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Centering Your Goals

By Uahna Gordon
Contributor

See Jane. Jane goes to UCSB. Jane has no major. Jane has
no career goals. Jane is going to strangle the next person who
asks her whatshe wants to dowith her life.
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THE COMMUNITY'S PROFESSIONAL PLACEMENT SERVICE

967-3406
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"THE PERFECT JOB™

Find it at Kelly!

Kelly Offers Temporary Assignments in:

office clerical

word processing
personal computer
marketing

light industrial
technical support work
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SERVICES

Work During the Summer or While
Deciding on a Career
CALL 683-6676
Not an Agency-Never a Fee

EOE Kelly Services MFH
24 cm ¢ fi
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WANTA
FUN JOB ON
A TROPICAL
ISLAND?

Canyou play volleyball? Tennis? Windsurf?
Dance? Sing? Play a guitar or other musical
instrument? Are you interested in an op-
portunity to learn Japanese? Or are you
just a great personality who can entertain
others into having the time of their lives?
If you can do one or more of these activi-
ties, we have the job for you.

PACIFIC
ISLANDS CLUB...

...Is a beach resort in Micronesia that
caterstoguestswho wantto beentertained,
play water sports and tennis, sun, fun
and even hang-glide! We have openings
for...

RECREATION
COORDINATORS
& ENTERTAINERS

Persons to organize and instruct water and
beach sports, direct games, arts & crafts,
and to perform in matinees, dinner shows
and pool-side skits. Applicants should be
high energy, extroverted outdoor types with
recreation, sports or theatrical experience.
Japanese language not essential but prefer-
red. Willingness to learn Japanese is neces-
sary. Vie provide housing, meals and other
fringe benefits including round trip airfares.

For more information, contact Sandra

Barrios at Counseling & Career Services for
an appointment to meet with us on April 20.

Pacific Islands Club is an Equal O pportunity
Employerand all U.S. laws apply. Proof ofeligibility
to work in the U.S. is required.

Do you and Jane have a lot in common? If so, dont
despair! You dont have to walk around feeling totally
directionless any longer! The Career and Counseling Center
can help you get your future on track and your goals in gear.
However, if you already know what you want to be when you
grow up, don’t assume you can just skip the rest of this ar-
ticle and move on to the Personals, because you cant. The
Career Center isn’t just for the completely clueless. It has a
plethora of resources and services for the rest of you too.

The center is located across from Storke Tower and next to
the Campus Housing Office in the pink and green building.
Approximately 10,000 students used the agency last year.
Career Peer Barry Davis summarized the center’s purpose
as being to first help students identify their career goals, and
then to assist them in their job search.

People like Jane ought to start their search in the Career
Resource Room. Here you can sign up for tests, such as the
Strong-Campbell or Meyers-Briggs tests, that can help you to
identify career fields that may interest you, or that you would
particularly enjoy. There are also computer programs, such
as Discover, which will also direct you to careers, as well as
binders that contain jobs categorized by personality traits.
These binders include information on job descriptions,
necessary education for a career, educational programs
offered at various schools across the country, employers in
the field, and special opportunities, such as internships.

The Resource Room also contains pamphlets on many
majors that provides information on career options, suggests
courses to increase job options, and ideas on how to gain
skills for experience through extracurricular activities.
There are job-offering newspapers from all areas of
California, audio and video tapes on what certain careers are
like, and books on career planning for certain majors.

For those interested in grad school or transferring, there
are catalogues from all the UC campuses, books with in-
formation on graduate school programs nationwide, and
miclr((j)fish catalogues from across the country and around the
world.

Students can also watch video tapes in the Resource Room
to learn about a certain company before they are in-
terviewed. They can look through binders from companies
that interview on campus, as well as through files of com-
panies that don’t. Books are available that teach students
resume writing and interview skills. Those interested in
education can also get information on all the elementary and
secondary schools in California.

The most important resources in the Career Resource
Room, however, are the counselors who can advise students
on choosing a major or career, writing resumes and cover
letters, and letters of intent for prospective graduate
students. Drop-in hours for the counselors are 8:30a.m.-12:00
p.m., and 1:00-4:30 p.m. Appointments can also be made for
consultations up to one half hour long. In addition, peer ad-
visors are available to assist and advise students. (In ad-
dition, if you are interested in becoming a career peer, ap-
plications for next year are being taken until April 15. Inquire
in the Resource Room.)

The Applied Learning office handles part-time jobs and
internships. It keeps bulletin boards of local part-time jobs
listed with the office by the employer. The boards are
available to all registered students and to alumni for up to six
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months after graduation. The jobs are categorized into fields
of interest and are updated daily. There are also sections of
employment listings from newspapers, and a téléphoné
available to call about the jobs.

If you have skills in any area, you may list your name and
phone number with the Applied Learning office, and they will
refer calls for the service to you. Although any skill may be
listed, the ones in most demand are in child care, housework,
yardwork, hauling and delivering (with your own truck), and
tutoring. There are also listings for out-of-the-area summer
jobs, and binders for summer camps nationwide.

The Applied Learning office also handles internships,
which are available to juniors and seniors. These internships
usually require 10-15hours per week and are directly related
to the student’s career goals. They are avaUable in a myriad
of areas ranging from accounting to engineering, human
services to education. Interviews, however, are on a first-
come, first-serve basis, so it is important to apply early.
Applications are taken up to three quarters in advance.

