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Various Services Available at Career Center
“So. What’s your major7>”
“English? Uh, that’s cool. So, uh, 

what are you gonna do?”
Do? My latest response to this 

well-known question is, (with 
blank serious face and eyes 
straightforward) “Nothing. ” This 
always throws them for a spin.
They think because you’re in 
college, nearly ready (can 
anybody possibly be ready?) to 
graduate, that you know what you 
are going to with the rest of your 
life. Pfffttt... Fortunately for us 
students who don’t have our 
futures mapped out — or worse 
know where we want to be, but not 
how to get there — there’s the 
UCSB Counseling and Career 
Services. Yes, Virginia, there is 
hope. Inside that nice new pink 
stucco building across from Storke 
Tower, you just might find the path 
to your destiny.

Counseling and Career Services 
is more than just a glorified 
building with job boards. The 
services are divided up into 
roughly four areas: Career 
Resources, Campus Interviews,
Educational Employment, and 
Applied Learning (internships, 
part-tim e and seasonal em­
ploym ent). Each of these 
categories serves the future working student in different 
ways. The idea is that there are many difficult steps in 
finding the right career — from choosing your major, to 
career value assessment and goal identification, to meeting 
with prospective companies. In this way CCS is concerned 
with the full range needs of not only senior and graduate 
students, but all levels of students from entering freshman, 
to juniors deciding their majors, to the big leap into duh, 
duh, duh, duh-the real world.

Dennis Nord is the Coordinator of Career Planning. He 
wears Hawaiian shirts and is easy-mannered and ap­
proachable. Most of all he is philosophical about the kinds 
of questions students are faced with. Unfortunately, he 
says, most students are asking the wrong questions. Many 
students ask what the best major is to have, rather as Nord 
says, focusing on what really interests them.

The assumption of good majors is one that faces many 
liberal studies students. Take, for instance, the engineering

or computer science majors. These majors seem to be 
designed around already focused career directions. This 
does not mean to say that an engineering student is handed 
a job that they really want neatly tucked into the folder of 
their diploma. In fact, it is this sort of idea that supports 
misleading evidence about the assumption of good majors. 
In theory, Nord says, there are opposing factors between 
the title of a job and one’s given interest in his/her chosen 
field. The danger is in focusing on specific job titles, in the 
same way students focus on good majors, and not focusing 
on personal directions. Students should not be asking 
themselves what are good majors, or good jobs, but what is 
going to serve my best interests and increase my talents in 
that given field.

At Counseling and Career Services students can help 
themselves to discovering these difficult questions and 
answers. The service is free to all enrolled students. An 
appointment is not necessary, but you will be asked to

register so that you and the center 
can chart your progress to your 
final job search. There is a Career 
Advisor on duty in the Career 
Resources daily from 9 a.m. to 
noon, and 1 p.m. to 4 p.m. for ten 
minute drop-in consultations or by 
appointment for longer visits. Also 
available are trained peer advisors 
to answer questions about how to 
use the resource center.

The best starting point would be 
to read the Counseling and Career 
Services Placement Guide which 
outlines the abundance of 
resources that they offer. The 
guide defines the importance of 
seeing two areas in the career 
search: “ the intrinsic— self 
assessment and self exploration, 
and the extrinsic— the wqrld of 
work and what’s out there.” Their 
“checklist” is a way to find out 
how much you know about these 
two areas, and how far along you 
are in your job search. It will help 
you to define your strengths and 
weaknesses.

Career Resources is usually the 
first stop for students beginning to 
use CCS. Goal definition and value 
assessment are topics many 
students overlook before they 
begin career searches, but are 
important to the ultimate job. The 

resources available a t CCS can help the undecided student 
to focus more sharply. The System of Interactive Guidance 
and Information is a computerized tool designed to 
research broader topics about occupations, and about 
yourself. The Voyage Tapes are also an innovative video 
resource of the center which allow students to participate, 
at their leisure, in the exercises of the many workshops that 
the center offers. The schedule of Career Workshops 
outlines many weekly workshops in diversified areas such 
as Resume Writing, Mock Interviews, or Creative Job 
Search Strategies.

The larger part of Career Resources, however, is taken 
up with an abundance of current employment and employer 
information. They offer a very impressive amount of 
diversified and very updated information. The Em­
ployment Development Binders offer information on 
specific employers, not necessarily with job openings, but

(See CAREER, p.llA)

EARN AS YOU LEARN
EDUCATION IS EXPENSIVE

Exceptional students (3.0 gpa) majoring in:

ENGINEERING 
MATHEMATICS 

PHYSICS, CHEMISTRY
or have taken one year of calculus 

and calculus based physics, you may

earn up to $ 14 ,C(00  as a Junior
and up to $ 1 6 ,0 0 0  as a Senior
IMMEDIATE $ 3 ,,000  BONUS

The N avy’s  ENGINEERING program will
pay you while you remain in college

NAVY RECRUITING DISTRICT,
Suite S234, Attn: Leads, 5051 Rodeo Road, Los Angeles, CA 90016-9990 

or call 1-800-252-0559 OR (213) 298-6367 
Benefits: Medical, Dental, Free Travel, Etc.
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Starting Salaries of 1984
The dreaded career search. Dreaded 

because it’s the first time that our lives are 
not planned out for us, and because the next 
step is all of our own choosing. Elsewhere in 
this supplement the issue of how to research 
and find the starting job you want is ad­
dressed, but as background, it might be 
helpful to see where the class of 1984 started 
out on its career paths.

In a survey conducted biannually (the 
1986 survey is currently underway) by the 
UCSB Chancellor’s Office and the career 
centers of the Santa Barbara, Irvine, San

Diego and Riverside campuses, graduates 
were asked six months after leaving the 
university about what, if any, type of jobs 
they were holding or graduate education 
they were pursuing. In addition to providing 
basic starting salary information, the study 
also addressed the “gender gap” in 
rem uneration and subjective issues 
regarding the university degree. 1,058 UCSB 
graduates responded, nearly half of the 
2,202 total of all four campuses.

First off, where did the graduates go? The 
first number given from here is the UCSB

figure; the number in parentheses () is the 
overall average for the four campuses 
surveyed. One quarter (30 percent) went on 
to pursue further degrees, and of these, the 
greater part, 42 percent (36) were enrolled 
in m aster’s program s, followed in 
popularity by professional programs with 24 
percent (31). A concern of many considering 
graduate study is whether their overall 
undergraduate GPA will be high enough to 
allow them acceptance. The average 
of those seeking Ph.D.s was highest at 3.44, 
professional programs was next with 3.34, 
and master’s candidates had an average of 
3.24.

But the majority of all respondents went 
|  to work. Replies included the organization 
s  with which one was employed, title and 
o salary level. All salary information should 
> be regarded as starting base since these are 
|  the positions graduates had assumed within 

six months from graduation. The average 
salary for a 1984 UCSB grad was $18,875; the 
highest average among the four was Irvine, 
at $22,350; the lowest was Riverside at 
$18,335.

The largest single category where 
respondents found employment was 
technical fields. Twenty-five percent went 
into this area, with an average salary of 
$26,695. Next in importance was financial 
services with 18 percent, at a starting salary 
of $18,280. In other major categories, social 
services was $14,235, and non-professional 
$12,760.

The gender gap between the starting 
salaries of men and women was also ap­

parent from the information presented. 
Based on the four campus average, the most 
dramatic example occurred in the sales 
field. The average for men was $20,620 and 
for women it was $16,350, a difference of 21 
percent. In addition, “comparison of full­
time respondents showed that three times 
as many men as women reported earnings 
under $10,000. While more than half of male 
respondents reported salary earnings of 
$22,000 or above, only 21 percent of the 
female salaries reached that level,” the 
survey stated.

Many students pose the question “What 
can I do with my major?” when they visit 
the career center. According to the survey 
responses of those holding full-time jobs, 
more than half of all graduates (UCSB 56 
percent) noted that their job requires a 
degree and is related to their major. Of the 
other 44 percent, 13 (same) percent 
responded that the job was unrelated to the 
major, 19 (18) percent felt that although the 
job did not require a degree, a degree was 
helpful, and another 12 (11) percent said the 
degree made no difference.

