyle, language and cultural norms of
the student life. All ofa sudden, BOOM! you’re
booted out of the academic nest with a hearty
handshake, a fond farewell and what approxi-
matesa diploma. Therealthing comesinthe mail
several months later providing you have paid all
your outstanding parking tickets, library fines,

and various other financial stumbling blocks on
the road to degree city. What strikes me as odd

and somewhatironicisthatyou will probably re-
ceiveyour invitation to join the Alumni Associa-
tion before you receive your actual diploma.

Come the first September after graduation
when everyone is buying their new books, sche-
duling classes and looking for new roommates,
you somehow feel at a loss forwhat to do. Yoube-
gin to experiencethe firstreal loss ofacademicri-
tuals that have become so familiar to you. You
realize that September has always been the “be-
ginning” of the year for you, January first was
when the grown ups thoughtthe new yearbegan
but foryou and your contemporaries it really be-
gan when you went back to school. Not so this
year.

Many ofyou will begin professional positions
rightaboutnow. Afterhaving spentthree months
back packing through Europe, waitressing and
laying out on the beach, or frantically searching
for some kind ofwork that validates your recent
metamorphosis from studentto “qualified college
graduate.”

You hopefully settle into your new job only to
be confronted by your second major shock about
life outside ofschool. Yourealize shortly afteryou
start workingthat mostofyour fellow employees

are olderthan you, often times have livesand ac-
tivities that are very dissimilar from yours and
thatyour social life is zero. One ofthe other plus-
sesofschoolisaready source ofpotential buddies
that changes from class to class, from quarter to
quarter. All ofa sudden you are responsible for
developing your own circle of friends, but from
where, certainly not from the old farts you work
with. You’re not getting paid enough to join a
health club and lunch out everyday has caused
yourbudget mgjor problems, notto mentionyour
new working wardrobe has created a credit card
bill comparable to the combined national debts of
several small third world countries. You spend
several evenings a week on the phone, long dis-
tance ofcourse, talking with your former college
roommates about the good old days, only to real-
ize that your telephone bill is going to be outra-
geous and thatyou need to be up by 6:30 a.m. in
ordertogetagoodparkingplace at work. Atleast
the old Isla Vista parking shuffle will make you
an expertat squeezingyourcarinto the smallest
amount of space on the block.

Thisbrings me to the third adjustmentto con-
frontyou during this time. Thatis the rhythm of
your life. Up until now there was a certain
amount offlexibility in your schedule. | know as
students, you are very busy, but most ofyou will
move heaven and earth not to have an eight
o’clock class, and feel it is your right to receive

special recognition at graduation ceremonies if
you have had more than two ofthem in your en-

tire college career. All ofa sudden you have to get
up every day to be at work at eight, and they ex-
pectyoutobe ontime! Yougetan hour for lunch
and are at work until five or later. It takes up so
much ofyourtime, when dothey expectyouto get
anything done? Your rhythm oflife has changed,
youre more accountable for your time and you
justcan’t blow offwork and stay home and watch

Continued on p.8A

ARE YOU A
GRADUATING SENIOR
THIS SPRING 7772

We are Astro Office Products, Inc., a rapidly growing,
wholly owned sales subsidiary of Canon USA. Strong
customer demand has created exciting career opportuni-
ties in state-of-the-art electronic office equipment sales.

We are looking for energetic sales representatives to
market our copier/facsimile product line in Los Angeles,
Orange, San Bernardino and Riverside counties.

As a sales representative with our company, you will

have full responsibility for developing an assigned

(ARQO)

"am/pm mini markets" are the 24-hour choice for snacks, coffee, or
a tank of gas. We're also the fastest-growing retail gasoline outletin
the U.S., and you may want to consider us for your career! Great
opportunities for go-getters! We're currently recruiting for highly
motivated, self-reliant college graduates to enter our Management
Development Program.

Call the Career Center now and schedule your appointment so that
we can meetwith you when we visit the UCSB campus on April 26.

territory, discovering leads and generating new business.
You will also make sales presentations, conduct product
demonstrations and develop sales proposals.

We provide an excellent training program, salary +
commission, auto allowance, and bonus plan. In addition
you will receive great benefits: medical, dental, life
insurance, 401k profitsharing plans, tuition reimburse-
ment and much more!

If you are a graduating senior or have a Bachelor's
degree orsales or related experience, please sign up
with us for on-campus interviews on MONDAY, MAY 1,
1995 OR send your resume to: Professional Staffing -
Astro Office Products, Inc. 110 W. Walnut St. Gardena,
CA 90248

Canon

OFFICE PRODUCTS, INC.