Peers inthe Applied Learning office help with resumes and
interviewing techniques for the internships. Workshops are
also offered on summer jobs and on finding, selecting and
negotiating internships.

(See CAREER CENTER, p.5A)

Getting Out of Summer Apathy

By LeniHerman
Contributor

Summer isjust around the corner and it will soon be time to
find employment. But instead of working as the usual
waiter/waitress, clerk or fast food attendant, why not try
something new this year and seek employment that may
enhance your education and expand your mind? You can
create an exciting summer job and/or internship that will
prepare you for the business world after graduation. Sum-
mer jobs will help you obtain paraprofessional experience,
explore different career areas, establish business contact for
future job hunts and teach you to apply classroom learning to
on-the-job situations.

In the past, UCSB students have obtained summer jobs and
benefited a great deal from the experience. For example,
Kim Lopez, Senior Psychology major, worked for a summer
at Direct Relief Internationdl as the Public Relations
Assistant. She was responsible for writing all press releases,
public service announcements and assisting in outreach
projects to the community. She learned about nonprofit
organizations, public relations and professional work en-
vironments. Martin De La Serna, Senior Engineering major,
worked for Hewlett-Packard in San Diego. He worked as a
Manufacturing Engineer for ten weeks where he provided
technical support to the development and manufacturing
teams. He learned how to apply the technical concepts
learned in school to a practical situation on the job.

Other students take different routes, some students choose
to participate in educational programs overseas, some go to
Washington D.C. to work in politics, while others work for
environmental conservation programs. Regardless of the
type of work you are looking for, it is important to start
looking for a job early. The Applied Learning Program
(ALP) at Counseling and Career Services (C&CS) has
established a program to help students in their search for
summer jobs. In the C&CS, there are a number of books
containing information on local and national companies who
have hired students for summer jobs and internships in the
past as well as handouts, brochures and applications for
some businesses and summer camps. There are structured
on-campus interviews with some of the larger corporations

looking for summer employees. Workshops are given
throughout Spring quarter to give students a starting pointat
which to begin their summer job search. Counselors are
available to help students in their job hunt process.

In addition to summer jobs, ALP also offers students part
time paraprofessional experience with employers in the local
Santa Barbara area during the school year. Internships are
offered in such areas as art graphics, education, television,
radio and print media, law, business, accounting, marketing,
sales, engineering, public relations, advertising, and health
to name a few. They are ten weeks long and most often
volunteer. Workshops are held throughout every quarter to
introduce students to the Applied Learning Program and
help them start their internship search.

If you are interested in a summer job or an internship
attend one of the workshops given weekly at the Counseling
and Career Center. Summer is only a few months away so
start looking now! Find a summer job that will help you
expand your mind, develop your professional skills and allow
you toapply your knowledge in a business setting.

For more information on internships see WORKING
ABROAD, p.7A.)
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Dressing for Success

By Sandy Chuck
Staff Writer

It’s time to get out of your tank tops and shorts and into
some REAL clothes if you want to make your life something
more than just mindless existence! What I’'m trying to say is,
dressing for interviews and jobs has progressively become
more important. Nowadays you can’t get away with not
caring about your appearance. It has become almost as
important as your skills and qualifications. Loring & Com-
pany can help you get shaped up for your career or per-
spective career.

The career apparel business has been growing steadily
every year. Loring & Company, located in the La Cumbre
Plaza, does a lot of business with UCSB because of the large
student clientele. They work very closely with the university,
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holding several careerinterview dressing seminars a year on
campus.

Chuck Loring, president of Loring & Company also at-
tributes the rapid growth in the business to the shift to in-
creased interest in business careers and the professional
fields. “Over the last ten years there’s been a tremendous
change in the attention to dress and the importance of
clothing,” Loring added. “The students today are aware of
that importance.” He also believes that the importance has
risen because the business field has become increasingly
competitive and everyone is more career oriented than they
were in the seventies. Loring & Company carry what they
call “updated traditional” career apparel. “It’s between the
European trendy stuff in town and the too traditional
clothes.”

The fluctuation in career apparel is less extreme than in
pure fashion, but there is still a definite direction it is taking.

(See CAREER CENTER, p.8A)
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We'll offer you
whatwe offer
Fortune 500 companies.

We offer Fortune 500 clients state-of-the-art large scale tele-
communications networking systems for reliable, rapid
voice, data, and video communications. Many large corpo-
rations have accepted this offer — industry analysts project
our estimated 1987-90 annualized growth rate to be .50%.

If you're a Computer Science or Electrical Engineering
major looking to develop and showcase your skills in an
environment that recognizes and rewards technical excel-
lence, you should consider joining us. You won't even have
far to move — we're expanding our facilities in Redwood

City.

Check us out with your stockbroker and then contact your
Career Placement Office to schedule an interview.

On-Campus Interviews
Monday, May 2

We are an equal opportunity employer.

EQUIPMENT TECHNOLOGIES

Word Processing

*Specializing in resume and cover
letter preparation

eLaser Printing

*Variety of typestyles

5276 Hollister #106 964-3303

VOLT TEMPORARY SERVICES

Students, Test the waters

\ Plunge into employment

\ Sample companies through
\ temporary employment

PUTYOUR
COLLEGE DEGREE
TOWORK.