The UCSB survey shows that of the 
working graduates, over 91 percent had 
obtained full-time employment. The method 
of finding those positions that topped the list 
was self-initiated contact at 22 percent. 
Following in importance were media ad­
vertisements (18 percent), personal 
acquaintances (16 percent), UCSB 
Placement Center (now a part of Counseling 
and Career Services, 15 percent), and 
family (11 percent).

—Mary Hoppin
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ALL PARTICIPANTS 
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RESUME GUIDE, AND 
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JOBS - JOBS - JOBS
Start your search for a real career op­
portunity at Abbey Personnel Service. 
Permanent and Full-time posotions.

1236 Chapala St.
963-0862

W ork this summer as a "te m p .”  Good 
jobs, top pay, flexible hours, for people 
w ith office skills. Come in to register 
now.

JOBS - JOBS - JOBS

M A R Y  H O PPIN /Nexus

Overseas 
Job Ideas

An international job sounds like 
a dream for some students. Pic­
ture an adventurous lifestyle, jet 
setting around the world, or even 
settling down in some Swiss chalet. 
In reality, unfortunately, living 
and working abroad is quite dif­
ferent than even the most realistic 
student can imagine. If you are 
serious, however, about working 
outside the United States there are 
some steps you can take to prepare 
and obtain an international job.

First, it is important for students 
to take a look at their motivations 
for going abroad. Usually these 
motivations can be broken up into 
two categories: temporary or long­
term. If you want a chance to 
travel or perhaps want to work in a 
foreign country for the cultural 
experience or to gain fluency in 
that language, you are probably 
looking a t more short-term  
motivation.

For short-term international 
jobs there are a number of options 
available for graduate and un­
dergraduate students. The Counsel 
on International Educational 
Exchange sponsors full-time 
students for tem porary and 
seasonal work. In some similiar 
programs, the student pays a 
small fee to be included in the 
program and then is placed into 
the country of their choice. 
Generally the job is already 
established before you leave the 
States. The CIEE program is 
usually semi-skilled labor work, 
picking grapes in France, or 
working in a pub in Germany. Jobs 
in Britain offers a similiar 
program, but is also semi-skilled 
work.

International internships are 
advertised all over campus as 
another type of short-term job. It is 
important here to clarify the broad 
defttiltions*of internships? Someof 
the glossy, advertised internships

aren’t really internships at all. 
Instead they are programs for 
which you pay to be accepted. Real 
internships might be honorariums, 
where you are not paid, or are paid 
only a small sum. They might also 
be in a variety of job settings. It is 
always important to research all 
types of programs as to what kind 
of work you will actually be doing: 
the location and work conditions 
(such as how many hours a day), 
as well as your contractual 
obligations to the program. The 
advantages to international 
programs is that even if the job is 
not already established, your 
working visa will be. Contrary to 
what some might think, obtaining 
a working visa on your own is now 
as difficult in other countries as it 
is in the United States.

Some international internships 
are offered as apprenticeships. 
These are usually longer-term jobs 
in a professional field that the 
student would like to try out. They 
could be three-month to two-year 
experiences, on a pre-professional 
level. There is also the possiblity of 
being taken on by the company at 
the end of your intership, but the 
cases and situations vary greatly. 
Similar are educational interships 
where a student could receive 
credit in a foreign university.

Internships and work programs 
are only one way to get across the 
big blue sea. What if you are 
graduating and want to find a 
professional entry-level job in

another country? First of all, you 
must look at your current language 
and cultural skills. For most long­
term international jobs you will 
need experience in the language of 
the country you wish to work in, 
but also companies look at your 
ability to be cross-culturally 
sensitive. Have you travelled, 
studied or lived in their country 
before? What are your past 
cultural experiences?

After assessing your personal 
qualifications, you must look into 
th e  c u r r e n t  j ob  m a r k e t  
availabilities or prospective gaps 
in the market not being met. For 
instance, France is currently 
suffering from a shortage of 
c o m p u t e r  p r o g r a m m i n g  
operators. China, Japafn, Korea, 
and Taiwan are hiring an abun­
dance of English teachers. U.S. 
companies abroad or with in­
ternational counterparts are hiring 
more native employees rather 
than bringing in American 
workers. It is also important to 
research and match your skills 
with the qualifications required for 
the international jobs available. 
Some English teaching postions, 
such as in ESL programs, do not 
require any teaching credentials. 
On the other hand, teachers in 
Department of Defense Schools 
abroad are required to have full 
credentials with possibly three 
years of experience.

—Laurie McCollough

0
Nippon Motorola Limited 
will be on campus 
April 16th.
Sign up for an interview at the 
International Students &
Scholars Office
Qualified college students are invited to meet 
with us and explore the challenging career 
opportunities.. .the advanced technologies 
.. .the industry leadership that is Nippon 
Motorola Ltd. Together with our partner, 
Toshiba, we are positioned to be one of the 
strongest semiconductor forces in the world 
today. And we are seeking individuals who are 
citizens of and who desire to work in Japan to 
be part of our dynamic company. Areas of 
opportunity include:
Design • Manufacturing • Wafer Process 
Facilities • MIS • Finance • Support 
Operations

i n

l i i l l l f  i

For more information, talk to us when we’re 
on campus. You may also CALL COLLECT 
(602) 994-6394 or write to Manager, College 
Recruiting at: Motorola Semiconductor 
Products Sector, International College 
Relations, 725 S. Madison, Tempe, Arizona 
85281. An Equal Opportunity/Affirmative 
Action Employer.

Advanced electronics
for a more productive world.
'Imagine the career you want. In the country you love. Japan.

Job Interviews?

Dress for success.

A
§  I r e  you a senior looking for work? Let us help 
coordinate your w ardrobe so you m ake a g reat first 
im pression. Stop in anytim e o r call for an appointm ent. 
W ell analyze your existing w ardrobe and recom m end 
changes and additions if you need any. We specialize in 
clothing for m en and wom en.

The Tradition of Success

NIPPON MOTOROLA LTD. LCRNGsCCMPANY
La Cumbre Plaza, Santa Barbara /  Horton Plaza, San Diego
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Don’t Lose Hope

11 Tips for Finding Success
(Reprinted from  Business Week 
Careers.)
Finding it hard to deal with the 
effort and rejection of the job 
search? Lost your will to smile? 
Don’t despair. There is a light at 
the end of the tunnel.

If you want a new job as soon as 
possible, try following these 11 tips 
from James Challenger, president 
and founder of Challenger, Gray & 
Christmas, the Chicago out­
placement firm. Challenger has 
counseled more than 20,000 
displaced executives in the 
techniques of job hunting.

1. Consider you search a full­
time job. It’s important to put in 
eight to ten hours a day, five days a 
week. “Don’t wait,” Challenger 
says. “Go out and fight for a job. 
Attack the market.”

2. See at least 10 potential em­
ployers a week. Get interviews 
with the people you want to work 
for. Don’t see personnel people 
unless you have to. The more in­
terviews you go on, the better your 
chance of getting hired. See people 
even if they say they have no

openings.
3. See your friends and ask them 

to help. Don’t phone; if you con­
front the person, they are more 
likely to do something. “Some 
people would say that this is 
cashing in. It is, and you have to do 
it.”

4. Prepare a resume, but keep it 
only for people who insist on seeing 
it. Resumes lose more jobs than 
they gain. If your resume doesn’t 
have on it exactly what the em­
ployer wants to see, he or she 
assumes that you’re not the person 
for the job. Instead, talk with the 
employer and try to sense what he 
or she would like to hear. With that 
in mind, talk about yourself.

5. Keep in mind that the em­
ployer is always right. Don’t say 
that a qualification for the job is 
not important, or that it is less 
important than another. As a job­
seeker, you are a seller in a 
buyer’s market. The employer is 
buying what he or she wants for the 
company. Don’t insist that he or 
she should want something dif­
ferent.