EOE/M/F/D/V
W e support a drug free workplace.
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Cathy Boggs

"My career center told me sales was the best
job for a liberal arts graduate. Great! Sales was
the lastthing I thought | wanted. However, later
on, I ended up doing lobbying, issue oriented
public relations and consulting in D.C., which 1
loved. I was selling, only itwasn’t products, it was
ideas. Sometimes,youjusthave to expand the de-

Advertising Supplement

finition a little bit”
— Cathy Boggs

PhJD. Candidate,
UCSB Communication Department

Dr. Lael Mertes

As one ofthe Undergraduate Advisors in the
Departmentof Geography I frequently am asked
the question: "What do | do, now that | am gra-
duating?” | asked the same question when | gra-
duated with a B.S. in Biology and Geology from
Stanford University. My answer was to become a
bagelbaker, live in Monterey, and read lots offic-
tionwhile I pondered my future. I discovered dur-
ing those months of boiling dough and visiting
PointLobosthatthere were several careersthatl
did not want to pursue. By a process ofelimina-
tion | narrowed my future career paths to the
vague idea that | wanted to work in the tropics.
With thatin mind | decided on a whim to work at
Mt St Helens after the volcanic eruption. While
working in this volcanic landscape | learned ab-
out a project on the Amazon River that fit all of
my career desires and even provided forinterests
thatlhad notyetarticulated. | pursued graduate
studies on the Amazon River, eventually leading
to my current position as an Assistant Professor
at UCSB. Perhaps the moral ofthis story isthat |
did not know the day that | graduated what my
career path would be, and therefore, it was best
for me to go with my whims and curiosity until
the pieces fell into place. A career is rarely des-
tiny and its nature may change several times.
However, once you have found your careerinter-
ests, donothold any ofyourintellect, honesty, or
creativity back. When asked questionsaboutpur-
suing graduate degrees | typically quote my
father who reminded me when | was ambivalent
about further schooling that I could spend ap-
proximately 40 workingyears withoutthe degree
or 37 working years with it.

—Dr. Lael Mertes
Professor of Geology

Career Supplement
Spring 1995
EDITORS
Debra Behrens
Lily Maestas

Hie Career Supplement is produced quarterly
through the collaborative efforts of the staff of
Counseling & Career Services and brought to
you through the generous contributions of the
businesses that advertised in this insert. Spe-

cial thanks to Thelma Lambert and Tish
Ramoe.

Dr. William J. Ashby

My son, himselfa graduating senior, would no
doubtvigorously disagree,butlreally am loathto
give advice. | don’t think | have any particular
corner on the truth or on the good life. | believe
that we all have to find our own truth. There are
many paths to follow in life, many choices to
make. Since | am pressed to offeradvice, | guessit
would simply to be to take your work seriously
and with commitment. Diligence and stamina
are important keys to success. Atthe same time,
it’s crucial to maintain a balance in life between
profession and family, work and fun. The Greek
ideal ofthe golden mean is a worthy one, but one
difficult to attain.

—Dr. William J. Ashby
Provost,
College of Creative Studies

Daily Nexus

Words of

The Career Supplement editors have ask
upon theirprofessional and academic expel

encouragement to graduating seniors.

SusanB<

Sohereitis, towardsthe end ofthe senioryear,
and there are three or maybe six months left at
the university. Soon, after graduation, part oflife
willencompasshuntingforwork, applyingtogra-
duate or professional school, perhaps even some
traveling for a change of pace. If | had an older
sistertotake meunderwingand share some sage
thoughts about the remainder of time spent in
this setting, this is what | imagine she would
have said to me: Take a second class with one of
your professorswithin yourmajordepartment, to
allow more contactand developmentofa working
relationship. When considering graduate study,
go and talk to professors about your interests,
and find outwhatitwas that spurred them onin
their studies. Better yet, (ifyou have at least 12
units ofupperdivision work inyour area ofstudy
with at least a B average), arrange an indepen-
dent study (199) course.

Mostofall, take advantage ofwhat this academic
community has to offeroutside the classroom set-
ting. Savor the opportunity to attend a special
performance or lecture offered through Arts and
Lectures. Attend one ofyour friend’s senior reci-
tal in music or their last play, orart show. In the
snatches oftime between class and work and stu-
dies, take some time foryour own selfto enjoy the
unigue environment that exists here. Years from
now, the golden moments of an afternoon spent
studyingoutside on Ellison lawn, discussing poli-
tics or philosophy with a friend, learning to paint
viaa leisure activities class, oractingas a big sis-
terto a childin the community— we will remem-
ber these things as enriching our lives in college
as much as our formal studies towards the de-
gree. Lastly, seek to establish some balance

Tips and Information

By Debra Behrens

"l want an international career. How realistic
is it for me to expect this type ofjob right after
graduation?”