Air Force Officer Training School
is an excellent startto a
challenging career as an Air
Force Officer. We otter great
starting pay, medical care, 30
days of vacation with pay each
year and management
opportunities. Contact an

Air Force recruiter. Find out what
Officer Training School can mean
for you. Call

TSGT SHERRILL HODGES
805-543-0700 COLLECT

FOR SUMMER

OR PART-TIME

EMPLOYMENT
APPLY AT -

Westem
Temporary

Services Inc.
2W. De la Guerra

HIRING STUDENTS
SINCE 1954
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Clean Up Your Credente

“I’'ve never really done anything, and | didn’t have a really
good major in college, and I’'m not very motivated, and |
don’t really knowwhat I could doina company.”

This may be the conversation you had last night with your
roommate, while you were feeling the pressure that tightens
up your chest every time you consider what | am gonna do
with my life. It is an okay conversation to have with a

JOHN & STUDENT

roommate, a parent or maybe even a shrink, but it’s
giebfinitely the wrong attitude when it comes to searching fora
job.

Say you've got a five-page paper due. You haven’t really
done the research, gotten through barely half the reading for
the class, and you don’t really think you’ve got a solid thesis.
You want the professor to know that? No way. Maybe you've

only had to do it a couple of times, but when the Headline
starts to loom larger and larger, and you plan to pass the
class, you do enough work to snow your way through the
paper. How effectively you argue your point will determine
your grade. It basically a matter of selling your argument
convincingly.

The fear that grips the first-time career entrant is com-

Jane Q. Student

2000 Del Plays «2
Goleta, California 93117
(806)685-0000

NwimmitAdiaaat:
1000 Main St.

Sunnytxook, CA 91406
(41510000000 (806X)00-0000
OBJECTIVE: Entry level position utilizing cartographic skills in amapping agency. O—tidm
EDUCATION: Position in news organization with potential for growth towards national political reporting.
BachelorofArts, Geography - March 1986
BachelorofArts, Studio Arts - March 1986 .
’ Wovfc Experience
QHLIS?
Bimingham High School Van Nuyz. CaHiomim Editor-In-Chief, UC Santa Barbara Doty Nexus, June 1985 to present. Direct operations, news
D\plorngarsceive(gi in 1980 Ve coverage, editorial content, and layout, and supervise staff of approximately 200 of the daily
campus paper with a circulation of almost 20.000. Covered 1984 Democratic National Convention,
RELATED COURSES: A*<cutus Image Processing Techniques in Remote Sensing national congressional and state assembly races, local politics and campus affairs.

Photogrammetry and Air Photo Interpretation
image Classification of MSS Data
Soil Geography and Land Use

Graphic Design
Cartographic Drafting
Production Cartography

Contributor, UPI, AP. Qoiota Sun, Lompoc Record, UC Berkeley Doty ColHomion, and UCLA
Doty Bruin. Have contributed stories to each organization on local and campus activities in-
WORK EXPERIENCE: Assistant Night Production Manager cluding visits by John Anderson and William Mondale.

UrthraraHyafC atfom ia. SantaBarbara Daily Nexus

Assntwith the design, layout, pasteup and proofreading of regular newspaper and ad-
vertising supplements.

January 1984 - present

Reporter, Editor. KCSB Radio. June 1985 to September 1985. Gathered, wrote, coordinated
and anchored 15-minute midday news report one day each week for the community service
broadcasting station at UCSB. .

Sales Clerk/Assistant Lead

UnhmaaiStudha Tomn, Ine

Cash register duties, camera sales and repair and photographic advice. Management
position included sales dark duties in addition to responsibility for opening and closing
banks, reordering stock, new employee training, and customer relations.

Summers of 1980 -1964

Managing Editor. UC Santa Barbara Doty Noxus, June 1984 to June 1985. Daily layout ofa 12-
to 24-page paper, supervision of press releases, public service announcements, paste-up, and use
of Micro-Tek VDT, system 1100. Have also served as Campus Editor, Staff Writer.

Related AedvMee

President, California Intercollegiate Press Association, March 1984 to present. Coordinate

SKILLS Experience in image processing using Beginner Oriented Geographic Inform ation System
IBOGIS), Video Image Communicaton Analysis and Retrieval (VICAR) and the Image activities of statewide organization with-over 40 college media organizations as members. Plan-
Base Information System (IBIS). ning and organization of yearly competitions and conference, publication of quarterly newsletter.
Extensive use of Goodkin. Robertson 320, and Agfa-Gevaert Repromaster 2?00 copy
cameras. Member, Invosdgodvo Reporters end editors Association, September 1983 to present.
Familar with the use of Mycro-Comp 4002 VDT System 1100 computerized typesetiing Attended educational seminars on cultivation of sources, planning for long range projects, in-
equipment. vestigation of city government, and writing investigative reports.
AcnvmESt Member, UC Santa Barbara Ski Club
Member, UC Santa Barbara Advertising Club
Devised advertising strategy to market the Radio Shack TRS-80 Home Computer for a Sanior. Political Scionco. University of California, Santa Barbara. Expect Bachelor of Arts with
nationalcom petiton sponsored by the American Advertising Federation. distinction in June 1986.
Extracurricular activities include skiing, scuba diving, and photography.
REFERENCES: Available upon request. .
References available upon request.