6. Know where the interview is

and allow yourself extra time to 
get there. Even if a tardy bus is the 
cause of your lateness, the 
message that gets through is that 
you do not care enough. Someone 
else will be hired.

7. Dress up. Look good, but 
conservative. It tells the employer 
that you think enough of the 
company to make the effort.

8. Don’t knock yourself. Humility 
is fine most of the time, but not in a 
job interview. If you don’t tell the 
employer how good you are, who 
will?

9. Don’t knock your former 
employer, either.

10. Avoid asking about  
vacations, holidays and benefits. 
The employer will conclude that 
you are not interested in the work, 
only in yourself.

11. Smile. Happy people get jobs. 
People would rather work with 
people who have pleasant 
dispositions. And as Challenger 
says, “If you have been looking for 
a job for three months with no 
success, it may be hard to smile, 
but make yourself do it. It works.”

Future Focus Q  & A
Question:

Help! I ’m a senior graduating in June. I need to 
start looking for a job. I know what I want to do, but I 
don’t know how to go about making contacts, 
researching companys, and getting interviews.

Answer:
Future Focus is a program designed to aid students 

in the off-campus job search process. You can 
register for the program at any time throughout the 
year, progress at you own pace, and follow up your 
activities by talking to a career peer of advisor who 
will be happy to address your concerns and assess 
your progress.

First however, you must have a focus. This 
program is not for students who are still seeking out 
career options. Once you have narrowed yourself 
down to a specific job or career field! you are then 
ready to begin the job search process.

The process begins with the more traditional job 
search methods such as clarifying your job objective, 
identifying potential employers, attending career 
workshops, and writing a resume. Each of these 
methods are outlined and explained in the in­
formation packet you receive when registering. As

you start to spend more time on the program you will 
begin intermediate activities which involve learning 
about potential employers through library research, 
going on informational interviews, telephoning 
potential employers, and developing contacts. This 
may take a little more time and energy, but the 
payoff is greater. Most people spend less than five 
hours per week job searching. If you spend more 
time, you increase the probability of finding a 
satisfying, rewarding job.

There are three levels of activities involved in the 
job search process — easy, intermedicate, and ad­
vanced. You can start a t any level, depending on 
where you are in you own job seach process. The 
program is done by you at your own pace.

You can get started by coming into the Career 
R ^soqre^, JRpqpi in Counseling and Career Services 
and fuling out a Future Focus registration form. In 
doing so you are putting yourself on a contact list and 
you will be contacted when there are job search 
workshops going on in your field of interest. After 
registering for the program you’ll receive a packet of 
information which outlines the steps you will need to 
take to get your future focused.

—Lesley Bright

Farmers Insurance Group of Companies, the option after graduation you may 
not have considered, yet. We offer representative positions with one of the 
largest and most successful group of companies in the contry. With Farmers 
you have the opportunity to be an entrepreneur with the assistance of a large 
corporation. The training is at no expense to you and the benefits are enor­
mous. If you want to have the best of both worlds and control over your future, 
we may just be what you are looking for. Stop by Counseling and Career 
Services April 22, 1987 or give us a call. Begin an exceiting and lucrative career 
with Farmers today.

Ed Reis, AAI, LUTCF, CPCU 
123 W. Padre St., Suite E 

Santa Barbara, CA 93105 
(805)682-4266

Considering Teaching as a Career..
Undecided about elementary versus secondary.. 

Interested in gathering information about the career?

TEACHING AS A CAREER:
Insights and Perspectives From 

Professionals in the Field.
Thursday, April 9th 

Room 1109
Counseling & Career Services

2 Sessions
Session 1: Elementary School Teachers 

from 5:00 - 6:00pm 
Session 2: Secondary School Teachers 

from 6:15 - 7:15 pm
Attend one or both panels. Refreshments served.

FOR SUMMER  
OR PART-TIME 
EMPLOYMENT 

APPLY A T -

Western
Temporary
Services Inc. 

2W. De la Guerra

HIRING STUDENTS 
SINCE 1954

How to start 
your law career 
before you start 

law school.
Start with the Kaplan LSAT prep course.
After taking Kaplan, thousands of LSAT 

students score over 40. That’s the top 10% 
nationwide! And candidates who score 
over 40 on the new LSAT enjoy the best 
chance of being accepted to the law school 
of their choice and going on to practice 
with top law firms or corporations.

So call any of our 120 centers for 
information and class starting dates. The 
Kaplan LSAT prep course could be the 
one pre-law course that determines the 
course of your law career.

KAPLAN
STANLEY H. KAPIAN EDUCATIONAL CB^TBI LTD

DON'T COMPETE WITH
__________________A KAPLAN STUDENT-BE ONE
ENROLLING NOWI Visit us at our center 
6464 Hollister -No. 7 Goleta, CA 93117. Or 
call us days, evenings or weekends at 
(805) 685-5767.
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Your Written Presentation: A Resume Should Be As Goo<
“I’ve never really done anything, and 1 didn’t have a really good major in 

college, and I’m not very motivated, and I don’t really know what I could do in 
a company.”

This may be the conversation you had last night with your roommate, while 
you were feeling the pressure that tightens up your chest every time you 
consider what am I gonna do with my life? It’s an okay conversation to have 
with a roommate, a parent or maybe even a shrink, but it’s definitely the 
wrong attitude when it comes to searching for a job.

Say you’ve got a five-page paper due. You haven’t really done the research, 
gotten through barely half the 
reading for the class, and you don’t 
really think you’ve got a solid 
thesis. You want the professor to 
know that? No way. Maybe you’ve 
only had to do it a couple times, but 
when the deadline started to loom 
larger and larger, and you plan to 
pass the class, you do enough work 
to snow your way through the 
paper. How effectively you argue 
your point will determine your 
grade. It’s basically a matter of 
selling your argum ent con­
vincingly.

The fear that grips the first-time 
career entrant is comparable to 
the student who doesn’t think he 
has a valuable thought in his head 
when it comes time to write the 
paper. And this time, it’s not some 
abstract theory that’s being 
presented; it’s your life. It 
shouldn’t be a snow job when you 
present yourself to an employer in 
resume form, but it should ac­
centuate the positive and present 
the convincing argument about 
you that will induce a potential 
employer to give thought to your 
case.

UCSB Couseling and Career 
Services offers classes and in­
formational brochures on how to 
write effective resumes. The in­
formation below presents some of 
that material, and hopefully it will 
get your thinking going in the right 
direction.

Packaging Your Resume
The “best” resume and finest credentials do not guarantee a job. Human 

factors may always intervene. What follows are thoughts, deliberations, and 
actions synthesized from one woman’s account of dealing with 620 applicants 
for one job.

Overwhelmed by. the sheer number of re§PQtidents, and after reading nearly 
30 responses, this employer devised a method of pri^mlrteryVelectidn: en­
velope discrimination. Out went envelopes that were handwritten, that had 
incomplete addresses or unnecessary abbreviations, and those that bulged. 
Ivory, grey and blue envelopes, plus good quality bond invited inspection, 
however.

Having made the first discard, the recruiter moved on to examine the cover 
letter and thus moved to an additional screening process. Resumes without 
cover letters were discarded.

Forms of salutation became the next criteria for remaining in the pool. “To 
whom it may concern,” “Dear Box 2104,” and “Dear Sir” did not gain any 
points. Those that said “Good Morning” and “Hello” scored high because 
they were refreshing greetings to this reader.

Moving on to the contents of the cover letter. Those that showed enthusiasm 
and emphasized qualifications for the position sought were put in the positive

—Envelopes, letters and resumes we 
free.

—Positive personality traits came tl 
... important to the recruiter.

Obviously not every employer is 
recruiter did in scaling down the pool 
clear as universally important: Iir 
preparing the application material, b 
vertising. Use good quality materials i

Jane Q. Student 
2000 Del Playa #2 

Goleta. California 93117 
(805) 685-0000

Position in news organization with potential for growth towards national political reporting.

W ortc E x p e rien ce

Editor-In-Chief, UC Santa Barbara Dotty Nexus, June 1965 to present. Direct operations, news 
coverage, editorial content, and layout, and supervise staff of approximately 200 of the daily 
campus paper with a circulation of almost 20,000. Covered 1964 Democratic National Convention, 
national congressional and state assembly races, local politics and campus affairs.