“With sixyears ofexperience teaching English in
the states, can | get an ESL position in Italy or
Spain?”

"l majored in French and minored in Econom-
ics. My parents are from Eastern Europe, so |
speak fluent Czech. Do | need an MBA to get an
overseas job in marketing?”

As an international careers advisor, | receive
numerous inquiries each year from individuals
who hope to try their luck in the global marketp-
lace. There is, literally, a world of opportunities
forthosejob seekerswho are serious aboutpursu-
ing an international career. Whether you are an
entry-level collegegraduate or mid-career profes-
sional, it is possible to find your niche by:

1)thoroughly researching the job market

2) identifying relevant skills you possess and

3) acquiring the skills you may lack.

Manyjob seekers believe that they can't begin
an international careeruntil theirfeetare firmly
planted on foreign soil. Dont over look your own
backyard for resources and training opportuni-
ties. So let’s consider the key skills sought by
global employers and strategies for acquiring
them before you leave home.

What skills are most sought after?
What do international employers really look
for in employees? W hat skills will be needed by
professionals to perform successfully in the

global marketplace?

A recent study commissioned by the College

Placement Council Foundation (1994) surveyed
32 international employers and colleges to deter-
mine what international employers really look
for in prospective employees and what skills will
be needed by professionals to perform success-
fully in the global marketplace. The required
areas of knowledge and skills were identified as
follows < Domain knowledge, or knowledge in
one’sacademic discipline. Collegesinthe U.S. are
presently preparing their graduates well in do-
main knowledge, although employers expressed
concern that increasingly higher standards may
soon find graduates inadequately prepared.

» The three top rated skills were cognitive, so-
cial skills and personal traits. Problem solving
ability, decision making and knowing how to
leantare highly prized generic skills. Social skills
were described as the ability to work effectively in
group settings, particularly with diverse popula-
tions. Desired personal traits included flexibility,
adaptability and the capacity to be innovative.
Employers often mentioned that colleges do not
address this type of skill development enough.

» Cross-cultural competence is a critical hu-
man resource requirement Students mustmake a
concerted effortto acquire the knowledge, skills
and traits acquired through cross-cultural inter-
action, because as a country we are more geogra-
phically and linguistically insulated than most
others.

* On the job training and prior work experi-
ence were considered as important as academic

ac
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ve asked UCSB staffand faculty to draw
rexperience to extend words ofadvice and
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across studies, part-time work, volunteer activi-

ties, and leisure time. These combined activities

contribute to our holistic growth: intellectually,
emotionally, spiritually and physically!

—Susan Belanger

Academic Advisor

College of Letters & Science

Advertising Supplement

Richard Jenkins

I think the best thing | would say, is to quote
Winston Churchill, ‘persist, never give up, per-
sist, never give up, persist, persist, persist..." |
dont think there’s anything that is more impor-
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tant in today’s climate.™*
—Richard Jenkins, Acting Director, CAC

Dennis Nord

Years ago, our parents would say to the college
graduate, “Here’sa nickel,gobuy a paperand get
ajob.” Ofcourse it’smore costly to getthat paper,
and today | would add, “Don’t spend all yourtime
in want ads.”

Many jobs are never going to getthat far. Itis
likely that small employers will fill their posi-
tions before they think aboutan ad. You have to
getoutthere where they are before someone else
grabs your job!

You may have looked at your last name and
found it decidedly different from the movers and
shakers. Because you arent related to the right
connections doesn’t mean you can't make the
right connections. Cultivate those you do know
and engage them in creative dialogue about the
possible opportunities that might fit your ideal
job description. This means you must have a de-
scription. Ask them who they know who does
whatyouwantto do,ask them foran introduction
or permission to say they sentyou. When you get
to your contacts let them know you dont expect
them to have ajob, butthatyou need their crea-
tive help in figuring out how to get into their in-
dustry. Then ask them who else you might con-
tact, what professional groups they belong to,
what they are reading in their field and when
there are local or regional meetings you might
attend.

Now back to that paper in your hand. Look at
the business section and local news for names of

companies, organizations and people who are do-
inganything ofinteresttoyou. Look those people
up and tell them whyyou are calling. Why are you
calling? Because you want their job! Of course
you dont say that. You say, “l learned aboutyou
(or the organization) and I would like to learn
more about (the topic in the paper), can | come by
and talk to you? Can you tell me how someone
gets started in your line of work?”

—Dennis Nord

Avallable About International Careers

knowledge. Employers seek applicants who have
been successful in applying their domain know-
ledge and generic skills in the workplace. They
say that colleges do not place sufficientemphasis
upon work experience.