Career

Center

(Continued from p.2A)

The Campus Interviews
office is available to seniors
and graduate students.
Approximately 300 em-
ployers from major com-
panies, government agen-
cies and school districts
come and interview students
through this office for
permanent professional jobs
to be started upon
graduation. Lists of in-
terviewing companies are
available in the Campus
Interviews office. Most
interviews take place in the
fall, somewhat fewer in the
winter, and a relatively
small number in the spring.
Thus, in order to get the
opportunity to interview for
the most-wanted jobs, it is
necessary to begin looking in
the fall of your senior year.

The Campus Interviews
program also runs
workshops to prepare you
for your interviews. In ad-
dition, each interviewer fills
out a feedback form on the
applicant, so that students
may identify areas of
weakness in their in-
terviewing skills. It is also
possible to set up a video-
taping of a practice in-
terview. A career counselor
will interview you on
camera, so that you may
later view the film, and work
to improve certain areas.

It also features an
Education office, which is
most often utilized by people

Kaiser Electronics Technology

ITS RIBHHE=BOU

And Talented People

RIGHT BHFORE BOLR

if ypu haye ¢BS/MS in;iHectrical Engineering or
Cgmputér S;ieOce, we'd. like to talk with you and tell
-you ftiore'atiput'our adyanced display systems and
eating;technologies at work.
For iIr"orrté h, «gr. tq arrstage an interview,
c on ™ tMilacemem- Genferw , $Otfdydur resume to
; Kaiser Efcarofacs, 2701. Orchard Parkw ay, San Jose

tifou have the talent and training. Now, give

D your professional life the advantages ofiyV&r / :
compelling projects, recognition, and industry-*, v’

wide notoriety. At Kaiser Electronics, it's all {yefo/<E '
you — right before your eyes. A prime Silicon »

Valley location. A full range of exciting areas to + CA95]134. % . Y Py
: . , entering the education field.

explore such as holographies and color displays/" - W here dckji® Mo-frot" h A2 ' ]" It has lists and information
And our reputation for preeminence in the desitrv Its-ail before you. <r|ghtbefpfeyburreyes N about school hiring, student
development, and production of real-time avionics ; At Kaiser; Etec&onics. -\ [ ] _tegching, and availability of

i 0oDs.

display systerms. Vijeafe J Jane gothelp at the Career
Center. Now Jane is an

English major, and is going
to write reading books for
first-graders. You can get
help too. Whatever your
needs, the pink and green
building has something to
offer.

We'll be on Campus
Thursday, April 14, 1988



Daily Nexus

_ Preparing Your Resume
In Easy Steps

parable to the student’s who doesn’t think he has a valuable
thought in his head when it conies time to write the paper.
And this time, it’s not some abstract theory that’s being
presented; it’s your life. It shouldn’t be a snow job when you
present yourself toan employer in resume form, but it should
accentuate the positive and present a convincing argument
about you that will induce a potential employer to give
thought to your case.

UCSB Counseling and Career Services offers classes and
informational brochures on how to write effective resumes.
The information below presents some of that material, and
hopefully it will get your thinking going in the right direction.

Packaging Your Resume

The “best” resume and finest credentials do not guarantee
a job. Human factors may always intervene. What follows
are thoughts, deliberations and actions synthesized from one
woman’s account of dealing with 620applicants for one job.

Overwhelmed by the sheer number of respondents, and
after reading nearly 30 responses, this employer devised a
method of preliminary selection: envelope discrimination.
Out went envelopes that were handwritten, that had in-
complete addresses or unnecessary abbreviations, and those
that bulged. Ivory, gray and blue envelopes, plus good
quality bond invited inspection, however.

Having made the first discard, the recruiter moved on to
examine the cover letter and thus moved to an additional
screening process. Resumes without cover letters were
discarded.

Forms of salutation became the next criterion for
remaining in the pool “Towhom it may concern,” “Dear Box
2104, and “Dear Sir” did not gain any points. Those that said
“Good Morning” and “Hello” scored high because they were
refreshing greetings to this reader.

Moving on to the contents of the cover letter. Those that
showed enthusiasm and emphasized qualifications for the
position sought were put in the positive pool. Negative, self-
searching honesty letters were a definite turnoff.

In examining the resumes, four-page treatises were put
aside, as were all those that listed every non-related job an
applicanthad ever held. Frequent changes of jobs turned this

- SUMMER INTERNS

The Los Angeles Development Center
of Honeywell Bull is involved in the
continuing development of the CP6
large-scale operating system and
associated communications network

Opportunities with
The Los Angeles
Development Center
of Honeywell Bull

recruiter offas did resumes that listed too many unimportant
duties meticulously detailed.

The final pool of five candidates had much in common:

— Their application had arrived within a few days after
the job announcement.

— Their cover letters expressed and encapsulated the
experience relating to the job.

— Envelopes, letters and resumes were conscientiously
prepared and error-free.

— Positive personality traits came through: warmth,
spontaneity and zest... important to the recruiter.