Contributor, UPI, A P, Goteto Sun, Lompoc Record, UC Berkeley Dotty Californian, and UCLA 
Dotty Bruin. Have contributed stories to each organization on local and campus activities in­
cluding visits by John Anderson and William Mondale.

Reporter, Editor, KCSB Radio, June 1965 to September 1965. Gathered, wrote, coordinated 
and anchored 15-minute midday news report one day each week for the community service 
broadcasting station at UCSB.

Managing Editor, UC Santa Barbara DoMy Nexus. June 1964 to June 1965. Daily layout of a 12- 
to 24-page paper, supervision of press releases, public service announcements, paste-up, and use 
of Micro-Tek VDT, system 1100. Have also served as Campus Editor, Staff Writer.

President, Calif omis Intercollegiate Press Association, March 1984 to present. Coordinate 
activities of statewide organization with over 40 college media organizations as members. Plan­
ning and organization of yearly competitions and conference, publication of quarterly newsletter.

Member, Invosttgot/vo Reporters end Editors Association, September 1983 to present. 
Attended educational seminars on cultivation of sources, planning for long range projects, in­
vestigation of city government, and writing investigative reports.

Senior, Politicai Science, University of California, Santa Barbara. Expect Bachelor of Arts with 
distinction in June 1966.

References available upon request.

JOHN a  STUDENT

Perm anent Addraek  
1000 M a in  S t. 
S unnyb rook , C A  91406 
(415)0000000

C urrent Address: 
1000 P ica sso  #1 

Go ia ta , C A  93117 
(805)000-0000

OBJECTIVE: Entry  leve l po sition  u tiliz ing  cartog raph ic  sk ills  in  a  m app ing ag en cy .

EDUCATION: U ntaantty o f C atfom ta, Sente Berbera 
Bache lo r o f A r ts , Geography — M arch  1985 
Bache lo r o f A r ts , S tu d io  A r ts  — M a rch  1965 
O P A .X 97

Birm ingham  High School. Van Nuys. California 
D ip lom a rece ived in  1960

R K A TED  COURSE* Ca lcu lu s  Image Process ing  Techn iques in Rem ote Sensing 
G raph ic  Design  Photog ram m e try  and A ir  Pho to  Interpretation 
Cartog raph ic  D ra fting  Image C lass ifica tion  o f M S S  Data 
P roduction  Cartography S o il G eog raphy  and  Land Use

WORK EXPERIENCE: Assistant Night Production Manager 
U niversity o f California. Santa Barbara Daily  Nexus.
A s s is t  w ith  the  design, layout, pasteup and  proo fread ing o f regular newspaper and  ad­
vertis ing  supplem ents.
Janua ry  1984 - present

Seise Clerk/ Assistant Leed 
Universal Studios Tew . Inc.
Cash  register duties, cam era sa les and repair and  photog raph ic advice. M anagem ent 
po sition  in c luded  sa les c lerk  du ties in  add ition  to  responsib ility fo r opening and  c losing  
banks, reordering s to ck , n ew  em p loyee train ing , and  custom er relations.
S um m ers o f 1980 -1984

SKILLS: Experience in  im age process ing using Beginner Oriented Geograph ic  Inform ation System  
(BO G IS), V id eo  Image Com m un ica tion  Ana lys is  and  Retrieval (V ICAR I and  the  Image 
Base  Inform ation S ystem  (IBIS).

Extensive u se  o f G oodk in , Robertson  320, and  Agfa-Gevaert Reprom aster 2200 copy  
cam eras.

Fam iliar w ith  the  use o f M ycro -C om p  4002 V D T  System  1100 com puterized typesetting 
equ ipm ent.

ACTIVITIES: M em ber, U C  Santa  Barbara S k i C lu b  
M em ber, U C  Santa  Barbara Adve rtis ing  C lub  

D ev ised advertis ing  strategy to  market the  R ad io  Shack  TRS -80  Hom e Com puter fo r a 
nationa l com petit ion  sponsored by  the  Am erican  Advertis ing  Federation. 

Extracurricu lar activ it ies  in c lude  sk iing, scuba  d iv ing , and photog raphy.

REFERENCES: A va ilab le  upon  request.

pool. Negative, self-searching honesty letters were a definite turnoff.
In examining the resumes, four-page treatises were put aside, as were all 

those that listed every non-related job an applicant had ever held. Frequent 
changes of jobs turned this recruiter off as did resumes that listed too many 
unimportant duties meticulously detailed.

The final pool of five candidates ha dmuch in€om»on)< t. art)
—Their application had arrived within a few days after the job an­

nouncement.
—Their cover letters expressed and capsulated the experience relating to 

the job.

The first attempt at putting togethe 
tation to a potential employer is toug 
given here or check out the infbrma 
Career Services to help you pick not < 
you wish to present the resume. iGjnce t 
resume critique.

Whenever you put together a nesum 
hand so that when there are updates,; 
it all over again.

□ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □

CENTRAL
INTELLIGENCE

SUMMER STAFF 
WANTED 

for Camp Akela
An Arizona Mountain Resident Camp. 

Call (213) 475-4004 or write:
J. Marks, J0735 Rochester Ave., L.A., CA 
90024.

Campus Interviews in April.

*  ¥ 
*  

»  

*

* * * * * * * * * * *

* Looking for 
*a job...
* Check the Nexus.
* Classifieds *
£ * * * * * * * * * * * *

AGENCY
...where your career is America’s strength.

Unique overseas 
assignments 

that challenge

We are not talking about a job, but a 
unique professional career that pro­
vides an uncommon measure of personal 
challenge and satisfaction. And the work 
is important It answers the question:
“What can I do for my country?” .
It is a career with new horizons. You y O U T  C V C 1 *y  t a l e n t ,  
will frequently live and work in foreign 
lands and interact with persons on all levels.
You will find yourself in situations that will test your self- 
reliance to the utmost situations that demand quick 
thinking to solve problems on the spot
You can forget about a 9 to 5 routine. You must be 
adventurous yet self-disciplined and tough-minded. And 
your assignments will call on the deepest resources of 
your intelligence, knowledge and responsibility.
To those who qualify, we provide the opportunity to 
succeed. Not for public applause. But for yourself. . .  
and our nation.

•  a college degree with good 
academic record

•  flexibility
•  excellent oral and written 

communications
You must have U.S. citizenship and a 
knowledge of foreign affairs. Maximum 
age 35. Foreign travel, previous resi­

dence abroad, graduate study, or military service would 
be pluses.

Career Growth

The Qualifications
An overseas career in the CIA demands a 
rare combination of capabilities:
•  strong interpersonal skills
•  aptitude for learning a foreign language

You will begin with our extensive career training program 
at a salary range between $22,000 and $34,000 depend­
ing on qualifications. Thereafter, you will be promoted as 
rapidly as your talent and performance permit
To explore a career with us, start by sending a letter with ' 
resume referring to the above specific qualifications, 
along with a thoughtful explanation of why you believe 

you qualify, or contact your College Placement 
Office.

PERSONNEL REPRESENTATIVE
P.O. Box 3127
South El Monte, CA 91733

The CIA is an Equal Opportunity Employer.

Work For 
Kelly Services

THE LEADER IN THE 
TEM PORARY HELP 

INDUSTRY
CLERICAL MARKETING 

LIGHT INDUSTRIAL 
TECHNICAL

TEMPORARY ASSIGNMENTS

KLU
S E R V I C E S

Ketty Girt’ 
People

5290 Overpass Road Suite 217 
Santa Barbara, CA 93111

NOT AN AGENCY, NEVER A  FEE.

EO E M FH
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9od As You
¡limes were conscientiously prepared and error-

3 came through: warmth, spontaneity and zest

oyer is going to follow the same steps this 
the pool of applicants. But a few points stand 

tant: Invest time, energy and creativity in 
iterial, because they will serve as personal ad- 
aterials and make sure that the submitted copy 

is error-free and properly ad­
dressed. Allow brevity to carry the 
impact of your arguments, not the 
weight of the letter.