Acquiring the skills

The following are three approaches to the de-
velopment of global skills:

| Atrial run —

An internship or a stint as a volunteer can be
invaluable to recent graduates or career chan-
gers. Locate organizationsatthe local level which
have similar goals to those of larger, interna-
tional organizations. Service organizations ad-
dress issues cf health, housing, economic deve-
lopment and employment, all of which are local
as well as global concerns.

For example, one student sought a develop-
ment position in the Third World. She found an
internship as an inter-agency liaison, with a re-
lieforganization that distributed medicine, food
and supplies to countries affected by war or na-
tural disasters. Many job seekers plan to teach
Englishasa Second Language with little orno ex-
perience beforehand. Even a brief stint as a vol-
unteer language assistant can provide insight
into the challenges and rewards of the work.
Testinga field in familiar settings can make fora
smoother transition abroad.

Global Cities

Many U.S. cities are becoming global in popu-
lation and perspective, as people with diverse
linguistic, national and cultural backgrounds

converge to live and work. Living in these locales
can give you an advantage in the acquisition of
cross-cultural competence. There are opportuni-
tiestoworkin fieldssuch asbusiness, cultural ex-
change, and health and human serviceswith a fo-
cus upon certain regions ofthe world. All major
cities have world trade centers which supportin-
ternational commerce, as do some mid-sized and
smaller cities.

Ifyou’re interested in the Asian Pacific Rim,
forexample, ajob with a multinational organiza-
tion in Seattle, Portland or San Francisco may be
a good starting point. Miami, Houston and San
Diego hold greatpotential forinternational trade
between the U.S. and Latin America. New York
and Los Angeles are centers ofinternational bus-
iness, diplomacy and cultural affairs. Washing-
ton, D.C. provides a strong base ofinternational
employment particularly in government and no-
profit organizations.

A Class Act

Job seekers often lamentthatthey donothave
the time or money to pursue an advanced degree
program. In some instances, a few courses may
sufficiently augment the experience and educa-
tionyoualready have. Consulta career counselor
to help you assess your skills and to identify ap-
proaches for strengthening your background. A
counselor can help you to determine an optimum
strategy for meeting your goals. Investigate ex-
tension and continuing education programs of-
fered by local colleges and universities. Exten-
sion programs offer courses in computer science,
graphic design, education and foreign languages.

Research the job market

Gatherinformation by researching a variety of
sources such as trade publications,journals, pro-
fessional associations and electronic bulletin
boards. Counselingand Career Services, the Da-
vidson Library,and public libraries provide a tre-
asure trove ofinformation. After graduation, re-
memberthatmany university libraries will issue
a community user card for a modest annual fee.

Afteryouhave agrasp ofkeyissuesand trends,
you should get the perspective ofpeople who are
active in the field. Information interviews with
professionalsinyourdesired field can be very val-
uable. Useyouralumni directoiy, or professional
associations as resources for networking and in-
formation interviewing.

Using an information interview to ask yourin-
formant for a job is not recommended. People
generally resent the imposition. Instead, use the
time to ask specific questions that are not
addressed in print material. Ask hypothetical
questions which put the interviewee in your
shoes, for example; “Ifyou were me, what would
you do next?” “What strategies did you use that
were most successful?” “If you had to do it all
over again, is there anything you would do diffe-
rently?” These types of questions tend to be high
yield.

In conclusion
With a focused and well organized approach,
youcanbe wellon the path to developing skills for
a global career. Best wishes on a successful
journey!
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Career Workshops

Continued from,p.2A

NET-ing a Job: Catching Career & Job Information on the
InterNET

Counseling & Career Servicesand the Davidson Library team up to de-
monstrate the latestinternetjob-seeking tools. Participants will explore
on-line for local, national and international jobs.

Pri, Apr. 14 10 am-12 pm
THRUL, APF 20 e 3-5pm
TRU., APE. 27 oot e 11 am-1 pm

Davidson Library 1575

Senior Seminar

Presentation will include ajob search strategy, stressing personal as-
sessment, interviewing, resume writing, and information on how to re-
searchthejobmarket. Emphasiswillbe placed onthe developmentofthe
“Professional Self.”

St APF. 22 s s 9 am-1pm
So You want To Be A Therapist?

What is the difference between a psychiatrist and a psychologist? A
counselor and a social worker? This workshop will define the various
therapeutic vocations and review educational and training requirements
for each. A must for anyone interested in becoming a therapist!

TUB., AP 25 e 5-6:30 pm

Careers In Public Health

According to a national survey reported in “U.S. News & World Re-
port,” 95 percentofPublie HEalth graduateswho wantjobsin the field get
them! Come and hear information on graduate programs, internship op-
portunities, careeroptionsand morein thishighly challenging and secure
career area.