Obviously not every employer is going to follow the same
steps this recruiter did in scaling down the pool of applicants.
Buta few points stand clear as universally important: invest
time, energy and creativity in preparing the application
material, because they will serve as personal advertising.
Use good quality materials and make sure that the submitted
copy is error-free and properly addressed. Allow brevity to
i:arry the impact of your arguments, not the weight of the
etter.

The situation outlined above came as a response to an
advertised position. Only one of the 620 applicants would be
hired for the job. This makes obvious the point that by in-
dependently seeking out employers in informational in-
terviews, using contacts, and other forms of self-initiated
searching, you should improve the odds of successfully
landing the job you want.

When it comes to preparing the contents of the resume,
those who have never held jobs previous to seeking a position
are often at a loss as to what they can put into the “Ex-
perience” section of their resume. Transferable skills can be
gained from any number of endeavors. Think back to classes
you’ve had and/or clubs in which you’ve participated. The
experience gained in conducting a class project, or the
knowledge gained while researching a paper can all be
transferred as skills relating to a job you desire. Positions of
responsibility within a club, campus committee or greek
organization are all items that can be related to a desired
position. Also, advisers at Counseling and Career Services
can help students who are unsure of how to fill this category.

AMERICAN
_ CANCER
I SOCIETY™

capabilities. Honeywell Bull's
leadership in the worldwide large-
scale computer systems market can
only be maintained by continuing to
develop innovative software systems.

COMPUTER SCIENCE

The environment at LADC offers you

a chance to further your career
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Lead a double life.

Faculty, Students. Become Manpower
office tempories.You'll have a flexible
work schedule. So you can fit work into
your life, not the other way around.
You'll be well paid for your office skills.
And you'll work in various businesses,
meeting new people. We need typists,
secretaries, word processors, data entry
operators, skilled clerical workers. For a
personal interview, call now.

(805)569-2081 23 S. Hope Ave. Suite E

MANPOWER

TEMPORARY SERVICES

PERSONNEL

SERVICE

Great summer jobs available through our
TEMPORARY SERVICES DIVISION.

ELECTRICAL - g e program, =
ENGINEERING Responsibilities will include the
implementation, test, and
MATHEMATICS documentation of CP-6 operating
systems-related software. The
PHYSICS  incumbent is expected to quickly
learn the CP-6 system for the
development of software tools for
testing, instruments, documentation
JUNIORS & o support. Additionally, development
SE N |O RS of software tools, test programs and

test procedures for measuring and

establishing systems software quality
and the creation of user manuals and
user guide documentation for CP-6
systems may be required.

Computer related work experience is
desirable; preferably programming in
a systems implementation language,
programming on a CP-6 system or
assisting others in the use of the
CP-6 operating system.

If you would like to further your

career goals with a summer of

practical experience, please submit

your resume to: Honeywell Bull,

Los Angeles Development Center,

Professional Staffing, Mail Station

Y-100, 5250 W. Century Blvd.,

Los Angeles, CA 90045. U]

Honeywell Bull

Equal Opportunity Employer/
Authorization to work in U.S. required.

Office skills and experience a big plus.
Top pay. Never a fee.
Call 863-S1S6.

Graduates - Start your career search at
Abbey Personnel Service’s
PERMANENT PLACEMENT or
EXECUTIVE SEARCH DIVISION.

Our contacts and knowledge of the
marketplace may be your key to a bright
future.

Call 963-0862.

Resume counseling and preparation
available through ABBEY, INC.
Call 963-0630.

300 E. Canon Perdido St.,
Suite D
Santa Barbara, CA 93101
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London School of Economics
and Political Science

A chance to study and live in London

Junior-year programs, Postgraduate Diplomas, One-
Year Master’s Degrees and Research Opportunities in
the Social Sciences.

The wide range of subjects includes:-

Accounting and Finance ¢ Actuarial Science ¢ Busi-
ness Studies ¢ Economics ¢ Econometrics -«
Economic History « European Studies * Geography ¢
Government ¢ Health Planning ¢ Housing ¢ Industrial
Relations ¢ International History ¢ International Rela-
tions ¢ Law ¢ Management Science ¢ Operational
Research ¢ Philosophy, Logic & Scientific Method
Population Studies ¢ Politics * Regional and Urban
Planning ¢ Sea-Use Policy * Social Administration ¢
Social Anthropology ¢ Social Planning in Developing
Countries * Social Work ¢ Sociology ¢ Social Psychol-
ogy ¢ Statistical and Mathematical Sciences ¢
Systems Analysis ¢

Application forms from:

Admissions Registrar, Room 10, L.S.E.,
Houghton Street, London.WC2A 2AE, England,
stating whether undergraduate or postgraduate.

Vons Companies, Inc.

Vons can offer part-time employment
withflexible shifts to accomodate
school schedules or summer employment.

Company paid benefits.

Goodgrooming andpeople skills a must.

For further information call
Cathi
1 818.705-1133

V/TESSE semiconductor Corp.

Coming to UC Santa Barbara
April 19and20,1988

VITESSE SEMICONDUCTOR CORPORATION is the leader in the
design and manufacture of Gallium Arsenide LSI high performance in-
tegrated circuits.

Our new manufacturing facility is located in Southern California's
suburban Ventura County, 50 miles northwest of Los Angeles.

Our current team has strong backgrounds in device physics, integrated
circuit fabrication, LSI design, marketing and management. We are rapidly
expanding this professional group to meet our strong business growth.