The situation outlined above 
came as a response to an ad­
vertised position. Only (me of the 
620 applicants would be hired for 
the job. This makes obvious the 
point that by independently 
seeking out employers in in­
formational interviews, using 
contacts, and other forms of self- 
initiated searching should improve 
the odds of successfully landing the 
job you want.

When it comes to preparing the 
contents of the resume, those who 
have never held jobs previous to 
seeking a position are often at a 
loss as to what they can put into the 
“Experience” section of their 
resume. Transferable skills can be 
gained from any number of en­
deavors. Think back to classes 
you've had and/or clubs in which 
you’ve participated. The ex­
perience gained in conducting a 
class project, or the knowledge 
gained while researching a paper 
can all be transferred as skills 
relating to a job you desire. 
Positions of responsibility within a 
club, campus committee or greek 
organization are all items that can 
be related to a desired position. 
Also, advisers at Counseling and 
Career Services can help students 
who are unsure of how to fill this 
category.

I together those aspects of your life for presen- 
;r is tough going initially. Follow the examples 
infbrmation available free at Counseling and 

picki not only the content, but the style in which 
le.iClnce the draft is completed, sign up for a free

' a Resume, be sure to keep a reference copy on 
ipdqtes, you don’t have to research and re-write

—Mary Hoppin

Sample Job Objectives

14. Social Science Research. 
Position as social science research 
analyst performing a broad range 
of tasks including instrument 
design, data processing, data 
analysis, and report writing.

15. Sales Representative. Wish to 
begin my career as a sales 
representative in a progressive 
consumer goods organization.

16. Broadcasting Journalism . 
Position leading to the writing, 
reporting, or production of 
broadcast news.

17. Fine Arts. An administrative 
m a r y  HOPPiN/Nexus position in a creative environment

— art, music, and related fields.

1. Retailing. Interested in an 
executive development program 
with a large department store that 
would lead to a position as a buyer.

2. Banking.  In te r e s ted  in 
beginning a career in finance in a 
bank m anagem ent training 
program where I can further my 
knowledge of bank management, 
credit, analysis, and commercial 
and installment lending.

3. Public Health. Seeking a 
position in public service/health 
field involving community 
relations, resource development, 
program  coordination, and 
planning.

4. Public Relations. Wish to join 
the public relations staff of a 
publishing or large industrial 
organization. In terested  in 
photography, copywriting, editing, 
preparing news releases, and 
working on company publications.

5. Health Care. Need analysis, 
research, or consulting position in 
the health < care ■ field:1' ThiS^ w ay 1 
include a position with a hospital, 
health planning agency, or the 
government.

6. Biology. Desire research 
relating to the environment. Hope

to combine communications skill 
and scientific journalism or 
editing.

7. Marketing. Want a challenging 
position in marketing with a 
special interest in sales, sales 
management, and sales force 
management for a dynamic 
company.

8. Recreation. Aiming for a 
position in the field of therapeutic 
recreation providing an op­
portunity to design and intiate 
progressive programs.

9. Personnel. Seeking a position 
as a personnel assistant in the 
personnel department of a public 
service organization that would 
permit an opportunity to utilize my 
knowledge of wage administration, 
grievance procedures, benefit 
programs, publications, safety, 
labor relations, and employment.

10. Financial Management. A 
career in bank manangement. Can 
make a positive contribution in 
branch management,  credit 
analysis, and commercial lending 
areas.

sbrbnRO 97O foo<r ip ffft $rfT -« f *
11. Anthropology. Teacher of 
anthropology where ability to 
coordinate Information from 
diverse areas into a single theme, 
to work closely with individuals 
and groups, and to create three­

Earn A
Law Degree in 
Santa Barbara

► Program fully accredited by the 
California Committee of Bar 
Examiners

»> Graduates have consistently 
high pass rate on the Bar 
Examination

► m  or 4 year program available
►J.D. Degree awarded
p. Excellent teaching faculty 

Evening Classes

Santa Barbara College of Law
911 Tremonto Road Santa Barbara, CA 93103 

(805) 569-1567

dimensional projects to intensify 
learning can be used in studies of 
a n t h r o p o l o g y ,  A m e r i c a n  
civilization, and/or literature with 
an anthropological perspective.

12. Computer Design. A position 
in the area of computer systems 
design and engineering, preferably 
in an organization involved in both 
hardware and software.

13. Industrial Accounting. Wish 
to begin a career within an ac­
counting organization in internal 
auditing and financial accounting.

18. Data Processing. Wish to 
begin a career in data processing 
by beginning as a programmer or 
systems analyst where I could 
make use of my quantitative and 
mathematical training. Have a 
special interest in marketing and 
financial applications.

Reprinted from H. Edward 
Babbush and Wade W. Hawley, 
Finders-Seekers: A Guide to 
Obtaining a New Job, Fountain 
Valley, CA: Career Research 
Systems, Inc., 1982.

I  HUNGRY?. ...
NO PROBLEM!

e - ^ W e ’re Serving Food 
' P à  ’T ill M idnight, 

Every N ight

t a b  ( n d o S í í

Corner of State & Anapamu 
966-1010

The UNIVERSITY OF SAN DIEGO, in cooperation with 
the National Center for Paralegal Training, offers an in­
tensive post graduate 14 week day or 36 week eve­
ning LAWYER’S ASSISTANT PROGRAM. This Program 
will enable you to put your education to work as a 
skilled member of the legal team.

•  Specialties offered in the following fields: 
¡G enera list (Evenings only) C ivil L itiga tion
| General L itiga tion  C orporations & Real Estate ]

•  ABA Approved
• Internship
• Employment Assistance

For a free brochure about th is career opportunity call 
(619) 260-4579 or mail the coupon below to:

t Lawyers Assistant Program
\ h D  University

o f San D iego

Room 318, Serra Hall 
San Diego, CA92110 

(619)260-4579

Name
Current
Address

C ity . .S ta te . .Z ip .

Current Phone #
Permanent Phone #
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THE NAVAL SHIP 
WEAPON SYSTEMS 

ENGINEERING STATION

Daily Nexus

Located at Port Hueneme, California 
is recruiting for the positions listed below.

The mission of the Station is to provide in-service engineering, logistics, and 
technical support to the U.S. surface fleet. We support more than three hundred com­
batant, amphibious and auxiliary ships of the U.S. Navy, and also render services to eight 
allied nations. The work involves weapon systems and surface missile systems and 
requires travel aboard ship and to other Naval facilities. The Station is also heavily in­
volved in Test and Evaluation which includes planning for testing of new equipment on 
ships and assisting in the evaluation of the overall ship during at-sea trials. Specific 
positions include work in tactical software, digital computers, launching systems, fire 
control systems, radars, underway replenishment and logistics.

ENTRY LEVEL ENGINEERS

These positions are in the career civil service and are 
with the Department of the Navy. Candidates must be U.S. 
Citizens and anticipate receiving a bachelors or masters 
degree in electronic or electrical ehgineering. Work 
assignments will be with experts in weapon systems 
technology involving in-service engineering, and integrated 
logistics support for over 300 U.S. Ships — tactical software,

digital computer, missile testing, launching systems, three- 
dimensional search radars, fire control, and test evaluation.

For additional information on engineering positions, 
write-or phone Nancy-Dunbar,-Civilian Personnel Office, 
Code 0640, Naval Ship Weapon Systems Engineering 
Station, Port Hueneme, CA 93043-5007 or phone toll free 
(800) 423-9756.

ADMINISTRATIVE/TECHNICAL POSITIONS

We are also recruiting for a variety of administrative/- 
technical positions which are in the excepted civil service. 
After two years in the excepted civil service, appointees may 
be converted to appointments in the career civil service. U.S. 
citizenship is required. Entry salary is $14,822 or $18,358 
per annum. The positions with a brief description of duties 
are:

Configuration Management Specialist
Controls, processes, and coordinates engineering 

change documentation.

Data Management Specialist
Coordinates technical data requirements, receives and 

distributes contractor prepared data.