TUE, MAY Ot s 6-8 pm

Fulfilling Your Career Dreams
Career: la. course, passage; full speed or exercise of activity 2. en-
counter 3. a course of continued progress

Dream: 2a. avisionary creation ofthe imagination 3. vision something
notable forits beauty, excellence orenjoyable quality 4. a goal or purpose
ardently desired

Employment survey research indicates that approximately 20 percent
ofthe population feels fulfilled and satisfied with their occupation. Occa-
sionally an ideal career may unfold as a happy accident or coincidence.
Usually, however, people who are happiest with their career have identi-
fiedwhattheyreally want, deviseda plan, and pursuedtheirdreamswith
a sense of purpose. This seminar is designed to introduce creative ap-
proachesto identifyingyour career dream, and individualized strategies
for charting a course ofaction.

Bring a notebook and pen or pencil. Participant limit 25. No sign-up
required.

Tue., May 2 10-11:30 am

Formore information stop by Counseling and Career Services for a com-
plete list of workshops for spring.”

When it comes to entry-level sales, you need to align
I n yourself with a leader, a dynamic company that sets die

standard.

Entry-Level
Sales,

You need tojoin

After completing our comprehensive field and classroom
training program, you’ll have die opportunity to develop
your own leads, service major accounts and design forms
and systems to solve customers’ problems and increase

a company

their productivity.
known for
Its strength

and Innovation.

Equal Opportunity Employer.

WALLACE COMPUTER SERVICES,

Advertising Supplenent

Make your firstmove therightmove! If you’re an ambitious
individual with a business related degree and a strong
interestin sales, contact the Placement Office to find out
how you can interview with us on Thursday, April 27.
Or, send your resume to: Charles Bass, Wallace Computer
Services, Inc., 15315 MagnoliaBlvd. #110, Sherman Oaks,
CA 91403. FAX: (818)891-6898 Phone: (818)891-8995.
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Non-Profit Work Experience
A Good Place to Start

By Lily Maestas

Recently I had the opportunity to spend sometime with Pat W heatley, Di-
rector ofSenior Programs for Goleta VValley Hospital. In this capacity, Patis
called upon to come in contact with the multitude ofsocial service agencies
in Santa Barbara and is thus able to elaborate the benefits ofemployment
with non-profits for firsttimejob seekersinterested in gaining some hands-
on experience. In talking with Pat | could sense the enthusiasm she wanted
to share with impending graduates regarding all the positive experiences
that can be achieved through employment with non-profit agencies.

Many ofyou come into the Career Center and express a strong desire to
have agreatdeal ofdiversity inyourjobs. "l dont wantto getstuckbehind a
desk doingthe same thing every day or staring ata computer screen,”is one
ofthe mostcommon fears | hearin talking with you aboutyouremployment
needs. Pat was quick to point out that in working in the non-profit sector
there is seldom an opportunity to getbored or bogged down doing the same
thing every day.

The diversity oftasks required by the nature ofthe workimpliesthat one
day you mightbe developing a fundraising letter to getoutto the commun-
ity, the next day you might be in the schools delivering a lecture on your
agency, the nextyou mightbe helping to write a grant, while the following
day you may be presenting a proposal to the Board of Supervisors for fund-
ing. Some days will find you operating in a crisis mode because half ofthe
staffisdownwith the fluand otherdaysyou willhave the opportunity tonet-
work with other agencies in the community. No two days are everthe same
andthe ability to do lots ofdifferentthingsiswhatwillgetyouhired and ap-
preciated in this work arena, non-profit work for the firsttime job seekeris
an excellentway to find you strengths, figure outwhatyou’re good at, deve-
lop some professional survival skills and figure out what your next move
might be.

Pat suggested a list of things to consider if you are looking at the non-
profit sector as part ofyour first time job search:

1. Be aggregsive/assertive in what you want to learn from your
timewith a non-profitagency. She was quick to pointoutthatthey were
low on pay butbig on experience and opportunity. Ask forwhatyouwantin
terms ofexperience and mostofthe timethey are atleastwillingto consider
your request. Ask questions. Volunteer for assignments that require you to
testyour skills or that will help you acquire new ones.

2. Expectyour experience with non-profits to be shortterm or to
involve a high degree ofturn over. Realize that in non-profit work, as
with any work arena, entry level work isjustthat. Youwillnotbe allowed to
run the organization or make high level decisions simply because you work
there. You should not expectto get comfortable, but look at this as a short
term (12 to 18 months) high intensity learning experience.

3.Look at this job as a way to PROPEL you to your next experi-
ence.Whetherthatnextexperience is graduate school ora more clearly de-
fined career goal, spend time positioning yourselffor what is to come.