We are looking for energetic, dynamic, motivated individuals with a
BS, MS or Ph.D. in Electrical Engineering, Material Science and/or ex-
pertise in the following areas:

Device Modeling

Electronic Materials
Semiconductor Device Physics
Logic Design

LS| Design

IC Processing

High Speed Testing

Vitesse offers the chance to work with talented people on challenging
projects which provide the opportunity to learn and to produce a high
quality, world class product. By joining Vitesse, you will be able to make
major contributions in your field of expertise and to grow with a powerful
young company. In addition, you will have an opportunity to participate in
our stock option plan.

If this interests you, we invite you to attend our Company presentation
on Tuesday, April 19th from 5:00 to 7:00 p.m. in the UCen Room 3. Come
by and enjoy some light refreshment and learn more about Vitesse. In
addition, please register to interview on Wednesday, April 20th with a
Vitesse representative.

VITESSESEMICONDUCTOR CORPORATION

741 Calle Plano
Camarillo, California 93010
(806)388-3700

AN EQUAL OPPORTUNITY EMPLOYER

Daily Nexus

Secretof Your Success

(Reprintedfrom Business Week Careers.)

Finding it hard to deal with the effort and
rejection of the job search? Lost your will to
smile? Don’t despair. There is a light at the
end of the tunnel.

If you want a new job as soon as possible,
try following these 11 tips from James
Challenger, president and founder of
Challenger, Gray & Christmas, the Chicago
outplacement firm. Challenger has coun-
seled more than 20,000 displaced executives
in the techniques of job hunting.

1. Consider your search a full-time job.
It’s important to put in eight to ten hours a
day, five days a week. “Don’t wait,”
Challenger says. “Go out and fight for a job.
Attack the market.”

2. See at least 10 potential employers a
week. Get interviews with the people you
want towork for. Don’t see personnel people
unless you have to. The more interviews you
go on, the better your chance of getting
hired. See people even if they say they have
no openings.

3. See your friends and ask them to help.
Don’t phone; if you confront the person,
they are more likely to do something.
“Some people would say that this is cashing
in. Itis, andyou havetodoit.”

4. Prepare a resume, but keep it only for
people who insist on seeing it. Resumes lose
more jobs than they gain. If your resume
doesn’t have on it exactly what the em-
ployer wants to see, he or she assumes that
you’re not the person for the job. Instead,
talk with the employer and trv to sense what

he or she would like to hear. With that in
mind, talk about yourself.

5. Keep in mind that the employer is
always right. Don’t say a qualification for
the job is not important, or that it is less
important than another. As a job-seeker,
you are a seller in a buyer’s market. The
employer is buying what he or she wants for
the company. Don’t insist that he or she
should want something different.

6. Know where the interview is and allow
yourself extra time to get there. Even if a
tardy bus is the cause of your lateness, the
message that gets through is that you do not
care enough. Someone else will be hired.

7. Dress up. Look good, but conservative.
It tells the employer that you think enough
of the company to make the effort.

8. Don’t knock yourself. Humility is fine
most of the time, but not in a job interview.
If you don’t tell the employer how good you
are, whowill?

9. Don’t knock your former employer,
either.

10. Avoid asking about vacations, holidays
and benefits. The employer will conclude
feat you are not interested in fee work, only
in yourself.

11. Smile. Happy people get jobs. People
would rather work wife people who have
pleasant dispositions. And as Challenger
says, “If you have been looking for a job for
three months wife no success, it may be
hard to smile, but make yourself do it. It
works.”

Interview
and
Business
Suits

Custom tailored natural
fabrics $150-$400

Visit the Fazenda Fashion Salon
6 East Arrellaga Street
Santa Barbara
(805)962-6811

S "asiXay SSRajdk

American Express/Visa/Mastercard
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Only A World Away

Are you petrified of the possibility that you may have to go
home for summer break? Are you destitute by the
probability that you’ll have to spend your vacation working
for Greaseburger’ of Bakersfield slinging french fries? If
you’ve ever thought of putting your education to work while
you see what exists outside of Santa Barbara, you ought to
definitely consider a summer internship.

Internships go beyond the Santa Barbara area. They can
take you around the world to places you’ve only dreamed of
going. The Applied Learning Program at Counseling and
Career Services offers national and international internships
in addition to local opportunities. Youcan spend a summer as
a legislative intern in Washington, D.C., work on an ad-
vertising campaign for the Olympic committee in Colorado
or teach English in Japan to name a few of the hundreds of
opportunities listed in the Applied Learning’s description
binders.

Internships are the students’ way of gaining hands-on
experience in career fields of interest. It is a valuable, and
often necessary, component of job preparation that may be
your ticket to an interview or introduce you to key people in
your field. Sherri Geeser, a UCSB student who interned in
London, England during the summer of 1987 says, “My ex-
perience as a social worker in a foreign country enabled me
to learn more aboutsocial work as a field, the systems thata
different country uses, and it gave me the chance to learn
about the people and the culture.” Her experience in another
country taught her much about her own country. “It’s

amazing to me that | learned about the United States by
going to England. | heard news and viewpoints of North
America from the English perspective. | learned their
opinions about our society and political positions.”

Sherri learned more than just the social work field. “I
experienced work | liked and work | disliked, but both ex-
periences were valuable. My career goals have become more
focused as aresult.”