Administrative Officer
Budget and personnel related duties.

Program Analyst
Analyzes objectives, policies, work operations, resources 

estimates, intra- and inter-program balances, and other 
aspects of operating programs.

A bachelors degree in any course of study is qualifying 
for some of the positions listed above. For some positions, 
specific subject matter courses are required.

Logistics Management Specialist
Plans, coordinates and evaluates the actions required to 

support a weapon system.

Technical W riter Editor
Edits manuals and specifications or monitors the 

preparation of technical manuals or specifications.

Industrial Specialist
Produces smoothly operating, cost effective programs 

and projects that use repair and test capabilities in industrial 
activities used on Naval ships.

Equipment Specialist
Applies knowledge of characteristics and use of 

equipment to the solution of technical problems which occur 
during the production, usage and disposal of equipment.

General Supply Specialist
Duties consist of a variety of supply related duties — 

procurement, stock control, inventory duties.

For additional information on Administrative/Technical 
positions, contact Essie Wright at (805) 982-4973, or write 
for information to Civilian Personnel Office, Code 0640, 
Naval Ship Weapon Systems Engineering Station, Port 
Hueneme, CA 93043-5007, Attn: E. Wright

An Equal Opportunity Employer M /F
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What Color is Your Dream?
One of the most daunting 

problems facing students getting 
ready to pursue their first full-time 
jobs is the feeling that they have no 
experience to back up their desire 
to work in a given field, and 
correspondingly, the feeling that 
they have no idea what they want 
to do. Steve Cohen and Paulo de 
Oliveira’s Getting to the Right Job, 
was published this year with a 
mind to college students in just 
such a situation.

The introduction condenses the 
feelings and apprehensions of such 
students and is aptly titled 
“Welcome to the Real World.” 
Those fears are addressed and the 
reader reassured that the situation 
is not unique as the authors outline 
the goals of the book and how they 
will help the student:

1. Figure out what you would 
really like to do;

2. Identify which jobs and 
careers really fulfill those ob­
jectives;

3. Help you get the right job.
The remainder of the book ad­

dresses the career search itself, 
and although Getting to the Right 
Job might be the most recent 
entrant to the market, it is hardly 
the first. Richard Nelson Bolles 
now classic What Color Is Your 
Parachute?, first published in 1970, 
though distributed by a then ob­
scure and relatively small outfit 
known as Ten-Speed Press, was 
attractive and beneficial to enough 
readers to make it a gradual best­
seller. The updated editions 
continue to appear, and the self- 
proclaimed job-hunter’s manual 
outlines not only methods to find 
the job that’s right for the in­
dividual, but also how to connect

with the employer who’s going to 
supply that job.

A wide array of other books are 
also available for reading at the 
Counseling and Career Services 
library, and a quick look at the 
inner jacket of many of them 
would show that they were donated 
by Dennis Nord, who for the past 13 
years has been counseling students 
in all phases of career search; 
from clueless to ready to act. Once 
students have come to a conclusion 
regarding their own goals and

desires for a job, he advises that 
they begin looking for it about six 
months before they hope to start 
work.

“Nobody likes to hear that,” 
Nord explains. “Every time I say 
it I know I’m going to see this 
awestruck face and ‘My God, man, 
how could we ever spend six 
months doing this?’ I say six 
months before you’re ready to 
have the job because you may noj

have the time while you’re a 
student to really put in all the ef­
fort. If you start out thinking that 
you’re going to have a job in a 
month and then if you don’t have 
one then you feel like you’ve struck 
out and you have to take the first 
lousy job that someone offers you 
and say ‘Well, that’s all I could 
get.’ But I don’t think there’s a lot 
of truth in that. A lot of this has to 
do with how you imagine what’s 
happening to you, and how you put 
together your own reality for 
what’s going on right here. ”

Many of the students he counsels 
“still want it to fall into their laps” 
and aren’t willing or are too in­
timidated by the time a con­
centrated effort at finding a job 
will require.

“Those are some of the concerns 
I have,” he says. “Trying to get 
people to expand the amount of 
time they’re willing to look and the 
way they’re willing to do it, and to 
imagine that they really deserve to 
get what they want. ’ ’

Even for those who have never 
held career-oriented jobs, there 
are a number of ways to gain and 
improve skills that will be valuable 
to an employer. Volunteering 
through CAB, or participating on 
commitees, Associated Students, 
yearbook and newspaper, or in­
volvement in other clubs and 
organizations are all activités 
through which students can gain 
transferable experience, Nord 
explains.

“When you look at things you’ve 
done, anything you’ve done where 
you’ve applied experience, 
whether it’s for a class or lab work, 
anything like that, you can use it,” 
Nord main ta in s .  “ Almost

everybody has some kind of ex­
perience. Most of our students 
have worked part-time for sum­
mers or some period. Even if it 
wasn’t focused on the thing they 
want to do as a career at least it 
says ‘I’m responsible, somebody 
wanted me, somebody hired me 
and trusts me to to do this or take 
care of these kind of things.’ You 
should probably go through and 
pull out the transferable concepts, 
those that are useful in another 
situation from the one you started

' W h t ó p lb r l s  d
■ E rn ffra g a d iii le fr
« • ' '  Richard Nelson Rollo*, 
with.”

Even once students have defined 
their career goals and assembled 
collective experience, in order to 
get to the right job they still face 
the formidable task of doing a 
variety of background research on 
potential employers, and once 
they’ve established who they are, 
contacting various employers for 
information interviews, following 
up on job leads, and inevitably,

facing some form of rejection. It 
would all be much easier if all 
hiring organizations came to in­
terview on campus, or if every 
available position was published in 
the want-ads. Because 80 percent 
of available jobs are not publically 
announced, unearthing the right 
one seems to take on some aspects 
of a treasure hunt. The annals of 
career search success stories are 
filled with tales of hard work, 
anxiety, and intermittant rejec­
tion, yet when the story’s all told 
and the quest reaches a fruitful 
conclusion, it becomes obvious 
that all the effort will pay off. And 
if it doesn’t?

“If it doesn’t work then you’re 
going to be a whole lot more ex­
perienced than most people when 
you do take your job,” Nord says. 
“ When you do this, you’re 
demonstrating to an employer 
what kind of problem solver you 
are. You’re saying ‘This is how I 
look for a job. I’m very thorough, I 
go out and talk to a lot of people, I 
ask them for jobs, I ask them what 
they’re doing, what kind of 
problems they solve, what kind of 
things they work on.’ I think when 
people do that and they demon­
strate what they’ve done it’s very 
effective.”

Nord emphasizes that students 
should avoid making job decisions 
based on entry level salaries, 
especially if they are liberal arts 
majors. Although engineers and 
business majors start out at higher 
salaries, over time, not only do 
those inequities even out, but in the 
long run liberal arts majors end up 
at higher salary levels that either 
group.

—Mary Hoppin

Don’t  Sell Yourself Short

It’s surprising how many people 
don’t know what they’re going to 
do when they graduate from 
college. It seems that the only 
thing on the minds of students is 
simply.getting out of school with a 
diploma.

Seniors have spent about four 
years of their life striving for a 
degree in something and many 
don’t know what they really want 
to do when they get out and have to 
work. Why would someone spend 
so long struggling for a degree and 
not know what they’ll do with that 
degree when they graduate? Four 
years is a long time to make a 
career decision and in that time 
most everyone should be able to 
decide what type of work they want 
to do — and still many don’t.

Why don’t more seniors know 
what type of work they want to do? 
It could be that they’re scared to 
make the wrong decision and 
becoming stuck in a job that is dull 
and boring. Whatever the reasons 
are, the decision still needs to be 
made. All of us need to find a job or 
work because we have to be able to 
support ourselves. Of course, I 
don’t mean just any job! I mean a 
job that you want to do. One that’s 
right for you.

Making a career decision isn’t as 
hard as one would think. A career 
decision requires the evaluation of 
ones needs and values: there are

<s
economic needs, social and family 
values, personal growth, social 
service desires, and self- 
fulfillment needs. How much 
money do you want to make? How 
do your family needs fit into what 
type of job you might accept? What 
type of career will help you meet 
your needs for personal growth? 
Will you be able to help the people 
you want to? What kinds of jobs 
will allow you to accomplish your 
goals that you’ve set for yourself 
for the years to come?