4. The most valuable thing you can do during your time with a
non-profitis to seek out a mentor and ask for guidance and advice
fromthem.Patpointed outthatpeople whowork in the non-profitsectorby
nature wantto help people, soitisimperative as arecentgraduate thatyou
find peoplein the organizationyou admire and pick theirbrainsforinforma-
tion, contacts, advice, moral support, etc.

5. Mostnon-profitorganizations need the kind ofcomputer skills
college students take for granted. Use
those skills to marketyour employability.
Youmay nothave the kind ofknowledge neces-
sary to make referrals into the community but
asacollege studentyoumay know how to setup
adatabaseonthe computerthatwouldallow for
those referrals to be made in a more time effi-
cientmanner. Take whatyou have and make it
available as part of your marketing package.

Founded in 1908, Wallace is an industry leader in the
manufacture and distribution of consumable products for
solving information processing problems. Ourimpressive
list of Fortune 500 clients depends on a wide range of
products including: paperwork systems; labeling products;
commercial, promotional and direct mail printing; and
computer hardware, software, accessories and supplies.

6. Whenyou leave your place ofemploy-
ment make sure you get letters of recom-
mendation thatyou will keep in yourfiles.
Contacting the organization after you have left
will make it difficultto create the same quality
of recommendation than if the letter were
drawn up at the end of your time with them.

Looking in the Santa Barbara GTE yellow
pages | spied three columns of entries under
“Social Service Organizations,” ranging from
the American Cancer Society all the way to Zona
Seca which provide substance abuse treatment
and counseling for primarily Spanish speaking
populations. Many ofyou have expressed an in-
terestin wanting to stay in Santa Barbara but
bemoan the lack ofopportunity for professional
work experience because ofthe size ofthe com-
munity. The opportunities are there if you are
willing to consider non-profit as a way to start.

For more information on careers in the non-
profit sector come into the Career Resources
Room at Counseling and Career Services and
ask for the job binders and resource books we
have available.

INC.
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To Do List

I fYou Are Considering
Graduate School

» Attend Applying to Graduate School workshop at C&CS.

* Pickuptheworkshopschedulefrom CLAS,Building477,tofind
out about the services they offer in regard to graduate school
preparation.

» CallUCSB Extension Program regarding their prep courses for
the GRE, GMAT, LSAT, etc.

» Gotothe book store and pick up a study guide for the graduate
exam required by your graduate program.

* Makeappointmentand speak with your undergraduate faculty
aboutyour plans for graduate study and ask for advice on how
to proceed.

* Checkoutandinvolveyourselfin opportunities to doundergra-
duate research, volunteer and internships as a way to
strengthen your graduate school application.

Americorps Offers Challenging
Opportunities to Make A Difference

By Lily Maestas
* Not enough money to go to graduate school?
* Buckling under the weight of student loans?
* Ever had a really good idea on how to solve a major social problem?
*Wouldyou like sometime before graduate school,butalso wantto make
the most ofthat time in order to strengthen your application?

Ifany ofthose statements trike a chord in you, then perhaps Americorps
isa program worth lookinginto. Americorpsis the national service program
President Clinton signed into law last summer providing funding for prog-
rams that would allow students to earn money as well as pay back student
loans or save money to go to graduate school.

In exchange for one ortwo years ofresults-driven service, Americans will
receive education awards to help finance their college education or to pay
back their student loans. You would receive a living allowance averaging
$7,500 per year, health care, child care when needed and an education of
$5,725 peryearto financeyourhigher education orto pay back your student
loans.

There are four main categories that Americorps workers will be divided
into depending on their training and interest areas. Those areas are identi-
fied by the federal governmentare: Education, Public Safety, Human Needs
and the Environment. Programs are available in all 50 states plus Puerto
Rico, the U.S. Virgin Islands and Guam.

Americorps represents one ofthe most positive ways new college gradu-
ates can begin to test their mettle and have an opportunity to provide some
real tangible programsand servicesthat are vitally needed onthe American
landscape. Imagine yourself revitalizing a neighborhood by creating and
maintainingrecreation areas, green spacesand community gardens. Maybe
your niche would be improving the health oflow-income communities by of-
fering preventive health services through community health clinics.

Think aboutthe difference you could make in the lives ofschool age child-
ren ifyou helped establish literacy programs for their parents in order to
make them better able to help with their child’shomework. Perhaps reduc-
ingcrimes againstyouth by making schools safer, creating safe havens, pro-
viding youth training in conflict resolution and involving youth in preven-
tion efforts. The opportunities to make a positive difference will be available
to you in a variety of organizations and in different parts ofthe country.