Her international adventure began with a visit to the Ap-
plied Learning Program last winter. In the search for an
organized program that would take her abroad and allow her
to work throughout the summer, she frantically searched
through the “Out of Town Career Related” binders. The
diverse choices made selecting only one program hard to do,
but Sherri finally settled on an internship with Winant-
Clayton Volunteers and set about applying immediately.
After obtaining assistance from a career advisor and at-
tending an interview skills workshop, she was well on her
way to interning abroad. “The advisors in the Applied
Learning Program were so helpful and supportive of me that
I never felt | couldn’t do it. They worked with me on my in-
dividual intern search and gave me the confidence | needed
to go through with it,” says Sherri. “It was one of the best
experiences I've ever had, and 1'd recommend it to anyone.”

Students spend their summers interning everywhere
imaginable in order to make contacts, learn their fields of
interestand travel, travel, travel!!l

Any Help for the Hesitant?

It is surprising to see how
many people don’t know
what they’re going to do
when they graduate from
college. It seems that the
only thing on the minds of
students is simply getting
out of school with a diploma.

Seniors have spent about
four years of their life
striving for a degree in
something-or-another and
many don’t know what they
really want to do when they
have to start working. Four
years isa long time to make
a career decision and in that
time most everyone should
be able to decide what type
of work they want to do —
and still many don’t.

Why don’t more seniors
know what type of work they
want to do? It could be that
their scared to make the
wrong decision and
becoming stuck in a job that
is dull and boring. Whatever
the reasons are, the decision
still needs to be made. All of
us need to find a job or work
because we have to be able
to support ourselves. Of
course, | don’t mean justany
job! I mean a job that you
want to do. One that’s right
foryou.

Making a career decision
isn’t as hard as one would
think. A career decision
requires the evaluation of
ones needsand values: there
are economic needs, social
and family values, personal
growth, social service
desires, and self-fulfillment

w A SUMMER JOB BRIEF:

Make the transition Into the business world selling
yellow page advertising loryour campus telephone
directory or for other campus directories nationwide

1Gainvaluable experience in sales, marketing,

needs. How much money do
you want to make? How do
your family needs fit into
what type of job you might
accept? What type of career
will help you meet your
needs for personal growth?
Will you be able to help the
people you want to? What
kinds of jobs will allow you to
accomplish your goals that
you've set for yourself for
the years tocome?

These are some of the
questions that help people
find direction in life. You
need consider these factors
to find a career emphasis.
It’s not hard, you usually
have four years to think of
such things and a university
is the perfect environment
for making career decisions.

On the other side of the
coin, there are those in-
dividuals who decide upon a
career simply to make the
decision. They say “I’'m only
doing this (their chosen job)
so that | can find what |
really want to do.” Such
people choose careers they
feel comfortable with and
they avoid challenges to
their personal needs.

They avoid challenges!
This is as bad as not deciding
on a career, even worse. If
you don’t challenge yourself
you will become bored and
come to hate your career
choice. It’s a known fact that
people who are bored aren’t
as effective doing something
as they would be if they were
interested in what they were

advertising, and public relations.
« Earnan average of s3100in 1l weeks.

« Trainwith 200 other college students working tor

University Directories.

Counseling & Career Services - Applied Learning

Sign Up For On-Campus Interviews By

April 18lh

HUniversity Directories

This student isn't waiting for life to pass him by.

doing. So, why wait until you
graduate? Search while
you’re in school! Although,
it’s never too late to find just
what you want to do. People
having trouble finding
direction for their lives
always begin searching for
their future today. Career
assessment begins by un-
derstanding yourself. You
have to know what you want.
No one can, safely, tell you
how well you’ll do in a
certain career. You must
determine that for yourself.

You need to look for
patterns or themes that run
through your life. Think
about your values and your
goals. Trust your feelings
and get better acquainted
with yourself.
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Job Interviews?

Dress for success.

A i re you a senior looking for work? Let us help
coordinate your wardrobe so you make a great first
impression. Stop in anytime or cal! for an appointment.
WEe'll analyze your existing wardrobe and recommend
changes and additions if you need any. We specialize in
clothing for men and women.

The Tradition of Success

LONMNMGaCOVIPANY

La Cumbre Plaza, Santa Barbara / Horton Plaza, San Diego

S yy&temetrics/McGraw-Hill, a leader in
health care information is looking for
professional staff members. Our Santa
Barbara based office continuously recruits
locally for candidates with the following
backgrounds:

*Ph. D., Masters and undergraduate degreedsocial science professionals

» Computer Science Masters and undergraduate degreedprofessionals

*Health Careprofessionals, Public Health graduates.