These are some of the questions 
that help people find direction in 
life. You need consider these 
factors to find a career emphasis. 
It’s not hard, you usually have four 
years to think of such things and a 
university is the perfect en­
vironment for making career 
decisions.

On the other side of the coin, 
there are those individuals who 
decide upon a career simply to 
make the decision. They say “I’m 
only doing this (their chosen job) 
so that I can find what I really 
want to do.” Such people choose 
careers they feel comfortable with 
and they avoid challenges to their 
personal needs.

They avoid challenges! This is as 
bad as not deciding on a career, 
even worse. If you don’t challenge 
yourself you will become bored 
and come to hate your career

choice. It’s a known fact that 
people who are bored aren’t as 
effective doing something as they 

;wqi,ild be if they were interested in 
what they were doing. So, why wait 
until you graduate! Search while 
you’re in school!

Although, it’s not too late, it’s 
never too late to find just what you

want to do. People having trouble 
finding direction for their lives 
always begin searching for their 
.future. today. Career assessment 
begins by understanding yourself. 
You have to know what you want. 
No one can, safely, tell you how 
well you’ll do in a certain career. 
You must determine that for

yourself.

You need to look for patterns or 
themes that run through your life. 
Think about your values and your 
goals. Trust your feelings and get 
better acquainted with yourself.

—F rank H. Bahm

a

Progressive Casualty Insurance currently has openigs for multi-line 
adjuster trainees. This challenging position invloves investigating, 
appraising and settling auto/vehicle and personal injury claims.

The ideal candidate should possess:
• A  degree, In any major
• The desire to excell In a challenging environment
• Bilingual skills, desired but not required

Progressive will provide trainees:
• A  comprehensive, six week, training course
• A  starting salary of S21,700 per year, plus company car
• A  benefits package that exceeds Industry standards

Progressive has grown to become a $700 million leader in the 
property/casualty insurance industry and we will continue to make 
phenomenal gains by providing innovative career oppportunities. 
W e invite you to sign up now at the Counseling and Career Ser­
vices office for interviews on Campus, Friday, May 8 , 1987.
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BUSINESS
ECONOMICS

MAJORS
A  Revenue Agent is a professional Accountant w ith  the Internal 
Revenue Service. W e offer an unmatched comprehensive training 
package in all phases of individual, partnership, corporate, and 
Estate tax law  leading to CPA certification. Reimbursement for CPA 
review courses. Positions available in San Jose and Central 
California. Competitive salary and fringe benefits. US Citizenship 
required, a Bachelors degree w ith 36 quarter units of accounting 
(may be substituted by up to 2 Business Law classes) qualifies. Please 
call Ingrid Perocco at (805) 963-4451 for more information. Start your 
professional career TODAY. Equal Opportunity Employer.

INTERNAL REVENUE SERVICE

Exciting Career Opportunities . . . 
Excellent Starting Salaries . . .

Career opportunities are available in both the 
public and private sectors for professionals 
who have completed a Master’s Degree in 
Public Health. Our MPH graduates are Health 
Administrators, Industrial Hygienists, 
Epidemiologists, Health Educators. Apply your 
background; achieve a competitive edge and
broaden your career alternatives.
Contact: Ms. Carol Anderson

Graduate School of Public Health 
San Diego State University 
San Diego, California 92182
(619) 265-6317

PUT YOUR
COLLEGE DEGREE

TO WORK.
Air Force Officer Training School 
is an excellent start to a
challenging career as an Air 
Force Officer. We offer great 
starting pay, medical edre, 30  
days of vacation with pay each 
year and management 
opportunities. Contact an 
Air Force recruiter. Find out what
Officer Training School can mean 
for you. Call

T S g t S herrill H odges
(8 0 5 )5 4 3 -0 7 0 0  C o llec t
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TO WORK.

I I resid io
Personnel Service

RESIDUI 
« Œ H P l

An experienced placement service 
handling all areas of

permanent and temporary employment.

Call for appointment:

967-3406
55 S. La Cumbre Rd.( Suite 3

MCAT • GMAT 
LS A T.G R E .D A T

SCORE HIGH
A single exam score may be more 
important than your hard-earned 

GPA.

Thousands of 
bright, otherwise 

J  eligible students 
are unfairly penal­
ized every year for 

being underprepared, 
for not knowing criti­

cal test-taking skills or 
for freezing up during the 

actual exam, thus concealing 
their true "aptitude.” You can 

overcome these problems if you 
know what kind of questions to 

expect, have learned proven 
test-taking strategies, and have 
practiced under simulated test 

conditions.

GAPS gives you the know ledge, 
confidence and the com petitive edge 

you need  to succeed  on critical exam s.

□  L SA T SI79J»
(Reading Cumprehenmin. 
Disputes and Rule. Logicai

Reasoning and Writing 

•  210 puggs of lev

O  DAT $279.00
(Chemin rv. Biology. Mi 
Skills. Perceptual Minot 
Ability. Reading Compì 
hension and Intervie« 
Preparano«!
• 1261 Mar« often
• 376ö-n

□  GMAT $199.00 
(Veihal-and Quanntative 
Skills)

□  GRE $159.00 
(Vetfal. Quantitative and 
Analytical Ability)

□  MCAT $349.00 
iPhvsio, Chemin ts. Bn hys. 
Reading Comprehension, 
quantitative• Skills and

• 112222 pages o/ teat 
60 minute . us.en

• 1760 m
Mail to: GAPS Center, 500 Third Ave. W., Box 34057, Seattle. WA 98124-1057. 

VISA or MC orders call (800) 426-5537 x 1241 or (206) 281-1241 from WA. AK. HI and PR.

_________________ Daytime Phone ( ______ ) ................ —Name___
Address _  

City
Yóur Exam Date . 

Enclosed: Check □ MO □  VISA □  

V1SA/MC Account Number (all digits) : Expiration Date

Signature (required) _

Course Cost Shipping
•Shipping: Regular -  UPS 3 weeks. $7 (no P.O. Boxes or AK. HI. PR) 

P.O. Boxes, AK. HI. PR-PoH.il Delivery » weeks. $14
Ruah—Federal Expies» 5 days. $,

** Washington residents add 7 sales tax

Total Enclosed** 
(U.S. Dollars)

MCAT. $14 a l others (no P.O. Boxes. AK. HI. PR)
2 0 3 9
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What’s Coming Up in 1987
(Reprinted from  BusinessWeek 
Careers.)

The best advice we can give for 
1987 is to be prepared. The job 
market is in thè throes of change, 
bringing with it some surprises, 
new trends, and challenges and 
opportunities for those seeking 
entry-level jobs, changing jobs, 
or switching careers.

Here are some of the em­
ployment changes for this year 
and beyond, according to Victor 
R. Lindquist, associate dean and 
director of. placement at Nor­
thwestern University. Dean 
Lindquist is also the author of the 
41st annual Northwestern En-

dicott-Lindquist Report, which 
measures employment trends 
and salaries of college graduates.

Dean Lindquist sees no dif­
ference in the corporate arena for 
college graduates overall. The 
approximately nine percent drop 
in demand for engineers will be 
slightly exceeded by demand for 
graduates in accounting, sales, 
marketing, science, math, and 
the liberal arts. Thus demand 
will be about equal to 1986, he 
says. Salaries will rise about two 
percent for those with BA degrees.

Now for the surprises. Dean 
Lindquist says the small business 
sector is where the real job action

is going to be in the future. 
“We’re in a revolution,” he says, 
“where more than half of the 
largest U.S. corporations are 
involved in downsizing.” This 
includes reduction of professional 
staffs through hiring freezes, 
early retirement, termination, 
and severance packages.

This means the corporate 
pyramid will not be a high as in 
the past and there will be fewer 
layers in the organizational 
chart. The result: with tens of 
thousands of corporate jobs 
eliminated, competition will be 
stiffer for young professionals.