If Americorps is ofinterest to you stop by the Career Resource Room at
Counseling & Career Services to review the information brochure or call
1-800-94A-CORPS.

ATTENTION! A representative from Americorps will be on campus
Wednesday, May 10 at the Transitions After Graduation” workshop from
4-5 p.m. For info contact CAC or Counseling & Career Services.

Earn While You Learn

Join the Daily Nexus Ad Sales Team
and Earn Money While You Gain
Yaluahle Experience

If you are a creative person, dedicated and motivated to be the
best- If you are outgoing, cheerful, and able to be persuasive-
Join our team.

We’ll provide you with superior wages, excellent conditions,
flexible work hours, and valuable hands-on experience.
Contact us.

Daily Nexus Advertising

Storke Communications Building, U.C.S.B.

(805) 893-3828
POSITIONS AVAILABLE NOW!

ATTENTION:
Engineering (ME/EE) Students

¢ Are you a quality-minded, results-oriented professional with the desire and
ability to do more?

« Do you have a track record that demonstrates excellence and achievement?

* Would you like to work in a fast-paced, challenging environment, with high
visibility and opportunity to make significant contributions?

I fyou answered YES to these questions:

Stnyken

may have an opportunityforyou!

 Fortune $00 Company
¢ 20% annual growth since 1977

« Forbes rated Stryker one of the “200 Best Small Companies” for 10
consecutive years

* Named by Business Week as one of the “Most Innovative Companies” in
America

» Successful medical device manufacturer with locations in Kalamazoo,
Michigan and San Jose, California

To learn more, attend our information session on Wednesday,
April 26,1995 at 7:30 pm in the Lobero Room, University Center.
Interviews will be held Thursday, April 27,1995.

For consideration, please mail or fax your resume and cover letter, by April 17,
199S, to: STRYKER ENDOSCOPY, Human Resources Representative,
210 Baypointe Parkway, San Jose, Ca 95134; Fax: 408-943-9200.

No phone calls please. Equal Opportunity/Affirmative Action Employer.

Good Things Come
In Small Packages

Nexus Classifieds work. Cali 893-3829 for more info.

Make Yer Reservations NOW!

Fratemity/Sorority Socials
rs* Rent-Out Woody's at Nite

*5* Well Cometo Yer Place, Beach, Park, Zoo, etc.

R BS

AVAILABLE!

Graduation Parties W Club or Team Parties LW oo d y i 5112 Hollister. Goleta

We Deliver Parties to You
from $4.95 per person+

I bodacious In the Magnolia Center

BECUE 067-3775
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An Open Letter to the Class of 95

Continued from p.3A
Oprah like you used to. It will take some time to
adjust, to feel the biorhythms change and your
schedule of doing things to redirect itself to ac-
commodate the changes working full time
demands.

Probably the last shock | wantto prepare you
for is what | have labeled the “intellectual de-
pression”thatwill setinasaresultofyourdepar-
ture from academic life. | have heard former stu-
dents complain about the fact that their co-
workers are boring or don’t really have anything
interesting to say. Again, | think the crux ofthe
issue is not your colleagues but the fact that up
until now there have been people in your life
whose most compelling professional responsibil-
ity was to intellectually stimulate and motivate
you to learn. Whether they succeeded at this is
notthe point,butthe factremainsthatsincekin-
dergarten therehasbeenan entire cadre ofteach-
ers, librarians, professors, T.A.S and other
academic types who have provided the framew-
ork with which you learned. Your colleagues are
notboring or stupid, the factis, itis not their job
to entertain you with fascinating or scholarly
details.

Youwill nowbegin another phase ofyourintel-
lectual lifethat I call “adult learning.” This is the
conceptthat once outofthe confines ofacademia
we become responsible for determining what we
need to learn, how we are going to learn it and if
wehave learned it. Nomore class syllabi, orread-
ing outlines with the number ofpagesclearly de-
fined by the number of weeks in the quarter.
There will be no mid-terms or finals in adult
learning to determine whetheryou have learned
what you were “supposed” to learn. While this
may be terribly uncomfortable at first, asyouem-
brace this concept in your adult life it becomes
veiy freeing and more intellectually motivating
than traditional academic learning because you

are learning whatyou wantto learn, not what is
required for the class. You take control for your
learning, for your own stimulation and begin to
see your community as the new learning land-
scape foryour continued education.