S y¥istemetrics has established itself as one of the leading suppliers of health
care information products and services. We assist health care organizations

by turning the data into practical, and understandable information for use
by administrators, planners, and various other department managers. In
addition, we provide health policy research and consulting on health care
financing issues relating to M”jicare prospective payment, Medicaid, quality

of care, case-mix, AIDS, aging, alcoholism, and mental health. We provide
these valuable products and services to the U.S. Government and state

governments as well as to health care providers, payors, and suppliers

throughout the U.S. If you are interested in joining our team, please submit

a resume to:

(Also offices in Wash D.C. and Boston)

SyiteMetiki/McGnw-Hfll
IMW. Anapamu Street
Santa Barbara, CA 93111

m/fIv/IhEOE
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CAREER DRESSING

(Continued from p.4A)

In men’s fashion, suits with pleated pants are still definitely
acceptable and the spread collar is nowworn more often than
the traditional button-down and straight collar. Now men
have a choice of three rather than two. The big question in
women’s career apparel has always been in the skirt
hemline. “Miniskirts didn’t make it and probably won’t next
year either”, said Loring. Women’s career fashion is also
moving away from bows and neckties- less neckwear, more
open blouses.

In career dressing, Loring suggests dressing to ac-
commodate where you want to be, not where you are.
“Follow what they’re wearing and wear what is appropriate
for the job you want towork up to.”

Interview dressing is a little more tricky. The key to
dressing for interviews depends on the industry, company
and location it’s being held. “For example, you would have to
dress a lot different for an interview with a bank in New York
than you would for a bank in Palm Springs.”

Loring also emphasized the importance of interview
dressing. “The first impression is very important because
the decision to hire or not is made within the first 30 seconds;
the rest of the interview is spent just looking for rein-
forcement of that decision.” The employer immediately
picks up a non-verbal message from the appearance of the
student. Dressing well and appropriately for an interview
says the student cared enough to take time to do it right.

In working with students who are just beginning their
career wardrobe, Loring stresses versatility. “We suggest
buying a basic navy or charcoal suit which you can wear with
a variety of accessories.” If you have three different in-

(C)ITYWIDE

PERSONNEL
S E R V I C E

Register with the

Preferred Choice for

Temporary or
Permanent Jobs

terviews, it’s not practical to buy three different suits. You
can work with one suit with different accessories for three
separate looks; and Loring & Company teaches men how to
do this.

“Women basically know how to do this, so what we suggest

to them is to give thought to their hair and make-up.” To
have the wrong hair-do may ruin the whole look. Loring
recommends just a really simple, cleaned-up look.
Loring & Company also carries apparel priced especially so
that students can afford it. Men starting out can expect to pay
between $250-$350 and women between $300-$400. “Dressing
well can be inexpensive if you have a plan. People tend to be
terrible shoppers, so we try to develop a plan when we work
with students,” said Loring. “We ask them what their budget
is and go from there.” For instance, if a student has $300 to
work with, we’re not going to show him or her $300 suits.
We’re going to work with lower priced suits so he or she will
have money left over for shoes, shirts and other accessories.
The total look is really important,” Loring said.

They also cater to students in that they carry “athletic
cuts,” which solves the problem of suits not fitting students.
“The typical male student’s build is very different from the
typical man’s build. The design for students’is more tapered
so they don’t look as boxy,” said Loring.

Tomorrow Loring is holding one of his seminars at the
Student Alumni Association sponsored business conference,
noon in Buchanan Hall.

We're The Daily Nexus.

am And Your Elxcuse?’\
. S

Exclusivelyfor UCSB
Students

Win A $200
Scholarship

By Working This Summer
As A Preferred Temp!

Be considered for a variety of clerical or
light industrial temporary positions.

Daily Nexus

Callfor Detalils
Temporary Division
569-0697

Permanent Division
569-2831

1825 State St., Suite 106, Santa Barbara, CA 93101

MAJOR DECISION

ATTENTION SOPHOMORES!
Choosing classes for fall? How about selecting a major?

Attend an information meeting

and learn about the following majors:

MAJOR

Anthropology
Art History
Biology

Business Economics

Chemistry

Communication Studies
Creative Studies/Engr.
Creative Studies/Lib. Arts

Economics
Engineering
English

Environmental Studies
French &ltalian

Film Studies
Geography
Geology
German
History

Law and Society

Linguistics
Math
Philosophy
Physics

Political Science

Psychology

Religious Studies

Sociology

APRIL  4:00-5:15

Counseling &Career Services 1109
Counseling &Career Services 1109
Counseling &Career Services 1109
Phelps 1431

Phelps 1440

Phelps 1445

UCen3

Phelps 1447

Phelps 1431

UCen3

Phelps 1447

Counseling &Career Services 1109
UCen3

Phelps 1447

Geology 1006

Geology 1006

UCen3

Counseling &Career Services 1109
Counseling &Career Services 1109

Phelps 1431

Counseling &Career Services 1109
Phelps 1440

Counseling &Career Services 1109
UCen3

Counseling &Career Services 1109
UCen3

Speech &Hearing

Spanish &Portuguese

UcCenS

To Be Announced

Co-sponsored by

DATE

Wed. Apr. 13
Tue. Apr. 12
Mon. Apr. 11
Tue. Apr. 12
Mon. Apr. 11
Mon. Apr.
Wed. Apr.
Wed. Apr.
Tue. Apr.
Wed. Apr.
Wed. Apr.
Mon. Apr.
Wed. Apr.
Wed. Apr.
Mon. Apr.
Mon. Apr.
Wed. Apr.
Wed. Apr.
Wed. Apr.
Wed. Apr.
Tue. Apr.
Tue. Apr.
Mon. Apr.
Wed. Apr.
Mon. Apr.
Tue. Apr.
Mon. Apr.
Wed. Apr.
Wed. Apr.
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