Finally, according to Dean

Lindquist, changes in the em­
ployment market will probably 
mean that many college 
graduates may have to serve 
“apprenticeships,” even though 
qualified for specific jobs. This 
means they may have to work in 
positions of lesser status and 
responsibility before moving up, 
because of fewer middle 
management slots and the vast 
number of qualified college 
graduates in the marketplace. 
Dean Lindquist sees this as a 
c o r p o r a t e  f a r m  s y s t e m  
analogous to baseball.

Even Phi Beta Kappa students 
will have to work harder to take

advantage of job opportunities — 
with no guarantees of being 
hired, says Dean Lindquist.

These are some of the job 
market  changes that are 
currently taking place. The 
young professional who wants to 
enjoy a job with growth op­
portunities and the chance to 
earn an above-average salary 
should be planning for the future 
now. As we said earlier, be 
prepared. Plan for tomorrow 
today.

—J. Robert Connor 
Publisher, 

BusinessWeek Careers

Career
(Continued from p.2A)

perhaps companies of student interest to be ap­
proached. There is also employer information offered 
by the companies themselves where the student can 
find financial or company employee structure in­
formation useful in their overall research. Current 
Job Listings are the most sought after by senior 
students as they are updated daily in binders 
designating an overall field. There are also trade 
journals, books, and regional classified papers 
available.

Another area of CCS is the Campus Interview 
program. Each year many companies come on to 
campus to “recruit” a given number of graduating 
students into their companies. Largely it is only the 
bigger or fast growing companies that can afford this 
level of “recruitment.” The Placement Guide 
stresses that students should not limit themselves to 
only campus interviews. However, even the ex­
perience of a professional interview would be 
beneficial to all students looking for a job. When 
considering campus interviews it is very important to 
remember that most interviews are conducted in the 
fall and early winter quarters. Also students need to 
keep in touch with the Campus Interview program as 
to location and time scheduling changes posted on the

current interview board. Many of the companies that 
offer campus interviews .also hold simultaneous 
company information meetings.

Counseling and Career Services also help students 
find internship programs. In most situations, 
students would be able to work on a part-time basis in 
a job that they would like to investigate before pur­
suing it on a full-time basis after they graduate. 
Other part-time jobs, or seasonal employment can be 
found on their updated job board listings.

Counseling and Career Services offers a variety of 
resources and information for all levels of students 
and steps to the discovering what career best suits 
your needs after graduating. Nord points out that 
workers under the age of 35 change jobs at a rate of 
once every eighteen months. For this reason it is 
important to plan for flexibility in your overall career 
development spectrum. He also stresses the im­
portance of developing flexible skills, because these 
skills can provide your own job security. Change your 
question from “What have you got to offer me?” to 
the statement “This is what I can offer you” when 
discussing job opportunities with an employer. In 
essence you can depend ultimately upon yourself and 
the skills you develop now to further yourself along 
your career path and over whatever obstacles might 
arise.”

—Laurie McCollough

CAPITOL HILL PROGRAM WANTS YOU!
Internships available in 

Sacramento or Washington DC 
for

FALL 1987 
Orientation Meetings

Tues., April 7, 5:00 pm, UCen room 3 
Thurs., April 9, 12:00 noon, UCen room 3 

or Call 961-3090 or stop by 
Trailer 310 E for more info!

PE P P E R D IN E  U N IV E R SIT Y
M B A  A T M A LIB U

The Pepperdine MBA at Malibu program is recognized as one of 
the most practical and real-world oriented programs in the 
nation. Designed for both business and non-business majors, the 
program can be completed in one or two years at the University’s 
Malibu campus.

A representative from Pepperdine will be on campus to meet 
with interested students. Appointments are encouraged, and 
may be arranged through the Placement Center. Enrollment for 
the Fall 1987 term will be limited to 75 students.
Date: Thursday, April 9 Time: 10:00 a.m. - 12:00 p.m. 

For additional information, please call (213) 306-5672.

CONSIDERING A  
MEDICAL CARRER? 
try ACUPUNCTURE!

• Primary health care license - no referral 
necessary

•  State mandated insurance reimbursements
•  National licensing - 3 year curriculum
• Find personal satisfaction with financial reward

Santa Barbara College of Oriental Medicine 
1919 State Street, Suite 204 
Santa Barbara, CA 93101 

(805) 682-9594

* Career Workshop - FREE 
< May 16th, Saturday 2-5 pm 

(call to reserve space)

The Women's Center and Police Department's Rape 
Prevention Education Program: 961-3778.
Men Against Rape: 961-2566.
The S.B. Rape Crisis Center: 963-6832.

@ n¿dw e¿l'&  MEN’S WEAR
5773 CALLE REAL 

CALLE REAL CENTER 
GOLETA 
967-9275

RENTS 
TUXEDOS  
FOR LESS $

B oth  M en ’s  & W om en ’s S ty le s  A v a ila b le
We are Santa Barbara’s only complete Tuxedo Shop. No need 
to look at pictures or catalogs. Come early for best selection.

40% off
S u its & S p orts C oats

Also Available from 
-------------------------------------

K in g T ip ^
™ C A O M A I  U / F AFORMAL WEAR

22 WEST CALLE LAURELES 
Across from Long's. Santa Barbara

682-8888

PICTURE 
YOURSELVES 

IN THE 
JOB MARKET 
IN LESS THAN 

ONE YEAR!

With business skills from Santa Barbara Business College 
the picture can become a reality!

We offer more than 15 business programs for you to choose from.

SANTA BARBARA BU SIN ESS COLLEGE
Lifetime Job Placement Assistance

740 S ta te  S tree t Call Today! 963-8681
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MANAGERS OF EVOLUTION 
IN TELECOMMUNICATIONS

BNR (Bell-Northern 
Research) and Northern 

Telecom are recognized as 
the world leaders in tele­

communications develop­
m ent BNR expertise has 

enabled Northern Telecom to 
become the world's largest 

manufacturer o f fully digital 
telecom m unications system s. 
Our Meridian SL-1 Integrated 
Services Network is the m ost 
sophisticated voice and data 

communications system  
available to business today. 
Capable o f integrating over 

3 5 0 business services, the 
Meridian SL-1 is only one 

aspect o f Northern Telecom’s  
com plete line o f fully dig­

ital switching and trans­
mission products.

We would like to discuss w ith you our career oppor­
tunities available in these project groups:

INTEGRATED OFFICE SYSTEMS

■ Integrated Voice/Data
■  Distributed Multi-processors
■  PC Networking

MERIDIAN SL-1

■ ISDN
■ Office Automation Controller
■  Value Added Services Feature Networking

Our Members of the Scientific Staff are challenged 
to develop digital business telecommunications products 
using a sophisticated Development Environment con­
sisting of:

■  High Level Languages (C, Pascal and Expert Systems)
■  State-of-the-art PC/LAN/W orkstation technologies
■ Advanced Software Design Methodology
■ Highly Automated Test Laboratories and Library 

Systems

BNR’s product development environment utilizes 
real-time software and multi-processors as basic architec­
tural blocks in building our innovative voice and data 
communication products.

BNR is currently seeking Cooperative Education 
Students and B S /M S /P h D  graduates with academic 
backgrounds in Electrical Engineering, Computer 
Science, Systems Engineering and Applied Mathematics 
with emphasis on communications or computing.

We welcome you to drop in with your resume, 
course list a n d /o r  transcripts on:

WEDNESDAY, April 15,1987 
University of California— Santa Barbara

INFORMATION SESSION 
University Center-Room 3 
4:00 PM-6KK) PM

ON CAMPUS INTERVIEWS 
Thursday, April 16,1987

Contact the Career Placement Center on campus for 
future BNR visits.

BNR is an Equal Opportunity Employer. U.S. Citizenship or Permanent 
Residency is required.

BNR IP
WHERE FINE MINDS MANAGE INNOVATION.

T E L E C O M  M U N I Ç A T I O N S  A N D  I N T E  G R A T E D  O F F I C E  S Y S T E M S
An Equal Opportunity/Affirmative Action Employer