Some ofyou will find yourselvesin the position
of taking work that is not at all related to your
long range career goals as a way to keep a roof
overyourhead and cereal in the cupboards. Some
ofyouwill findyourselves piecingtogether two or
three part time jobs. | understand what havoc
this can do to your, by now, very fragile ego. But
understandthatthisistruly one ofthe most diffi-
cult and profound transitional developmental
stages in your life. You are having to re-define
yourselfwithin a context what is uncharted wa-
tersforyou. Research has shownthatthe average
college graduate will stay at their first place of
employment after graduation anywhere from six
to 18 months, butmostwillwantto leave within a
year. Often times college graduates will take
their second job simply to get away from their
firstjob and by the time their third job comes ar-
ound they are ready to begin to make some deci-
sions about their life’s work based on some hard
knocks but some well earned experience. Take
heartinthefactthatmostofushavetraveled this
road on the way to our life’s work. It is possible
and highly probable that you will emerge from
this period in your life with the kind of stamina
and determination with which fortunes are
made, scientific breakthroughs discovered, best
sellers written and meaningful contributions to
the community ofhumankind are made.

I believeyou stand at a wonderful, highly crea-
tive and exciting place in your life and would like
to offer some heartfelt advise on how to handle
the next couple ofyears.

comes wisdom and experience. Trial and error
are the concepts that you should gravitate to. If
you don’t like whatyou are doingthen change it.
Nothing at this pointin your life is set in stone.
You have the ability to change your situation.

2. Spend some time talking to people who have
been out ofcollege firom five to seven years. W hat
are their experiences? W hat were their first cou-
ple ofyears like? What advice would they give?
Peoplethathave been out ofcollege less than five
years still have too much in common with you.
Youwantinformation from those who have been
through this process, notones that are still going
through it.

3. Sitback and take a serious look atyour suc-
cesses. You are, after all University of California
graduates. Youdid notgethere by chance or luck.
You put in many hard hours of study, you deve-
loped time management skills in order to meet
the deadlines and the demands of academic life
and still have time to party. You successfully na-
vigated one ofthe most complex bureaucracies in
the country. You got where you are through de-
termination and self confidence. There is every
reason to believe that these same personal char-
acteristics will position you wellfor the next ad-
venture you face — the world of work.

In closing, | will leave you with the words ofan
old Irish toast... “May the road rise to meetyou,
may the wind be always at your back and may
God hold you in the palm of His hand until we
meet again.” The good news is that in 20 years
you can look back and offer words ofwisdom as a
tribal elder to the class ofthe year 2015.1have
heard many ofyou lamentthatyour collegeyears
will probably be the bestyears ofyour life. | don't
believe that has to be the case. Make every year
the best year of your life. Some parting words

1. Don't take it all so seriously, relax. Thatisfrom one who’s been there, take care ofyourself,

not an invitation to sit back and do nothing but
rather an acknowledgement that with time

CAMPUS
INTERVIEW
LINEUP

SPRING QUARTER 1995

COMPANIES

take care ofeach other, take calculated risks and
enjoy the ride. Good luck!.

ACC

ADP (Automatic Data Processing)
ARCO/Prestige Stations, Inc.
Bardex Corporation

BioSource International

Canon Astro Office Products

SSE Technology

Softool Corporation

Staples, Inc.

Styker Endoscopy

The Scripps Research Institute
Target Stores

Celebrity Prime Foods Teradyne

Cintas Corporation U.S. Air Force
College Club USA Corporation U.S. Navy
Comerica Bank U.S. Peace Corps
Cypress Semiconductor Vetronix

Davies Communications
Enterprise Rent-A-Car
Express

Fireman’s Fund

Fortifiber Coiporation
Franklin Templeton Group
ICM Sun America Securities
Internal Revenue Service
John Hancock Financial

k b

Wallace Computer Services
Wallace Laboratories
"gﬁMart Stores

SCHOOL DISTRICTS
Burbank USD

Delano Joint Union High SD
Goleta Union SD

Jules and Associates, Inc. Hollister SD
Lady Footlocker Livermore Valley Joint USD
Loral Federal System Lompoc USD

Lumonics

Maxim Integrated Products
Northrop Grumman

Northwestern Mutual Life
Ocular Science/American Hydron
Ogden Environmental & Energy
O’Rourke, Clark & Sacher Acctg.
Omnikron Systems, Inc.
Orthodyne Electronics

Pacific Island Club

Radio Shack

Robinsons/May

Rockwcll/CMC

Royal Alliance

Long Beach USD
Moorpark USD

Orcutt Union SD

Oxnard SD

Pacifica USD

San Benito High SD

San Diego City Schools
Santa Clara USD

Santa Paula Elementary SD
Saugus Union Elementary
South Bay Union SD
Ventura USD

Walnut Valley USD
Whittier Union High SD

For more detailed information, stop by Counseling and Career Services.

Shimmy Shimmy
Shake Shake

Read the Weekend Connection
Your guide to dining, drinking and dancing
Every other Friday in the Daiiy Nexus
Coming next Friday!
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